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Abstract 

The construction industry continues to have one of the highest risks of occupational accidents and 

injuries, and the fields of occupational safety and safety management have been characterized by an 

understanding of safety as being in direct competition with other organizational goals and thus 

applying an ‘either-or’ mindset. This dissertation is based on eight months of ethnographic inspired 

fieldwork including observations, interviews and documentary data obtained from managers at three 

construction sites in Denmark. Focus is on the managers’ daily safety practices by exploring how 

they integrate safety into their daily operational work activities and the tensions they face in their 

pursuits of attaining competing goals and demands.   

Given the constructivist nature of occupational safety, the three studies reported in this dissertation 

are informed by a process philosophy and practice-oriented thinking. They draw on the existing 

theoretical concepts of institutional logics, hybrid professionalism and boundary work that provide 

key insights into occupational safety as a fluid phenomenon that is part of everyday work activities, 

constructed by the managers themselves. Safety is conceptualized as a complex, emergent, and 

dynamic aspect of managerial work, and this dissertation demonstrates how the managers approach 

safety through the ongoing and dynamic balancing of multiple and often competing institutional 

logics in everyday work.  

The first study investigates how construction managers balance competing demands in their everyday 

work and finds that they are able to bridge such competing demands through the discretionary use of 

three institutional logics - professionalism, production and regulation logics, and discerns the 

mechanisms that trigger the bridging of these logics. 

The second study specifically addresses the managers’ professional identities and examines how they 

position themselves as successful managers to capture their embedded motivations towards safety 

management. The study reveals that the managers struggle to combine conflicting identity 

configurations, and instead engage in a situated and dynamic (re)construction of their identities, 

which enables them to develop hybrid safety practices. 

The third study investigates the managers’ safety practices when accentuated in boundary interactions 

and explores the manager-worker relation and its implication for collaborative safety practices. It 

shows that the managers and the workers negotiate safety through the mundane practice of 

complaining, where safety issues can be a ‘safe space’ for professional disagreement. A typology is 

proposed consisting of four complaining mechanisms and their relational dynamics.  
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These findings provide novel insights into how actors on the ground balance safety in everyday work 

when facing multiple demands in an environment replete with complexity. In essence, the dissertation 

provides three main contributions. The first contribution addresses the theoretical discussions on the 

safety mainstreaming process identified in the literature on safety research and safety management 

by empirically showing how organizational actors enact complementarities between multiple and 

seemingly competitive logics at the micro-level. Based on a theoretical view of safety as happening 

through processes of ongoing practices, I discern the micro practices of bridging, positioning, and 

complaining that both influence competitive and cooperative relations among logics. Thus, managers 

enact safety management in a dynamic more flexible way by separating and reconnecting practices 

fluidly during their workday.  

The second contribution builds on the main argument that in order to transcend the binary ‘either-or’ 

understanding of safety and, thus, to further integrating occupational safety into other organizational 

goals, it is essential to focus on the dynamic relation between opposing elements rather than relying 

on just one element or the other. Thus, the dissertation advocates for a complimentary ‘both-and’ 

safety management strategy and concludes by calling for more empirical studies exploring and 

creatively applying the institutional logics perspective within the fields of occupational safety and 

safety management to investigate the facilitative relations therein. Hence, I suggest a dynamic more 

flexible approach towards safety management (The seesaw of safety management) that complements 

existing understandings of safety management. Finally, the third contribution shifts attention to the 

role of construction managers’ professional identities in the changing of safety management 

strategies. Although, managers can enact complementarities, and thus, integrate safety into other 

operational tasks, their professional self-understandings mainly constrained such integrative 

practices.  

The dissertation calls for future research efforts that focus on the integrated nature of safety practice, 

and the value placed by managers on independence, discretion, and flexibility. To transform 

construction safety management into more dynamic and flexible approaches, organizational members 

may need allowance to enact safety more creatively.  
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Dansk resumé 

Byggebranchen er kendetegnet ved et arbejdsmiljø med en betydelig risiko for at ansatte kommer ud 

for arbejdsulykker. Samtidig har forskning og praksis inden for sikkerhed og arbejdsmiljøledelse 

været præget af en forståelse af sikkerhed som værende i modsætning til andre organisatoriske mål, 

som dermed har bidraget til en ’enten- eller’ tankegang. Der er således mangel på forskning i 

sikkerhed og arbejdsmiljøledelse der kommer ud over denne ’enten-eller’ tankegang, og dermed får 

undersøgt hvordan disse tilsyneladende modsatrettede formål kan integreres i det praktiske arbejde 

på byggepladser.   

Denne afhandling er baseret på otte måneders etnografisk inspireret feltarbejde, som inkluderer 

observationer, interviews og dokumenter indsamlet fra bygge- og projektledere på tre byggepladser i 

Danmark. Afhandlingens fokus er på ledernes daglige sikkerhedspraksis ved at undersøge, hvordan 

lederne integrerer sikkerhed i deres daglige operationelle aktiviteter og de spændinger, de møder i 

deres stræben efter at opfylde modsatrettede mål og krav. 

I betragtning af arbejdssikkerhedens foranderlige karakter, kombinerer de tre studier denne 

afhandling er baseret på, en processuel videnskabsfilosofi med en praksisorienteret tænkning. De tre 

studier er baserede på eksisterende teorier om ’institutionelle logikker’, 'hybrid professionalisme’ og 

’boundary work’ (’grænsearbejde’), der giver vigtig indsigt i arbejdssikkerhed som et flydende 

fænomen, der er en del af hverdagens arbejdsaktiviteter, betinget af den konkrete byggeopgave og af 

bygge- og projektlederne selv. Sikkerhed forstås derfor i denne afhandling som et komplekst, 

emergent (fremvoksende) og dynamisk aspekt af ledernes arbejde, og denne afhandling demonstrerer, 

hvordan sikkerheden håndteres gennem den løbende og dynamiske afvejning mellem flere og ofte 

konkurrerende institutionelle logikker i deres daglige arbejde. 

Det første studie undersøger, hvordan bygge- og projektledere balancerer modsatrettede krav i deres 

daglige arbejde ved at trække på tre institutionelle logikker – ’professionalisme’, ’produktion’ og 

’regulering’ - og herved identificerer studiet de mekanismer, der understøtter hvordan lederne 

etablerer ’brobygning’ mellem disse logikker. Studiet viser således, at lederne er i stand til at bygge 

bro over (tilsyneladende) konfliktende krav i deres arbejde, ved at gøre brug af deres professionelle 

dømmekraft i den konkrete praksis. 

Det andet studie undersøger specifikt ledernes faglige identitet og belyser hvordan lederne 

positionerer sig som succesfulde ledere, og får derved vist ledernes motivation for 

arbejdsmiljøledelse. Studiet viser endvidere, at lederne har svært ved at kombinere modstridende 
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identiteter og i stedet engagerer sig i en situeret og dynamisk (re)konstruktion af deres identiteter, 

som gør dem i stand til at udvikle hybride sikkerhedspraksisser. Eller sagt på en anden måde, de bøjer 

de identiteter de bærer rundt på og tilpasser dem til den konkrete situation, for at kunne løse et bestemt 

sikkerhedsproblem.  

Det tredje studie undersøger ledernes sikkerhedspraksisser, der fremhæves i de interaktioner der er 

på tværs af professionelle grænser, og undersøger leder-medarbejderforholdet og dets implikationer 

for fælles sikkerhedspraksisser mellem ledere og bygningsarbejdere. Det konkrete studie viser, at 

lederne og arbejderne bl.a. forhandler sikkerhed ved at brokke sig, samt at sikkerhedsproblemer, 

paradoksalt nok, kan være et ‘safe space’ for faglig uenighed. Der foreslås en typologi bestående af 

fire brokkemekanismer og deres relationelle dynamikker, og deres betydning for at løse praktiske 

sikkerhedsproblemer. 

Disse resultater fremmer vores forståelse af, hvordan medarbejdere og ledere i praksis balancerer 

sikkerhed i det daglige arbejde, når de står over for uløste problemer i et miljø fyldt med kompleksitet 

og modstridende krav.  

Afhandlingen har tre hovedbidrag. Det første bidrag adresserer teoretiske diskussioner om 

sikkerhedens integration i det daglige arbejde indenfor forskningen i sikkerhed og 

arbejdsmiljøledelse. Afhandlingen viser empirisk hvordan byggeledere praktiserer et kooperativt 

forhold mellem flere og ofte modstridende krav på mikro-niveau. Baseret på en teoretisk forståelse 

af sikkerhed, hvor sikkerhed udfolder sig gennem løbende praksisser på arbejdspladsen, identificeres 

der tre mikro-praksisser - bridging, positioning og complaining – som både påvirker kooperative og 

konkurrerende forhold mellem kravene. Således praktiserer byggeledere sikkerhed og 

arbejdsmiljøledelse på en fleksibel måde i løbet af deres arbejdsdag.  

Det andet bidrag bygger på hovedargumentet om vigtigheden i at overskride den binære ’enten-eller’-

forståelse af sikkerhed i forhold til andre mål i arbejdet, for yderligere at kunne integrere 

arbejdssikkerhed med andre organisatoriske mål. Her påpeger afhandlingen vigtigheden af at 

fokusere på forholdet mellem de modsatrettede mål, frem for kun at fokusere på det ene eller det 

andet mål. Afhandlingen advokerer derfor for en komplementær ’både-og’ 

arbejdsmiljøledelsesstrategi. Den konkluderer med at opfordre til flere empiriske studier, der 

undersøger og kreativt anvender teorier om ’institutionelle logikker’ inden for forskningen om 

sikkerhed og ledelse for at undersøge de produktive relationer, der kan være mellem modstridende 

krav i arbejdsmiljøledelse. Således foreslås der en fleksibel og dynamisk tilgang til sikkerhed og 
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arbejdsmiljøledelse (Arbejdsmiljøledelsesvippen). Afhandlingens tredje bidrag fremhæver den rolle 

som byggelederes professionelle selvforståelser spiller i forhold til at ændre 

arbejdsmiljøledelsesstrategier. Selvom byggeledere er i stand til at bygge bro mellem modstridende 

krav, og dermed integrere sikkerhed i deres daglige arbejdsopgaver, så hindrer deres professionelle 

selvforståelser sådanne integrative praksisser. 

Afhandlingen peger således på behovet for at forskning i sikkerhed og arbejdsmiljøledelse fokuserer 

på at sikkerhedspraksis i sin grundlæggende natur er integreret med andre mål på arbejdspladsen, og 

at den værdi, ledere lægger på uafhængighed, diskretion og fleksibilitet i udformningen af deres 

sikkerhedspraksis, er et vigtigt element i denne integration. For at udvikle arbejdsmiljøledelsen inden 

for byggebranchen hen imod mere dynamiske og fleksible tilgange, kan ledere, og medarbejdere, 

have brug for at kunne håndtere sikkerhed ved brug af mere kreative løsninger, og i nogle tilfælde 

mindre regelbundne løsninger. 
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Preface 

This dissertation is based on three individual papers. I have presented earlier versions in different 

forums, and here, I present the details and processes of each paper.  

The paper ‘Understanding How Managers Balance the Paradoxical Nature of Occupational Safety 

Through a Practice-driven Institutional Lens’ (paper 1), single-authored, has been published in Safety 
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The paper ‘Developing hybrid managerial practices: Managers’ professional identities and their 

impact on safety practices in the construction industry’ (paper 2), co-authored with Susanne Boch 

Waldorff, Morten Thanning Vendelø and Jeppe Z.N. Ajslev, is currently unpublished. However, the 

abstract of the paper is accepted for presentation at the Working on Safety (WOS) conference in 

September 2022. I will submit the full paper to be reviewed for publication in a special issue in the 

corresponding journal Safety Science. I presented an earlier version at the European Group for 

Organizational Studies (EGOS) PhD workshop, held online in July 2021. 

The paper ‘Complaining about occupational safety and health: a barrier for collaboration between 

managers and workers on construction sites’ (paper 3), co-authored with Susanne Boch Waldorff, 

Johnny Dyreborg, Pete Kines and Jeppe Z.N. Ajslev, has been published in Construction 

Management and Economics in June 2021. 
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1. Introduction  

[Safety] is not an easy task. That’s why I’m saying, ‘Well, I’m trained to build. I 

just want to build so somebody else has to take this headache.’ (Site manager) 

Ensuring occupational safety in contemporary workplaces is not an easy task, especially for 

employees that may not have a special affinity with safety and health at work. For instance, 

construction managers on construction sites perform production-related activities as these lie at the 

core of their education, career path, and normative orientation (Löwstedt & Räisänen, 2014; Styhre, 

2011). Although construction managers may lack ‘institutional closeness’ to the institutional field of 

safety and health (Uhrenholdt Madsen, 2017, p. 154), they must still work with safety and health-

related issues which are to be integrated in the company’s other organizational processes (Hasle, 

Seim, & Refslund, 2019; Uhrenholdt Madsen, 2017). Hence, construction managers’ work is 

characterized by multiple demands such as ensuring organizational productivity and economic 

efficiency but also their subordinates’ safety and health1, which leads to daily struggles as these 

demands may be competing and even paradoxical (Hu, Casey, & Griffin, 2020). The above quotation 

encapsulates the phenomenon investigated in the study reported in this dissertation: how do 

construction managers integrate safety into their daily operational work activities when facing 

multiple and often competing demands, and what are the implications of this for managers’ safety 

management. 

Despite an increased understanding of the apparent organizational and financial advantages of 

prioritizing safety (Hasle, Uhrenholdt Madsen, & Hansen, 2021; Pagell, Johnston, Veltri, Klassen, & 

Biehl, 2014; Sousa et al., 2021), and thus, the increased integration of safety management into central 

organizational processes (Hasle et al., 2019; Uhrenholdt Madsen, 2017), there are still major 

challenges of safety management within organizations. Occupational incidents and accidents2 are still 

commonplace in contemporary workplaces (ILOSTAT, 2020), as the scenario below shows. 

 
1 While working environment is the term used in Denmark and in the other Scandinavian countries, occupational safety 
and health (OSH) is the term used in the rest of the world. Both concepts are used in the scientific literature. In this 
dissertation, I focus only on occupational safety at construction sites (excluding property and environmental safety and 
occupational health) and use the term interchangeably with safety. 
2 Both occupational accident and occupational injury are the terms used in the scientific literature. However, the use of 
the term accident has been long debated (see, for example, the discussions within the British Medical Journal) because 
it can be understood as unpredictable and therefore unavoidable. In this dissertation, however, I use accident, which I 
understand as physical or mental harm that occurs after a sudden event, such as a carpenter getting a finger cut off in 
a machine. Therefore, accidents are actually predictable and preventable. 
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It’s 9:40 a.m. The shared onsite office is quiet as most of the site managers are 

making their rounds. Suddenly, [foreman’s name] comes running into the office, 

asking for the safety manager and telling him that one of the workers has been hit 

by a heavy load while working on the roof, and that the worker’s leg is broken. In 

the background, I hear the alarm from the ambulance. The other workers at the site 

stop their work and observe what’s happening. They look worried. (Field notes, 

April 10, 2018) 

Keeping a high level of safety at construction sites is essential because occupational accidents are 

preventable and besides their obvious human consequences, such accidents result in great economic 

costs for both companies and societies in terms of lost workdays, lost productivity and healthcare and 

compensation costs.  

The study reported in this dissertation is empirically anchored within the Danish construction 

industry, because construction is still among the sectors that reports the highest number of 

occupational accidents in relation to the number of employees (Arbejdstilsynet/Danish Working 

Environment Authority, 2021), which has been one reason to choose this sector for empirical 

investigation. Worldwide, the construction, agriculture and transportation sectors have the highest 

mortality risk from occupational accidents (Melchior & Zanini, 2019). In developed countries, safety 

within the construction industry has been improving over the last few decades (Lingard & Wakefield, 

2019). For example, the rate of fatal accidents in Denmark in 2013 was only half of that in 1979, 

when about 80 people died in such accidents per year (Dyreborg, 2016; Nielsen & Carstensen, 2016). 

However, in 2018, European workplaces were still marred by 3,332 fatal accidents, one fifth of which 

took place within the construction sector (EU-OSHA, 2018), and there were still 10 fatal accidents 

involving construction workers in Denmark in 2020 (Arbejdstilsynet, 2021). Considering that the 

construction industry is one of the most dangerous industries in the world and that deaths from 

accidents in such industry can be avoided, the aforementioned high number of accidents indicate 

negligence and pose questions of equity (Oswald, Sherratt, & Smith, 2019). Risks to the individual 

workers’ safety can be seen as unfair when such workers are under pressure to meet productivity 

targets. In the case of the construction of the 2022 FIFA World Cup stadium in Qatar, the risks to the 

workers’ safety even became linked to migrant labor exploitation, a politically contentious and 

strongly debated issue (Pattison, 2020). 
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In contrast, the reported non-fatal accident rates within the Danish construction industry seem to have 

remained unchanged over the last four decades (Lander & Lauritsen, 2012; Lander, Nielsen, & 

Lauritsen, 2016; Lander, Nielsen, Rasmussen, & Lauritsen, 2014; Nielsen & Carstensen, 2016). The 

level of work-related diseases in Europe has also remained at the same level over the last 10 years 

(EUROSTAT, 2020). In 2020, 316 accidents and additionally 69 accidents with a high severity 

(expected three weeks absence from work) per 10.000 employees were reported within construction 

(Arbejdstilsynet/Danish Working Environment Authority, 2021). Thus, employees working in 

construction, especially workers have a very high risk for an occupational accident. At the same time, 

the industry scores very low when it comes to the prioritization of occupational safety and health at 

work, and its managerial engagement (i.e., management  encourages to always work safe), because 

44% of all companies either ignore (36%) or react passively (8%) towards risks that are linked to 

work (Dyreborg, Thorsen, Laursen, & Villadsen, 2021). Although, safety research has highlighted 

the role of managers’ prioritization of safety in their work and communication to strengthen formal 

collaborative safety structures (Nielsen, 2008), and safety improvements (Grill et al. 2019; Kines et 

al., 2010; Zohar, 2003; Zohar & Luria, 2003); only 31 % of all Danish companies have an estimated 

proactive engagement towards safety (Dyreborg et al., 2021), which has been another reason to 

choose this sector for empirical investigation. 

Several studies have suggested that the accident rates have now ‘plateaued’ (Sherratt & Ivory, 2019, 

p. 2519) and reached a level at which the established approaches to onsite safety management are 

unable to support further improvements. Lingard and Wakefield (2019) point out that ‘the ways in 

which construction workers are injured and killed are remarkably similar and have changed little over 

recent years’ (p. 3). Thus, we already know what kinds of activities and incidents result in people 

being injured or killed. However, the consistency with which these known incidents and accidents 

still influence construction workers implies that we may not know the underlying more complex 

processes and mechanisms influencing these incidents and accidents at construction sites.  

Recent reviews of safety prevention measures (Dyreborg et al., 2008, 2013; Dyreborg et al., 2015, 

2022) have shown that structural safety measures focusing on technical modifications (e.g., 

elimination, substitution of dangerous technologies and engineering) and organizational systems 

(e.g., work process design) are most important for reducing incidents and accidents at work. Thus, 

some of the most effective ways of controlling construction safety risks may lie in the better 

deployment of advanced technologies (Lingard & Wakefield, 2019). However, incidents and 

accidents may remain or even become more complicated because, for example, of multiple work 
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interfaces, such as the contractor–subcontractor one (Lingard & Oswald, 2020). Especially, the 

construction sector is a project-based sector, whereby temporary project organizations are formed 

from a combination of different stakeholders and a plethora of subcontractors and suppliers. 

Challenges for construction organizations at the interfaces between such different subcontractors have 

been well documented previously (e.g., Al-Hammad, 2000; Pavitt & Gibb, 2003).  

In spite of many years’ effort, it is difficult to prove substantial improvements of safety and health 

(Hämäläinen, Leena, & Takala, 2009; Hasle, Limborg, Grøn, & Refslund, 2017; Isusi, 2020; 

Milczarek, Schneider, & Gonzalez, 2009; WHO/ILO, 2021). For instance, an international Cochrane 

review of safety interventions’ effectiveness for preventing construction worker injuries found a poor 

evidence base (van der Molen et al., 2018). Research has stated that occupational safety and health 

legislation plays an important role (Mischke et al., 2013) but pinpoint the gap between legislation and 

its implementation due to mal-coordination of authorities, under-resourced inspectorates, and 

workplace conditions that limit worker representation (see, e.g., Hasle et al., 2017; Walters et al., 

2011). However, even in the case of strong legislation and resources for inspections, which is the case 

in Denmark, there is no clear evidence that this improved safety (Hasle et al., 2017). Dyreborg et al. 

(2022) show in their latest review of safety prevention measures that legislation has a limited to 

moderate effect on workplace safety; its enforcement however has only a little effect. Other scholars 

pinpoint that current safety knowledge is not translated and implemented into organizational practice 

(Dyreborg, Gensby, Limborg, & Pedersen, 2020; Malmros, 2018), which reduces workplaces 

capacity to take informed decisions and handle safety (Hasle, Limborg, & Nielsen, 2014). 

Consequently, the construction industry is now looking for alternative ways of managing safety at 

construction sites and requires better implementation and translation of research results into 

organizational practice (Baker, Chang, Bunting, & Betit, 2015; Schulte et al., 2017).  

This suggest that greater attention is needed to understand the practical realities of implementation 

within organizations, indicating that knowledge is far from being transferred easily into practice. 

Simultaneously, safety is increasingly seen as a key operational and strategic concern of business 

organizations (Zanko & Dawson, 2012). In Denmark, a process of ‘mainstreaming’ safety efforts has 

been noticed (Hasle et al., 2019), in which various safety tasks become more segmented into other 

staff departments inside the organizations (Uhrenholdt Madsen, Hasle, & Limborg, 2019). Both this 

mainstreaming process and corresponding regulatory developments that ‘orchestrate’ stronger 

collaborations between different safety and labor market stakeholders (Hasle et al., 2017; Kamp & 

Koch, 1998; Koch, 2002) have moved safety from the so-called ‘sidecar’ position (Frick, 1994) to be 
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more mainstreamed into operational processes inside Danish organizations. This has certainly led to 

a better integration of safety into day-to-day operations of organizations (Hasle et al., 2019; 

Uhrenholdt Madsen, 2017).  

However, as my initial quote encapsulates, these mainstreaming processes can have unintended 

consequences as organizational actors from outside the safety and health field, such as construction 

managers, have to carry them out. Thus, integration efforts paradoxically may lead to the risk of 

‘atomization’ of safety and health tasks within organizations (Uhrenholdt Madsen et al., 2019, p. 

360). Thereby, individual actors without safety as their main concern handle safety, but may lack 

safety-related knowledge, resources or even dislike the task. So, we know very little about how 

individual actors within organizations (i.e., actors who have not safety as their main concern) handle 

these integration processes in their day-to-day work, which constitutes a gap in the existing safety 

research literature. Here, interdisciplinary understandings, for instance approaches from organization 

studies, should begin to inform the development of safety interventions (Uhrenholdt Madsen, 2017; 

Pink et al., 2016), but also our understandings of safety management. Applying such approaches from 

organization studies will enable safety scholars to create a more detailed understanding of the 

interplay between organizational processes and policies and organizational actors’ safety practices.  

Thus, the underlying mechanisms of incidents and accidents may be complex and diverse, and this 

dissertation addresses the practical realities involved in construction managers’ daily work activities 

within organizations. This study was an attempt to contribute new insights on occupational safety and 

safety management by improving the understanding of the multiple institutional and organizational 

demands encountered by construction managers, and the dynamic ways in which they attempt to 

integrate safety in their day-to-day work.  

Working as a former research assistant and now a PhD fellow at the National Research Centre for the 

Working Environment (NRCWE), I obtained the privilege of entering the world of construction sites, 

which was hitherto unknown to me. I became part of an earlier intervention study, which required me 

to address foremen. I came to appreciate the rich stories of the study participants’ lived work 

experiences, including the accidents they had encountered and their work conditions. Their stories 

made me understand construction work better and thus encouraged me to contribute to a safer and 

longer work life for the people working at construction sites. During my fieldwork, I met numerous 

managers who voiced their opposition to safety-related work tasks for them, like the site manager in 

the aforementioned quotation, as they lack resources to meet such seemingly competing demands of 
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production and safety. Thus, I studied managers’ daily safety-related work activities as they unfolded 

in practice, such as the ones described below.  

I would never run away from someone who’s potentially in danger, but if they 

[workers] walk on an access footpath on the way to their hut to have lunch and 

they do not wear their safety glasses while doing so, it isn’t I who will stop them. 

(Site manager) 

We are under a lot of pressure right now […] so sometimes I have to think, ‘Is it 

important right now [stopping] this man standing here and cutting with a machine 

and dusting the entire place, if it’s only himself? If three other men worked there, 

then I’ll think it isn’t fair to them … but if it’s just one man…. This man has to be 

done and I know he will be done in just a few hours. (Site manager) 

The above quotes show that construction managers undertake actions and make decisions that are 

unsafe, especially when working, for example, under production pressures and small profit margins 

(Oswald et al., 2019). Such managers thus handle their daily safety activities in their own ways, by 

making personal judgments that they deem appropriate in such situations, as shown by the field notes 

below.  

Construction manager X does the daily inspection round and meets three workers 

on the roof. They are cutting ventilation channels (made of tinplate) into big pieces 

so the channels will fit together. One of the workers is not wearing a helmet. During 

their conversation, the worker gets his helmet and puts it onto his head without 

saying anything. The manager does not mention anything either and keeps on 

talking about the work task. We keep walking and the manager starts to explain 

that he is aware that some workers do not wear their helmet but he chooses not to 

say anything about it. ‘The worker got his helmet without my telling him … because 

this guy knows.’ (Field notes, March 13, 2018) 

Although such managerial safety practices may also affect workers’ occupational health and well-

being, it is more difficult to uncover the more hidden nature of health compared to the visible 

concurrence of safety, and so I focused on occupational safety at construction sites (used 

interchangeably with the term safety) in my study. Occupational illness, however, is a very significant 

problem in the construction industry (see, for example, Lingard & Wakefield, 2019). 
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In the next section, I first present the current scholarly literature on occupational safety (and health) 

management in organizations. I describe how safety science and research in safety management have 

approached occupational safety during the last decades, focusing on three current trends in the 

scholarly debate within safety management. Then, I discuss these three approaches and reflect upon 

their limitations. 

Literature: Occupational Safety and Safety Management in Organizations 

Occupational safety is a multi- or interdisciplinary field of research (Aven, 2014), but this 

interdisciplinarity and its implications for research have not yet been fully explored (Pink et al., 2016). 

Safety research is often related to the study and prevention of accidents, but often the risk of other 

health injuries is included, thus, safety management in organizations will also encompass health risks. 

The term used will often be either ‘safety and health’ or ‘health and safety’. As mentioned earlier, I 

focus only on occupational safety at construction sites (excluding property and environmental safety 

and occupational health). Safety science scholars define safety mainly as ‘[…] the condition whereby 

unexpected events, such as accidents and incidents, are being avoided’ (Li & Guldenmund, 2018, p. 

95). Hence, when comparing safety with safety management, the former refers to a state or situation, 

whereas the latter is a process or a series of certain activities. Thus, ‘safety management is the process 

to realize certain safety functions’ (ibid., 2018, p. 96), such as protecting employees from 

unacceptable risks. I have chosen to use safety and safety management interchangeably with 

occupational safety and occupational safety management.  

In recent years, safety scholars have applied a number of conceptual models providing varying 

theoretical perspectives for understanding occupational safety and to guide empirical research (see, 

for example, Beus, McCord, & Zohar, 2016). Traditionally, safety has been viewed as an objective 

property of a technical system, and safety management has been viewed as a technical activity in 

which safety risks can be measured through formal risk quantification and can be addressed by 

specifying risk control measures (Oswald, Sherratt, Smith, & Hallowell, 2018; Sherratt, 2016; Zou, 

Sunindijo, & Dainty, 2014). In this view of safety, workers are regarded as having limited competence 

and a high propensity for error. Hence, accidents are seen as shaped by the activity of people that 

‘either trigger an accidental flow of events or divert a normal flow’ (Rasmussen, 1997, p. 184). As a 

result, it is assumed that workers’ behavior needs to be controlled through the establishment of 

prescriptive action rules (Dekker, 2003). These rules are context free, developed by technical experts 

and enforced by management (Hale & Borys, 2013b). 
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In contrast, Rasmussen (1997) proposed that the exclusively technical understanding of accidents 

focused on human error and violation be replaced with a social understanding of accidents focused 

on ‘reasons’ (p. 206). In this perspective, safety and safety management take place in a social field, 

where safety is interpreted and given importance in competition or interaction with other areas of 

attention. As a result, safety is viewed in the context of direct interaction with a dynamic and fast-

paced work environment replete with uncertainty in which people continuously make adaptive 

modifications to their behavior as part of their normal work (Rasmussen, 1997). In this perspective, 

organizational action is based on the organizational members’ perceptions and interpretations of 

safety and accidents, reflected for instance in the research on safety culture (see, for example, 

Gherardi, Nicolini, & Odella, 1998; Guldenmund, 2000; Hale et al. 2010; Richter & Koch, 2004), 

and the related area of safety climate (e.g., Clarke & Ward, 2006; Flin, Mearns, O’Connor, & Bryden, 

2000; Fuller & Vassie, 2001; Zohar, 1980). Research in safety culture and climate have proved clear 

relations between culture /climate and accidents, and methods have been developed to enhance safety 

culture (e.g., Kim, Rahim, Iranmanesh, & Foroughi, 2018; Vierendeels, Reniers, van Nunen, & 

Ponnet, 2018). Sociotechnical systems thinking (Le Coze, 2015; Rasmussen, 1997) and safety culture 

(Guldenmund, 2000) are both applied widely in safety science and include the work context in their 

propositions, which is highly relevant when discussing the interplay between individual responses 

and institutional and organizational demands (Le Coze, 2021). However, research in safety culture 

and climate often focus on what managers ought to do and does not account for the limited integration 

of safety into operational tasks. Thus, decoupling may remain unintended, as managers might find 

safety-related tasks to distant from their operational concerns (Uhrenholdt Madsen et al., 2019).  

Another string of safety research is aimed at major risks related to for example power plants, chemical 

plants, and aviation. Here, the accidents in Three Mile Island, Seveso and Bhopal triggered extensive 

research in risk and prevention of major accident, for instance with Perrow’s seminal book from 1984 

(1984). Perrow focused on the complexity of systems and the tendency to ever-tighter couplings 

between parts of the organizations that could result in so-called ‘normal accidents’. Hasle and Madsen 

(2021) pinpoint that Perrow’s theory makes an argument ‘against integrating safety into the 

mainstream of operations, as these invariably will fail and misfire’ (2021, p. 2). However, normal 

accident theory has been discussed by scholars from the so-called ‘high reliability organizations’ 

(HRO) tradition, and in recent decades from the ‘resilience engineering perspective’ (Hovden, 

Albrechtsen, & Herrera, 2010) or Safety II as it is also known. In line with this thinking, several safety 

scholars point out that the capacity of human beings to act is not seen as a threat that has to be 
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controlled but as an asset to their adaptive capacities and a means of stopping and hampering system 

errors (Hollnagel, 2008; J. Reason, 2008). An insight from these studies is the acknowledgement that 

there exists a dynamic tension between production and protection. Goals of production (e.g., 

efficiency, profits, market growth) predominate in many organizations, often at the expense of safety 

(Hopkins, 1995; Perrow, 1984; Reason, 1997). These perspectives highlight the relevance to integrate 

safety efforts into the existing successful organizational practices that already exists. Besides these 

perspectives, also Hasle and Madsen (2021) argue recently for the beneficial relations between safety 

and operations management.  

Research into the possibilities for the integration of safety and operations management has also 

appeared outside safety science, e.g., in human resource management (e.g., Appelbaum, 2000; Boxall 

& Macky, 2009) and operations management (e.g., Brown, 1996; Pagell et al., 2014). However, also 

studies within safety management research (e.g., Balfe, Leva, Ciarapica-Alunni, & O’Mahoney, 

2017; Kontogiannis, Leva, & Balfe, 2017; Köper, Möller, & Zwetsloot, 2009) argue for the 

importance for safety and the integration with operations. Studies also look into facilitators and 

barriers to the behavior of stakeholders, in particular managers and safety professionals regarding 

safety (Callari, Bieder, & Kirwan, 2019; Grill et al., 2019; Provan, Dekker, & Rae, 2018) but these 

studies do not explain the origins of these facilitators and barriers. 

Previous studies on safety at construction sites have suggested that the way safety is constructed and 

enacted at such sites is complex and influenced by a range of social relationships, interactions and 

voices (Dekker, 2015; Gherardi & Nicolini, 2002; Lingard & Oswald, 2020; Sherratt, 2016; Turner 

& Gray, 2009). Such an approach focuses on a more nuanced view of safety positions as ‘situated, 

negotiated, generated and transplanted’ in the historical, sociomaterial and cultural context in which 

work occurs (Turner & Gray, 2009, p. 1260), and turns away from a strong focus on safety through 

management and control. For instance, the aforementioned quotes reveal that construction managers 

adjust the safety management activities to everyday circumstances affected by multiple tensions, thus 

drawing, for example, on personal discretion instead of following a processual template. These 

perspectives acknowledge the differences between institutional knowledge and process and the 

embodied everyday practical knowledge of people that remains informal and unspoken (see, for 

example, Pink, Tutt, Dainty, & Gibb, 2010). To understand why people, work as they do, safety 

scholars have to examine their situated practice, their everyday tasks and how they experience and 

learn safety. As a result, safety research needs ‘thick descriptions’ (Geertz, 1973) of the lived social 
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practices of those involved in processes of operating, maintaining and integrating safety management 

in contemporary workplaces. 

Thus, the study that I conducted and that is reported in this dissertation is positioned in the stream of 

ethnographic studies on safety at construction sites (see, for example, Baarts, 2009; Gherardi & 

Nicolini, 2002, 2006; Grytnes, Tutt, & Andersen, 2020; Löwstedt, 2015; Oswald & Dainty, 2020; 

Paap, 2006; Pink, Tutt, & Dainty, 2012; Thiel, 2012), focusing on how individual actors inside Danish 

organizations understand and enact safety in their everyday work, and thereby accounting for actors’ 

agency, social relations with their peers and potential power dynamics.  

In this study, I focus on the ways in which actors integrate safety into operational tasks within 

organizations. Despite the long tradition of safety (and health) regulation and organizational 

advantages with prioritizing safety (Hasle et al., 2019; Pagell et al., 2014), I claim that individual 

actors still struggle with integrating safety into their daily operational tasks and thus, separating both 

spheres remains a usual characteristic of construction safety management. Hence, in the following 

section, I review the literature on safety and its management comprising the multiple demands and 

struggles that both organizations and construction professionals face in the managing of occupational 

safety. I found the following three emerging trends (off course, there are different approaches and 

shadings in the actual research literature): 1) Integration of safety into daily operational tasks, 2) 

Atomization of safety tasks, and 3) Fragmented safety collaboration within construction (e.g., Grytnes 

et al., 2020; Hasle et al., 2021; Uhrenholdt Madsen et al., 2019). 

1. Integration of safety into daily operational tasks 

Recent studies within the safety literature encourage joint management system practices directed at 

both safety and operations (Hasle et al., 2021; Pagell et al., 2014; Tompa et al., 2016; Veltri et al., 

2013), with beneficial effects for labor productivity and profitability (Lo et al., 2014; Sampaio et al., 

2012; Fernández-Muñiz et al., 2009). Several studies have identified economic benefits of investing 

in risk control (e.g., Grimani et al., 2018; Lee, 2018). This set of ideas and empirical results shows 

that safety and operational practices are complementary or even synergistic (Pagell et al., 2014; 

Tompa et al., 2016; Veltri et al., 2013). Research has explored the developments of a tighter and more 

systematic integration of safety management into operations management (Hasle et al., 2019). This 

can be seen in various forms, for instance in certified management systems (Frick & Kempa, 2011; 

Hohnen, Hasle, Jespersen & Madsen, 2014; Madsen, Kirkegaard, Hasle, & Dyreborg, 2018) in 
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efficiency optimizing systems (Hasle et al., 2014, 2019), and in how human resource management 

concepts influence safety management (Kamp & Nielsen, 2013). 

As mentioned in the introduction, a process of ‘mainstreaming’ safety efforts has been noticed in 

Denmark (Hasle, Seim, & Refslund, 2019). Hasle and colleagues (2019) studied 60 Danish companies 

and observed important changes in the employers approach to safety due to regulatory changes calling 

for more reflexive and integrative approaches to safety and health (i.e., introduction of the 

EC/1989/391 framework directive, 2010) (EU OSHSA, 1989). They show the development of safety 

from being a traditional organizational ‘sidecar’ (Frick, 1994) that points to a marginalization of 

safety issues from the general management of production, to being increasingly integrated in daily 

regular operations and main management decisions. Thus, safety is no longer a conflict issue or given 

priority because of employee demands but is treated as any other specific issue such as quality or 

human recourse management. 

Besides this mainstreaming process, corresponding regulatory developments, such as the 

‘orchestration’ strategy (Hasle et al., 2017; Kamp & Koch, 1998; Koch, 2002) have stimulated this 

development. Orchestration as a strategy pursues a stronger collaboration and coordination between 

the Danish safety and health authorities, the social partners (employers and unions), and the many 

other stakeholders in the field, mixing different policy instruments (Flanagan, Gregory, Hallisey, 

Heitgerd, & Lewis, 2011). It fits well with the Nordic context where collaboration and dialogue play 

an important role both in politics and the labor market (Dyreborg, 2011; Hasle & Sørensen, 2013; 

Rosness & Forseth, 2015). This has led to a better integration of safety into day-to-day operations of 

organizations (Hasle et al., 2019; Madsen, 2017).  

However, despite these positive developments, many organizations still separate their lines of 

management for safety and operations (Shevchenko, Pagell, Johnston, Veltri, & Robson, 2018). Hasle 

et al. (2021) also recognize this tendency within research, such as between the research fields of safety 

and operations management. Besides the mainstreaming approach to safety, a substantial number of 

Danish organizations continue to have a ‘sidecar’ approach or carry out safety as ad hoc oriented 

activities with a lack of integration and lower priority to safety (Hasle et al., 2019; Sørensen et al., 

2007). Additionally, the management of employees’ safety touches upon core values and conflicts in 

modern capitalist societies and is embedded in inherent contradictions between the need for efficiency 

versus the need for employees’ safety and health. For instance, studies have shown efficiency’s 

negative effect on worker’s health (Westgaard & Winkel, 2011) and how employees are torn between 



 
 

24 

productivity and safety (Brown, Willis, & Prussia, 2000). Safety managers are often placed on the 

side-lines of the decision process in relation to operational managers (Provan et al., 2018) and carry 

out activities inside their domain, which puts them in the sidecar position (Hasle et al., 2021) thus 

integration is still a challenge.  

Although, safety research highlights proactive leading indicators to improve safety (Zwetsloot, Leka, 

Kines, & Jain, 2020), contemporary safety management approaches still rely mainly on lagging 

indicators, key performance indicators, risk assessment, bureaucratic measurement and accident 

investigations (Dekker, 2014), that view safety as being in direct competition with other 

organizational goals, such as efficiency or productivity (Rasmussen, 1997; Zohar, 1980, 2002). Such 

understanding of safety management applies a dilemma perspective or an ‘either-or mindset’ (Hu et 

al., 2020, p. 1), which may be considered problematic because it may reinforce separating safety from 

other organizational goals. As such, ‘safety often loses the battle when a trade-off is required with 

project costs’ (Oswald et al., 2019, p. 1) or when ‘superiority’ is given to operations management 

(Hasle et al., 2021, p. 1). 

To expand our understanding of such separation and to conceptualize the difficulties of integrating 

safety with other organizational goals, the aforementioned shortcomings of safety research may be 

addressed with theoretical insights from organization studies, in particular studies of institutional 

complexity (Greenwood, Díaz, Li, & Lorente, 2010; Greenwood, Raynard, Kodeih, Micelotta, & 

Lounsbury, 2011). I am by fare not the first safety researcher who relies on a framework of 

institutional theory to show how occupational safety and safety management is institutionalized in 

Denmark and that the environment surrounding organizations shapes how safety is practiced in the 

respective industries and within the organizations (Dyreborg, 2006; Hasle et al., 2021; Madsen, 

2017). I suggest leveraging the institutional logics perspective (Friedland & Alford, 1991; Thornton, 

Ocasio, & Lounsbury, 2012), which is more sensitive to how organizations are composed by multiple 

and often competing sets of expectations for behavior, and that organizational outcomes are 

contingent on how the balance between these sets of expectations is secured (Ocasio, Thornton, & 

Lounsbury, 2017). It also adds more focus on the organizational actors that are important interpreters 

of institutional logics into coherent organizational practice, which is relevant for analyzing how actors 

may balance such competing expectations or logics and handle the safety mainstreaming process.  

Previous safety scholars have drawn on the theory of institutional logics to analyze the competitive 

relations between organizational and institutional demands. Institutional scholars have largely 
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emphasized the conflicts between competing logics and their representatives (Pache & Santos, 2010; 

Greenwood et al., 2011). Understanding safety through the lens of institutional logics provides a 

theoretical pathway for identifying local rationales and analyzing the complexities associated with 

them as there are distinct logics present in organizational contexts, each of which provides its own 

coherent rationale for enacting safety (Thornton & Ocasio, 2008). Within safety research, the 

institutional logics perspective was utilized in empirical analyses to study the fields of work 

environment management (Dyreborg, 2006; Madsen, 2017; Uhrenholdt Madsen & Waldorff, 2019), 

heat stress management (Jia, Rowlinson, Loosemore, Gilbert, & Ciccarelli, 2019), operations 

management (Hasle et al., 2021) and client and construction supervisor practices (Cornelissen, Van 

Vuuren, & Van Hoof, 2020; Lingard, Oswald, & Le, 2019). For instance, Madsen and Waldorff 

(2019) highlight the three existing institutional logics of advocacy, compliance, and commitment in 

the field of working management in Denmark that influence the way safety is managed in Danish 

companies. Likewise, Hasle et al. (2021) show conflicts between the two dominant logics of risk for 

safety management and efficiency for operations management that translate into differences in goals 

and rationales behind practices within organizations. However, Hasle et al. (2021) identified also 

potentials for additive constellations between the risk and efficiency logics driven by, for instance, 

the introduction of the OHSAS 18.001 (now ISO 45.001) standard pushing for joint management 

system practices.  Here, the literature on organizational hybrids and hybridity (Battilana, Besharov, 

& Mitzinneck, 2018) may be fruitfully used to explore the facilitative relations between multiple 

demands, and to uncover how people may develop ‘both-and management strategies’ (Hu et al., 2020, 

p. 2; Lüscher & Lewis, 2008; Miron-Spektor, Ingram, Keller, Smith, & Lewis, 2018).  

2. Atomization of safety tasks and actors’ distance to safety management 

Another trend in the current scholarly literature on safety management addresses the already above-

mentioned risk of ‘atomatization’ of occupational safety management tasks (Uhrenholdt Madsen et 

al., 2019) within Danish organizations as an unintended consequence of the mainstreaming process 

(Hasle et al., 2019). The increasing integration of safety management into central organizational areas 

means that safety is folded into other organizational processes such as quality, environmental, or 

wider risk management processes (see, e.g., Hasle et al., 2019; Jain, Leka, & Zwetsloot, 2018; 

Madsen, 2017). This means also, that various safety tasks become more segmented into other staff 

departments inside the organizations and that organizational actors who belong to occupational 

communities other than the traditional safety and health field are increasingly in charge of parts of 

the safety efforts inside the organizations (Madsen, 2017). For instance, managers working in 
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construction perform production-related activities as these lie at the core of their education, their 

career paths and normative orientations stemming from within their occupational community. Hence, 

analyzing managers’ professional self-understandings and underlying motivations towards safety 

integration may reveal co-existing local rationales that influence managers’ practices. They may 

pursue their production and efficiency agenda, as they may not identify with safety-related tasks, but 

experience interruptions when accidents occur or when workers become dissatisfied with safety.  

Safety research has often highlighted the role played by top managers/CEOs supporting both safety 

management and improvements (Fruhen, Mearns, Flin, & Kirwan, 2014; Tappura, Nenonen, & 

Kivistö-Rahnasto, 2017; Zwetsloot et al., 2017). Research has also investigated how people in the 

frontline of organizations are ‘mindful’ and aware of the potential threats that can occur in their daily 

work activities (e.g., Flin & O’Connor, 2013; Klockner, 2018; Weick & Roberts, 1993). Although, 

researchers agree that middle managers’ actions are a valuable asset for organizations and central to 

pursuing key organizational outcomes (Glaser, Stam, & Takeuchi, 2016; Wooldridge, Schmid, & 

Floyd, 2008) we know very little about how middle managers take safety into account in their daily 

operations, and the challenges they face (Callari et al., 2019; Rezvani & Hudson, 2016).  

So, how do construction managers approach safety in their daily work and what challenges do they 

face? Empirical research within the construction management literature points at managers’ 

experienced contradictions and tensions as resources can be scarce due to the reliance on low-cost 

tendering and the resultant need for work to be carried out as quickly and cheaply as possible to return 

any profit for its participants (Sherratt, 2016). This occupational group sees work life as involving 

juggling multiple priorities, activities and problems, and feels that they are required to predict and 

prepare for future events (Davidson & Sutherland, 1992; Mustapha & Naoum, 1998; Styhre & 

Josephson, 2006). How construction managers and other construction professionals approach safety 

in practice also depends on what they value in their work and whom they identify with (Ajslev, Lund, 

Møller, Persson, & Andersen, 2013; Ajslev, Møller, Persson, & Andersen, 2017; Andersen, Karlsen, 

Kines, Joensson, & Nielsen, 2015; Andersen, Nørdam, Joensson, Kines, & Nielsen, 2018).  

Previous studies on construction managers’ professional identities have been relatively 

comprehensive, suggesting that such managers’ identities are centered on being a ‘construction 

worker’ and are based on gendered ideas of masculinity, freedom and independent work (see, for 

example, Hayes, 2002; Löwstedt & Räisänen, 2014; Löwstedt & Sandberg, 2020; Ness, 2012; 

Polesie, 2013; Raiden, 2016; Styhre, 2011; Sveningsson & Alvesson, 2003; Thiel, 2012). In essence, 
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this empirical set of ideas points to construction managers’ appreciation of their ability to ‘craft their 

environment to suit their work-world and work-view’ (p. 12). 

The aforementioned identities are of importance for managerial practice (Bévort & Suddaby, 2016; 

Brown & Phua, 2011; Brown, 2015; Joffe & MacKenzie-Davey, 2012; Noordegraaf, 2007; Phua & 

Rowlinson, 2004). Several studies have shown how managers’ communication and behavior affect 

workers’ perceptions of safety procedures (Grill, Nielsen, Grytnes, Pousette, & Törner, 2019; Kines 

et al., 2010; Zohar, 2003; Zohar & Luria, 2003). Research has also shown managements engagement 

as important driver to secure safety improvements (Zwetsloot et al., 2017) and that managers’ 

prioritization of safety strengthen the existing internal safety organization within Danish companies 

(Nielsen, 2008). Thus, developing an understanding of construction managers’ self-conceived 

professional identities may yield insights into their motivation towards or resistance to integrating 

safety into other parts of their everyday work. However, safety research has so far overlooked the 

role of construction managers’ professional identities in balancing conflicts associated with serving 

competing safety rationales, such as through identity transitions (G. Currie & Croft, 2015; Ibarra, 

1999; Ibarra & Barbulescu, 2010; Pratt, 2000).  

Thus, theoretical insights from the research on hybrid professionalism (Noordegraaf, 2015) and 

positioning theory (Davies and Harré, 1990) may help expand our understanding of managers’ self-

perceived identities and how these influence their safety practice. Research has shown how work 

environment has become mainstreamed in Danish companies (Hasle et al., 2019) and the study 

reported on in this dissertation, creates novel insights on how construction managers ensure safety in 

organizational operations. Research on hybrid professionals suggests that they are open to adopting 

some managerial duties and objectives alongside their professional ones (Denis, Ferlie, & Van Gestel, 

2015; Mcgivern, Currie, Ferlie, Fitzgerald, & Waring, 2015; Spyridonidis, Hendy, & Barlow, 2015; 

Teelken, 2015), and previous research on professional engineers suggests that hybridity in such 

profession may not mean being combative (Adams, 2020; Bresnen, 2013; Brint, 1994; Lipartito & 

Miranti, 1998). As a result, the theoretical concept of hybrid professionalism may illuminate how 

managers may integrate safety into their daily work activities as part of their expertise and 

professional identity and likewise why they may experience struggles doing so.  

3. Fragmented safety collaboration  

A third trend in the current safety literature relates to collaborative safety practices between multiple 

stakeholders that are highly relevant for ensuring safety in project-based sectors, such as construction, 
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but difficult to maintain. Typically, temporary project organizations are formed from a combination 

of multiple stakeholders (client, contractor, subcontractors, designers, suppliers). Safety research has 

pointed out the construction industry’s professional fragmentation (Fellows & Liu, 2012) and the 

inherent challenges posed by the differences in perspectives, goals and priorities in the complex work 

settings in such industry concerning what is and is not safe and how to achieve safety goals. 

Construction projects are replete with distinctions between different participants’ knowledge claims, 

resources and practices; thus, safety knowledge is seen as something dynamic and diverse, and is 

sometimes contested (Pottier et al., 2003; Antonsen, 2009; Hale & Borys, 2013). As a result, several 

previous studies have recognized the importance of safety collaboration and have provided theoretical 

insights relevant for understanding manager–worker relations and their significance for safety 

practices (Ajslev et al., 2013; Andersen et al., 2015; Andersen & Grytnes, 2021; Grytnes et al., 2020; 

Paap, 2006; Thiel, 2012).  

However, despite the Danish contexts tradition for collaboration  and  dialogue in  politics  and  the  

labor market (Dyreborg, 2011; Hasle & Sørensen, 2013; Rosness & Forseth, 2015; Hasle et al. 2017, 

Kamp and Koch, 1998; Koch, 2002), safety collaboration between construction managers and 

workers has been described as conflicted (Grytnes et al., 2020). Such an ‘oppositional relationship’ 

(Andersen et al., 2015, p. 646) triggers questions regarding the mechanisms capable of fostering the 

development of more positive emergent conditions for safety collaboration, and makes an analysis of 

how distinctions and tensions are negotiated plausible. Yet, safety research lacks explanations of how 

occupational groups construct their boundaries and distinctions (Battilana, 2011; Bucher et al., 2016) 

and thereby purposefully influence such distinctions (Lamont & Molnár, 2002; Phillips &  Lawrence, 

2012). Here, the use of theories from the sociology of professions, such as boundary work (Gieryn, 

1983; Langley et al., 2019), may help unpack occupational distinctions and capture managers’ 

mundane safety practices. Additionally, it may be difficult to discern a detailed ‘template’ of 

professional rationales for enacting safety (Friedland & Alford, 1991; Thornton et al., 2012) when 

managers are on the ‘business-as-usual’ mode, but when their professional jurisdiction is under threat 

or under negotiation, such as when the occupational group of workers is complaining about a safety-

related matter, situated practices emerge and reveal managers’ understanding of safety.  

Here, I argue that given the complex nature of both the construction project organizations and the 

practices and interactions that occur as a normal part of construction work, insights from organization 

studies and sociology of professions are appropriate to be drawn upon to support further 

improvements. Building on these previous relevant research efforts, I sought to expand the current 
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understanding of managerial safety practices and the multiple demands and mechanisms that 

influence construction managers’ safety-related thinking, motivation, and professional practice. 

Research Question 

To provide the aforementioned broader understanding of managerial safety practices, the following 

main research question guided my inquiry: 

How do construction managers integrate occupational safety into their everyday 
operational work when facing multiple institutional demands, and what are the 
implications of this for managers’ safety management? 

The aforementioned main research question was operationalized into three separate research 

questions representing each of the three papers in this dissertation: 

Paper 1:  How do construction managers beneficially combine competing institutional logics?  

Paper 2:   How do construction managers’ professional identities influence their safety management 
practice? 

Paper 3:   In cross-boundary settings, where multiple groups interact, how do construction 
managers and workers negotiate their professional distinctions to enhance their safety 
collaboration?  

Thus, the main research question captures the content of my dissertation. It implies that construction 

managers are a key group of actors positioned within a complex and dynamic work setting replete 

with potentially competing institutional and organizational demands that influence their professional 

practice and identities and their relations with others. Current research knowledge points at the 

prevention of occupational accidents as a process of increased safety integration and highlights the 

difficulties to implement existing knowledge into organizational practice, which is why I focused on 

investigating actors’ safety practices and their efforts towards safety within organizations. Thus, my 

theoretical framework was informed by diverse research traditions found within organization studies: 

research on the intersection of institutional logics and organizational hybridity as well as research on 

professions and their identities (Abbott, 1988; Battilana et al., 2018; Davies and Harré, 1990; Gieryn, 

1983; Langley et al., 2019; Smets, Jarzabkowski, Burke, & Spee, 2015; Zilber, 2021). This allowed 

me to investigate how construction managers’ ordinary work unfolds in practice at Danish 

construction sites. Thus, my study illuminated the underlying complex processes and mechanisms 

that influence how managers approach safety integration in their everyday work, and the struggles 

they experience.  
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Outline of Dissertation 

In this first chapter of my dissertation, I introduce the research field of occupational safety and safety 

management, which I sought to contribute to through my study, and the key concepts used in this 

dissertation. 

In chapter 2, I introduce the empirical field of safety and safety management at construction sites and 

outline how safety is regulated therein and the important role that construction managers play in such 

regard. 

In chapter 3, I outline my key theoretical concepts by connecting them with the main subjects of the 

related scholarly conversations (i.e., the institutional logics perspective, professional hybridization, 

and boundary work in the field of occupational safety and safety management) to assemble my 

theoretical framework. 

Chapter 4 presents the overall methodological considerations of my study and introduces my three 

empirical research settings and the related applied research methods. 

In chapter 5, I outline the three separate papers making up my dissertation, and the core findings they 

report, each of which addresses my main research question from a different theoretical perspective. 

In chapter 6 (Concluding Discussion and Contributions), I return to the overall research question, 

provide an answer to it based on the collective findings reported in the three individual papers, discuss 

my study’s contributions from the theoretical and practical perspectives and suggest possible further 

research endeavors. 

2. Empirical Field: Occupational Safety and Safety Management at Construction Sites 

In the following section, I describe my empirical field of interest: occupational safety and safety 

management at Danish construction sites. First, I describe what the concept of safety entails for 

Danish companies, and how it is regulated, including a short presentation of the Danish labor market 

structure and its parties. Then I introduce the existing work conditions and safety-related challenges 

at Danish construction sites. Finally, I describe the individual actors involved in practicing safety, 

focusing on the occupational group of construction managers, particularly their relations to the 

empirical research context described here.   
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What Is Occupational Safety and How Is It Regulated in Denmark? 

Occupational safety means safety from physical and mental harm and accidents at work and is only 

one feature of the broader Scandinavian conceptualization of the working environment, as mentioned 

above. Establishing a safe workplace to ensure that the employees are not harmed when at work is 

the duty of all organizations with employees in Denmark, both public and private 

(Beskæftigelsesministeriet, 2011). Denmark has had regulation on worker protection since 1873 and 

in 1913, Denmark got its first Factory Act aiming at prevention of occupational accidents and diseases 

from factory work (Arbejdstilsynet, 2022). In 1975, the working environment rules were centralized 

into a single Act – the Danish Working Environment Act was passed by the Danish Parliament and 

marks the beginning of when organizational responses went from being simple issues of following 

guidelines and comply with requirements, to being a complex governance issue where organizations 

must integrate safety tasks into their fundamental practices and strategies (Dyreborg, 2011). Since 

then, safety has evolved from being a peripheral issue dealt with by ‘safety organizations3’ and trade 

unions to being an increasingly strategic and operational issue integrated into the overall planning 

and decision making in Danish organizations, enabling more ownership of it by the employers and 

employees. Between the years 1975-2007, the increasing introduction of safety management systems 

(e.g., ISO 45001 certificate), key performance indicators, corporate social responsibility strategies 

and a focus on organizations’ reputational risks have led to increased safety integration, even though 

the involvement of workers and ownership of safety issues, is not (at all) common practice in all 

companies (Dyreborg, 2011).  

Safety and health have been integral parts of the so-called ‘Danish model’ of industrial relations and 

labor market regulations since the passing of the Working Environment Act, in line with traditions in 

other Nordic countries. The Danish regulatory framework for safety and health is characterized by 

corporatism and a tri-partite system of voluntary cooperative agreements between employer and 

employee associations, with the state as a mediating partner in negotiations of essential issues. 

Around 84% of all Danish employees are covered by a collective agreement (DA, 2014). Even 

though, there is no legislation on minimum wages there are framework legislations on issues 

including working hours and the internal organization of safety and health activities (Hasle et al., 

2019). Correspondingly, the Working Environment Act secured the right to elect safety 

representatives, who had to be informed and involved in the control of safety and health issues. The 

 
3 In 2010 the name ’safety organizations’ was changed to ’work environment organizations’. 
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specific Danish method was to establish a collaborative system consisting of safety and health groups 

(representatives and first line managers) at the local departmental level and joint safety and health 

committees at enterprise level. This internal so-called ‘work environment organization’ with election 

of its representatives and establishment of safety and health groups and committees were 

implemented in most of the Danish private and public organizations with more than ten employees 

(Sørensen, Hasle, & Navrbjerg, 2009).  

Additionally, a high union density (Andersen, Dølvik, & Ibsen, 2014; Hasle & Sørensen, 2013) has 

marked Scandinavian countries. Unions and employers have developed a collaborative and trust-

based approach in the Nordic countries, which has influenced the field of work organization as well 

as safety and health (Gustavsen, 2007; Jørgensen, 2002). This has led to a stronger local cooperation 

between employers and workers (Hagen & Trygstad, 2009) and a higher influence on work tasks 

(Gallie, 2009).Unions are also heavily involved in workplace cooperation aimed at improving work 

outcomes and thus making Danish firms competitive (Kristensen, 2003; Kristensen & Rocha, 2012).  

During the last decades, Danish safety legislation has changed towards a more reflexive regulation. 

The most significant change came in 2010 with a higher level of self-regulation, where the full 

responsibility for a safe and healthy work environment is placed more explicitly on the employers 

(Hasle et al., 2019), and the requirements for a formal collaborative safety organization were more 

fundamentally reformed. The legislation still requires the establishment of a basic safety organization, 

but it is now much more flexible, and it is up to the individual enterprises to design a system suited 

to the context of their particular enterprises. It is still required to have elected safety representatives 

and there are still requirements for certain activities such as training of the representatives and first 

line managers, but otherwise there are only few demands for specific organizational forms. With the 

more reflexive legislation, there was also a change in wording from occupational safety and health to 

working environment organization.  

Furthermore, there is a breadth of the institutional field surrounding the regulation that is filled with 

multiple actors. Employees, management, consultants, regulators, trade unions and employers’ 

associations all playing their parts in managing and regulating the safety and health in Danish 

companies. Both the state authorities and non-state actors of labor market parties have the duty to 

advice organizations in their safety and health efforts, along with the authorities’ duty to control these. 

The Danish Work Environment Authority carries out the direct task of regulating, controlling and 

supervising organizations.  
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During the last decade, there has been an important development of using increasingly certified 

management systems (Madsen et al., 2018). Since 1999, when OHSAS 18.001 (now ISO 45.001) 

standard of safety and health was published, more than 3000 Danish organizations have obtained a 

certificate to approve their internal safety management systems (Fabricius, Pedersen, Albertsen, & 

Limborg, 2015). The effects of safety management systems on the health and safety performance in 

companies are subject to some discussion in the scientific literature, with some studies showing 

positive effects on safety performance (Lo et al., 2014), while other studies show that certification 

have little or no effect on safety performance (Heras-Saizarbitoria, 2018).  

Correspondingly, the role of the safety representatives also changed from securing the interest of the 

employees to also participate in the implementation of the more reflexive legislation. In conjunction 

with the development of the regulation of safety representatives, the employer understanding of, and 

priority given to safety and health issues has also developed to focus much more on safety 

management (Frick, Jensen, Quinlan, & Wilthagen, 2000; Hasle & Zwetsloot, 2011). Safety is more 

generally considered an issue, which should be managed in the same way as other manageable issues 

in the enterprises (Dyreborg, 2011; Frick, 2011). Thus, safety is usually not an area of conflict; 

however, the integration of safety into organizational operations does not per se imply safety and 

health is given priority or is secured in practice (Hasle et al., 2019). 

Safety management and organizational practices in construction project organizations  

In this section, I briefly present the Danish construction industry and the work organization of 

construction projects, making a link between the aforementioned societal developments, safety 

management and organizational practice.   

The construction industry is characterized by its ‘project-based nature, transient workforce, 

widespread outsourcing of labor and financial pressure’ (Harvey, Waterson, & Dainty, 2019, p. 523). 

Typically, temporary organizations form for each construction project from a combination of 

client/owner/funder, principal contractor, subcontractors, suppliers, and designers (several 

independent firms) along with multiple other specialists and advisors. Temporary organizations are 

formed for accomplishing an ex-ante-determined task with a predetermined termination point 

(Bakker, DeFillippi, Schwab, & Sydow, 2016). As such, the overall project organization will only 

usually last a few years as long as the project is being designed and built. In the study reported on in 

this dissertation, the three case construction projects existed approximately between 1 year and 3 

years. During that short time period, numerous and varying individuals and organizational actors were 
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involved in complex interactions to finish the construction. Many of the individual companies only 

have an active role for a few weeks or months. Thus, the construction process was split up among 

various actors who, for the most part, participated only for short periods.  

Most of the project participants were hired on a contractual basis to carry out a certain task. Workers 

are often remunerated by a piecework system and tend to have employment linked to projects on a 

temporary basis (Spangenberg et al., 2003). The three case construction projects were completed on 

a turnkey basis, where a turnkey contractor was responsible for the entire building process based on 

a contract with the client. The turnkey contractor followed the project from project planning, 

construction and delivery to handing over the ‘keys’ to the client. The organizational structures follow 

often a linear arrangement for the supply chain with the client situated at the top. The work processes 

were dynamic, characterized by a constant flux of personnel and materials, resulting in limited 

opportunities for investment in employees and learning from experience. This dynamic and complex 

work setting presents a challenge to the management of such projects, including ensuring safety at 

the construction site, precisely because safety management happens in such short time frames, which 

makes the implementation of safety-promoting initiatives challenging (Lehtola et al., 2008). 

The many varying project participants and changing work settings cause challenges for both the 

operatives, carrying out the work and the authorities, controlling and supervising organizations safety 

and health. In the literature, construction work and safety management within the industry is 

characterized by its decentralized and ad-hoc oriented approach (Dyreborg, 2006; Ringen, Seegal, & 

Englund, 1995a). For instance, project management only acts if accidents occur, or the labor 

inspectorate shows up (Hasle et al., 2019). Studies on safety culture within construction also highlight 

that the industry is characterized by risk taking, and a habitualization of pain, which means that 

accidents and minor injuries are seen as a natural part of the job at construction sites (Ajslev et al., 

2013; Dedobbeleer & German, 1987; Gherardi, Nicolini, & Odella, 1998). Although, line 

management is in place at a construction site, the individual work groups (both from the principal 

contractor and respective subcontractors) work independently with relative high autonomy. During 

my fieldwork within the industry, the saying ‘frihed under ansvar’, which can be understood as 

having freedom or autonomy within one’s liabilities was often used to characterize construction work 

and its organization. Hence, construction professionals value autonomy, personal experience, know-

how and the capability to solve problems (Löwstedt & Räisänen, 2014; Löwstedt & Sandberg, 2020; 

Styhre, 2011; Styhre & Josephson, 2006). Thus, this relatively open organization structure with 
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flexible adaptation in work processes may have advantages when it comes to the dynamic and ever-

changing environment surrounding a construction project (Dyreborg, 2006).  

However, such a flexible form of organization is also highlighted as negative for safety (Dyreborg, 

2006; Ringen, Englund, Welch, Weeks, & Seegal, 1995b). Thus, the Danish construction industry is 

characterized by the occurrence of accidents at work, physical attrition of workers’ health and early 

retirement, which are persistent problems (Arbejdstilsynet, 2015). Construction workers, in 

particular, are an exposed group, with their risk for work-related accidents more than twice as high 

as the average rate for all Danish industries (Arbejdstilsynet, 2015). Contractors and subcontractors 

often tender competitively for work, and clients often reward the companies that offer the lowest price 

(Harvey, Waterson, & Dainty, 2018; Jia et al., 2019) and that do not overrun the agreed-upon contract 

duration (Sherratt, 2016). Sherratt (2016) points out that ‘the two driving forces of time and money 

filter down from clients, through the project and site management teams, to the operatives carrying 

out work on site’ (p. 18). As a result, a construction project is ‘a field of multiple organizations, which 

are engaged in competition and collaboration with each other for varied periods of time’ (Jia et al., 

2019, p. 389).  

Compared to the rest of the world, the construction industries in the Scandinavian countries, and here 

particularly in Denmark, are organized through formal structures supporting safety-related 

collaboration, such as the aforementioned internal safety organization (i.e., the joint safety committee, 

a committee where managers and workers are represented). Thus, even though Danish organizations 

pursue efficiency in their operational processes (e.g., through key performance indicators, value 

stream mapping or the 5S layout tool), simultaneously they are legally obliged to ensure safety and 

health efforts, for instance via the formal collaborative safety organization. The establishment of such 

a safety organization within all companies with more than nine employees is therefore a legal 

requirement (Dyreborg, 2011), and every construction company and its construction sites have them 

in place. In recent years, partnering and Lean Construction have been introduced as new forms of 

cooperation between the actors in construction in Denmark that both create potential synergies with 

construction safety management (Forman, Laustsen, & Gottlieb, 2011).  

However, British scholars pinpoint that even when construction projects are delivered using a form 

of partnering or alliancing, the partnerships developed still only have a limited life (Gibb et al., 2016). 

Furthermore, even when one organization is dominant, for instance in the case of a large principal 

contractor, the ‘tendency is still to operate in discrete departments, almost mimicking the subcontract 
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mentality endemic in construction’ (2016, p. 14). For instance, two out of my three empirical cases 

were large contractors with headquarters in Sweden and Austria, and subcontractors from across 

Europe. Thus, the employees who worked on the case sites in Denmark were a mixture of Danish and 

international construction professionals. Therefore, large construction project organizations work 

increasingly internationally and cooperate with international stakeholders that may not value local 

cooperation between employers and workers and a trust-based approach towards safety in the same 

way. Here, contractors and subcontractors tender competitively for work, and clients often reward the 

companies that offer the lowest price as found in other national settings (Harvey et al., 2018; Jia et 

al., 2019). 

During the last decade, construction companies had not only to respond to increased regulatory 

demands, but also increasingly to social, environmental, and ethical demands from society (Dyreborg, 

2006; 2011). Thus, companies’ corporate social responsibility is now placed more central in the 

companies’ safety management, and thus, makes safety an important strategic and commercial 

element for organizations. For instance, construction companies increasing interest in safety 

management certificates (e.g., ISO 45.001 certificate) is an indicator for companies’ interest in 

meeting such institutional demands, at least in the bigger companies. Companies that are certificated 

send a signal to their environment, that they value safety and have formal structures in place to carry 

out their safety and health efforts, which thus can legitimize the company’s safety consciousness and 

in return may attract new clients. Dyreborg (2006) pinpoints that this development resulted in a 

change of focus from safety being an issue between management and employees to being an issue 

between management and the organizations environment, for instance external stakeholders such as 

clients or customers. This tendency may be problematic, if companies’ corporate social responsibility 

is based on, for example outcomes such as the number of absence-based accidents instead of a focus 

on accidents severity and their prevention (Dyreborg, 2006).  

The rise of safety and health coordination in Denmark and the EU has also its foundation in EU-

legislation. Within construction, safety and health coordinator are appointed to coordinate safety at 

sites with more than one employer present (Aulin & Capone, 2010), and is responsible for ensuring 

that employers apply the general prevention principles and ensuring the cooperation between 

employers in matters of safety. Studies pinpoint to the central role of the safety coordinator and their 

competencies in achieving improved work on safety in the Danish construction industry (Møller, 

Kines, Dyreborg, Andersen, & Ajslev, 2020) although the effectiveness of safety coordinator practice 

has been criticized for making doubtful contribution to better safety, where researchers have instead 
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pointed towards legislation and inspection as effective ways of improving safety (Andersen, 

Malmros, Ebbehoej, Flachs, Bengtsen & Bonde, 2019).  

As mentioned earlier, the increasing mainstreaming of safety into organizations’ operational 

processes and strategies is also seen in construction (Hasle et al. 2019). This process undoubtedly 

creates a stronger awareness and better integration of safety considerations into companies’ day-to-

day operations. However, an unintended consequence of this mainstreaming can be that safety tasks 

will be carried out by other organizational actors than the safety coordinator, who do not necessarily 

share their affinity with and expertise in safety (Uhrenholdt Madsen et al., 2019). In this way, there 

is a risk that construction managers may carry out only the operational tasks of safety whereas 

systematic tasks are subsumed under the quality management departments’ jurisdiction. Importantly, 

that means that construction managers have to meet concurrent requirements simultaneously that may 

create several tensions in the micro-processes of managerial safety practices.  

Thus, in the next section, I briefly present the occupational group of construction managers that I 

have focused on in my empirical work. Thus, I link the aforementioned societal developments and 

organizational practices related to safety management with the underlying safety practices of 

individual actors within such organizations. 

Construction Managers 

1. Defining construction managers 

As mentioned above, safety research has somewhat overlooked the role of middle managers and how 

they take safety into account in their daily operations (Callari et al., 2019; Rezvani & Hudson, 2016; 

Styhre, 2006; Styhre & Josephson, 2006), even though their actions are a valuable asset for 

organizations and central to pursuing key organizational outcomes (Glaser et al., 2016; Wooldridge 

et al., 2008). Consequently, construction managers play an important role in shaping the safety 

attitudes and behaviors of frontline employees (Zohar & Polachek, 2014). As such, it is important to 

understand how construction managers respond to safety tensions. I thus focused my research inquiry 

on construction managers’ safety practices. For instance, previous studies on safety climate and safety 

leadership point out how managers’ communication affects the workers’ safety perception (Kines et 

al., 2010; Zohar, 2003; Zohar & Luria, 2003) and how safety leadership or managers’ ability to gain 

their subordinates’ trust and respect (Wu, Wang, Zou, & Fang, 2016) is associated with positive safety 

practices (Grill et al., 2019).  
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In the literature, middle managers have been conceptualized either by their operational function or by 

their placement in the organization’s hierarchy (Van Rensburg, Davis, & Venter, 2014). Mintzberg 

(Mintzberg, 1983; 1980) suggests that an organization entails three levels (strategic apex, middle line 

and operating core), and two supporting components (techno-structure and support stuff). Thus, the 

middle manager forms the middle line, providing a link between the strategic apex and the operating 

core. The middle manager converts the plans of the strategic apex into operational plans carried out 

by the operating core, and thus, is placed two or three levels below the CEO, but above the staff level, 

supervising (supervisors and staff) and being supervised (by top managers) (e.g., Currie & Procter, 

2005; Dutton & Ashford, 1993; Floyd & Wooldridge, 1997; Huy, 2001). Middle managers are 

individuals who serve as ‘organizational linking pins’ (Glaser et al., 2016, p. 1341) to proactively 

identify new opportunities emerging at lower levels and to overcome obstacles by mobilizing support 

for initiatives from top managers. They also function as negotiator or mediator between the 

organization’s strategy and day-to-day activities (Nonaka, 1994).  

In the study reported on in this dissertation, I adopt the following operational definition: ‘any manager 

in the middle line of the construction project organization, having staff (workers, foremen and 

managers from subcontractors) reporting to them (but not belonging to the executive level) and also 

requiring reporting to managers at a more senior level (including project directors), and holding 

budget responsibility’ (Callari et al., 2019, p. 20). This includes both site and project managers as 

they both are placed in the middle line of the project having the same operational functions, and both 

terms were used interchangeably in the three case project organizations. They were employed by the 

respective main contractors and had no other projects in their portfolio than the one they were working 

on. Here, both site and project managers were physically placed at site, most often sharing an office 

in the site containers. However, site and project managers differ insofar as site managers working at 

the bigger sites reported to their project manager. Thus, project managers working at the two big sites, 

were hierarchal placed above site managers, but belonged still to the middle line and not to the 

executive level. Additionally, they share the same educational backgrounds as they are often 

specialized craftsmen (e.g., carpenters, electricians) and/or engineers by training, and thus, their role 

is centered around being a skilled ‘construction worker’ and based on gendered ideas of masculinity, 

freedom, and independent work (Löwstedt & Räisänen, 2014; Löwstedt & Sandberg, 2020; Styhre, 

2011; Styhre & Josephson, 2006). They handle mostly operational tasks related to daily production 

such as time planning, budgeting, solving technical issues and supervising staff. They communicate 

with, and coordinate work between, the client, designers and multiple subcontractors and have to 
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mediate these multiple stakeholders’ interests. Therefore, I chose to include both site and project 

managers working at the three case sites and to treat them as one occupational group. In the method 

section, I will elaborate their overlaps and distinctions, also in regard to the foremen role. 

2. Construction managers’ tasks 

Construction managers are positioned between managerial work tasks at the site office and more 

production-related work tasks on site, enabling them to directly influence their subordinates’ onsite 

work conditions. They work at the frontline in close collaboration with their peers and with the 

subcontractors, foremen, workers, and safety representatives. Every day, they meet early in the 

morning at the shared onsite office, where they start the day by turning on their computers, checking 

their e-mails and planning the work for the day. Their main responsibility is to ensure the construction 

process’s flow with all the parties cooperating, and to push the project’s progress while at the same 

time complying with the regularity frameworks for safety and quality. In the morning, they often walk 

inspection rounds on site, checking on the executed work’s quality and progress and meeting their 

own and the subcontractors’ workers and foremen to coordinate activities or solve any disputes. 

Regularly held construction meetings and ad hoc follow-up meetings structure their days. 

As mentioned above, the increased mainstreaming of safety into organizations’ operational processes 

(Hasle et al., 2019) has led to more segmented safety management in which safety has become part 

of construction managers’ operational tasks that they have to carry out, idealistically, in cooperation 

with the local safety coordinator at site. Although, this may have increased safety awareness and thus 

contributes to safety integration (Uhrenholdt Madsen et al., 2019), construction managers may lack 

the affinity, resources and knowledge to carry out such safety efforts as they are not their main 

concern. During my fieldwork on the three case sites, I met numerous construction managers who 

voiced worries and even reluctance to carry out safety tasks. Thus, their work is characterized by 

tensions between multiple and often competing demands. Therefore, middle managers working at 

construction sites are good cases for studying safety in a complex environment replete with multiple 

institutional demands and for analyzing how individual actors ensure the integration of safety within 

organizations. By focusing on construction managers, I gained a unique insight into the safety 

challenges that they meet within the organization by analyzing how they balance potential tensions 

(see papers 1), how their self-understandings relate to safety practices (paper 2), and how safety 

management unfolds in practice focusing on how they collaborate with other construction 

professionals (see paper 3).  



 
 

40 

3. Theoretical Positioning and Analytical Concepts 

This section presents the theoretical framework for my study, which informed my research inquiry 

on managerial safety practices. The framework served as a guideline for my conceptualization and 

analysis of how individual actors within organizations practice safety when facing multiple and often 

competing demands in their everyday work, and their differential experiences towards safety tensions. 

I investigated the dynamics of practices and institutions within which local reality is embedded 

(Haedicke & Hallett, 2016; Nicolini, 2009). Hence, I foreground a collective performance of 

institutions through situated, emergent and generative practices and adopted a process orientation 

(Langley, Smallman, Tsoukas, & Van De Ven, 2013) to help understand how safety practices 

dynamically unfold. 

As mentioned earlier, the literature on safety management in Denmark highlights 1) the 

mainstreaming process of safety and increasing safety integration into organizational processes that 

paradoxically may lead to 2) segmented safety tasks carried out by organizational actors with no 

affinity to safety, and 3) difficulties to establish collaborative safety practices between different 

occupational groups of construction professionals, despite existing formal collaborative structures 

that are in place. As I wanted to analyze how individual actors ensure safety in their mundane 

everyday tasks by 1) identifying the multiple demands they face, 2) unpacking the relations between 

these demands and potential barriers for practicing integration, and 3) exploring the dynamic ways in 

which actors respond to such complexities, I suggest leveraging theoretical approaches within 

organization studies and the sociology of professions. Therefore, my overall theoretical framework 

lies on the intersection of institutional logics and organizational hybridity (Battilana, Besharov, & 

Mitzinneck, 2017; Friedland & Alford, 1991; Goodrick & Reay, 2011; Smets et al., 2015; Thornton 

et al., 2012; Zilber, 2021) as well as research on professions and their identities (Abbott, 1988; Davies 

& Harré, 1990; Gieryn, 1983; Langley et al., 2019). Compared to a single discipline, an 

interdisciplinary approach to examine occupational safety and safety management limits 

shortcomings.  

As mentioned earlier, there is a gap between safety legislation and knowledge and their 

implementation in everyday practice, which makes a focus on the practical realities of such 

implementation relevant. Therefore, I analyze how construction managers handle multiple demands 

in their mundane everyday practices (research question 1) by employing the institutional logics 

perspective (Friedland & Alford, 1991; Thornton et al., 2012). I zoom in on managers’ micro-
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practices in social interactions both in relation to managers’ professional identity claims (research 

question 2) by employing the concept of positioning (Davies & Harré, 1990; Foucault, 1984) and  in 

relation to safety collaboration (research question 3) by employing the theoretical concept of 

boundary work (Gieryn, 1983; Langley et al., 2019). Thereby, I explain the investigated empirical 

phenomena (see chapter 5), which in turn qualify my theoretical contribution (see chapter 6). 

This section proceeds as follows. First, I explain processual constructivism and the ‘practice turn’ 

(Nicolini, 2012; Schatzki, Knorr-Cetina, & Von Savigny, 2001) as a philosophical underpinning of 

my framework. I present the constructivist and practice-oriented ideas and explain why I believe that 

a processual constructivist stance can contribute to studies of occupational safety. Secondly, I 

introduce the specific theoretical concepts that I used to analyze my empirical data as part of the 

iterative analytical approach that I used. I start by explaining the theoretical perspective of 

‘institutional logics’ (Friedland and Alford, 1991; Thornton et al., 2012). The relationships among 

logics are an important analytical lens, which I explain and discuss by focusing on ‘constellations of 

logics’ (Goodrick & Reay, 2011) and the literature on ‘organizational hybridity’ (Battilana et al., 

2017). I explain both competing and facilitative relationships among logics within organizations. 

Then, I present and discuss the concept of ‘professional hybridity’ (Noordegraaf, 2015) in relation to 

individual actors’ identity configurations leveraging the concept of ‘positioning’ (Davies and Harré, 

1990) and I review and discus the literature on ‘boundary work’ (Gieryn, 1983).  Finally, I present 

my assembled theoretical framework conceptualizing safety and its management as dynamic process 

in which organizational actors enact and navigate the relationality among multiple institutional logics 

through mundane micro-practices of bridging and demarcating.  

Processual Constructivism and Practice-Oriented Thinking 

The applied theoretical concepts are grounded within a constructivist stance informed by a process 

philosophy (Langley, Smallman, Tsoukas, & Van De Ven, 2013; Langley & Tsoukas, 2017) and 

practice-oriented thinking (Schatzki, Knorr-Cetina, & Von Savigny, 2001; Nicolini, 2012). 

Accordingly, I understand a processual constructivist view of managerial safety practice as 

continually becoming (Langley & Tsoukas, 2017) and as subject to human agency to understand and 

analyze how safety unfolds in practice. Thus, this dissertation foregrounds practice and the human 

action involved in practice (Schatzki, 2001). As a result, my inquiry focused on investigating the local 

details and dynamics of the practices and institutions within which the local reality is embedded 

(Haedicke & Hallett, 2016; Nicolini, 2009). Thus, I focused on ‘micro patterns of institutional 
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problematics’ (Zilber, 2021, p. 236), such as how people cope with multiple institutional logics (Fan 

& Zietsma, 2017; Smets, Jarzabkowski, Burke, & Spee, 2015; Smets, Morris, & Greenwood, 2012; 

Zilber & Sadeh, 2019) enacted through mundane practices such as complaining (Styhre, 2010) and 

positioning (Davies & Harré, 1990; Foucault, 1984). The processual and practice-oriented thinking 

underpinning my theoretical concepts foregrounds a dynamic and situational understanding of how 

individuals experience and enact institutional complexity. For instance, individual actors respond to 

seemingly paradoxical demands by positioning themselves or others as having certain professional 

identities that legitimate certain safety practices in situations filled with ambiguity, and by influencing 

cross-occupational boundaries. Hence, actors are ‘neither autonomous nor the judgmental dopes who 

conform to norms: [t]hey understand the world and themselves, and use know-how and motivational 

knowledge, according to the particular practice’ (Reckwitz, 2002, p. 256). In any situation, it is the 

actors’ ‘practical understanding’ (Schatzki, 2006, p. 1864), their personal tacit know-how, that allows 

them to select and competently perform specific actions that they consider relevant to that particular 

situation. This notion was important for my study as I assumed that an institutional logic or a ‘general 

understanding’ (Schatzki, 2002, p. 77) is complemented by a practical understanding that allows 

individuals to navigate situations in which different general understandings of safety, for example, 

appear.   

The common threshold for my applied theoretical concepts is the desire to shed light on organizational 

phenomena by getting closer to the pragmatics of everyday lives. This process- and practice-oriented 

underpinning allowed me to analyze complex processes of ongoing safety practices by shedding light 

on the everyday activities carried out by construction managers within their respective 

organizations (Yanow, 2006). The shared objectives for my applied theoretical concepts were to 

obtain a better understanding of the performance of safety practice and to sort out how the 

complexities of such practice influence and are resolved in organizations, such as by integrating 

safety into other managerial work. This perspective is an appropriate lens through which one can 

understand the gap in safety research described above.  

3.1 Institutional theory 

Institutional theory concerns the institutionalization of meanings and structures in modern 

organizational environments, and the organizational responses to the multiple institutional pressures 

and complexities surrounding them. Institutions are the social and symbolic structures that provide 

societal actors with meaning in a given context. Thus, institutions are transmitted through regulative, 
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normative and cultural-cognitive elements at the same time (Scott, 2014), and they prescribe practices 

or activities to organizational actors and provide resources to their social interactions.  

Scholars have long recognized that organizations embed multiple institutional arrangements with 

conflicting or contradictory prescriptions for actions. In early institutional work, academics such as 

(Selznick, 1949), (March & Simon, 1958), and (Meyer & Rowan, 1977) described the vast and often 

conflicting demands in the environment and how they manifest internally within an organization. 

This ‘old’ institutionalism (Scott, 2014) describes how individual organizations over time are infused 

with values and beliefs beyond those intended at the time of foundation. These scholars describe 

competing demands as pervasive and inherent within all organizations (Selznick, 1957). Therefore, 

it is mainly the ‘open systems’ character that distinguishes the new institutionalism from the old, and 

thus the analysis of the relationship between organizational actions and the institutionalized 

environments that is the novel insight.  

Institutional theory recognizes the environments of organizations as a key variable in any 

understanding of organizational behavior. Thus, organizational behavior is to a large degree 

determined by the organizations’ quest for legitimacy and environmental pressures on organizations 

to conform lead to isomorphism and uniformity of organizations (DiMaggio & Powell, 1983; Powell 

& DiMaggio, 1991). However, over the last twenty years scholarly work has tried to explain why 

complexity and pluralism of institutional environments emerge and why organizations respond 

differently to institutional pressures. Berg Johansen and Waldorff (2015) describe this as a shift from 

a new institutionalism to a “change and complexity institutionalism” (Berg Johansen & Waldorff, 

2015, p. 5). The notion ‘change and complexity institutionalism’ describes how the institutional 

environment that organizations face is not uniform in any way but presents organizations with 

multiple and often contradictory institutional logics, pressures, and scripts to navigate between 

(Kraatz & Block, 2008). The shift from institutional uniformity to pluralism and complexity therefore 

means that organizations must manage these complexities with different strategies that balance 

demands from various social and institutional stakeholders (Greenwood et al., 2011; Kraatz & Block, 

2008).  

On the one hand, isomorphic institutional pressure can be found as an element of Danish safety 

management. Strong isomorphic pressures exist in the field (Hasle et al., 2014), for instance in the 

form of legislation, inspection authorities, and numerous collective bargaining agreements between 

the social parties that all have led to Danish organizations having standardized formal components, 
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such as participatory systems or mandatory workplace risk assessments. On the other hand, 

occupational safety and its management also highlight the need for theories that emphasize local 

processes, individual agency, and the co-existence of different symbolic and meaning structures in 

organizations simultaneously; leaving organizational actors with more space to maneuver when 

facing a pluralistic institutional environment (see, e.g., Besharov & Smith, 2014; Delbridge & 

Edwards, 2013; Kraatz & Block, 2008).  

Applying these insights on the phenomenon of safety management, it appears that first, Scandinavian 

scholars have shown how the field of safety management is defined by differing institutional logics 

(Dyreborg, 2011; Limborg, 2001; Uhrenholdt Madsen, 2017). Secondly, these scholars have pointed 

out that while some examples show that legislation, such as the aforementioned participatory systems, 

has been implemented into central strategic decision-making bodies such as line management or 

boards, just as many examples can be found of organizations employing a ‘decoupling’ strategy 

(Boxenbaum & Jonsson, 2008; Dyreborg et al., 2022; Hasle et al., 2021), what safety scholars have 

dubbed ‘the sidecar’ position (see, e.g., Hasle et al., 2019; Hedegaard Riis & Langaa Jensen, 2002). 

Finally, safety management is an illuminating case of how multiple institutional prescriptions are 

practiced and implemented in concrete organizations, and thus, inherent and enacted in construction 

project organizations. 

In the next section, I introduce the theoretical perspective of ‘institutional logics’ (Friedland & Alford, 

1991; Thornton et al., 2012), their ‘constellations’ (Goodrick & Reay, 2011), and the literature on 

‘organizational hybridity’ (Battilana et al., 2017). The core analytical concepts of institutional logics 

and organizational hybridity are relevant concepts to address this dissertation’s main research 

question and to understand how multiple institutional rationalities co-exist and influence individual 

practice, and vice versa. I focus on the interplay of construction managers’ work and institutional 

prescriptions in the professional context of construction sites. Thus, I specifically employed the 

theoretical lens of institutional logics to study managerial safety practices on the individual level 

within organizations in which hybridity occurs. The institutional logics perspective defines my 

theoretical understanding of hybridity and is used to characterize the context in which these individual 

actors operate. The research on constellations of institutional logics and that on organizational 

hybridity supplement each other well and both approaches harmonize with my understanding of 

multiple or competing demands inherent and enacted in construction project organizations. 
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Both research streams are grounded in the macro-level of analysis by describing societal-level 

influences on organizational life by outlining the ‘inter-institutional system’ of western societies, 

composed of five societal-level orders (Friedland & Alford, 1991). However, Pache and Thornton 

(2020) pinpoint a recent trend toward a lesser use of logics to explore the macro-level of analysis, to 

favor meso-level as well as, increasingly, micro-level. The institutional logics perspective can be a 

useful lens to analyze individual-level behavior in hybrid organizations (Almandoz, 2014; Smets et 

al., 2015) to broaden our understanding of those settings in which multiple, and even conflicting, 

prescriptions collide in everyday operations.  

3.1.1 Institutional logics and their constellations  

My PhD dissertation is concerned with the individual actors who work inside organizations and who 

enact institutional prescriptions in their concrete practices. I suggest leveraging the institutional logics 

perspective (Friedland & Alford, 1991; Thornton et al., 2012), which is more sensitive to how 

organizations are composed by multiple and often competing sets of expectations for behavior or 

value systems (Ocasio et al., 2017). It also adds more focus on the individual actors that are important 

interpreters of institutional logics into coherent organizational practice, which is relevant for 

analyzing how actors may balance such contradictions and handle the safety mainstreaming process. 

This approach also explains where facilitators and barriers for managers’ practice may come from. I 

applied this perspective to analyze which institutional forces may shape the way construction 

managers ensure safety, and how these logics are enacted (paper 1). This perspective also broadens 

safety science’s contemporary ‘either-or’ approaches that acknowledge a dynamic tension between 

production and protection (Perrow, 1984; J. Reason, 2008), but conceptualize this tension as a 

competitive relation (Rasmussen, 1997; Zohar, 1980, 2002) that may enforce the separation of safety 

and operational practice (Hu et al., 2020). It is highly relevant to include the institutional environment 

and its influence on organizational and individual practices in contemporary safety approaches. 

Thereby, safety research is both enabled to draw attention to the environment’s importance for 

handling safety internally, such as external clients and customers, and the importance of individual 

agency to analyze the practical realities of implementation in organizations. Here, the institutional 

logics perspective contributes theoretically to contemporary safety approaches. 

Friedland and Alford (1991) initially defined institutional logics as ‘symbolic systems, ways of 

ordering reality, and thereby rendering experience of time and space meaningful’ (p. 243), and 

Thornton and Ocasio (2008) defined them as ‘the rules of the game’ of any given field (p. 112). This 
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approach shows how society consists of different and often competing institutionalized values and 

beliefs which are associated with ‘a set of material practices and symbolic constructions’, that enable 

and constrain the behavioral repertoire of social actors (Friedland & Alford, 1991, p. 248). This 

approach views individual and organizational behavior as situated in an institutional context that both 

regulates behavior and provides opportunities for agency and change (Thornton et al., 2012). Thus, 

logics shape action because they represent sets of expectations for social relations and behavior 

(Goodrick & Reay, 2011).  

Contradiction and competition between the above-mentioned sets of expected behavior emerged from 

my empirical data and the applied iterative analytical approach as I studied construction managers’ 

mundane practices. Such everyday practices revealed underlying tensions in managers’ work, 

affecting their priorities and motivations towards safety management, as well as their understandings 

of an ‘ideal’ construction manager’s practice and their relations with other construction stakeholders, 

such as construction workers. As the institutional logics perspective suggests that institutional 

dynamics simultaneously happen at multiple levels, I chose to draw on this perspective to frame my 

analysis of the interplay of institutional logics and construction managers’ work practice and to 

understand the interrelationships among individuals, organizations, and institutions in the field of 

safety management (Thornton et al., 2012; Uhrenholdt Madsen & Waldorff, 2019). Hence, 

institutional logics can be defined at various levels, such as at the levels of societies (Friedland & 

Alford, 1991), institutional fields (Rao, Monin, & Durand, 2003), organizations (Spicer & Sewell, 

2010) and the individual, and vice versa. While the institutional logics at the societal level penetrate 

other levels, the institutional logics at the other levels are not only combinations or variations of the 

societal logics but are also shaped by the local and cultural variations and adaptations emerging from 

within such levels (Lounsbury, 2007; Ocasio, Loewenstein, & Nigam, 2015). Field-level logics, for 

example, are interpreted by organizations and individuals and are used in their concrete contexts. In 

this way, the perspective can explain social actions and meaning as institutional phenomena and still 

include agency and strategic action from the actors in the analysis.  

The relationships between institutional logics are an important theoretical issue in studies that 

examine how action occurs that I will explain and discuss in more detail. The institutional debate on 

institutional complexity often attends to co-existing logics through a binary approach: they are 

considered either compatible or contradictory. Even though the foundational work of Friedland and 

Alford (1991) recognized the coexistence of multiple logics at a societal level, early studies of 

institutional logics emphasized a single dominant field level logic and its effects on organizations. In 
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the past decade there have been several scholars suggesting that multiple logics co-exist and 

characterize established organizational fields (e.g., Waldorff & Greenwood, 2011; Goodrick & Reay, 

2011; Greenwood, Díaz, Li, & Lorente, 2010; Greenwood et al., 2011; Lounsbury, 2007; Reay & 

Hinings, 2009). However, institutional scholars have focused on two coexisting logics and largely 

emphasized conflicts between competing logics and their representatives (Greenwood et al., 2011; 

Pache & Santos, 2010). Competing logics can lead to several organizational problems from intra-

organizational power struggles where different logics are enacted by different organizational 

coalitions (Pache & Santos 2010), to processes of decoupling (Misangyi, 2016), and to declining 

performance (Besharov & Smith, 2014).  

Within construction management and safety research, the institutional logics perspective has been 

utilized in empirical analyses to study the fields of work environment management (Dyreborg, 2006; 

Dyreborg, 2011; Uhrenholdt Madsen, 2017; Uhrenholdt Madsen & Waldorff, 2019), heat stress 

management (Jia et al., 2019), operations management (Hasle et al., 2021), collaborative initiatives 

on construction projects (Gottlieb, Frederiksen, Koch, & Thuesen, 2020), as well as client and 

construction supervisor practices (Cornelissen et al., 2020; Lingard et al., 2019). For instance, studies 

within safety management have illustrated the co-existence of state and corporation logics at the 

societal level of analysis (Dyreborg, 2011; Uhrenholdt Madsen, 2017; Uhrenholdt Madsen & 

Waldorff, 2019). Uhrenholdt Madsen and Waldorff (2019) identified three field-level logics of 

advocacy, commitment and compliance that are the result of a shift from the societal logic of state to 

that of the corporation in the Danish work environment field (e.g., through shifts in governance mode 

and concrete regulation in Denmark). Other scholars in the field of safety research have investigated 

incompatibilities between risk and efficiency logics (Hasle et al., 2021), corporation, market, and 

profession logics (Cornelissen et al., 2020), and production and protection logics (Jia et al., 2019, 

2017). For instance, clashes between competing logics have been noted when a focus on on-site 

production becomes a barrier to achieving safety goals (Han, Saba, Lee, Mohamed, & Peña-Mora, 

2014; Mackenzie & Loosemore, 1997). Hasle et al. (2021) explained why safety management 

maintains its persistent marginal function, compared to operations management in contemporary 

organizations, as both fields are dominated by the conflicting logics of risk for safety management 

and efficiency for operations management. Cornelissen and colleagues (2020) identified tensions 

between market and profession logic as the former emphasizes individual self-interest to increase 

efficiency and profits whereas the latter emphasizes high-quality work and personal expertise. 

Additionally, they noted market-corporation incompatibilities between managers’ efficiency-seeking 
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behaviors and their commitment to upholding the firm’s position in the market. For example, the 

firm’s goal of complying with external safety demands to maintain legitimacy and legality collides 

with competitive bidding practices or self-interested clients (Cornelissen et al., 2020). Thus, we know 

how logics are differentiated and that competing logics impose barriers for integrating safety into 

daily operations (Hasle et al. 2021). This means that even though multiple logics are recognized as 

coexisting in a more permanent relationship, the consequence of their competitiveness is that 

practices are aligned with one, but not both relevant logics (Waldorff, Reay, & Goodrick, 2013).  

To expand the understanding of how individual actors respond to and resolve co-existing multiple 

institutional logics at work, I decided to employ analytical concepts that unpack the relationships 

among logics cradling ‘both-and solutions’ (Gümüsay, Smets, & Morris, 2020; Hu et al., 2020). In 

this line of thinking, much research has highlighted that organizations can manage competing logics 

(Battilana & Dorado, 2010; Raynard, 2016; Reay & Hinings, 2009). Goodrick and Reay (2011) 

argued that competitive logics were reflected in work practices because of segmenting, which means 

that different practices were guided by different logics. Thus, their study explained how the work of 

a single actor could both be guided by two logics. They gave attention to the ‘constellations of logics’ 

(2011) arguing that relations among logics could be competitive as well as cooperative. They showed 

two different ways logics could be cooperative: relationships among logics could be facilitative (e.g., 

Greenwood et al. 2011) and additive. Thus, while the above-mentioned competitive relations among 

logics mean that practices will reflect one logic instead of another, cooperative relations suggest that 

practices may reflect the joint influence of multiple logics, because they can coexist and jointly 

influence practice. ‘Constellation of logics’ scholars (Goodrick & Reay, 2011; Reay & Jones, 2016; 

Waldorff et al., 2013) offer a toolkit to understand the relations between multiple (more than two) 

institutional logics in fields that can both co-exist in cooperative constellations, or in competitive 

constellations depending on field and organizational contingencies (Goodrick & Reay, 2011; Reay & 

Jones, 2016; Waldorff et al., 2013). 

Within research on the field of work environment management in Denmark, Uhrenholdt Madsen and 

Waldorff (2019), showed how work environment professionals enact the three logics of advocacy, 

compliance and commitment simultaneously inside organizations that offer competitive prescriptions 

of practice to these actors. Previous studies on multiple logics ‘provide a new way of understanding 

how agency may be both constrained and facilitated at the same time. Rather than practices being the 

instantiation of institutional logics, they may instead reflect how actors make sense of and enact 

institutional prescriptions’ (Binder, 2007; Greenwood et al., 2011; Waldorff et al., 2013, p. 104; 
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Zilber, 2016). Thus, individual actors are capable and purposive to make reflexive choices of action, 

and thereby they shape institutions and are shaped by them. What does that mean for construction 

managers at the micro-level? 

Multiple studies provide empirical evidence for how multiple co-existing logics can both constrain 

and facilitate action by focusing on the field or organizational level of analysis. In the past decade, 

however, more studies on the micro-foundations of institutional logics have shown beneficial 

relationships among multiple logics at the micro-level. Waldorff et al. (2013) viewed how logics have 

both competitive and cooperative relationships, which enable action in healthcare. Similarly, Smets 

et al. (2012) developed a model of how improvisations of work practices in response to complexity 

can facilitate change, resulting in a new field level logic. Smets et al (2015) also illuminated how 

individual actors in the insurance sector fruitfully combined seemingly incompatible logics in 

everyday work. Within safety management, Hasle et al. (2021) identified potentials for additive 

constellations between risk and efficiency logics. My study draws upon their work as I focus on the 

individual actors in three construction project organizations and examine how they potentially 

combine co-existing and seemingly incompatible logics in their mundane work practices to facilitate 

integrative safety management. Here, it is important to study how multiple institutional logics co-

exist inside these organizations, and how construction managers use the ‘space’ (Waldorff et al. 

2013:104) that opens to decide what should be done in a particular situation.  

Besides the research literature on constellations of logics (Goodrick & Reay, 2011; Reay & Jones, 

2016; Waldorff et al., 2013) a substantial part of the literature on institutional complexity has shown 

that complexity can have beneficial effects as so-called ‘hybrid’ organizations (i.e., organizations that 

incorporate competing logics) may balance competing demands (Pache & Santos, 2013). Thus, hybrid 

organizations embrace diverse institutional logics and confront institutional pluralism (Kraatz & 

Block, 2008) by developing practices that engage with the competing institutional logics, and sustain 

a hybrid form (Battilana & Lee, 2014; Gümüsay et al., 2020; Kraatz & Block, 2008; J. Mair, Mayer, 

& Lutz, 2015; Smets et al., 2015; W. K. Smith & Besharov, 2019). Thus, in the next sub-section, I 

explain and discuss the prevalence of hybridity in organizations (Besharov & Smith, 2014; Kraatz & 

Block, 2008). 

3.1.2 Institutional logics and organizational hybridity  

Hybrid organizations present a puzzle for institutional theory because they seek to combine distinct 

institutional logics (Battilana & Dorado, 2010; Pache & Santos, 2013), identities (Albert & Whetten, 
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1985; Glynn, 2000) and organizational forms (Ruef & Patterson, 2009; Tracey, Phillips, & Jarvis, 

2011). Thus, they seem to run counter to the core proposition of neo-institutionalism that 

organizations must conform to institutionalized templates to be regarded as legitimate (DiMaggio & 

Powell, 1983; Haveman & Rao, 2006). However, institutional scholars have recognized that 

organizations frequently combine seemingly incompatible elements (Albert & Whetten, 1985; 

Friedland & Alford, 1991; Meyer & Rowan, 1977). Examples of such hybrids include community 

banks, social enterprises, public-private and strategic partnerships as well as healthcare organizations 

(Almandoz, 2012; Battilana & Lee, 2014; Gottlieb et al., 2020; Jay, 2013; Reay & Hinings, 2009). A 

large part of research on organizational hybridity draws on the institutional logics perspective 

(Thornton et al., 2012) to study its determinants (Pache & Thornton, 2020), its antecedents 

(Almandoz, 2012, 2014), how it is managed (Ramus, Vaccaro, & Brusoni, 2017) and the 

consequences of hybridity in organizations (Dalpiaz, Rindova, & Ravasi, 2017; McPherson & Sauder, 

2013; Pache, Battilana, & Spencer, 2020). Previous studies have shown how hybridity can be driven 

by the combination of different institutional logics at the individual (Mcgivern et al., 2015; Smith, 

Gillespie, Callan, Fitzsimmons, & Paulsen, 2017), organizational (Jay, 2013; Smith & Besharov, 

2019), and field (Ansari, Wijen, & Gray, 2013) levels of analysis.  

In their review article, Battilana et al. (2017) note the increased environmental pressures that drive 

the need for organizations to span legal structures and forms and suggest that this pressure will only 

increase over time. Thus, hybrid organizations can be seen as a response to the plurality of 

institutional influences that today’s organizations face (Kraatz & Block, 2008; Thornton et al. 2012). 

As a result, they ask whether hybridity is a distinct organizational form or rather a matter of degree 

within organizations, thereby recognizing that all organizations entail hybridity to some extent. 

Conceptualizing hybridity as a matter of degree may better reflect the empirical reality of many 

organizations, including construction project organizations with inherent multiple institutional 

prescriptions. For instance, Besharov and Smith (2014) examined how organizations vary in the 

extent to which they are confronted with multiple institutional logics, applying centrality (i.e., degree 

to which logics are each treated as equally valid and relevant to organizational functioning) and 

compability (i.e., degree to which logics are similar to align around shared goals, rules or practices) 

as analysis categories. 

As scholars expanded the purview of hybridity, they turned to paradox theory to help illuminate the 

nature of competing demands (e.g., Ashforth & Reingen, 2014; Gümüsay et al., 2020; Jay, 2013; 

Smets et al., 2015; Smith & Besharov, 2019). The literature on organizational hybridity (Battilana et 
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al., 2017; Battilana & Lee, 2014) as well as theorizing from paradox theory (Schad, Lewis, Raisch, 

& Smith, 2016; Smith & Lewis, 2011) may be fruitfully used to explore the facilitative relations 

between multiple demands, and to uncover how people may develop ‘both-and management 

strategies’ (Hu et al., 2020, p. 2; Lüscher & Lewis, 2008; Miron-Spektor et al., 2018). In this study, 

however, I only drew on the notion of paradox to conceptualize the potential nature of occupational 

safety and safety management, which I will elaborate on in the coming section (3.2.3.). 

Previous literature on hybrids has shown that hybrids either seek the permanent separation of 

competing logics or their integration in blended hybrids. On the one hand, hybrids decrease centrality 

of competing logics by structurally separating their enactments in specific compartments 

(Jarzabkowski, Matthiesen, & Van De Ven, 2009; Kraatz & Block, 2008; Reay & Hinings, 2009). 

Such structural hybridity is the separation of competing or incompatible logics in permanent 

organizational units, which follow a different logic and engage different audiences, thereby reducing 

conflict (Kraatz & Block, 2008). The downside of separation, however, is the risk that compartments 

become ‘cellular, self-sealing, and institutionalized’ (Ferlie, Fitzgerald, Wood, & Hawkins, 2005, p. 

129) or estranged (Besharov & Smith, 2014).  

Within research on occupational safety and safety management scholars likewise pinpoint how safety 

management often is part of the Human Recourse department and thus, segregated from the 

organizations core task, such as production or service. Here, structural hybridization corresponds with 

the before mentioned ‘sidecare’ position (e.g., Hasle et al., 2019; Hedegaard Riis & Langaa Jensen, 

2002), in which organizations employ a ‘decoupling’ strategy (Boxenbaum & Jonsson, 2008) of 

having the formal safety and health status required but without any efficient integration into the daily 

operations of the firms. In Denmark the earlier mentioned process of safety mainstreaming has led to 

an increased integration of safety into other operational activities in some organizations (Hasle et al., 

2019). However, mainstreaming does not per se secure a high level of safety and health when it is 

mainly used to show the organizations attractiveness or ethical integrity to protect itself against poor 

publicity or criticism from the authorities.  

On the other hand, hybrids decrease their incompatibility by blending logics in new practices or 

arrangements so that they align around shared rules, values, or practices (Battilana & Dorado, 2010; 

Dalpiaz et al., 2017; Tracey et al., 2011). Blending assumes that coexisting logics are sufficiently 

compatible to align a hybrid around shared goals (Townley, 2002). For instance, incompatibilities 

can be aligned by hiring staff with no prior commitment to either logic (Battilana & Dorado, 2010), 
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or sufficient ‘situated improvising’ to develop new practices (Smets et al., 2012, p. 893). Within 

construction management, Gottlieb et al. (2020) shows how ‘strategic partnering’ is one example of 

an emerging hybrid organization in the construction sector as response to institutional complexity. 

They employ the concept of ‘trading zones’ (Gottlieb et al., 2020, p. 607) to show how hybrid 

organizing may develop over time by moving between different states of blending and segregating.   

Recently scholars advocated for more flexible, agentic, and processual approaches towards managing 

hybridity compared to existing approaches that focus on organizational, structural, and static 

solutions. For instance, Gümüsay et al. (2020) highlights the role of frontline staff to engage 

competing logics in a highly contested hybrid (i.e., both central and incompatible logics) of the first 

Islamic bank in Germany. They develop a concept of ‘elastic hybrididy’ (Gümüsay et al., 2020, p. 4) 

that complements existing understandings of hybrids as either balancing competing demands via 

fixed structures (Greenwood et al., 2011), or via managerially imposed ‘guardrails’ (Smith & 

Besharov, 2019, p. 8) that constrain their enactment. Within construction management, Gottlieb et al. 

(2020) suggest an emergent process of logic blending compared to previous studies, showing how 

hybrids ‘entail a blending or segregation of logics over time’ (Gottlieb et al., 2020, p. 618). This is 

also in line with the emergence of new hybrid practices that span organizational and sectoral 

boundaries of formal organizations (Pache and Thornton, 2020), thereby highlighting the need for 

new forms of collaboration or cross-sector collaborations (Ferraro & Iovanella, 2015). 

I position my study of safety management in the Danish construction sector at the intersection of 

institutional logics and organizational hybridity to theoretically characterize the context in which 

safety management occurs. As described above, occupational safety management is replete with 

institutional complexity as previous studies have found multiple, and often competing logics at the 

societal and field level of analysis (see, e.g., Dyreborg, 2011; Uhrenholdt Madsen & Hasle, 2017; 

Uhrenholdt Madsen & Waldorff, 2019). In paper 1, I employ the institutional logics perspective to 

examine the logics and their relationships that are present within and across the three case 

organizations. Due to dynamic interactions between logics and organizational responses, it is also 

relevant to consider practices individual actors use to construct the ‘relationality’ between logics 

(Smets & Jarzabkowski, 2013, p. 1287). Thus, I examine individual actors’ micro-practices in social 

interactions and thereby, how construction managers may potentially combine competing demands.  
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3.1.3 Institutional logics, hybridity, and paradoxes 

Research on institutional complexity focuses more explicitly on the environmental conditions 

themselves, saying that specific field-level characteristics may shape how competing demands 

manifest in organizations (Pache and Santos 2010). Compared to that, paradox scholars explain that 

paradoxes are inherent in organizational systems and often remain latent, becoming salient 

particularly under environmental conditions of plurality (i.e., multiple goals/demands or diversity of 

views, informed by multiple stakeholders), change (i.e., in work systems and environment), and 

scarcity (i.e., time and resources) (Smith & Lewis, 2011). Thus, paradox scholars emphasize the 

interdependence of opposing elements, describing underlying logics, identities, and forms as 

paradoxical (Cunha, Bednarek, & Smith, 2019; Smith & Lewis, 2011), continually informing the 

other in a dynamic relationship (Schad et al., 2016). Recently hybridity scholars understand hybridity 

as more pervasive and inherent in social systems (Battilana et al., 2017), employing increasingly 

paradoxical approaches to explore the sources and permanence of tensions at the organizational level 

(Ashforth & Reingen, 2014; Jay, 2013), the individual level (Gümüsay et al., 2020; Smets et al., 

2015), and the leadership level (Smith, 2014; Smith & Besharov, 2019). 

In paper 1, I refer to occupational safety as paradoxical to pinpoint the multiplicity and 

interdependency of seemingly competing institutional prescriptions that are inherent in organizations 

and fill the field of occupational safety and safety management (Uhrenholdt Madsen & Waldorff 

2019). For instance, safety research scholars like Hu et al. (2020) suggest that managing occupational 

safety is inherently paradoxical because organizations attempt to (a) attain competing organizational 

goals (e.g., safety versus production), (b) manage ongoing contradictory processes to meet competing 

safety demands (e.g., stability versus flexibility), and (c) attend to multiple safety domains (e.g., staff 

safety versus client safety). Additionally, the notion of paradox suggests a dynamic relationship 

between opposing elements as the tension between them is in a constant state of becoming (Tsoukas 

& Chia, 2002) and seemingly resistant to resolution. This approach may expand binary safety 

management approaches that tend to choose between the different alternatives to alleviate conflict 

and uncertainty, although the tensions will resurface (Cunha & Bednarek, 2020).  

However, studies of paradox remain constrained by their focus on two elements in direct opposition 

to one another (Smith, Erez, Jarvenpaa, Lewis, & Tracey, 2017). Knowing from the literature on 

occupational safety and safety management that there potentially exist a multiplicity of institutional 

prescriptions in the field (Dyreborg, 2011; Hasle et al., 2021; Uhrenholdt Madsen & Waldorff, 2019) 
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that also emerged from my empirical data; I found it difficult to accommodate potential relationships 

among more than two elements or logics (Ford & Ford, 1994). 

Thus, in opposition to hybridity scholars such as Jay (2013) or Gümüsay et al. (2020) who integrate 

the institutional logics perspective with paradox theory, I do not employ paradox theory to analyze 

occupational safety. Instead, I use the notion of ‘the paradoxical nature of occupational safety’ (paper 

1) as a metaphor to highlight that, seemingly competing rationales or logics are a basic part of 

occupational safety. Thus, either-or approaches towards safety cannot acknowledge how logics are 

interrelated with each other and how they can be combined. Thus, the paradoxical nature of safety 

pinpoints to the need of both-and solutions that drive integrative safety management. The paradoxical 

nature of occupational safety accentuates my understanding of occupational safety as processual and 

ongoing because relationships between multiple logics may change from one particular situation to 

another. Therefore, it is highly relevant to discern potential facilitative relationships among multiple 

logics within safety management, and to broaden our understanding of how and in which situations 

individual actors shape such potential combinations and even synergies. Thus, I use the lens of 

institutional logics and its constellations to understand the role of the environment in which 

occupational safety management occurs and to discern the relationships among multiple logics. I do 

so by employing a practice-driven institutionalism to analyze individual actors’ micro-practices that 

includes the role of individual agency and practical understandings within organizations as an 

alternative form of surfacing tensions.  

Besides research on institutional complexity also research on professional practice suggests that 

understanding ‘hybridity’ is key to understanding how organizational actors respond to the persistent 

tension of whether to serve ‘professional’ interests by facilitating quality or ‘managerial’ interests by 

emphasizing economic benefits (Blomgren & Waks, 2015; Breit, Fossestøl, & Andreassen, 2018; 

Carvalho, 2014; Correia & Denis, 2016; Mcgivern et al., 2015; Noordegraaf, 2007, 2015, 2020; 

Olakivi & Niska, 2017). Interestingly, previous studies within institutional complexity, i.e., the 

above-mentioned studies on institutional logics and organizational hybridity, have shown two ways 

in which multiple institutional arrangements may co-exist within organizations: they co-exist either 

in organizational actors’ practice or in organizational actors’ identities. On the one hand, studies on 

the constellations of logics have shown examples of how actors solve tensions in practice at the micro-

level (see e.g., Waldorff et al., 2013; Smets et al. 2012, 2015). Studies on hybrid organizations also 

pinpoint practices that engage with competing institutional logics, and sustain a hybrid form 

(Battilana & Lee, 2014; Gümüsay et al., 2020; Kraatz & Block, 2008; Mair, Mayer, & Lutz, 2015; 
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Smets et al., 2015; Smith & Besharov, 2019). On the other hand, studies on hybrid professionals 

suggest that actors are open to adopting managerial duties and objectives alongside their professional 

ones (Denis et al., 2015; Mcgivern et al., 2015; Spyridonidis et al., 2015; Teelken, 2015), and have 

assumed that this can happen when they undergo identity transitions to overcome conflicts associated 

with serving competing rationales or logics (Currie & Croft, 2015; Ibarra, 1999; Ibarra & Barbulescu, 

2010; Mcgivern et al., 2015; Pratt, 2000). 

Indeed, there is a substantial literature, which points at identity’s importance for managerial practice 

and safety management in construction (Ajslev et al., 2013, 2017; Andersen et al., 2015; Andersen et 

al., 2018; Bévort & Suddaby, 2016; Brown & Phua, 2011; Brown, 2015; Currie & Croft, 2015; Joffe 

& MacKenzie‐Davey, 2012; Noordegraaf, 2007; Phua & Rowlinson, 2004). Thus, in the next section, 

I present and discus the applied theoretical approaches used in paper 2 and paper 3, that both focus 

on the micro-social practices in social interactions in relation to safety management. Importantly, in 

paper 2, I also analyze construction managers’ professional identities in relation to their safety 

practice to uncover both managers’ practices and identities as potential responses to multiple 

institutional logics. 

3.2 Micro social practices of safety management: positioning acts and everyday contestation 

Another important theoretical issue is the split between micro-level studies focusing on how 

institutional logics are enacted within organizations, and more macro level studies focusing on logics 

historical development within fields and societies. Various studies have presented large historical 

analyses of the developments of logics within fields (e.g., Daudigeos, Boutinot, & Jaumier, 2013; 

Dunn & Jones, 2010; Greenwood & Suddaby, 2006; Lounsbury, 2007). Within occupational safety 

management research studies have shown a historical shift from the societal logic of state to that of 

the corporation (Dyreborg, 2011; Limborg, 2001) that resulted in three identified field-level logics of 

advocacy, commitment, and compliance in the field of safety management (Madsen and Hasle, 2017; 

Uhrenholdt Madsen and Waldorff, 2019). Contrasting this more structural focus on institutional 

logics, several studies have focused on the enactment of logics within individual organizations 

(Binder, 2007; Currie & Spyridonidis, 2016; Delbridge & Edwards, 2013; Pache & Santos, 2013; 

Reay & Jones, 2016) and shown how individuals combine seemingly incompatible logics in everyday 

work (Smets et al., 2015).  

Within safety management research, few empirical studies have incorporated data that address logics 

on the micro analytical level (Cornelissen et al., 2020; Lingard et al., 2019). For instance, Uhrenholdt 
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Madsen (2017) utilized the notion of ‘reflexivity’ (2017, p. 149) to identify reflexive positions from 

which ‘intra-organizational experts can engage with the world around them’ (2017, p. 168) and 

showed how safety professionals have ‘institutional closeness’ to the institutional field of safety and 

health in Denmark (Uhrenholdt Madsen et al., 2019, p. 359). However, we still lack insights about 

how organizational actors may drive potential integrative efforts among coexisting and even 

competing logics within construction project organizations. What do individual actors actual do, and 

how do they respond to existing multiple demands? Such insights create highly relevant knowledge 

for safety management research to address the current implementation gap and to increase safety 

integration.   

The institutional logics perspective and studies on organizational hybridity may fall short to analyze 

the interplay between individuals and the organizational structures they establish and inhabit (Pache 

& Thornton, 2020; Zilber, 2016, 2021). Here, more practice theoretical approaches such as a 

‘practice-driven institutionalism’ (Smets, Aristidou, & Whittington, 2017, p. 3) offer a toolkit to 

expand shortcomings regarding the role of individual actors and their agency (Smets & Jarzabkowski, 

2013). I chose to employ this perspective to explore the micro-level of analysis and, thereby to 

understand those settings in which conflicting prescriptions collide in everyday operations and in 

which institutional complexity must be managed continually. Smets and Jarzabkowski (2013) and 

Smets et al. (2015) showed in their studies that institutional complexity is not encountered but 

constructed. In practice-driven institutionalism, the everyday work of the practitioners in the frontline 

is the ‘engine room of social order and the practices by which jobs get done its driving force’ (Smets 

et al., 2017, p. 3). This approach foregrounds the collective performance of institutions through 

‘situated, emergent and generative practices’ and draws attention to the ‘role of practitioners doing 

ordinary work when constituting institutional orders’ (Smets et al., 2017, p. 3).  

Practice-driven institutionalism avoids the separation of ‘macro’ and ‘micro’ and takes ‘work’ 

literally to explore the recursive influence through which institutional dynamics are constituted in the 

everyday work of the practitioners and vice versa. Smets and Jarzabkowski (2013) and Smets et al. 

(2015) have moved from the original institutionalist scope of the interface between the environment 

and the organization into the organization itself. Their research has given sound examples of how 

specific logics are actualized and mobilized and how they are related to organizational praxis (Smets 

& Jarzabkowski, 2013). My PhD dissertation is positioned in this stream of literature as my study 

was concerned with individual actors’ mundane everyday practices working inside organizations, and 

how they potentially respond to multiple demands in their work. 
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In paper 2, I suggest leveraging the concept of ‘positioning’ to analyze actors’ identity claims and 

related safety practices as potential answers to multiple demands and contrast the findings against a 

background of ‘professional hybridity’ (Noordegraaf, 2015). Thereby, I address the risk of 

atomatization identified in the safety research literature and generate valuable insights into how actors 

distant to the safety management field understand their work tasks and the extent to which safety 

management plays a part in their work. In paper 3, I analyzed individual actors’ micro-social practices 

in social interactions in relation to safety management. Here I utilized the concept of ‘boundary work’ 

(Gieryn, 1983) to address the identified issue of fragmented safety collaboration within the Danish 

construction industry, and likewise to analyze how complaining as demarcation can be used to 

improve and constrain safety collaboration at site. Thus, the next two sub-sections present the 

theoretical concepts applied in paper 2 and paper 3 that together with paper 1 zoom in on how 

individual actors combine multiple rationales or logics (paper 1) by applying the notion of identity 

(paper 2) and boundary work (paper 3).  

3.2.1 Positioning and professional hybridity  

A sense of opposition and competition between the construction managers’ safety rationales emerging 

from my empirical data seemed to permeate the managers’ understanding of their professional selves. 

To understand how construction ‘professionals with administrative assignments’ (Olakivi & Niska, 

2017, p. 20) respond to ongoing internal tensions, past research on professionalism and professional 

practice has suggested that understanding ‘hybridity’ is key (Blomgren & Waks, 2015; Breit, 

Fossestøl, & Andreassen, 2018; Carvalho, 2014; Correia & Denis, 2016; Mcgivern et al., 2015; 

Noordegraaf, 2007, 2015, 2020; Olakivi & Niska, 2017). Engineers and construction workers 

employed as construction managers can be described as hybrid professionals because they balance 

professional and managerial values and practices (Adams, 2020). I chose to take ‘professional 

hybridity’ as point of departure for paper 2, because the understanding of construction managers 

handling different practices and values is a fruitful lens to address the potential risk of atomization of 

safety tasks found in the literature on occupational safety management as construction managers are 

increasingly demanded to integrate safety into their work but may not be concerned about safety. 

Hence, construction managers may juggle operational and managerial tasks, only carrying out some 

parts of safety management that they find appropriate or that may fit into their practical reality.  

Thus, I drew on the theoretical concept of hybrid professionalism (Noordegraaf, 2015) to explore 

whether construction managers may be open to adopting some managerial duties and objectives 
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alongside their professional ones (Denis et al., 2015; Mcgivern et al., 2015; Spyridonidis et al., 2015; 

Teelken, 2015). Earlier studies have assumed that this can happen when hybrid professionals undergo 

identity transitions to overcome conflicts associated with serving competing rationales (Currie & 

Croft, 2015; Ibarra, 1999; Ibarra & Barbulescu, 2010; Pratt, 2000). Here, I argue that analyzing 

construction managers’ professional identities (Davies & Harré, 1990; Foucault, 1984) may be a 

particularly fruitful way of discerning such managers’ general understanding (Schatzki, 2002) or 

‘professional logic’ of what successful construction managers do to capture their embedded 

motivations towards safety management and their potential resistance to integrating safety into their 

daily operational work activities.  

In line with my processual and practice-oriented underpinning, I applied a situated and dynamic 

understanding of professional identity and its importance in developing safety practices. Given the 

constructivist nature of the development and interpretation of professional identity, I leveraged 

Foucauldian notions of the self and drew on the positioning theory to depict how construction 

managers reproduce their subjectivities through speech acts in which they position themselves or 

others as having certain characteristics or as belonging to certain categories or identities (Davies & 

Harré, 1990, Foucault, 1984). Positioning can be typified when it is associated with well-established 

clusters of attributes, such as manager–worker. However, positioning is not always necessarily 

intentional (Davies & Harré, 1990). We all participate in and are subject to our own and others’ 

expectations that we produce a coherent, consistent identity; that is, we are all subjected to social 

norms to some degree.  

The above-mentioned speech acts in which construction managers’ position themselves or others as 

having certain characteristics and thereby constructing identities, fits well into the practice 

perspective that underlies my PhD dissertation. Previous studies have combined both positioning and 

practice-oriented approaches, for instance to study the role of safety and health coordinators to 

implement safety and health measures in the Danish construction industry (Ajslev & Møller, n.d.) 

and the use of telemedicine in Italy (Nicolini, 2013). The applied practice perspective summarizes a 

‘coming together of several distinct scholarly traditions’ (Nicolini, 2013, p. 9) that comprise different 

approaches, lines of inquiries and analytical tools, such as conversation analysis (Sacks, Schegloff, 

& Jefferson, 1974) or a focus on habitus and the body (Bourdieu, 1996). Hence, all practice theories 

belong to the same family, but ‘there is no unified practice approach (Schatzki, 2001, p. 2). 
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Importantly, the practice perspective sheds light on micro-social practices going on in particular 

situations, and as the aim of paper 2 was to investigate how construction managers reproduce their 

professional selves in social interactions through micro-social practices, a positioning theory 

approach (Davies & Harré, 1990) was applied to analyze practices occurring on the micro-level of 

social interaction, for instance in conversation or gestures. This approach follows the suggestion from 

Nicolini: ‘it follows that many of the theoretical and methodological insights from research 

programmes such as […] interactional linguistics (Davies & Harré, 1990) […] are directly 

applicable or at least highly relevant, to the understanding of social practice’ (Nicolini, 2013, p. 

189). Positioning enabled me to illuminate how construction managers describe themselves and 

thereby describe the characteristics by which they measure themselves and others (Berman, 1999; 

Davies & Harré, 1999). These characteristics define the professional norms that construction 

managers must abide by if they want to be successful. Exploring managers’ positioning enabled me 

to foster a detailed and dynamic understanding of their professional selves, and thus, create insights 

in how their professional logic (Friedland & Alford, 1991) is enacted in micro-social practices at site. 

3.2.2 Everyday contestation and boundary work 

Opposition and contestation among various parties at my three construction sites emerged also from 

my empirical data in form of mundane verbal comments that seemed to be ordinary practice at these 

sites. In paper 3, I analyzed construction managers’ and workers’ complaining practices to examine 

how professionals handle multiple demands and associated conflicts through complaining. This 

resonates with the identified fragmented safety collaboration within the Danish construction industry 

that makes complaining between different construction professionals a highly relevant case to study 

the enablers and barriers for such safety collaboration. 

To capture construction managers’ intrinsic logics of professional work in detail, it is useful to explore 

their safety practice when it is subjected to boundary interactions. A detailed ‘template’ (Friedland & 

Alford, 1991) of a professional logic may be hard to discern in the ‘business-as-usual’ mode but may 

be accentuated when under threat or negotiation, such as in complaining episodes between 

construction managers and workers. Exploring managerial safety practice under negotiation may thus 

be a rewarding way to generate new insights. Furthermore, the sense of opposition between 

construction managers and workers makes observations and analysis of the situated social interactions 

between the group of managers and workers plausible. Thus, I drew on the concept of ‘boundary 

work’ (Langley et al., 2019) to understand how managers and workers tackle their differences in 
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social interactions, to analyze manager–worker relations and to investigate the implications of this 

boundary work for safety collaboration.  

In line with the ‘practice turn’ in organization and management theory (Schatzki, Knorr-Cetina, & 

Von Savigny, 2001; Nicolini, 2012) and institutional theory (Smets et al., 2017), boundary work is 

the ‘purposeful individual and collective effort to influence the social, symbolic, material and 

temporal boundaries, demarcations and distinctions affecting groups, occupations and organisations’ 

(Langley et al., 2019, pp. 4–5). The concept of boundary work helps develop a deeper understanding 

of how participants from different occupational groups purposefully negotiate their distinctions in 

relation to safety to downplay or create and maintain their differences. The concept of boundary work 

was relevant for my study due to its focus on the dynamics of collaboration (boundary downplaying) 

and demarcation (boundary making) that may influence work practices, learning and effectiveness in 

and around organizations (Lindberg, Walter, & Raviola, 2017; Mørk, Hoholm, Maaninen-Olsson, & 

Aanestad, 2012; Yagi & Kleinberg, 2011; Zietsma & Lawrence, 2010). I believe that a processual 

constructivist stance can strengthen the notion of boundary work and can contribute to the study of 

safety management as it offers a significant potential for integrating agency into such study.  

3.3 The Assembled Theoretical Framework 

In this PhD dissertation, I focus on the dynamic ways in which individual actors integrate safety into 

their everyday activities within organizations, specifically in a context replete with multiple, and 

often competing demands. I attain to shift attention from organizational structures to ‘the people who 

inhabit them’ (Gümüsay et al., 2020, p. 14; Smets et al., 2015) and study their differential experiences 

of tensions (regarding occupational safety management) and their individual approaches to 

institutional complexity. To understand such complexities, I investigated the dynamics of practices 

and institutions within which local reality is embedded (Haedicke & Hallett, 2016; Nicolini, 2009). I 

foreground a collective performance of institutions through situated, emergent and generative 

practices and adopted a process orientation (Langley et al., 2013) to help understand how safety 

practices dynamically unfold. 

Alongside the above-mentioned three emerging trends identified in the literature on occupational 

safety and its management (Integration of safety into operations management, Atomization of safety 

tasks, and Fragmented safety collaboration within construction), safety science falls short in 

understanding the practical realities of implementing safety (and health) legislation and safety 

knowledge into organizational and individual practice. We know very little about how individual 
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actors within organizations (i.e., actors who have not safety as their main concern) handle these 

integration processes in their day-to-day work. Thus, I address the following limitations within the 

occupational safety management literature: the relative neglect of 1) dynamic both-and approaches 

to transcend binary safety management approaches in which safety competes with other 

organizational core tasks and 2) the role of middle managers’ practical understandings for safety 

integration. 

I leverage three theoretical approaches that appear to be beneficial to complement the above-

mentioned limitations: 1) literature on the intersection of institutional logics and organizational 

hybridity; and literature on professional practice focusing on 2) actors’ positioning; and their 3) 

boundary work. Firstly, I employed the institutional logics perspective (Friedland & Alford, 1991; 

Thornton et al., 2012) to theoretically characterize the context in which construction managers 

practice occupational safety and safety management. This perspective is ideal for investigating how 

individual actors react to institutional pressures when trying to meet multiple, and often competing 

demands within their own organizational contexts. In both the scholarly community of safety research 

and of institutional complexity, there have been calls for transcending the dichotomy of safety 

management and institutional logics respectively as being either compatible or conflicting, separated 

or integrated. Addressing these concerns, I respond by analyzing individual dynamic both-and 

responses that bridge competing demands.   

Simultaneously, I address more dynamic and paradoxical responses to institutional complexity by 

conceptualizing occupational safety as processual and ongoing, because relationships between 

multiple logics may change from one particular situation to another. Therefore, it is highly relevant 

to discern potential facilitative relationships among multiple logics within safety management, and to 

broaden our understanding of how and in which situations individual actors shape such potential 

combinations and even synergies. Here, a practice-driven perspective has the capacity to provide a 

processual view of organizational matters and foregrounds the central role of mundane activities that 

fits well with my main concern of how construction managers enact safety management within 

organizations. 

Secondly, I suggest leveraging the concept of ‘positioning’ (Davies & Harré, 1990) to analyze actors’ 

identity claims and related safety practices as potential answers to multiple demands and contrast the 

findings against a background of ‘professional hybridity’ (Noordegraaf, 2015). Thereby, I address 

the risk of atomatization identified in the safety research literature and generate valuable insights into 
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how actors distant to the safety management field understand their work tasks and the extent to which 

safety management plays a part in their work. Positioning allows me to better discern construction 

managers’ general understandings (Schatzki, 2002) or ‘professional logic’ of what successful 

construction managers do, and to capture their embedded motivations towards safety management 

and their potential resistance to integrating safety into their daily operational work activities.  

Finally, I drew on the concept of boundary work (Gieryn, 1983; Langley et al., 2019) to further assess 

actors’ intrinsic logics of their professional work surfacing within safety practices when their 

professional jurisdiction is subjected to boundary interactions. Thus, I leverage the concept of 

‘boundary work’ (Gieryn, 1983) to analyze individual actors’ micro-social practices in social 

interactions in relation to safety management. Boundary work expands our knowledge on the 

dynamics of collaboration and demarcation that may influence safety practices and how actors handle 

competing institutional demands, and likewise addresses the identified issue of fragmented safety 

collaboration within the Danish construction industry. 

My assembled theoretical framework thus allowed me to conceptualize the day-to-day realities of 

construction managers’ safety practices and their differential experiences towards safety tensions. I 

conceptualize safety and its management as dynamic process in which organizational actors enact 

and navigate the relationality among multiple institutional logics through mundane micro-practices 

of bridging and demarcating. See figure 1 for the assembled theoretical framework. 

 

Figure 1: Theoretical framework. 
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4.  Methodology 

In this section, I firstly lay out the organizational context and nature of the PhD program in which my 

dissertation is embedded. I describe how I gained access to three empirical sites, and then I unfold 

the philosophy of science behind my inquiries. I then explain in detail how the analyses reported in 

this dissertation are the results of primarily inductive and iterative processes of gaining access, 

collecting data, coding, analyzing, theorizing, and writing the individual papers that now form the 

foundation of this dissertation. Then I describe my data collection drawing on ethnographically 

inspired fieldwork in terms of qualitative data from observations, informal and semi-structured 

interviews, and documentary data. Finally, I describe the analysis of the data and the coding strategy 

that I used. 

Organizational Context and Empirical Access 

The Working Environment Research Fund financed this study, which enabled collaboration among 

my employer, NRCWE and Copenhagen Business School. My study is part of a larger quantitative 

research project (TOOLBOX 2), which has been initiated as an intervention study among construction 

professionals to measure the effect of an integrated safety initiative to prevent occupational accidents 

and promote safety at Danish construction sites. As such, the project and funding are premised on the 

following principle: ‘Work must be safe and healthy. The task of The Danish Working Environment 

Research Fund is to stimulate the quality and relevance of research concerning [the] working 

environment’ (Arbejdstilsynet/Danish Working Environment Authority, 2020). Hence, the focus of 

my study was somewhat guided towards occupational safety, management and the construction 

industry. Consequently, I focused my research inquiry on construction managers’ safety practices.  

Despite the given direction that limited the scope of my research, my study gained tremendously from 

being part of a larger project as it enabled me to gain access to the empirical field and to investigate 

three construction project organizations, which I would not have had access to on my own. The 

professional relational network at NRCWE I am part of enabled me to reach out to my senior 

colleagues’ contacts within the Danish construction industry to negotiate a collaboration and provided 

me with the joy of continual sparring and learning.  

The aforementioned provided me with limitations and possibilities, both of which enlightened me. 

For instance, during my fieldwork, I experienced collaborating with three construction companies 

and their respective construction sites. After a few weeks of being on site, I was asked by the local 

safety managers to participate more actively in the project and to engage with the construction 
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managers and workers on site. For instance, during safety meetings, the local safety manager asked 

for my input concerning the planning of specific work tasks. The construction managers asked me, 

‘What is the result of your study?’ and ‘Have you written your report?’ I learned that providing refined 

and nuanced scientific results takes a much longer time than is deemed relevant for the practitioners’ 

interests. I also have obligations to NRCWE, and as such, I contribute to it by providing qualitative 

data for the larger quantitative research project. Thus, there is always something that must be 

exchanged for access and data, and the researcher therefore takes on a double role. In my case, I 

provided knowledge and input for the participating companies that asked me for relevant practice-

oriented tools, and I participated in the intervention study executed by NRCWE to provide targeted 

qualitative data not included in this dissertation4.    

My inquiries were shaped and informed by my numerous conversations with my informants and by 

my own frustrations and reflections. For instance, I experienced failures as I tried to negotiate access 

to the internal management meetings at my first construction site. The managing project director 

denied my request to join and observe these meetings. In general, the construction managers were 

open to my presence when they were walking around on site, working at a desk in the shared office, 

observing the workers or interacting with the safety managers, but they were reluctant to let me 

observe and overhear their internal conversations. I learned to give them time, joining them for lunch 

and building friendly relations with them to gain their trust and acceptance. Another incident comes 

to mind as I was initially collecting data from two work crews on their safety practices for a certain 

period, applying a method used in participatory action research called snaplog5 (Bramming, Hansen, 

& Olesen, 2009). Only a few workers participated actively by taking pictures of their daily work 

activities and challenges. Thus, I could not use this method to gather data as I became ‘management’s 

little helper’. I learned that using photos to document workers’ practice is likely to be understood by 

workers as what Grytnes et al. (2020) describe as a ‘punitive way of criticizing their work at a 

distance’ (p. 13). Taking photos represents a management function, the ‘right’ way of seeing, which 

is an example of power being normalized through safety practice (Antonsen, 2009). 

However, I also encountered numerous managers and other employees who changed my initial 

understanding of management and managers’ formal work roles with their specific responsibilities. 

Management is not necessarily bound to formal roles and responsibilities, but the dividing lines of 

 
4 The current COVID-19 pandemic is affecting the intervention study, which was set on hold. 
5 Snaplog is a combination of the term snapshot and logbook. It is a visual method within qualitative research that 
makes the participants take pictures of their daily work and log their activities shown in the pictures. 
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activity are negotiated and changed depending on the emerging ad hoc situations and dynamic work 

conditions. As such, my study approached management more broadly, by focusing not on the few at 

the top but primarily on the many middle managers, such as the site and project managers, and their 

relations with peers, foremen and workers. Thus, I understand management in relation to safety as 

‘worked for’ because the pertinent activities and responsibilities are purposefully negotiated by those 

with relevant skills and expertise rather than resting with an individual.  

As mentioned earlier, I adopt the following operational definition of middle manager: ‘any manager 

in the middle line of the construction project organization, having staff (workers, foremen and 

managers from subcontractors) reporting to them (but not belonging to the executive level) and also 

requiring reporting to managers at a more senior level (including project directors), and holding 

budget responsibility’. Both site and project managers are placed in the middle line of the project and 

hold similar operational and managerial functions. Both terms were also used interchangeably in the 

three case project organizations and, therefore, I chose to include both site and project managers and 

to treat them as one occupational group referring to them as construction managers.  

My experiences changed my understanding of what doing research on managerial safety practice can 

and should mean, prompting me to be transparent about what I experienced. I now understand that 

qualitative inquiry requires researchers to ‘focus more on the means by which organization members 

go about constructing and understanding their experience’ (Gioia, Corley, & Hamilton, 2013, p. 2). 

Such a focus entails a deep, ethnographically inspired engagement in the field to be able to understand 

how managers appreciate their social world and how they practice safety in their everyday work 

activities. 

Having briefly established the overall premise of the conduct of my study in collaboration with the 

construction industry, I now proceed to outline the ontological and epistemological assumptions that 

guided my empirical inquiries. 

Philosophy of Science 

In this section, I briefly outline the ontological and epistemological assumptions that guided my 

empirical inquiry. I sought to discern how construction managers enact safety practices in their 

everyday work activities. As such, my methodology was grounded within an interpretivist tradition 

and followed the assumption that meaning is tightly intertwined with context, and that ‘the only way 

to understand a particular social or cultural phenomenon is to look at it from the inside’ (Myers, 

2013, p. 38). 
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My study took a constructivist stance towards questions of ontology and epistemology, informed by 

a process philosophy (Langley et al., 2013; Langley & Tsoukas, 2017) and practice-oriented thinking 

(Schatzki, Knorr-Cetina, & Von Savigny, 2001; Nicolini, 2012). To understand the situated dynamic 

nature of safety and how safety practices are constituted and enacted in everyday life, the ‘practice 

turn’ in organization and management theory (Schatzki, Knorr-Cetina, & Von Savigny, 2001; 

Gherardi & Nicolini, 2006) is plausible as it foregrounds practice and the human action involved 

therein (Schatzki, 2001). As such, my research inquiry was inspired by the fundamental idea that 

things (including people, ideas, institutions, power and material goods) take on meaning as they are 

enacted through practice, rather than having meaning as innate features of their being (Emirbayer, 

1997; Østerlund & Carlile, 2005). 

The ‘process turn’ in organization studies (Langley et al., 2013) emphasizes the understanding of 

organizations and organizing as processes in the making. According to Langley et al. (2013), 

‘[p]rocess studies focus attention on how and why things emerge, develop, grow, or terminate over 

time’ (p. 1). In this view, entities (e.g., organizations and structures) are no more than temporary 

instantiations of ongoing processes, which are continually in a state of becoming (Tsoukas & Chia, 

2002). Such a perspective underlies, for example, what is safe or unsafe not as an objective attribute 

but as constituted over time through social practices. Understanding how processes themselves (e.g., 

safety) emerge and develop in practice makes this approach plausible. Thus, occupational safety must 

be understood as continually becoming and as a dynamic constituent for processes of safety-related 

collaboration and practices between the numerous actors at construction sites. 

Accordingly, I describe a processual constructivist view of safety as continually becoming (Langley 

& Tsoukas, 2017) and as subject to human agency to understand and analyze how safety unfolds in 

practice. The emphasis that a constructivist epistemology puts on the procedural, relational and 

situational emergence of knowledge dovetails with how safety happens through processes of ongoing 

social practices.  

Data Collection 

My study explored construction managers’ everyday mundane practices in relation to occupational 

safety in their organizational and institutional context. The empirical material stems from three 

construction project organizations in the Greater Copenhagen area in Denmark that each constitute a 

case and was gathered in the years 2018–2020. The three cases comprised two large construction 

companies and one medium-sized company representing the three construction sites. 
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Research design 

Given the constructivist nature of safety at work, I adopted a qualitative case study design (Stake, 

2005, 1995) consisting of three field studies. The aim of my study was not to conduct a comparative 

study of the three cases but to determine how construction managers’ safety management unfolds in 

practice across these organizational contexts and in their institutional setting. A qualitative multi-

sited case study helped me understand the contexts of construction managers and illuminate their 

accounts of daily tasks from multiple angles. I chose three research sites where I expected to find the 

phenomenon I was interested in in an intense form (Reay & Jones, 2016a) to better ‘catch complexity’ 

of safety management (Stake, 1995, p. xi). Therefore, I chose three construction project organizations 

that were both characterized by strong demands of productivity, quality and costs; and by unsafe 

and/or stressful work conditions.  

I tried to balance my selection between ‘variation’ (Flyvbjerg, 2006; Stake, 1995) to catch the 

complexity of safety management, and ‘comparability’ to ensure that it was still possible to see 

commonalities and related issues across the three construction sites. To highlight aspects that are 

comparable I chose organizations within the same sector of construction and of a certain size in terms 

of capacity, manpower, and resources to ensure my case construction sites were big enough to have 

multiple construction managers employed. Additionally, it was important that the case construction 

sites had to deal with safety issues to better understand how the managers handled these issues. To 

ensure variation I varied my site selection in terms of construction project size (i.e., number of 

employees) and type (i.e., residential and industrial building), type of client, building stages and 

location of the companies’ head office as I deemed these aspects as relevant for potential differences 

in safety practices (see Table 1 for an overview).  

Table 1: Overview of research sites 

 Construction site 1 Construction site 2 Construction site 3 
Period January–April 2018 April–June 2018 January–February 2020 

Company size Large company (250+ 
employees) 

Medium-sized 
company (50-249 
employees) 

Large company (250+ 
employees) 

Project type Industrial building Residential building Residential building 
Location of Head 
office Sweden Denmark Austria 

Construction stage 

2. and 3. stage (outer 
and inner finishing 
and accommodation 
of the building) 

2. and 3. stage (outer 
and inner finishing 
and accommodation 
of the building) 

1. stage (concrete and 
earth work, sewage 
work and erecting the 
building’s skeleton) 
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Client 
End user of building 
(pharmaceutical 
company) 

Public municipality Public municipality 

Number of main-
contractor white 
collar workers 
(managers, designer) 
 

40 5 20 

Number of main-
contractor blue collar 
workers on site  
 

20 8 40 

Number of sub-
contractor blue collar 
workers on site  
 

300 42 150 

 

As mentioned earlier, being part of a larger research project enabled me to gain empirical access to 

two large and one mid-sized construction company in the Greater Copenhagen area. Thus, I was 

fortunate to draw on my senior researcher colleagues’ contacts in the industry to establish access to 

the three companies’ current construction projects. The respective safety managers of the companies 

informed me of the construction sites where the companies had experienced safety challenges. For 

instance, one site had experienced a high turnover rate among the workforce due to sick leave, which 

affected both the production and the project’s formal safety organization as neither the managers nor 

the workers participated in the safety meetings, which in turn diminished the participants’ influence 

on the addressing of the safety concerns. Additionally, occupational accidents occurred in all the 

construction sites. An example is related below.  

Today, we had another accident at the construction site. While a worker was setting 

up a ventilation tube, the tube fell on his ear. The worker was immediately taken to 

the emergency room. I’ve talked to the worker, and he has been asked to stay home 

for a week for the ear to heal properly. The expected absence is approximately 8 

days. (Company internal accident statistic, February 2018) 

As such, my three case construction sites were also selected on the basis of convenience and of their 

amenability to research access as I could gain access only to such sites. My cases were characterized 

by unsafe and/or stressful work conditions as the companies offered me access as a researcher in 

exchange for a free intervention oriented towards safety improvement. As such, the selection of these 
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sites could have been biased to some extent as one would expect unsafe and challenging work 

conditions from them than safe ones. Nonetheless, the two large construction companies are known 

for their ‘frontrunner’ role within the industry, and their collaboration with NRCWE could have been 

commercially interesting for them, as it would allow them to attract clients. 

Even though my study did not aim to compare the three aforementioned cases, it strove to identify 

how safety unfolds in practice across organizational contexts and in their institutional setting. As 

such, I adopted a ‘collective case study’ design (Stake, 1995) for my first and second papers, in which 

my three cases created insights into managerial safety practice at Danish construction sites, such as 

what is happening at these three sites that can tell me something about Danish construction sites in 

general.  

For my third paper, I chose a single qualitative case (construction site 2) or an ‘intrinsic case study’ 

(Stake, 1995) as I was interested in simply understanding my case at hand (e.g. what was happening 

at this specific site, at this time and place and under these circumstances). As complaining emerged 

from my empirical data and did stand out by its frequency of occurrence at this site, I chose to study 

this particular set of activities. As such, I cannot generalize the results I obtained from this case; I can 

only arrive at conclusions regarding the case.  

I started gathering data on the first site. I learned to refine my interview questions and to adjust my 

practice of taking field notes. For instance, in the beginning of my fieldwork, I asked the construction 

managers how they approached safety in their work. In response, they shared with me a more positive 

and responsible version of themselves regarding their actions concerning safety, than would be 

ordinary practice, as I learned from my observations. For example, the same manager who declared 

the importance of safety during our interview afterwards walked on site without wearing a helmet or 

a safety vest. Thus, I adjusted my questions by addressing safety more indirectly, asking for instance 

about what they valued at work and what to them were the characteristics of a good site manager, 

and I asked them to describe a typical workday for them. I also quickly learned that using handwritten 

field notes was not feasible on site under windy and rainy weather conditions. Thus, in such 

situations, I made short comments to myself on my audio recorder and afterwards wrote detailed 

notes on my laptop in the site office. 

I complemented the data I obtained from my first study with the data from a second field study on a 

construction site that varied from the first in size and construction type. Initially, I was interested in 

comparing the two cases in terms of the broader organizational and structural conditions that could 
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influence the existing safety practices. However, as I engaged more deeply in the field, my scope of 

inquiry changed; I focused on the individuals working at these sites and explored how their safety 

practices unfolded in such dynamic and contested settings. This change of scope was driven by my 

fascination with the managers’ experienced and voiced tensions, which intrigued me and drove me to 

explore how such tensions affect their work and relations and how they cope with them. As such, I 

took the opportunity to investigate a third case site, as I was able to follow up on my initial hunch. 

Along with my scope of inquiry, I also refined my ethnographically inspired methods. For instance, 

in the beginning of my fieldwork I followed multiple managers for short time periods of 1–2 hours 

to get to know ‘the office’, but I later changed my approach and followed specific managers for a 

whole workday to be able to get a picture of a typical workday in the life of a construction site 

manager. 

The three sites allowed me to study exactly how the theoretical concepts I applied in my study 

(institutional logics, hybrid professionalism, positioning and boundary work) played out in such 

concrete contexts of safety practice. Table 2 provides an overview of the three papers in this 

dissertation, including the three separate research questions and the applied methods and data sources 

I based my analyses on.  

Table 2: Research questions representing each of the three papers and applied methods 

Paper Research question Applied methods and data sources 
1. ‘Understanding 
how managers 
balance the 
paradoxical nature of 
occupational safety 
through a practice-
driven institutional 
lens’ 

How do 
construction 
managers 
beneficially 
combine competing 
institutional logics? 

3 field studies (comprising 3 case construction 
sites)  
 
21 Interviews with construction managers 
 
Observations of meetings 
 
In-situ observations of daily work activities and 
situated social interactions between 
construction managers and their peers, foremen 
or workers 
 
Documents: e.g. meeting minutes, near-miss 
reports, e-mails, site rules and guidelines 

2. ‘Developing 
hybrid managerial 
practices:  
Managers’ 
professional 
identities and their 

How do 
construction 
managers’ 
professional 
identities influence 
the organization 

3 field studies (comprising 3 case construction 
sites) 
 
21 Interviews with construction managers 
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impact on safety 
practices in the 
construction 
industry’ 

and practice of 
safety 
management? 

3. ‘Complaining 
about occupational 
safety and health: A 
barrier for 
collaboration 
between managers 
and workers on 
construction sites’ 

How do 
construction 
managers and 
workers negotiate 
their professional 
distinctions to 
enhance their 
safety 
collaboration? 

1 field study (case construction site 2) 
 
Observations of meetings  
 
In-situ observations of daily work activities and 
situated social interactions between 
construction managers and their peers, foremen 
or workers 
 
6 Interviews with construction managers 
(including one foreman who was part of 
management) 
 
1 Focus group interview with members of 2 
work crews 
 
Documents: e.g. meeting minutes, near-miss 
reports, e-mails, site rules and guidelines 

 

My three cases provided me with flexibility if one case ‘disappeared’ (fortunately, I finished my data 

collection in February 2020, a few weeks before the COVID-19 pandemic shut everything down). 

The breadth and depth of my empirical data combined with the iterative analytical process that I 

employed enabled me to uncover how safety unfolds in practice only across the three organizational 

settings I studied; thus, my study results lack generalizability and are closer to accuracy (Langley, 

1999).  

Empirical setting of construction sites 

The study data were collected from three complex construction sites in the Greater Copenhagen area. 

As mentioned above, my three cases were comparable in regard to the industrial sector of 

construction, size in terms of capacity, manpower, and resources as well as existing safety and health 

issues. The three cases varied in terms of project size and type, type of client, building stages and 

location of the companies’ head office. In the following, I present my cases in more detail. 

Case 1. This construction project comprised a 30,000 m2 office and research facility. The project ran 

from October 2016 to January 2019. When I started fieldwork at the site in January 2018, the concrete 

building had been built and the first production stage of the project (i.e., concrete and earth work, 
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sewage work and erecting the building’s skeleton) had been finished. The last two production stages, 

however, were still ongoing (comprising all the installation work and the outer and inner finishing 

and accommodation of the building). In this case, the turnkey contractor was a large Danish 

construction company that was part of a bigger construction group with its head office in Sweden. 

Thus, the groups’ senior management team and board of directors are located in Sweden and strategic 

decisions are forwarded to the local Danish business branch. 

The construction project’s participants were the client (pharmaceutical company), the turnkey 

contractor, externally hired consultants, 25 different subcontractors and their respective 

subcontractors. The 25 subcontractors were hired by the turnkey contractor to deliver a specific work 

task representing a specific trade, such as plumbing, roofing, earth and concrete work, installations, 

or painting. Many of these subcontractors had their own hired subcontractors, which resulted in a 

long chain of diverse actors on site who were linked to a common project and bound by different 

contracts. Every subcontractor (e.g., masonry) had one or more work crews. One work crew consisted 

of workers, a chosen work crew leader and a foreman, who led one or more work crews. 

During my fieldwork, there were 320 workers on site and 40 managers responsible for the project’s 

design, coordination, planning, time, and costs. The management communicated with the 

subcontractors and workers via several weekly meetings, such as construction, technical or lean 

meetings. In such meetings, the participants mainly discussed the budgets and costs, followed up on 

previous activities and coordinated the forthcoming work activities. Most of the construction 

managers were employed by the turnkey contractor and worked only on this specific project. Most of 

the time managers worked in front of their computers and meetings structured their days, but they 

also walked inspection rounds on site to follow up on workers’ accomplishment of their work tasks. 

Managers called themselves fire extinguishers when new unforeseen issues and tasks arose. 

During my fieldwork, the onsite work conditions were as follows: the construction project stretched 

over winter 2017–2018 and many workers were constantly exposed to the cold, rain, snow, and wind. 

Particularly in the beginning of the project, before the skeleton of the building was erected, the 

workers and foremen had no protection from the harsh weather conditions. The workers I talked with 

told me that they felt pressured at work due to the delays and the tight time schedule. During my 

fieldwork, the typical work risks and accidents on site were connected with the craning of heavy 

elements and loads, falls from heights (e.g., roofs, scaffolds and elevator or ventilation shafts), 

chemical work (e.g., epoxy floors) and movement of heavy vehicles.  
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Case 2. The second data collection took place at a construction site in central Zealand. This was a 

residential building project consisting of 44 terraced houses. The complete project ran from the 

beginning of December 2017 to the end of August 2018 and consisted of three construction stages. 

The project was 3 months delayed. During my fieldwork, the second and third production stages were 

carried out, involving installations, outfitting and interior fittings of the last six remaining houses. In 

this case, the turnkey contractor was a Danish medium-sized company. 

The construction project’s participants were the client (public municipality) and the turnkey 

contractor, who employed four site managers (all the managers were male, Danes and working for 

the turnkey contractor) and approximately 50 workers (all male, a combination of Danish and migrant 

workers) from 13 different subcontractors. The workers worked in small crews consisting of three to 

eight people. Both the crew foremen and the crew leaders were mainly observed to be working 

alongside their worker colleagues. They did not have their own office facility or computer on site. As 

the construction project at times demanded additional staff, the subcontractors hired temporary 

workers for special job tasks, many of whom were migrant workers. A high turnover rate affected the 

construction project’s formal safety organization (i.e., a joint safety committee with manager and 

worker representatives). The workers chosen safety representatives very rarely participated in the 

regular safety meetings, which diminished their influence on the improvement of their specific work 

conditions. 

During my fieldwork, the work conditions on site were as follows: in winter, most of the workers 

complained about the harsh weather conditions. The workers and the management described long 

workdays (10–12 hours per day, six days a week) to catch up with the time schedule, and some 

workers also worked seven days a week for some periods. This resulted in an average sick leave 

percentage of 20% for the internally employed work crew (carpenters) over various weeks. Workers 

and foremen attributed this to the physical and psychological work conditions on site. One of the 

foremen explained workers felt that they were constantly ‘pressured by management’. The typical 

work risks on site were the craning of heavy elements, the movement of heavy vehicles close to the 

workstations, and falls from heights (roof) or stumbling incidents. The shortcomings in the 

communication process between the management and the subcontractors and among the managers 

were mentioned as the reason for the heavy project delays. These shortcomings resulted in 

misinformation, misunderstandings, and a lack of information regarding decisions. 
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Case 3. The third field study took place at a construction site in Copenhagen. This was a large 

residential building project including the construction of a 100-meter-high office tower. In this case, 

the turnkey contractor was a large Danish construction company that was also part of a bigger 

construction group with its head office in Austria. Thus, the groups’ senior management team and 

board of directors are located in Austria and strategic decisions are forwarded to the local Danish 

business branch. The construction project’s participants were the client (public municipality), the 

turnkey contractor, externally hired consultants, 50 different subcontractors and their respective 

subcontractors. The project ran from October 2019 to September 2022. When I began my fieldwork 

at this site in January 2020, the project was still in its first stage. Hence, the site was buzzing with 

iron workers tying steel to create the rebar framing, and workers filling the framings with concrete. 

During my fieldwork, there were about 60 workers on site as the project was in its first production 

stage and many subcontractors were yet to join the project. The site management at that time consisted 

of 20 managers who were responsible for the project’s design, contract management and production 

within the given time and budget frame. Most of the construction managers were employed by the 

turnkey contractor and worked only on this specific project. 

During my fieldwork, the work conditions on site were as follows: the construction project stretched 

over winter 2019–2020 and many workers were constantly exposed to the cold, rain, snow and wind. 

This project was technically challenging as it demanded a specific concreting technique called 

poured-in-place, which is undertaken in situ using a self-climbing formwork to erect the tower. The 

turnkey contractor had limited experience with building in height at Danish construction sites. As 

such, the construction managers and safety coordinators had to work closely together to find proper 

solutions in case of a fire or an evacuation. The typical work risks and accidents on site were in 

connection with the craning of heavy elements and loads, falls from heights (e.g., scaffolds and 

formwork) and movement of heavy vehicles.   

All the three sites that I studied had similar structural conditions, as they were (semi-) temporal 

organizations collaborating with multiple subcontractors. The site management and workers 

experienced similar safety and health issues as well as dynamic and stressful work conditions. The 

cases varied in terms of the project type and size, including the number of subcontractors and work 

crews on site. The client in case 1 was represented on site (via inspection consultants) and was the 

actual end user of the building. The clients in cases 2 and 3 were not present on site and were to rent 

the residential buildings when they were done. In all the three cases, the clients and the turnkey 
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contractors communicated with each other in the regular client meetings while the subcontractors 

interacted only with the turnkey contractors. 

Data sources 

In this section, I present my data sources to identify and analyze construction managers’ daily safety 

practices and situated interactions drawing on ethnographic methods (Pink, Tutt, & Dainty, 2012), 

which were applied differently in previous ethnographic studies within construction management and 

safety research (Baarts, 2009; Gherardi & Nicolini, 2002, 2006; Grytnes et al., 2020; Löwstedt, 2015; 

Paap, 2006; Thiel, 2012). In this dissertation, they inspired my fieldwork in the collection of 

observational data, interviews, and documentary data (see Table 3 for an overview of the data 

sources). As I sought to explore the emergent dynamic and complex processes underlying managerial 

safety practices at construction sites, I sought to collect in-situ and in-vivo data (Barley & Russell, 

2019). Ethnographic research methods are sensitive to context and provide deeper insights into 

construction industry practice and offer rich depictions of practices that may challenge the taken for 

granted (Haedicke & Hallett, 2016; Nicolini, 2009). As a result, such ethnographic approaches ‘reveal 

insights that provide a more comprehensive understanding of safety topics’ (Oswald et al., 2019, p. 

2584; Oswald, Sherratt, Smith, & Dainty, 2018).  

Table 3: Overview of the data sources 

 Papers 1 and 2 Papers 1, 2, and 3 
 

Papers 1 and 2  
 

Case  Construction site 1 Construction site 2 Construction site 3 
Period January–April 

2018 
April–June 2018 January–February 

2020 
Total 

Recorded 
interviews 

16 7 11 34 

Focus group 
interviews 

1 1   2 

Informal 
interviews 

4 2 2 8 

Observations of 
meetings 

10 5 8 23 

Field hours + 90 + 50 + 110 + 250 
Documents 20 7 5 32 

 

I started my data collection process by conducting four expert interviews with the two safety 

managers and two client representatives who worked on the first case construction site to confirm the 
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organizations strong demands of productivity, quality, and costs as well as existing safety and health 

issues. Thus, these interviews confirmed the appropriateness of my case selection. Additionally, I 

interviewed three foremen and one senior project manager besides having informal talks with workers 

who helped me mapping the organization, the who is who and they pointed me towards construction 

managers that I intended to interview and observe. I repeated this process on the second and third 

case site where I also began interviewing the respective safety managers to map the organization and 

to point me to potential informants. Thus, I selected informants either based on their expertise 

knowledge on safety and health issues, or on their operational function and their professional 

representation of a certain trade, such as masonry or roofing to cover different perspectives on the 

investigated phenomenon (Eisenhardt & Graebner, 2007; Eisenhardt, Graebner, & Sonenshein, 

2016). Then, I observed both work activities involved in safety management and situated social 

interactions between construction managers and their peers, foremen and workers in which they 

negotiated how safety management should be performed. Afterwards, I interviewed both construction 

managers and workers to uncover the meanings of specific activities to draw out the perceptions and 

experiences of individuals, expressed in their own words. I used the observations to validate responses 

received during interviews and I could ask for explanations for prior observed behaviors to identify 

informants’ deeper motivations for such specific activities that may mirror individual institutional 

convictions given actors’ embeddedness within the institutional field of safety management 

(Greenwood et al. 2011). Interviews were further used to follow up on field note observations as I 

could receive immediate feedback on my observations, and thus, verify interpretations. Finally, the 

analysis of collected documents provided macro-level data on the institutional context of my 

observations. 

However, the data collection process was much more dynamic than the overall chronology of my 

research outlines. As mentioned above, in some cases I experienced a discrepancy between what 

managers said during our interview and what they actually did on site under observation. 

Consequently, I adjusted the sequence of my data collection from initially observing managers’ 

everyday activities before interviewing them to a more flexible approach (Fields, 2000) in which I 

both observed and talked to managers multiple times. That allowed me to observe them before and 

after an interview, and to follow-up on their interview accounts in informal talks during their workday 

when I observed them again. Most importantly, that allowed me to follow up on discrepancies by 

asking for managers’ explanations, but also by asking their peers, foremen and workers to validate 

my interpretations. Observing former interviewed managers multiple times occurred naturally, as 
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they had social interactions with their peers and workers on site, and as such, I could observe them 

while observing the next informant. Thus, I could both adjust my questions for upcoming interviews 

based on managers’ actual observed practices and validate my observations during the interviews.  

However, I am aware that performing ethnographic studies always carry the methodological issue of 

affecting the subject under study. This applies to all studies of people (Foucault, 1974). Usually, 

people under study will be affected in the direction that they display a more coherent and positive 

version of themselves, than they would show outside the gaze of the observer (Foucault, 1977). In 

my three field studies, this may be expected to be the case as well. Hence, I can expect that my 

informants under observation would seek to display themselves as more responsible and reasonable 

in their actions concerning safety management than would be ordinary practice. Study informants 

may feel like they are being examined during the interview and held liable for their words (Bryman, 

2004; Warren et al., 2003). Hence, informants may portray an ideal way of behaving during the 

interviews and not how they behave in their day-to-day life (Latvala, Vuokila-Oikkonen, & Janhonen, 

2000, p. 1258). They may be less willing to open up than if they were observed in their natural setting 

within a group (Cacciattolo, 2015), which is why I combined observations and interviews as both 

methods are compatible. This compatibility results from the fact that observations directed me to 

significant inquiries I wanted to ask construction managers and workers, and interviewing assisted in 

the interpretation of the meaning of what I observed. Thus, the combination of both methods produces 

a variety of data to allow a comprehensive reflection of the research in question (Bryman & Bell, 

2015). 

Field observations. My study captured construction managers’ work practices and interactions ‘in the 

natural context of occurrence’ (Adler & Adler, 1987, p. 378). In particular, Gherardi and Nicolini 

(2002) provided strong support for studying the daily practices and social interactions at construction 

sites. As such, several site visits were carried out, totaling 250 hours of observation of daily work 

activities, and situated social interactions between construction managers and their peers, foremen or 

workers. Compared to previous ethnographic studies (Baarts, 2009; Löwstedt, 2015; Paap, 2006; 

Thiel, 2012), my role as a researcher was that of a visitor and an observer, and only in very few 

instances did it involve engagement in the daily work. As such, my fieldwork involved non-

participant observations; that is, I served as a peripheral member researcher, observing in the setting 

without participating in the setting or in the activities I was studying (Adler & Adler, 1987). My 

multiple site visits varied from 3 hours per day to at times two full workdays (8 hours each) in a row 

for 2–3 months (for each project); thus, I was able to generate extensive field notes. Typically, I 
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arrived at the office in the morning and sat with the construction managers in their shared offices. I 

often followed the managers (who had previously agreed to be followed) multiple times to follow up 

on their previously observed work, and I followed them for a whole workday to be able to depict a 

‘typical’ workday for them. Besides sharing the site office with the construction managers, I was also 

part of the informal meetings ‘at the desk’, walked with the managers on site for their inspection 

rounds and watched their negotiations with their peers and workers. I regularly talked informally with 

them in the office, during walkarounds and over lunch. In quiet moments, I also asked them to reflect 

on their work that I had observed earlier. Additionally, I participated in the formal safety and 

production meetings and in the site walkarounds with the onsite safety manager, and I was able to 

walk around the site freely, talking informally with the managers and workers and observing what 

was going on among them. 

As a first step, I sought to establish friendly relations with the gatekeepers and other informants on 

the respective projects. These relations were characterized by my desire (and need) to establish and 

maintain rapport with my informants to be able to gain rich data from them. Thus, in the beginning 

of my fieldwork, I often followed the respective onsite safety managers around and spent time with 

the onsite project directors to earn their trust and gain their support. Following the onsite safety 

managers around also eased my initial nervousness as I learned where it was safe to walk and where 

I should not stand (especially when heavy loads were being craned in the air). Both the safety 

managers and the directors directed me to the construction managers and allowed me to establish 

friendly relations with them, who were my informants. I adopted an open research approach, plainly 

clarifying that safety was the topic of my investigation. This open and honest approach reduced the 

risks of the construction managers’ and workers’ skepticism about the nature of my investigation. My 

being female might have also helped me establish trustful relationships with my informants. For 

instance, Gurney (1985) suggested that a female researcher in a male-dominated environment (e.g. 

construction sites) might be able to obtain easier access to such environment because women are 

perceived as less threatening than men. However, being female may also be problematic as women 

are often perceived as lacking professionalism or credibility, which can be balanced by dressing for 

the occasion and being prepared for any eventuality (Gurney, 1985). 

During my fieldwork, I initially gained easier access to the workers than to the construction managers, 

who liked to talk about safety; I also got the impression that the workers perceived me as not 

dangerous because I was female (Gurney, 1985). In contrast, even though construction sites are male-

dominated settings, there were female engineers working as construction managers in the site office. 
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I thus chose to ‘dress up’ for the occasion, such as by making sure that my safety boots were always 

dirty to project an image of myself as more ‘on task’. Nevertheless, stretching my ‘non-expert’ 

position within construction and presenting myself as a researcher and visitor helped me establish 

good relationships with the construction managers. They did not question my expertise as my 

‘researcher role’ created the social expectation that I would ask many questions. 

I captured my observations and conversations in verbatim quotes, audio recording my fieldwork, 

including meetings, when possible. However, my observations at the shared office and informal talks 

over lunch or on site, including during the site walkarounds, were captured in verbatim quotes using 

written field notes. The setting did not allow recording in such instances due to the background noise 

on site and in the shared offices. It was also challenging to type notes immediately following my 

observations as I had no laptop computer available then and taking notes on paper would have drawn 

unnecessary attention to myself as an observer. Hence, I took notes by making comments to myself 

on my audio recorder on site, and I wrote initial notes in detail once I was back at the site office, 

using my laptop. 

Interviews. In addition to the numerous reflective conversations, I had in the field, I conducted 21 

semi-structured interviews with the construction managers, which were audio recorded and 

transcribed verbatim. I interviewed mostly construction managers but also six foremen, four safety 

managers, two client representatives and one time scheduler (see Table 4 for an overview of 

interviewees). I also conducted two focus group interviews with workers to obtain a broader 

understanding of the contextual setting and different perspectives on the invested phenomenon (K. 

Eisenhardt & Graebner, 2007). The interviewees explained how they perceived day-to-day work 

situations and the challenges they encountered in their work. I also asked them to describe a regular 

workday, the best and worst parts of their job and how they succeeded at work, and to give detailed 

examples of when and how they integrated safety into their work practices (see the interview guide 

in appendix 1). The interviews were also further used to follow up on my observations, receive 

immediate feedback on the observed actions and verify my interpretations.  

My interviewees were gathered from two large construction companies and one medium-sized 

company. They were all male (with one exception). Of the 21 managers, 12 were site managers and 

nine were project managers. Three of those nine called themselves senior project managers to 

accentuate their seniority and, thus, extensive professional experience. Eight of the 12 site managers 

were 27–40 years of age, with 2–10 years’ work experience. The other interviewees were in their late 
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40s and mid-50s, had organizational tenure and often had worked in the industry for the entire 

duration of their career. The professional backgrounds of the interviewees were based on their 

professional education and training (e.g., they were certified carpenters or electricians). Nine 

managers had university diplomas from construction engineering programs. All these construction 

managers were employed by their respective turnkey contractors and physically placed at site, most 

often sharing an office in the site containers.  

However, site and project managers differ insofar as site managers working at the two bigger sites 

reported to their closest project managers and were, thus, hierarchal placed below project managers. 

Even so, project managers belonged still to the middle line and not to the executive level as they all 

share the same educational backgrounds such as being specialized craftsmen (e.g., carpenters, 

electricians) and/or engineers by training. They handle mostly operational tasks related to daily 

production such as time planning, budgeting, solving technical issues and supervising staff, but also 

managerial tasks relating to the systematization of work processes or documenting the quality of 

work. Project managers, however, report to their respective companies’ top management (placed at 

the companies’ local headquarters) and hence, attain more coordination meetings. All construction 

managers communicate with, and coordinate work between, the client, designers and multiple 

subcontractors and have to mediate these multiple stakeholders’ interests.  

I also interviewed foremen, safety managers, client representatives and workers to obtain a broader 

understanding of the contextual setting. I chose to limit the scope of my research to the occupational 

group of middle managers, including their relations to peers and other construction professionals such 

as workers. Although foremen’s organizational position and, thus, closeness to the workforce is of 

importance, I excluded the role of foremen in safety management for the following reasons. First, as 

mentioned earlier, my study was part of a larger research project (Toolbox 2) that targeted the 

occupational group of foremen at construction sites. Therefore, I did not focus on foremen and their 

safety practices. Secondly, according to my operational definition of middle managers, foremen 

belong to the staff as they compared to construction managers were observed working mostly 

alongside workers and local crew leaders. They held operational responsibilities related to daily 

production such as time planning, solving technical issues, ordering materials and machines, and they 

did not report to top management. However, I interviewed multiple foremen (both on record and 

informally) and observed their practices when in contact with construction managers to validate 

managers’ accounts.  
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Table 4. Overview of interviewees 

Type of 
interview Study participants Training and 

educational background Date Construction 
site 

Type of 
documentation 

Manager 
interview Senior Project manager 1 Carpenter 30.01.2018 1 Recorded on tape 

Manager 
interview Senior Project manager 2 University diploma within 

construction engineering 16.03.2018 1 Recorded on tape 

Manager 
interview Senior Project manager 3 

Concrete worker & 
university diploma within 
construction engineering 

16.03.2018 1 Recorded on tape 

Manager 
interview Project manager 1 University diploma within 

construction engineering 13.03.2018 1 Recorded on tape 

Manager 
interview Project manager 2 

Blacksmith & university 
diploma within 
construction engineering 

01.05.2018 2 Recorded on tape 

Manager 
interview Project manager 3 Electrician 11.02.2020 3 Recorded on tape 

Manager 
interview Project manager 4 Carpenter 20.02.2020 3 Recorded on tape 

Manager 
interview Project manager 5 Concrete worker 25.02.2020 3 Recorded on tape 

Manager 
interview Project manager 6 Blacksmith 26.02.2020 3 Recorded on tape 

Manager 
interview Site manager 1 Carpenter 25.05.2018 1 Recorded on tape 

Manager 
interview Site manager 2 University diploma within 

construction engineering 11.04.2018 1 Recorded on tape 

Manager 
interview Site manager 3 University diploma within 

construction engineering 26.04.2018 1 Recorded on tape 

Manager 
Interview Site manager 4 University diploma within 

construction engineering 28.02.2018 1 Recorded on tape 

Manager 
interview Site manager 5 Electrician 24.04.2018 2 Recorded on tape 

Manager 
interview Site manager 6 Carpenter 24.04.2018 2 Recorded on tape 

Manager 
interview Site manager 7 Joiner 24.04.2018 2 Recorded on tape 

Manager 
interview Site manager 8 University diploma within 

construction engineering 18.02.2020 3 Recorded on tape 

Manager 
interview Site manager 9 Electrician 18.02.2020 3 Recorded on tape 

Manager 
interview Site manager 10 Carpenter 21.02.2020 3 Recorded on tape 

Manager 
interview Site manager 11 University diploma within 

construction engineering 12.02.2020 3 Recorded on tape 

Manager 
interview Site manager 12 Carpenter 11.02.2020 3 Recorded on tape 

Expert 
interview Safety manager 1 Concrete worker & safety 

and health coordinator  21.02.2018 1 Recorded on tape 

Expert 
interview Safety manager 2 Carpenter & safety and 

health coordinator 14.02.2018 1 Recorded on tape 

Expert 
interview Safety manager 3 Concrete worker & safety 

and health coordinator 

13.04.2018 
 

13.06.2018 
2 

Recorded on tape 
& 
Field notes 
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Expert 
interview Safety manager 4  Painter & safety and 

health coordinator 14.02.2020 3 Recorded on tape 

Expert 
interview Client representative 1 University diploma within 

construction engineering 16.02.2018 1 Recorded on tape 

Expert 
interview Client representative 2 University diploma within 

construction engineering 16.02.2018 1 Recorded on tape 

Expert 
interview Time scheduler 1 University diploma within 

construction engineering 25.02.2020 3 Recorded on tape 

Work crew 
leader Foreman 1 Electrician 07.02.2018 1 Recorded on tape 

Work crew 
leader Foreman 2 Plumber 08.02.2018 1 Recorded on tape 

Work crew 
leader Foreman 3 Carpenter 09.02.2018 1 Recorded on tape 

Work crew 
leader Foreman 4 Roofer 22.03.2018 1 Recorded on tape 

Work crew 
leader Foreman 5 Carpenter 26.04.2018 2 Recorded on tape 

Work crew 
leader Foreman 6 Joiner 20.06.2018 2 Recorded on tape 

Informal 
interview Worker Painter 08.02.2018 1 Field notes 

Informal 
interview Foreman Painter 12.03.2018 1 Field notes 

Informal 
interview Project manager Electrician 12.03.2018 1 Field notes 

Informal 
interview Worker Joiner 07.02.2018 1 Field notes 

Informal 
interview Worker Plumber 13.06.2018 2 Field notes 

Informal 
interview Worker Carpenter 13.06.2018 2 Field notes 

Informal 
interview Foreman Concrete worker 17.01.2020 3 Field notes 

Informal 
interview Project director Carpenter 13.01.2020 3 Field notes 

Focus 
group 
interview 

1 Work crew Plumbers 07.05.2018 1 Recorded on tape 

Focus 
group 
interview 

2 Work crews Carpenters & Joiners 14.06.2018 2 Recorded on tape 

 

Documentary data. I collected documents from the three construction projects (e.g., reports from 

safety meetings, near-miss reports, safety climate surveys, e-mails and meeting minutes) and their 

respective companies (e.g., guidelines, standards and internal campaigns) to acquire knowledge about 

the cases and their contexts. Additionally, I had access to the formal safety management system in 

place at the sites, which contained multiple documentary data sources, such as risk assessments or 

site rules. All these documentary data supplemented the data I obtained from my fieldwork.  
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Analytical Strategies 

In this section, I present an example of the iterative process through which my applied theoretical 

concepts emerged and are empirically grounded, and how I approached the equally iterative process 

of data analysis. 

Empirically driven research and emergence of relevant phenomena 

In this section, I describe the initial parts of the iterative process employed in this study and I lay out 

the analytical strategies I made use of to be transparent about what I did and how I arrived at what 

now appear as orderly datasets. 

Especially while conducting fieldwork at the second and third construction sites, I learned to adjust 

my gaze while searching for theoretically relevant concepts in my empirical foundation. I relied on 

how my informants understood their situation, as the story below illustrates. 

Every Wednesday, at 8 a.m., the site management and all the foremen from the 

respective subcontractors hold a meeting to coordinate the production process, plan 

upcoming tasks or address unforeseen issues that had arisen. The local safety 

manager introduced the meeting three weeks ago due to the persistent disputes 

between the workers and managers, the tense atmosphere on site and the tight time 

schedule, which made people voice their concerns about being ‘constantly behind’ 

with their work. The senior project manager facilitates the meeting, asking every 

foreman: ‘How far have you come?’ and ‘When do you expect to be done?’ The 

foremen react reluctantly, fumbling with the current time schedule in their hands, 

looking through the many pages. The reason for this, they explain, is that they are 

behind schedule and they blame the site management for not planning their work 

properly. The senior project manager, in contrast, said that the meeting should not 

focus on discussions about the reasons for why one is delayed, but on making the 

subcontractors aware of their need to hire more workers. (Field notes, June 20, 

2018) 

As paper 3 explains in detail, the experience presented in the above story became central to the 

managers and workers on site and hence made me understand how the constant oppositional relations 

between the managers and workers influence the safety practices on site. During the following month, 

I learned more about the situation from one-on-one interviews with the managers and from focus 
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group interviews with the work crews. It took me some time to understand that both occupational 

groups were constantly complaining, and what it meant to complain about unsafe and stressful work 

conditions. My focus on complaining (see paper 3) was not initially part of my inquiry; its 

significance emerged through observations as to what was special and surprising during fieldwork. I 

tried to be open to unexpected empirical links that could enable me to capture surprising and 

interesting data that I could not have expected beforehand. Among the practices identified in 

interactions, complaining stood out by its frequency of occurrence, and workers addressed their 

complaining mostly towards the group of managers and vice versa. Therefore, I focused my attention 

to the discursive and subtle practices of complaining between managers and workers. This openness 

on my part did not follow a purely inductive approach. In line with the processual constructivist stance 

taken in this study, the analytical process of abductive theorizing (Haedicke & Hallett, 2016; Locke, 

Golden-Biddle, & Feldman, 2008) enabled me to go back and forth so I could come up with a more 

plausible explanation of what was going on. In this process, scholars have an initial insight originated 

from the empirical data, which is then coded, categorized and progressively worked to a higher level 

of abstraction (Gioia et al., 2013). This circular analytical movement enables a close intertwining of 

theory and data, making the data collection and especially the data analysis process highly iterative 

and reflective.  

A sense of opposition between managers and workers made the observations and analysis on the 

group level of situated social interactions between the groups plausible. I wanted to understand how 

managers and workers tackle their differences and looked for evidence of boundary work (Langley 

et al., 2019) in social interactions. I went back and forth between the data I had obtained and the 

potentially relevant theory to explain the emergence of a conceptual framework. I gradually shifted 

from seeing conflicts between and among construction professionals to seeing oppositional relations 

between occupational groups and the role of complaining, and hence emphasizing boundary work 

(see paper 3).  

To summarize, I have tried to provide an example of how the ongoing process of shifting between 

empirics and existing theoretical concepts in my study allowed me to finally focus on the concept of 

boundary work (in paper 3). That was one part of the iterative process I employed in my study; the 

other part focused more on the analytical strategies, on which I will now reflect. 
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The rigor of qualitative research and coding of qualitative data  

Case study research has been criticized for lacking scientific rigor and for providing little basis for 

generalizability, that is producing findings that may apply to other settings (Tsang, 2014). As such, I 

approached my iterative process of analysis with as much transparency and clarity as possible to 

ensure its trustworthiness.  

As my individual papers show, the process of going from data to findings varied among papers 1, 2 

and 3, in which I outline the distinct analytical strategies I employed (see the separate sections on the 

data analysis). However, my analytical processes had the same steps to a certain extent. These steps 

were interlinked and unfolded as an iterative process, going back and forth between the data obtained, 

the field and the theoretical concepts. In the following, I explain the analytical choices I made along 

the way in an attempt to be transparent, and I elaborate on the separate steps of the data analyses that 

I conducted for my individual papers. 

Initially, I transcribed all the interviews and observations, and together with my field notes and 

documentary materials, I systematized the empirical data by structuring, organizing, coding, and 

analyzing them using the NVivo 12 software. The coding process and the search for themes and 

interests in my data varied in my papers, but in all my analyses I started with more open-ended 

inductive coding, creating initial codes close to my data. This initial cycle of coding was followed by 

multiple cycles of coding, in which I engaged with the existing literature and drew on existing 

theoretical concepts related to my empirical phenomena (Haedicke & Hallett, 2016). 

For my third paper (which reports the results of the first analysis I conducted), I created open codes 

for the managers’ work objectives, daily safety-related work situations, work relations and conflicts. 

As a result, I got lost in the overwhelming number of In-Vivo codes that came to constitute relevant 

categories, including safety tensions, complaining and collaboration. It took me several rounds of 

coding, going back and forth between my data and the literature and taking a step back to look at my 

initial empirical puzzles before I discovered the practice of complaining and a connection in the 

structure of the open coding in terms of how complaining influences the collaborative safety practices. 

For my second paper, I applied interviews only for the analysis of the construction managers’ 

understanding of their professional selves. Thus, I started with open-ended coding but moved 

relatively quickly towards focused and categorical coding (Charmaz, 2014; Hesse-Biber, 2018). 

Because my analysis aimed at identifying positioning acts in relation to safety, I applied specific 

theoretical concepts to conduct the analysis within my codes. 
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For my first paper (which actually reports the results of the last analysis I conducted), inspired by 

Gioia et al. (2013), I applied the already-coded managerial practices from my initial analyses to make 

the data analysis more systematic across my datasets. The data analysis consisted of two main sub-

analyses: one focusing on how the construction managers practiced safety in their everyday work and 

one focusing on identifying the local institutional logics. The first step was inductive to identify the 

managerial safety practices across all of my available data. The second step was deductive, based on 

the existing conceptualizations of institutional logics within construction management and safety 

research (e.g. Uhrenholdt Madsen, 2017; Cornelissen et al., 2020; Hasle et al., 2021). The codes of 

mundane managerial safety practices provided the basis for relating the analysis’s first-order findings 

as examples of the construction managers’ workdays to the elemental building blocks of institutional 

logics found in the literature on occupational safety and construction management. As my analysis 

aimed to identify the relationships between the existing logics and the practices enacting them, I drew 

on existing theoretical concepts (Smets et al., 2015) that provided second-order findings and that 

enabled me to identify specific situations in which the construction managers were able to combine 

multiple logics (see an excerpt of the results of the first- and second order findings in appendix 2). 

Looking across my three individual papers, I conclude that the analysis I conducted was neither purely 

inductive nor purely deductive but an iterative process of abduction. Shifting between an inductive 

approach to the data and a deductive one can be seen as a strength in exploring the dataset and in 

unfolding its richness. In-depth analysis of rich empirical data, triangulation of data sources and 

multiple iterations of data collection, drawing on theoretical concepts and analysis were at the center 

of the study. According to Langley (Langley, 1999), my approach was closer to ‘accuracy’ than to 

‘generality’ in the theoretical contributions made (1999, p. 694). Accuracy means that I stay very 

close to the original data. However, accuracy may compete with generality, which relates ‘to the 

potential range of situations to which the theory may be applicable’ (1999, p. 695) as it can be difficult 

to move from a specific phenomenon to a more general formal theory. In the following, I unfold the 

three individual papers that form the foundation of this dissertation.  

5. The Three Papers of the Dissertation – Outline and Key Findings 

In this section, I outline the three separate papers that form the foundation of this dissertation, each 

of which is a complete paper addressing its own topic and research question. However, all the three 

papers are interrelated as they contribute to the answer to my overall research question and as when 
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combined, they illuminate the construction managers’ dynamic safety practices in an environment 

replete with multiple institutional logics. 

In my study, I investigated construction managers’ daily safety practices by unpacking the underlying 

more complex processes and mechanisms involved in the competing demands that they encounter in 

their everyday work. Each paper addresses the dynamic ways in which such complexities are 

managed, from bridging competing demands (paper 1) to positioning oneself (paper 2) and to the 

mundane practice of complaining (paper 3). Together, these dynamic practices explain how 

organizational members balance safety at the micro-level, and thus show how multiple institutional 

logics are enacted within construction project organizations. In the following, I present the key 

findings reported in my three separate papers. 

My first paper, ‘Understanding how managers balance the paradoxical nature of occupational safety 

through a practice-driven institutional lens’, reports the results of my exploration of the construction 

managers’ dynamic safety practices and how they combine seemingly competitive demands in their 

everyday work activities. The paper is central in my dissertation as I believe that it is foundational 

for the combined theoretical contribution of this dissertation. Empirically, the paper uncovers three 

institutional logics across the three organizational settings: a logic of professionalism, a logic of 

production and a logic of regulation, and discerns the mechanisms that trigger the bridging of these 

logics: (1) silent acknowledgment; (2) a collaborative relational network and (3) dynamic decision 

making. The paper has a twofold contribution. Firstly, it contributes to the theoretical discussion on 

safety mainstreaming by applying the theoretical concept of institutional logics from a practice-driven 

perspective. In so doing, the paper provides a way of understanding how construction managers enact 

safety dynamically through the discretionary use of institutional logics both in cooperative and 

competitive relations, as managers see fit to the situation at hand. As a result, the paper provides new 

insights on how actors on the ground transcend either-or understandings of occupational safety 

management, and thus, how they enact potential complementarities between logics. Secondly, the 

paper contributes to the discussion on the constellations of institutional logics by understanding 

multiple safety rationales as inherent in contemporary organizations to grow the understanding of 

facilitative relationships between multiple institutional logics. The paper is single authored and has 

been published in the Safety Science journal.  

In my second paper, ‘Developing hybrid managerial practices: Managers’ professional identities and 

their impact on safety practices in the construction industry’, my co-authors and I focus on 
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construction managers’ professional identities and the importance of these for safety practices that 

encompass both safety and other operational goals. Whereas the first paper investigates how 

managers enact multiple institutional logics, this paper further discerns the managers’ professional 

self-understandings of what successful managers do to capture their embedded motivations towards 

safety management and their potential resistance to integrating safety into their daily operational work 

activities. Empirically, this paper examines the implications of the managers’ perceptions of their 

own professional identities on the organization and practice of safety. Drawing on the notion of 

positioning, the paper offers four typified positions associated with the characteristics of an ideal 

construction manager that are central to such managers’ self-described professional identities: (1) the 

trouble-shooter; (2) the non-police officer; (3) the quality-seeking professional and (4) the self-

sufficient craftsman. By combining these findings with the literature on hybrid professionalism, my 

co-authors and I were able to show that construction managers struggle to combine conflicting 

identity configurations and instead engage in a situated and dynamic (re)construction of their 

identities, which enables them to develop other forms of hybridity: hybrid safety practices that have 

implications on their appreciation of safety. Hybrid practices are understood as bringing together 

practices potentially embedded in different identity configurations. Managers appreciate 

independence, flexibility, and professional discretion in their work, but they are subject to centralised 

organisational documentation demands that most often draw on control and command approaches to 

safety. Hence, managers draw on control approaches even though they value flexibility, resulting in 

trade-offs such as avoiding safety documentation by looking the other way. Our findings show, 

managers mostly carry out parts of safety management that they find appropriate or that fit their 

professional identity configurations. Thus, our findings support the risk of atomization of safety tasks 

found in the literature on occupational safety management and highlight the need to develop both-

and approaches towards safety management that also target managers’ professional identity 

configurations. Here, we argue for an alignment between construction managers’ professional 

identities and their practices to integrate safety management into their daily work activities. The paper 

has a twofold theoretical contribution. Firstly, its insights contribute to the theoretical debates within 

safety science on the changes in construction safety management by drawing attention to the role of 

construction managers’ professional identities. Secondly, the paper contributes to the literature on 

hybrid professionalism in the construction industry by combining this perspective with the notion of 

positioning, thus allowing a more situated and dynamic understanding of professional hybrid identity 

in dynamic work contexts. The paper is co-authored by Associate Professor Susanne Boch Waldorff 
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and Professor Morten Thanning Vendelø of the Copenhagen Business School, and by Jeppe Z. N. 

Ajslev of the National Research Centre for the Working Environment. I will submit the paper for 

publication to a special issue in the Safety Science journal corresponding the earlier mentioned 

Working on safety conference 2022, thereby addressing the PhD assessment committees’ valuable 

recommendations for improvement.  

In my third paper, ‘Complaining about occupational safety and health: A barrier for collaboration 

between managers and workers on construction sites’, the boundary work analysis presented in this 

dissertation reflects how construction managers and workers negotiate safety through the mundane 

practice of complaining. To corroborate the construction managers’ general understanding of their 

professional work, this study explored the construction managers’ safety practices when accentuated 

in boundary interactions. Empirically, the paper offers a typology of four complaining mechanisms 

and their relational dynamics: (1) shifting the responsibility for advancing safety; (2) defending 

oneself against strained work conditions; (3) dealing strategically with criticism and (4) blaming other 

occupational groups. By combining these findings with the literature on boundary work, my co-

authors and I conceptualized complaining as a tool for collaboration and/or demarcation. As a result, 

the paper provides new insights on how complaining as boundary work influences the quality of 

safety collaboration by showing how construction managers and workers purposefully influence their 

differences. The paper has a twofold contribution. Firstly, it contributes to the theoretical discussions 

within safety science on the identified issue of fragmented safety collaboration within the construction 

industry by drawing on the concept of boundary work. Secondly, it contributes to the boundary work 

literature by operationalizing complaining as boundary work to empirically examine how boundaries 

are constructed. The paper is co-authored by Associate Professor Susanne Boch Waldorff of the 

Copenhagen Business School and by Johnny Dyreborg, Pete Kines and Jeppe Z. N. Ajslev of the 

National Research Centre for the Working Environment. The paper has been published in the 

Construction Management and Economics journal. 

 

In sum, across my three papers I found the three dynamic micro-level practices of bridging, 

positioning, and complaining that illustrate how organizational members balance safety at the micro-

level within organizations. Safety management, thus, is understood as a dynamic process in which 

organizational actors enact multiple institutional logics both in cooperative and competitive relations, 

depending on how managers see safety fit the particular situation or/and identity configuration. As a 

result, these findings create valuable insights into how the safety mainstreaming process is realized 
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within construction project organizations and shows that a focus on individual actors’ situational 

judgments, their professional identities and worker-manager relations is necessary when safety shall 

be a shared end for everyone. 

6. Concluding Discussion and Contributions 

In the previous sections of this dissertation, I highlighted both a gap between Danish safety legislation 

and safety research knowledge and their implementation in organizational practice, and also a gap 

between organizational actors’ everyday tasks and safety management tasks, identified within the 

literature on safety science and safety management (see, e.g., Dyreborg et al., 2022; Dyreborg et al., 

2020; Hasle et al., 2017, 2021; Malmros, 2018; Mischke et al., 2013; Uhrenholdt Madsen et al., 2019; 

Walters et al., 2011). Hence, a research focus on the practical realities of such implementation and 

integration is relevant.  

Therefore, I investigated how individual actors within organizations, specifically in a context replete 

with multiple, and often competing demands, integrate safety into their mundane everyday tasks by 

exploring both construction managers’ daily safety practices in social interactions and the 

negotiations they have about how safety management should be performed. Before presenting the 

study’s contributions, I return to my main research question and show how the combined insights 

from the papers comprising this dissertation propose an answer to it.  

How do construction managers integrate occupational safety into their everyday 

operational work when facing multiple and often competing demands, and what 

are the implications of this for managers’ safety management? 

To answer my main research question, I attained to shift attention from organizational structures to 

‘the people who inhabit them’ (Gümüsay et al., 2020, p. 14) by studying construction managers’ 

differential experiences of tensions (regarding safety management) and their individual approaches 

towards integrating safety and other operational tasks. In this study, I considered how multiple 

institutional logics influence safety practices at the micro-level and how actors’ micro-social practices 

may facilitate the relations among logics or a specific constellation of logics within the field of safety 

management. As described above, occupational safety management is replete with institutional 

complexity as previous studies have found multiple, and often competing logics at the societal and 

field level of analysis (Dyreborg, 2011; Hasle et al., 2021; Uhrenholdt Madsen & Hasle, 2017; 

Uhrenholdt Madsen & Waldorff, 2019).  
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In particular, it is the dynamic relation among institutional logics and the three identified micro-social 

practices of bridging, positioning and complaining that actors used to navigate relationally among the 

identified logics or rationales that helped me to understand how logics impact micro-social practice 

and, vice versa, how construction managers’ practices impact this specific logic constellation across 

three Danish construction sites. Based on my data I found and theorized the underlying mechanisms 

that trigger these practices to both facilitate competitive and cooperative relations among logics, 

enabling actors to navigate their relationally in a dynamic process.  

In the following, I firstly highlight the combined contributions of the papers making up this 

dissertation in terms of their theoretical implications. Here, I present the theoretical concept of 

‘dynamic safety management’ to understand how individual actors enact complementarities. Then, I 

summarize how the identified institutional logics within my empirical context influenced managers’ 

safety practices at the micro-level (Constraining/Enabling safety integration) and vice versa 

(Practices influencing competitive/cooperative relations). Secondly, I highlight the combined 

contributions in terms of their practical implications. Finally, I discuss how my findings can stimulate 

further research possibilities.  

Theoretical Contributions 

In an attempt to answer my main research question, I applied theoretical concepts found within 

organization studies that share the objective of understanding the performance of safety management 

in complex and dynamic work settings. I identified the multiple demands construction managers 

encounter in their work and potential barriers for practicing integration by unpacking the relations 

between these demands. Therefore, I suggested leveraging research that lies on the intersection of 

institutional logics and organizational hybridity (Battilana et al., 2017; Friedland & Alford, 1991; 

Goodrick & Reay, 2011; Smets et al., 2015; Thornton et al., 2012; Zilber, 2021) to theoretically 

characterize the context in which construction managers practice occupational safety and safety 

management (paper 1). I employed a practice-driven perspective that has the capacity to provide a 

processual view of organizational matters and foregrounds the central role of mundane activities that 

fits well with my main concern of how construction managers enact safety management within 

organizations.  

By showing that the relationships among institutional logics influence the way safety practices are 

both constrained and enabled, and vice versa, how actors’ practices impact the relationships among 

logics, I contribute to the identified theoretical discussions in the literature on safety research and 
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safety management in three ways: by 1) showing how organizational actors enact complementarities 

within organizations, 2) proposing a dynamic both-and approach towards safety management to 

improve the safety mainstreaming process and 3) highlighting the role of middle manager’ 

professional identities in the changing of safety management strategies. 

First, in contrast to prior studies within safety management (Cornelissen et al., 2020; Dyreborg, 2006, 

2011; Hasle et al., 2021; Jia et al., 2019; Madsen, 2017; Uhrenholdt Madsen & Waldorff, 2019), I 

show how organizational actors enact complementarities between multiple and seemingly 

competitive logics at the micro-level by engaging in the practices of bridging, positioning and 

complaining.  Construction managers draw on these practices to navigate the relationality between 

the identified logics, as actors were able to facilitate both competitive and cooperative relations, 

depending on the dynamic demands they meet.  Hence, my findings suggest that consideration of the 

dynamic relation between separating (segmenting competitive logics) and reconnecting practices 

(bridging logics) may reveal new insights into how institutional logics at the micro-level have 

beneficial relationships. Similar to other studies on the micro-foundations of logics (e.g., Smets et al., 

2015, 2012; Waldorff, Reay, & Goodrick, 2013), I show how individual actors fruitfully combine 

seemingly incompatible logics in everyday work. My findings, however, show that organizational 

actors draw on a repertoire of practices that shape the constellation of logics in particular ways and 

thus, I discern the mechanisms underlying the safety mainstreaming process and its barriers.  

In the following, I summarize how the identified institutional logics within my empirical context 

influenced managers’ safety practices’ and vice versa. I start by suggesting the concept of ‘The seesaw 

of dynamic safety management’ to theoretically understand how actors navigate the relationality 

among logics, and thus how they integrate safety into everyday work. Then, I shortly present and 

discuss the identified interplay between three co-existing institutional logics and actors’ practices. 

Dynamic safety management: Balancing the seesaw  

I observed that construction managers enacted three identified institutional logics both in competitive 

and cooperative relations, depending on the situation and/or location. Thus, managers enacted safety 

management in a dynamic more flexible way by separating and reconnecting practices fluidly during 

their workday. Managers were enabled to do so by enacting the three aforementioned micro-practices 

of bridging, positioning and complaining that both facilitated competitive and cooperative relations 

among logics. For instance, they started their workday walking rounds on-site guided by the logic of 

professionalism (e.g., positioning themselves as trouble-shooters), joining a coordination meeting at 
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a later point of time guided by the production logic (e.g., complaining about subcontractors’ delays), 

followed by talking to safety representatives guided by the regulation logic (e.g., planning access 

paths during safety meeting) to finally, contracting with safety compliant subcontractors (e.g., 

drawing on their relational network at the office).  

Whereas bridging exemplifies how managers reconnect practices that are governed by different 

logics, complaining, and positioning mostly exemplify how managers demarcate themselves and thus, 

separate such practices. Hence, demarcating echoes Smets et al.’s (2015, p. 940) notion of 

‘segmenting’ competitive logics through separating practices that are governed by different logics. 

Managers openly ascribed to all three identified logics and combined them several times during a day 

following their own judgment of the situation rather than a prescribed template by drawing on their 

nested understandings (Schatzki, 2002, 2006).  

Similar to previous studies (e.g., Goodrick & Reay, 2011; Lounsbury, 2007; Purdy & Gray, 2009; 

Smets et al., 2015), I see that particular practices are governed by particular institutional logics, but 

in contrast to other scholars (e.g., Cornelissen et al., 2020; Uhrenholdt Madsen, 2017; Pache & 

Santos, 2013) I show that organizational actors draw intuitively and reflexively on a repertoire of 

practices enabling them to navigate the relationality between these logics as seems fit to their practical 

realities. Thus, my empirical findings support Greenwood et al.’s (2011) suggestion that actors may 

take advantage of available logics.  

Taken together, I advocate for a more dynamic understanding of safety management, constituted 

through social practices that enable actors to enact multiple institutional logics dynamically and 

continuously in both competitive and cooperative relations. A dynamic and more flexible approach 

towards safety management facilitates a more fluid transition between separation and integration, as 

construction managers flexibly engage in competing logics. I use the metaphor of a seesaw to capture 

this dynamic and flexible safety management: to stay in balance actors have to constantly shift 

between moving up and down. Hence, managers shift dynamically between separating and 

reconnecting practices in order to navigate the relationality among logics and thus to balance safety 

management (see figure 2).  
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Figure 2: The seesaw of dynamic safety management 
 

  

Competitive relations among institutional logics constrain safety integration  

Managers’ safety practices and their integration into everyday operational work was constrained 

through the competitive relationship among the three logics in the constellation (logics of production, 

professionalism and regulation). Hence, managers responded to this constellation of logics by over-

prioritizing one logic or/and segmenting competitive logics.  

Over-prioritizing one logic  

The first way I observed integrative practices constrained is when managers struggle to attain 

competing goals simultaneously (i.e., safety versus production) and apply an either-or approach to 

solve underlying tensions in their work activities. Thus, they over-prioritize one logic in lieu of 

another. Somewhat similar to other studies pinpointing the presence of an influential logic (e.g., Reay 

& Hinings, 2005; Suddaby & Greenwood, 2005; Waldorff et al., 2013a) I show that construction 

managers hold values and beliefs associated with the logic of production. For instance, managers 

prioritize ‘getting work done’ (logic of production) in lieu for working safely (logic of regulation). 

The widespread adherence to the logic of production meant that practices, which did not reflect the 

principles of efficiency were pushed aside to reach production goals. Managers mostly lack 

engagement in safety-related work and thus, separate their safety management practices from other 
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operational tasks, which is also reflected in their identified positioning acts that are central to 

managers’ self-described professional identities (paper 2).  

For instance, across my three cases I observed the over-prioritizing of the production logic in the 

ways managers participated in the formal collaborative safety organizations (i.e., internal safety 

organization). In one of the cases, neither employees nor managers participated regularly in safety 

meetings. The work crews had very rarely chosen safety representatives, which thus diminished 

workers’ influence to improve safety. In this case, safety appears to have a low status among 

managers, who positioned themselves against safety tasks by stressing their different practice 

domains, e.g., not wasting important time doing inspection rounds or attending safety meetings. In 

another case that represents a large construction company, an employee who had gotten the title, but 

who had neither a budget nor a position to influence operational processes represented management. 

Thus, even though the formal structures were in place, the appointed management representative 

showed no engagement. In these cases, the formal safety organization seems somewhat hollow and 

thus, they may be examples of organizations employing a ‘decoupling’ strategy (e.g., Boxenbaum & 

Jonsson, 2008; Dyreborg, Thorsen, Laursen & Villadsen, 2020; Hasle et al., 2021) what safety 

scholars have dubbed ‘the sidecar’ position (Hasle et al., 2019). Nevertheless, in one of my cases the 

collaborative safety organization was actively used. In this specific case, multiple managers joined 

the meetings and they got concrete tasks in which they had to align their work with safety 

requirements.  

Thus, the identified process of ‘mainstreaming’ safety into operations of organizations (Hasle et al. 

2019; Uhrenholdt Madsen, 2017), does not mean that organizational actors integrate safety into their 

operational tasks. In contrast, managers do not see safety as part of their identity and position 

themselves partly against it. These findings support the before mentioned gap between safety 

legislation and its practical implementation on the micro-level and the lack of practical integration. 

Even though, mainstreaming has increased in Danish organizations, at least for my cases within 

construction it is mainly used to show the organizations attractiveness to engage with new clients.  

Thus, over-prioritizing one logic in favor for another influences manager’ practices in terms of 

separating safety management and operational tasks in everyday work. These findings reflect 

traditional approaches to safety management that view safety as being in direct competition with other 

organizational goals, such as efficiency or productivity (Rasmussen, 1997; Zohar, 1980, 2002), which 
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may be considered problematic because such approaches may reinforce a separation between the 

management of safety and the management of operations (Anton Shevchenko et al., 2018). 

However, even though Danish organizations pursue efficiency in their operational processes (e.g., 

through key performance indicators, value stream mapping or the 5S layout tool), simultaneously 

they are legally obliged to ensure safety and health efforts, for instance via the formal collaborative 

safety organization. Additionally, strategic partnering (Gottlieb et al., 2020) or Lean Construction 

have been introduced as new forms of cooperation between the actors in construction in Denmark 

that both create potential synergies with construction safety management (Forman et al., 2011). Thus, 

together with the formal safety organization, these voluntary forms of cooperation may facilitate 

cooperative relations between seemingly incompatible logics. 

Segmenting competitive logics  

A second way through which integrative safety practices can be constrained is segmenting logics. 

Segmenting is the separation of practices that are governed by different logics. Thus, it allows 

competitive relationships to coexist by partitioning work consistent with different logics among 

actors. In my cases, segmenting of logics were enacted through the micro-practices of complaining 

and positioning that constrain managers’ ability to reconnect separated practices, thus integrating 

safety into operations.  For instance, managers complained about the projects’ efficiency-seeking 

focus that conflicted with managers’ professional identity to deliver high quality and to maintain a 

certain level of expertise (logics of professionalism) and likewise managers’ expertise and tacit 

knowledge conflicted with safety rules and procedures (logic regulation) that were believed to be 

static and rigid.  

In such cases of experienced conflict, managers complained to shift responsibility or to deal with 

criticism allowing them to demarcate themselves from actors representing a different logic. They also 

positioned themselves in certain ways, for instance as non-police officers or trouble-shooters with a 

pragmatic eye towards meeting various competing objectives. Thus, managers may position 

themselves as trouble-shooters, enforcing safety regulations ad-hoc in one situation, and turn a blind 

eye to adhere to values of efficiency in other situations. That corroborates with studies, which show 

that managers’ identity configurations change depending on the situation and context (Bresnen, 

Hodgson, Bailey, Hassard, & Hyde, 2019), echoing Smets et al.’s (2015) ‘segmenting’ of competitive 

logics. Thus, complaining and positioning exemplify how managers separate practices governed by 

competitive logics.   
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Practices that influence competitive relations  

I found that complaining and positioning are both micro-level practices that facilitate competitive 

relations among the three identified logics as they trigger the separation between practices. Previous 

studies applying an institutional logics perspective on safety management have illustrated the co-

existence of multiple and often competing logics (Dyreborg, 2011; Madsen and Hasle, 2017; 

Uhrenholdt Madsen and Waldorff, 2019; Hasle et al., 2021; Jia et al., 2017, 2019).  I extend their 

findings by showing how actors within organizations navigate these barriers and influence 

competitive relations among logics by enacting specific practices in their everyday work. Hence, 

complaining and positioning influence the constellation of logics found in my data as they nurture 

the (re)production of competitive relations among logics.  

I found that both managers and workers use the mundane practice of complaining as a tool to negotiate 

safety on site and to influence safety collaboration by drawing on their occupational boundaries. 

Complaining nurtures oppositional relationships between managers and workers (Andersen et al., 

2015, p. 646), hampering collaborative safety practices across different occupational groups. 

Complaining designed to change working conditions reinforces current conditions and enhances 

separation between different organizational groups as it can bring into focus their differences in 

perspectives, goals and values. For instance, adherence to the logic of professionalism meant that 

actions, which did not recognize the expertise of managers, were not even considered during 

coordination meetings with workers.  

Likewise, I have shown that the way construction managers position themselves and others has 

implications on their motivations to integrate safety in their daily operational work. My findings 

indicate that their positioning acts are mostly used to solve conflicts and navigate the competitive 

relations among multiple demands or logics. For instance, managers position themselves in certain 

ways depending on the situation enabling them to separate practices that belong to seemingly different 

spheres or logics.  

Thus, both complaining and positioning enables managers to enact competitive logics 

simultaneously. However, both practices also constrain managers’ ability to reconnect separated 

practices, thus integrating safety into operations. 

Cooperative relations among logics enable safety integration  

As mentioned above, managers mostly separated their practices of safety management and managing 

everyday operations by over-prioritizing one logic over another or by segmenting competitive logics, 
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due to persistent tensions between the three identified logics. However, similar to other studies (e.g., 

Waldorff et al., 2013; Hasle et al. 2021), I found also facilitative relationships among the three 

identified institutional logics that enabled the integration of safety into other operational tasks.  

Facilitative relationships 

I found facilitative relationships between logics that can enable safety integration. With such 

relationships, strengthening one logic serves to strengthen another logic. In my cases, I saw that 

cancelling contracts with non-compliant subcontractors (strengthening regulation logic) to encourage 

other project partners to align their behavior (be compliant with safety legislation and focus on safe 

work conditions) led to strengthening both the logic of production and professionalism. This is 

because the main contractor conveyed social responsibility with safety and thereby subcontractors 

were motivated to keep good relations with the main contractor by ensuring optimal work conditions 

for workers that would also keep production running smoothly and thus, maximize profit in the end. 

This regulation-driven approach was thought to encourage subcontractors’ behaviors, but it was also 

resulting in positive outcomes for workers’ delivery of high-quality work (strengthening logic of 

professionalism) and the main contractors increased their own reputation as highly integer to attract 

new customers (strengthening the production logic).  

This reflects the increasing focus on workers’ well-being as part of companies’ sustainability efforts 

(Ehnert, Harry, & Zink, 2011) found within safety management. Here, optimized conditions for 

workers may ‘translate into better performance as workers achieve a higher level of well-being and a 

higher commitment to their job’ (Hasle et al., 2021, p. 6). Similarly, operation management scholars 

have pointed towards the necessity of focusing business on social sustainability to secure long-term 

economic profit and survival (Croom, Vidal, Spetic, Marshall, & McCarthy, 2018; Longoni & 

Cagliano, 2015; Shevchenko, Lévesque, & Pagell, 2016).  

Practices that influence cooperative relations 

Similar to other studies (e.g., Smets et al., 2015) I have shown how construction managers were able 

to bridge seemingly competitive logics in their daily work activities in few instances. Bridging means 

that managers reconnect separated practices and integrate aspects of one logic into situations or 

locations dominated by the other. Thereby, managers connect logics depending on situational 

demands and facilitate cooperative relations through bridging. I discerned the mechanisms that trigger 

the bridging of these logics: managers drew on their practical understandings based on their 

professional expertise to make situational judgements, dynamic decision-making and used their 
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collaborative relational network. Importantly, bridging competitive logics and thus, facilitating 

cooperative relations were possible, because construction managers were able to separate practices 

that were governed by different logics or segmenting competitive logics. For instance, managers 

bridged the logic of production and professionalism by drawing on their professional relational 

network and thus, getting the newest gossip on potential project partners. Managers would, for 

example, use gossip stemming from their relational network with other peers to adjust their contracts 

in the office. Hence, contracting is a production-oriented task that occurred at the office and gossiping 

with peers is a task happening within a professional community. Managers openly ascribed to these 

separated practices, using their outputs in the enactment of the other. In this case, the manager gains 

new information concerning subcontractors’ former safety behaviors and imports this output into the 

contracting to adjust this practice. Importantly, managers trusted their own professional expertise to 

both separate logics and import outputs from one logic into their enactment of the other. They did so 

fluidly during their workday, following their own judgment of the situation.  

Compared to previous studies within safety management applying the institutional logics perspective 

that have shown their competitive relations (Dyreborg, 2011; Uhrenholdt Madsen, 2017; Uhrenholdt 

Madsen & Hasle, 2017; Uhrenholdt Madsen & Waldorff, 2019) and to some extent their potential 

cooperative relations (Hasle et al., 2021), I show how organizational actors’ micro-social practices 

influence facilitative relations among logics. Hence, I show how actors enact complementarities 

within organizations. These findings create highly relevant knowledge of how and in which situations 

individual actors facilitate such potential combinations and even synergies and may highlight the 

blind spots of the current mainstreaming process to support actors’ integrative efforts within 

organizations. However, bridging occurred only in few instances and only few managers with 

extensive professional experience and a collaborative relational network managed to reconnect 

different practices.  

Second, my study contributes to a fuller understanding of safety management as an emergent and 

dynamic aspect of work characterized by an ongoing balancing of multiple institutional logics in 

everyday work. Drawing on the classic and pioneering work of Rasmussen (1997), this dissertation 

advocates for an understanding of safety as being in direct interaction with a dynamic work setting in 

which people continuously make dynamic situational adjustments to their practices as part of their 

normal work. However, drawing on the literature on the intersection of institutional logics (Friedland 

& Alford, 1991; Thornton et al., 2012) and organizational hybridity (Battilana et al., 2017), my 

conceptualization of how a dynamic safety management is accomplished on the micro-level by 
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organizational actors advances the binary either-or understanding of safety in the contemporary safety 

management approaches (Hu et al., 2020).  

In contrast, I advocate for embracing seemingly competitive elements that can even support each 

other, because organizational members are able to navigate both competitive and cooperative 

relations among such seemingly competitive elements or logics. I advance the conceptualization of 

safety management by exploring the relationships among logics (Goodrick & Reay, 2011; Greenwood 

et al., 2010, 2011; Reay & Jones, 2016; Smets et al., 2015, 2012; Waldorff et al., 2013). Prior studies 

within safety management have focused on illustrating the co-existence of institutional logics as 

competing (Uhrenholdt Madsen & Waldorff, 2019). For instance, Dyreborg (2011) showed that after 

a shift from the domination by first the logic of state and then the logic of democracy in the Danish 

work environment field, a new dominant logic of the market gave rise to new and more market-

oriented approaches to the governance of the Danish working environment. Uhrenholdt Madsen and 

Waldorff (2019) identified the three existing institutional logics of advocacy, compliance, and 

commitment in the field of working management in Denmark that prescribed competing practices of 

how safety is managed in Danish companies. Likewise, Hasle et al. (2021) show incompatibilities 

between the two dominant logics of risk for safety management and efficiency for operations 

management that translate into differences in goals and rationales behind practices within 

organizations.  

Yet, in my analysis, I show that the relationships among logics are not necessarily competitive, they 

can also be cooperative. On the one hand, I see that in my three cases, seemingly competitive logics 

were reflected in practices because of segmenting or separating practices, which means that a 

particular practice is guided by a particular logic. Hence, my findings show how practices were 

developed that facilitated competitive relations among logics (over-prioritizing one logic and 

segmenting competitive logics), constraining safety integration. On the other hand, similar to other 

studies within the literature on constellation of logics (e.g., Goodrick and Reay, 2011; Waldorff et al. 

2013), I see practices were developed that were able to enact logics in a particular way as when one 

logic was strengthened this reinforced another logic (facilitative relationship) and thus, enabled safety 

integration.  

The notion of institutional logics and organizational hybridity enabled me to unpack the facilitative 

relations between seemingly competing logics that construction managers enact in everyday work. 

Understanding safety through the lens of institutional logics provides a theoretical pathway for 
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identifying distinct local rationales across the three organizational contexts, each of which provides 

its own coherent rationale for enacting safety (Thornton & Ocasio, 2008). Furthermore, a practice-

driven approach to institutional logics foregrounds the collective performance of institutions through 

‘situated, emergent and generative practices’ (Smets et al., 2017, p. 3) and draws attention to 

organizational members doing ordinary work. Hence, this approach portrays construction managers 

as ‘stumbling people, acting at times out of their ambiguous interests’ (Zilber, 2021, p. 231) yet also 

capable of bridging safety and production by making situational professional judgments.  

Recently scholars advocate for more flexible, agentic, and processual approaches towards managing 

hybridity compared to existing approaches that focus on organizational, structural and static solutions 

(see, e.g., Gümüsay et al., 2020). Within construction management, Gottlieb et al. (2020) shows how 

‘strategic partnering’ is one example of an emerging hybrid organization in the construction sector 

suggesting an emergent process of logic blending compared to previous studies, employing the 

concept of ‘trading zones’ to show how hybrids entail a blending or segregation of logics over time 

(2020, p. 618). In line with their thinking, my findings suggest a dynamic more flexible approach 

towards safety management (The seesaw of safety management) that complements existing 

understandings of safety management that tend to choose between the different alternatives in order 

to alleviate conflict and uncertainty, although the tensions will resurface (Smith & Cunha, 2020). 

Thus, the seesaw approach towards safety management suggests focusing on the dynamic relationship 

between co-exiting logics that is facilitated by the constant balancing of separating and bridging 

practices. Due to the construction sector’s contextual conditions of a high occupational fragmentation, 

ever-changing work conditions, short-term project organizations and a relatively high risk of 

accidents compared to other Danish industry sectors, a dynamic approach may embrace potential 

inherent tensions and facilitate potential synergies. 

Finally, my study contributes to a deeper understanding of the role of construction managers’ 

professional identities in the changing of safety management strategies. Importantly, I show that 

multiple institutional logics are inherent within organizations, and thus influence both managers’ 

practice and identities. In line with the previous research, I show that managers’ identities are 

important for managerial practice (Bévort & Suddaby, 2016; Brown & Phua, 2011; Brown, 2015; 

Joffe & MacKenzie-Davey, 2012; Noordegraaf, 2007; Phua & Rowlinson, 2004). Research on 

occupational safety and construction management has depicted construction managers’ identities as 

coherent and based on gendered ideas of masculinity, freedom and independent work (see, for 
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example, Hayes, 2002; Löwstedt & Räisänen, 2014; Löwstedt & Sandberg, 2020; Ness, 2012; 

Polesie, 2013; Raiden, 2016; Styhre, 2011; Sveningsson & Alvesson, 2003; Thiel, 2012, Sandberg & 

Löwstedt, 2021). In contrast, the research on engineers suggests that professional hybridity may be 

especially welcome in this profession (Adams, 2020; Bresnen, 2013; Brint, 1994; Lipartito & Miranti, 

1998), and previous studies in the healthcare sector have shown how new task assignments prompted 

the emergence of new expert knowledge and consequently a new professional identity (Madsen, 

2015; Pedersen, 2013). 

Previous studies on safety and construction management (e.g., Andersen & Grytnes, 2021; Grytnes 

et al., 2020; Sherratt & Ivory, 2019) have pointed out that workers or ‘those on site’ (Sherratt & Ivory, 

2019, p. 2925) are all too aware of the fluidity and flexibility of safety in practice as part of their lived 

experiences. My findings elaborate on these insights by illuminating how construction managers or 

those off site are also aware of the dynamic and situated nature of safety. Although, managers were 

able to bridge logics and thus, integrate safety into other operational tasks because of their situated 

judgements and professional experience, their professional self-understandings mainly constrained 

such integrative practices. My empirical findings show that managers need an alignment between 

their professional identity configurations and practices to balance safety management. Currently most 

of my informants were not able to bridge competitive logics. Instead, they would rather over-prioritize 

one logic or segment competitive logics.  

In relation to the aforementioned risk of atomatization of safety tasks (Uhrenholdt Madsen et al., 

2019) as potential paradoxical consequence of the safety mainstreaming process (Hasle et al., 2019), 

my findings empirically support atomatization as a risk for safety integration. Safety tasks become 

more segmented into other staff departments inside the organizations and organizational actors 

without ‘institutional closeness’ to the safety management field (Uhrenholdt Madsen et. al, 2019), are 

increasingly in charge of parts of the safety efforts inside the organizations. In my cases, construction 

managers were supposed to work with safety and health-related issues in terms of complying with 

safety legislation and the company’s efforts to mainstream safety (e.g., performing workplace risk 

assessments, documenting, and reporting incidents).  

However, they mostly perform production-related activities as these lie at the core of their education, 

career path, and normative orientation (Löwstedt & Räisänen, 2014; Styhre, 2011). This reflects their 

identified positioning acts and lack of engagement in safety-related work. My findings show that their 

positioning implies that these managers’ professional identities only encompass safety management 
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to a limited extent. Instead, they were not comfortable exercising extensive negative control over their 

employees (e.g., enforcing safety rules) and preferred to compromise on safety-related 

responsibilities. This suggests that safety management remains an administrative assignment and is 

seen as boring, time-consuming, and rigid. Thus, managers perform parts of safety management that 

fit their practical realties and professional self-understandings. Thereby, safety management becomes 

segmented and constrains safety integration. 

Although I support the potential risk of atomatization, I do not see it only because of the ongoing 

mainstreaming process, but also as already existing within the organization. In my cases, managers’ 

professional selves seem to have a bigger influence on safety management performance than the 

construction companies’ mainstreaming efforts. Hence, my findings generate the following key 

insight: to implement safety integration into construction project organizations and their members’ 

micro-practices, I suggest addressing construction managers’ identity transition or development and 

a focus on initiating safety mainstreaming as a bottom-up process.  

Practical and Empirical Contributions 

Having discussed the theoretical contributions of my study, I will now present its practical and 

empirical contributions that are relevant to organizational practitioners and other actors related to 

occupational safety and safety management. 

Firstly, this dissertation highlights the constructed nature of occupational safety covering multiple 

meanings and associated practices, which has practical implications. In paper 1, I apply the 

institutional logics perspective to identify three distinct logics present in my organizational contexts, 

each of which provides its own coherent rationale for enacting safety (Thornton & Ocasio, 2008). 

Thus, these different logics, with their associated meanings and practices, vary and often contradict 

each other, resulting in tensions when enacting safety at construction sites. By understanding these 

different logics, practitioners can design targeted organizational campaigns and safety promotion 

initiatives accounting for the multitude of safety understandings and practices. These insights can 

also expand our understanding of why interventions and policies are difficult to implement in a 

sustainable way in such complex work settings. The construction managers in this study enacted the 

identified institutional logics in different situations; thus, in both a competitive relation and in other 

instances, the logics co-existed and even supported each other. 

Thus, it is important to know the institutional, organizational, and individual conditions that trigger 

construction managers’ experiences of conflict, and their bridging abilities. In paper 1, I discern the 
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conditions that enable construction managers to develop the capability to bridge and thus to integrate 

safety into their everyday work tasks. For instance, support from such managers’ superiors and peers, 

professional experience and relational qualities seem paramount for bridging safety and other 

demands in their daily activities. In line with these findings, Pagell et al. (2014) claim that a supportive 

culture is an important condition in which accountability for safety is distributed to all the 

organizational members, including the operations managers. Thus, practitioners may provide 

managers with direction to balance competing demands by focusing on the existing work relations 

among the project participants. Knowledge of managers’ traits and managerial practices should 

perhaps be considered when designing and planning construction projects. Furthermore, Pagell et al. 

(2014) cited joint management systems as conditions for safe production. This is also supported by 

Hasle et al. (2021), who draw attention to the new ISO 45.001 certification, which can be an important 

step towards ‘additive constellations’ (2021, p. 6) strengthening both the productive and safety 

capabilities of organizations.  

Secondly, this study provides a boundary work analysis that has practical relevance as it may 

enlighten practitioners regarding why and how managers and workers purposefully handle and 

underscore their differences regarding safety, and thereby enhance safety collaboration. For instance, 

safety professionals can apply the complaining typology when performing analyses of safety barriers 

or preparing safety interventions directed at improving managers’ and workers’ safety collaboration, 

such as by focusing on the communication aspects and relational dynamics in trainings to sensitize 

the managers to their peers’ and subordinates’ needs and preoccupations expressed by complaining. 

Trustful work relations between managers and subordinates can lead to a departure from the practice 

of solely applying control and command approaches and to the embracing of joint engagement. Here, 

construction managers have the responsibility of coaching and guiding the workers instead of 

controlling them. Provan et al. (2018) also cite the need for strong social relations among the different 

stakeholders to achieve better integration of safety management with operations management.  

 

However, my findings highlight the need for clients to assess contractors from a broad perspective, 

including their abilities to build a cooperative project environment and establish arenas for safety 

collaboration. Thus, a stronger and more active engagement of clients seems necessary to both 

demand contractors’ social responsibilities and to support safety professionals’ work and employees’ 

demands for safety. This is in line with other scholars (Forman et al., 2011; Gottlieb et al., 2020) that 
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have highlighted strategic partnering as new collaborative form that creates potential synergies with 

construction safety management.  

Thirdly, in this dissertation, I discuss the roles of construction managers to advance the understanding 

of occupational safety. The value that such managers place on autonomy, discretion and flexibility 

leads me to suggest safety management approaches that account for managers’ situated dynamic 

safety practice. The construction managers I met in the course of my study were not enthusiastic about 

integrating safety into the other daily operations. Safety management only meant yet another 

organizational assignment that is only to a very limited extent part of managers’ professional 

identities. My study has shown that safety is dynamic and fluid due to managers’ lived experiences 

as part of their everyday activities. Thus, I suggest that organizations that want to support their 

organizational members’ efforts to beneficially combine safety and their other operational tasks start 

by focusing on the experienced tensions and challenges that matter most to their organizational 

members. This involves commitment to listen to the construction managers’ voices and to motivate 

construction managers by letting them enact safety more creatively (e.g., involving them, along with 

the workers, even more in dynamic decision making, giving them time for reflection and learning). 

In line with this, Sherrat and Yvory (2019) propose the concept of ‘situational self-organising’ of 

safety management within the construction workforce (2019, p. 2523). 

Finally, to transform construction managers’ understanding of what makes construction managers 

successful, I suggest that their professional expertise concerning occupational safety be increased, 

such as by promoting safety and health-related education that can be part of future construction 

professionals’ vocational and academic training, but also through other courses, workshops, or 

continuing educations. Currently, the first academic education for safety management at the 

university level will be open for safety professionals (Uhrenholdt Madsen et al., 2019). My findings, 

however, show that we have to address managers’ professional self-understandings to provoke 

identity transitions towards a shared professional ethos that includes safety (and health). Early 

education at school and later at work targeting safety management may be one way, but market-

related approaches such as financial incentives (e.g., bonus payments for managers) may also be 

considered (Dyreborg, 2011). 

Future Research Currents 

The study reported in this dissertation was a qualitative case study (Stake, 1995, 2005) drawing on 

ethnographically inspired fieldwork in terms of qualitative data. As such, the study’s empirical 
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findings are closer to accuracy than to generalizability even to the middle managers in other Danish 

organizations. However, I found relevant patterns in the form of institutional logics and associated 

practices across my three organizational settings, which may indicate similar patterns within the 

construction companies represented by my three case construction sites. Thus, these patterns may be 

relevant to the research on other organizational settings, such as other construction companies or other 

industries, to determine how common supportive relations between competing demands are. 

Thus, I suggest that future researchers try to gain an empirical understanding of the immanent tensions 

faced by organizational members (e.g., professional autonomy versus regulatory stability) by 

studying safety in situ and in vivo in other settings and by applying similar theoretical and 

methodological concepts. This study offers an inspiration in that it shows how the researcher may 

gain knowledge and data on processes of ongoing safety practices while they are taking place. Thus, 

I argue that future research may benefit from determining how common facilitative relations between 

seemingly competitive demands are (integrating safety and operational practice) and what can be 

done to move construction managers and their organizations away from the thinking that working 

safely means being unproductive. The future research may focus on studying the changes in safety 

management through longitudinal ethnographic studies that allow safety to be captured as a drifting 

phenomenon, always in a state of becoming. Additionally, a focus on the paradoxical nature of safety 

includes a focus on the opposing elements, and the strength of this approach is found in the relation 

between the opposing poles rather than in a reliance on just one element or the other (Schad, Lewis, 

Raisch, & Smith, 2016). Thus, I suggest that more studies explore, challenge, and creatively apply 

theories on institutional logics within the fields of occupational safety and safety management to 

investigate the facilitative relations therein and to overcome the narrow focus on either-or solutions. 

Furthermore, I argue that construction managers’ relational skills and practical understandings 

(Schatzki, 2006) play a crucial role in their discretionary use of multiple institutional logics in their 

daily work. Further research should address questions on how such managers can develop relational 

and diplomatic qualities to further the collaboration within the oppositional and competitive relations 

among construction professionals. Previous studies that used the notion of ‘paradoxical leadership’ 

contributed to the development of knowledge about how managers can embrace contradictory 

organizational goals by improving their relevant competencies and skills (Grote, 2020; Waldman & 

Bowen, 2016). Additionally, I suggest that future research efforts be focused on the dynamic and 

situated nature of safety practice and the value placed by managers on independence, discretion, and 

flexibility. To transform construction safety management into more dynamic and flexible approaches, 
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we may have to give construction managers allowance to enact safety more creatively as part of their 

independence and freedom. 

To explore the tensions and relations between demands, I chose to triangulate my data by applying 

multiple methods (i.e., observations, interviews, and documents) that supplemented each other. In 

adopting this approach, I was able to conduct research that included more details and nuances, which 

is crucial when trying to show the complexities associated with safety practice. To collect richer and 

more detailed accounts of construction manager’s own constructions of safety, I was inspired to use 

interviews. Whereas each of the methods I used had limitations, such as interviews, which were 

themselves constructed situations that to a high degree were co-constructed by me as interviewer; 

everyday observations gave me the access necessary for studying safety practice while it is being 

constructed. 

Finally, although the focus of the study reported in this dissertation was on occupational safety and 

not occupational health, my findings show that construction managers feel highly pressured, work 

long hours and experience stress and potential burnout (Lingard & Francis, 2004, 2006; Styhre & 

Josephson, 2006). Therefore, construction managers’ work conditions should be taken into 

consideration in future studies. 
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A B S T R A C T   

There is an increasing interest in integrating occupational safety into contemporary organizations’ management 
systems for the continual prevention of work-related injury, ill-health, and death. However, we know little about 
the micro-processes of managerial safety practices, particularly in understanding how organizational members 
enact competing organizational goals in their everyday work activities. This paper examines the mundane day- 
to-day practices by which construction site and project managers balance seemingly paradoxical demands in 
their everyday work. Using a combination of observational, interview and documentary data collected from three 
Danish construction projects, this study shows how institutional complexity (logics of professionalism, produc-
tion, and regulation) affects managers’ safety-related thinking, motivation, and practice, and how managers 
beneficially bridge multiple institutional logics through: 1) Silent acknowledgment, 2) A collaborative relational 
network, and 3) Dynamic decision-making. The paper contributes to the literature on safety management by 
outlining how managers on the ground balance safety paradoxes and, thus, transcend either-or understandings of 
safety. These insights are highly relevant as they show concrete ways in which managers attend to competing 
demands simultaneously and how safety can be integrated into managerial safety practices.   

1. Introduction 

There is an increasing interest in integrating occupational safety (and 
health)1 management into contemporary organizations’ other manage-
ment systems for the ongoing prevention of work-related injury, ill 
health, and death (Bluff, 2003). In contrast, traditional approaches to-
ward safety management view safety in direct competition with other 
organizational goals, such as efficiency or productivity (Rasmussen, 
1997; Zohar, 2002, 1980). Such understandings toward safety man-
agement apply a dilemma perspective or an “either-or mindset” (Hu 
et al., 2020, p. 1), which may be considered problematic because they 
reinforce “adversarial relationships” within organizations (Hu et al., 
2020, p. 1). Thereby, “safety often loses the battle when a trade-off is 
required with project costs” (Oswald et al., 2019, p. 1) or when “supe-
riority” is given to operations management (Hasle et al., 2021, p. 1), 
leaving safety as a “side-car” problem (Frick, 1990), marginal to core 
business concerns and management functions (Bluff, 2003). Despite an 

increased understanding of safety and the apparent organisational and 
financial advantages of prioritising safety (Hasle et al., 2021; Pagell 
et al., 2014; Sousa et al., 2021), occupational incidents and accidents are 
still commonplace in contemporary workplaces (World Health Organi-
sation and International Labour Organisation [WHO/ILO], 2021). In 
addition to the agriculture and transportation sectors, the construction 
sector has one of the highest mortality rates due to accidents at work 
(Melchior and Zanini, 2019). Recent studies within the safety literature 
advocate for an integrative approach concerning joint management 
system practices directed at both safety and operations (Hasle et al., 
2021; Pagell et al., 2014; Tompa et al., 2016; Veltri et al., 2013). These 
scholars point out that organizations that integrate their management 
subsystems, experience beneficial effects in both operational outcomes, 
such as cost reduction (Lo et al., 2014), and safety outcomes (Tompa 
et al., 2016). Thus, investments in safety can also result in sizeable 
benefits for organizations, such as increased productivity, efficiency, 
and quality (e.g., Fernández-Muñiz et al., 2009). This set of ideas and 
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1 In this study, I focus on managers’ occupational safety practices on construction sites (excluding property and environmental safety and occupational health). 
Although such managerial safety practices may also affect workers’ occupational health, it is more difficult to uncover the more hidden nature of health compared to 
the visible concurrence of safety. Henceforth, I use the term safety practices. 
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empirical results show that both safety and operational practices are 
complementary, and even synergistic at the organizational systems level 
(Pagell et al., 2014; Tompa et al., 2016; Veltri et al., 2013). However, 
integrating both safety and other operational goals within an organi-
zations management system may not be sufficient, as the way in which 
an organization implements such integration depends on its members 
and, especially, on its leaders who often determine and implement 
strategies used to manage tensions in the workplace (Miron-Spektor 
et al., 2018). Thus, increased empirical knowledge on how managers 
integrate safety into their managerial day-to-day practices, e.g. 
including safety issues in briefings (e.g. Toolbox talks), may help us 
understand how to combine both safety and operations management in 
everyday business activities. 

Yet, surprisingly little academic attention has been given to the 
micro-processes of managerial safety practices, particularly in under-
standing how managers within such organizations enact competing 
organizational goals in their everyday work activities (Barton and Sut-
cliffe, 2009). Within safety research, we lack knowledge on how man-
agers combine operational and safety goals in their everyday managerial 
activities. For instance, site and project managers at construction sites 
must balance competing work-related practices that potentially risk 
employees’ health and safety; here, they prioritize one goal over another 
(e.g., time over quality), limiting their gaze to solutions that they 
consider plausible and acceptable but that might compromise employee 
safety. For example, Oswald et al. (2019) show how construction man-
agers tend to motivate workers to speed up work to finish the project 
when under production pressure. Such choices may resolve the tension 
between safety and production goals temporarily, but this tension will 
resurface and calls for a “both-and management strategy” (which is 
explored in the text below; Hu et al., 2020, p. 2) as managers have to 
cope with every day tensions (Miron-Spektor et al., 2018). This triggers 
questions about mechanisms that may or may not foster managers’ 
abilities to balance safety-related and other everyday managerial ac-
tivities competently. 

The construction industry is a particularly interesting context to 
examine how managers balance competing organizational goals, as 
construction project organizations must satisfy expectations of produc-
tivity and occupational safety compliance (Hasle et al., 2021) as 
imposed by market pressures and legal frameworks, respectively (EU 
OSHSA, 1989). To varying degrees, contemporary construction project 
organizations confront, with “institutional complexity” (Greenwood 
et al., 2011, 2010), the challenge of having to align their structures and 
practices with incompatible behavioural templates or “logics” (Fried-
land and Alford, 1991). In this line of thinking, institutional scholars 
have largely emphasized conflicts between competing logics and their 
representatives (Pache and Santos, 2010; Greenwood et al., 2011). 
Within safety research, the institutional logics perspective has been 
utilized in empirical analyses to study the fields of work environment 
management (Uhrenholdt Madsen and Boch Waldorff, 2019), heat stress 
management (Jia et al., 2019), operations management (Hasle et al., 
2021), as well as client and construction supervisor practices (Corne-
lissen et al., 2020; Lingard et al., 2019). Thus, we know a lot about how 
logics are differentiated and that competing logics impose barriers for 
safety management (Hasle et al. 2021). 

Recently, however, studies have shown that institutional complexity 
can have beneficial effects as so-called “hybrid” organizations (i.e., or-
ganizations that incorporate competing logics) may balance competing 
demands (Pache and Santos, 2013). For instance, studies on the micro- 
foundations of institutional logics have shown beneficial relationships 
among logics. Waldorff et al. (2013) viewed how logics have both 
competitive and cooperative relationships, which enable action in 
healthcare. Similarly, Smets et al. (2015) illuminated how individual 
actors in the insurance sector fruitfully combined seemingly incompat-
ible logics in everyday work. Within safety management, Hasle et al. 
(2021) identified potentials for additive constellations between risk and 
efficiency logics. Yet, we lack insights about how coexisting and even 

competing logics within construction project organizations may nourish 
each other, and how organizational members may drive such integrative 
efforts. Such insights create highly relevant knowledge for safety man-
agement research as competing logics may be complimentary or even 
shape synergies and innovation. 

From an institutional logics perspective, this article aims to analyse 
how managers balance competing organizational goals in their everyday 
work in an environment with multiple institutional logics. To contribute 
to and further develop a “both-and” understanding of how managers 
may balance seemingly unresolvable tensions between multiple logics, I 
draw on a “paradoxical” understanding of occupational safety (Hu et al., 
2020, p. 1). Given the lack of insight into how organizational members 
integrate occupational safety into other work practices, it is both theo-
retically interesting and practically relevant that we understand how 
people in those organizations can balance competing logics so that the 
practices they prescribe stimulate, rather than undermine, each other to 
enhance occupational safety and organizational performance jointly. 
Thus, I ask: How do construction site managers beneficially combine 
competing institutional logics? 

To examine how mutually “dependent yet also contradictory” 
(Friedland and Alford, 1991, p. 250) logics can be beneficially com-
bined, this paper reports on a qualitative case study of managers’ 
everyday safety-related work in three complex construction project or-
ganizations in Denmark. Drawing on a processual and practice-driven 
understanding of safety paradoxes (Langley et al., 2013; Schatzki, 
2001), this study explores the mundane day-to-day practices by which 
construction site and project managers balance seemingly contradictory 
demands stemming from multiple logics. In this study, a combination of 
interview, observational, and documentary data is used to show a) how 
institutional complexity influences managers’ safety-related thinking, 
motivation, and practice; and b) how managers beneficially combine 
multiple institutional logics. 

The insights from this study contribute to the field of occupational 
safety by going beyond the predominant “either-or” understanding of 
safety. Instead, this study draws on the institutional logics perspective as 
a complementary “both-and” approach to understand and accept ten-
sions and explain how managers can attend to competing demands 
simultaneously (Schad et al., 2016). Thereby, this article shows man-
agers’ work-related practices toward attaining the organizational goals 
of production, safety, and professional quality simultaneously. 
Discerning the mechanisms that trigger such balancing in managers’ 
daily work activities adds to explanations of how safety paradoxes can 
be managed and how managerial safety practices can be integrated into 
other managerial practices. 

This paper is structured as follows. First, I review the literature on 
institutional logics concerning occupational safety within construction 
project organizations. Then, the research context, ethnographic inspired 
fieldwork, and the analytical framework are introduced. Next, I present 
findings that outline the practices that enact and balance logics of pro-
fessionalism, production, and regulation at construction sites. Finally, 
these findings and their implications for safety management and lead-
ership are discussed. 

2. Theoretical background 

2.1. Conceptualizing the paradoxical nature of occupational safety 

Paradox scholars emphasize the interdependence of opposing ele-
ments, describing them as continually informing the other in a dynamic 
relationship (Schad et al., 2016). Thus, this dynamic relationship sug-
gests a processual perspective to understand how opposing elements 
continually inform each other as the tension between them is in a con-
stant state of becoming (Tsoukas and Chia, 2002) and seemingly resis-
tant to resolution. Smith and Lewis (2011) explain that paradoxes are 
inherent in organizational systems and often remain latent, becoming 
salient particularly under environmental conditions of plurality (i.e., 
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multiple goals/demands or diversity of views, informed by multiple 
stakeholders), change (i.e., in work systems and environment), and 
scarcity (i.e., time and resources). Following this line of theorizing, Hu 
et al. (2020) suggest that managing occupational safety is inherently 
paradoxical because organizations attempt to (a) attain competing 
organizational goals (e.g., safety versus production), (b) manage 
ongoing contradictory processes to meet competing safety demands (e. 
g., stability versus flexibility), and (c) attend to multiple safety domains 
(e.g., staff safety versus client safety). Meeting these concurrent re-
quirements simultaneously creates several tensions in the design and 
implementation of systematic safety management processes and in the 
micro-processes of managerial safety practices that underlie such orga-
nizing. For instance, collaborative safety practices between construction 
site managers and workers are considered essential in establishing joint 
safety engagement (Andersen and Grytnes, 2021; Grytnes et al., 2020; 
Jeschke et al., 2021b), yet collaboration conflicts with organizations’ 
competitive bidding practices engendering contestation and different 
views on safety. For instance, Andersen and Grytnes (2021, p. 428) 
pinpoint that construction managers understand and operate safety 
“rationally” in a top-down control-oriented manner whereas workers 
understand and operate safety “intuitively” and workers stress the need 
for improvisation in unprecedented situations. Another safety paradox 
includes the safety versus production goals conflict (Hasle et al., 2021; 
Oswald et al., 2020) which has also been described as protection versus 
production goals conflict (Wang et al., 2016). Additionally, recent 
literature on safety management centres around the question of how 
best to manage co-existing demands for stability and flexibility (Grote, 
2015). For instance, high-risk organizations operate in an uncertain and 
constantly changing environment, which requires them to function both 
reliably and consistently as well as being responsive to change. There-
fore, managing occupational safety is paradoxical as it contains apparent 
interdependent contradictions, emphasizing the ongoing tensions 
within safety-production, stability-flexibility, and collaboration- 
contestation relations. Demands on management thus shift from a 
more conventional emphasis on control-oriented decisions and solutions 
toward a dynamic, ongoing process of “coping with” (Handy, 1994) or 
“working through” (Lüscher and Lewis, 2008) paradoxes. 

2.2. Understanding safety paradoxes through the lens of institutional 
logics 

Institutional logics have been broadly defined as a social domain’s 
“organizing principles” (Friedland and Alford, 1991, p. 248) or “rules of 
the game” (Thornton and Ocasio, 2008, p. 112). They provide actors 
with common frames of reference or “cognitive maps” to “guide and give 
meaning to their activities” (Scott et al., 2000, p. 20). They are woven 
into regulatory structures, organizational forms, and social norms and 
specify which issues should be considered important, which ends should 
be pursued, which means should be employed, and which standards 
should be used to define success. Friedland and Alford (1991) proposed 
that logics are composed of more abstract aspects (e.g. cognitive schema 
and normative expectations), as well as material aspects (e.g. material 
structures and practices) (see also Thornton & Ocasio, 2008). Thus, 
institutional logics are “both material and symbolic – they provide the 
formal and informal rules of action, interaction, and interpretation that 
guide and constrain decision makers in accomplishing the organiza-
tion’s tasks.” (Thornton and Ocasio, 1999, p. 804). They determine what 
comes to people’s attention, commending meaning to practices and 
what is perceived as legitimate in a given situation (Thornton et al., 
2012). Thus, logics act as a jumping-off point for decisions and actions 
(Thornton and Ocasio, 2008). 

There are distinct logics present in different organizational contexts 
that each provide their own coherent rationale for enacting safety 
(Thornton and Ocasio, 2008). Analysing safety paradoxes through the 
lens of institutional logics provides a theoretical pathway for under-
standing the underlying local rationales that inform actors’ 

understandings, choices and practices towards safety management, and 
why they may hinder or trigger closer integration between safety and 
other operational goals. As such, safety management should not be 
viewed as a distinct logic, although logics on different levels (e.g., so-
cietal, field-level, and within organizations) can be used to explore and 
explain safety-related issues (Hasle et al., 2021; Lingard et al., 2019; 
Madsen and Hasle, 2017). Contemporary organizations encounter 
“institutional complexity” (Greenwood et al., 2011, 2010), the challenge 
of having to align “incompatible prescriptions from multiple institu-
tional logics” (Greenwood et al., 2011, p. 317), thus risking clashes 
between actors representing competing logics (Pache and Santos, 2010). 
Within construction and safety management research, such clashes have 
been noted when a focus on on-site production becomes a barrier to 
achieving safety goals (Han et al., 2014; Mackenzie and Loosemore, 
1997). Previous studies applying an institutional logics perspective on 
safety and safety management have illustrated the presence of state and 
corporation logics (Cornelissen et al., 2020; Dyreborg, 2011; Madsen 
and Hasle, 2017; Uhrenholdt Madsen and Boch Waldorff, 2019) and 
investigated incompatibilities between risk and efficiency logics (Hasle 
et al., 2021), market and profession logics (Cornelissen et al., 2020), and 
production and protection logics (Jia et al., 2019, 2017). For instance, 
Hasle et al. (2021) explained why safety management maintains its 
persistent marginal function, compared to operations management in 
contemporary organizations, as both fields are dominated by the con-
flicting logics of risk for safety management and efficiency for opera-
tions management. Cornelissen and colleagues (2020) identified 
tensions between the market and the profession logic as the former 
emphasizes individual self-interest to increase efficiency and profits 
whereas the latter emphasizes high-quality work and personal expertise. 
Additionally, they noted market-corporation incompatibilities between 
managers’ efficiency-seeking behaviours and their commitment to up-
holding the firm’s position in the market (Cornelissen et al., 2020). For 
example, the firm’s goal of complying with external safety demands to 
maintain legitimacy and legality collides with competitive bidding 
practices or self-interested clients. 

As these examples suggest, the potential overlaps between multiple 
logics constitute a strong case of institutional complexity. These logics 
may drive managers’ safety-related decisions and practices and are 
assumed to enhance tension between safety and other organizational 
goals (Hasle et al., 2021; Jia et al., 2019, 2017; Nordlöf et al., 2015; 
Oswald et al., 2020; Saunders et al., 2016). In this way, institutional 
complexity may limit actors’ attention to an either-or choice between 
safety or other goals as they prioritize one logic over the other. These 
studies are in line with institutional scholars who have largely empha-
sized conflicts between competing logics and their representatives 
(Greenwood et al., 2011; Pache and Santos, 2010). 

Recently, however, studies have shown that institutional complexity 
can have beneficial effects (Hasle et al., 2021; Pache and Santos, 2013; 
Waldorff et al., 2013). For instance, Smets et al. (2015) illuminate how 
individual actors in the insurance sector effectively integrate seemingly 
incompatible logics in everyday work by identifying three balancing 
mechanisms—segmenting, bridging, and demarcating. As different 
logics provide different ideas about safety, uncovering such different 
ideas may provide new knowledge on the paradoxical nature of safety 
(Hu et al., 2020) and identifying how such paradoxical rationales can be 
embraced in everyday work may help create safer workplaces. To extend 
our understanding of how individuals balance safety paradoxes on 
construction sites, I draw on Smets et al.s’ (2015) balancing mechanism 
of bridging. 

2.3. Applying a practice-driven institutional perspective to safety 
paradoxes 

To expand our understanding of the paradoxical nature of occupa-
tional safety, this study foregrounds a dynamic and situational under-
standing of how individuals experience institutional complexity and, 
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thus, draws on a processual and practice-oriented understanding of 
safety paradoxes (e.g., Schatzki et al., 2001). In contrast to scholars that 
have focused on organizational responses to institutional complexity 
(Greenwood et al., 2011; Pache and Santos, 2010), my analysis focuses 
on the “mundane practices by which individuals dynamically negotiate 
institutional complexity at the ‘coalface’” (Smets et al., 2015, p. 935). A 
practice lens on institutional complexity provides a dynamic under-
standing of how individuals balance competing logics within the orga-
nizational structures they inhabit (Smets et al., 2015, 2012). Thus, an 
understanding of how site and project managers may balance institu-
tional logics needs to consider how individuals competently balance 
situations in which different logics collide. As such, this study draws on 
Smets and colleagues’ practice-driven approach toward institutionalism 
(2017), in which Schatzki’s notions of “practical” and “general under-
standing” (Schatzki, 2006, p. 1864, 2002, p. 77) are leveraged. Schatzki 
defines a practice as “an organized constellation of actions” which is 
informed by individuals’ practical and general understandings 
(Schatzki, 2002, p. 71). General understanding or logic comprises in-
dividuals’ collective notion of the appropriateness of specific actions in a 
given context while practical understanding comprises individuals’ 
personal, tacit know-how to perform specific actions competently which 
they consider applicable to a particular situation in which different 
logics may collide. A general understanding or logic is complimented by 
a practical understanding that “allows individuals to skilfully balance 
situations in which different general understandings appear pertinent” 
(Smets et al., 2017, p. 28). Such situational and dynamic understandings 
of combining practices are based on a process ontology (Langley et al., 
2013) in which institutional logics “are not fixed in some structural 
order but are continuously and flexibly instantiated in the momentary 
processes by which individuals adjust to any given situation” (Smets 
et al., 2015, p. 937). As such, a processual and practice-driven institu-
tional approach provides a highly relevant lens to study safety paradoxes 
as it acknowledges underlying ongoing tensions and “promote[s] a 
‘paradoxical mindset’ that accepts simultaneous goal achievement” (Hu 
et al., 2020, p. 3). 

3. Methods 

3.1. Research setting and participants 

I studied site and project managers’ everyday work regarding occu-
pational safety management in three complex construction projects in 
the Greater Copenhagen area in Denmark between 2018 and 2020. Data 
were gathered from two large construction companies and one medium- 
sized company representing the three construction projects. Participants 
on the construction projects were the clients, turnkey contractors, 
various sub-contractors, and their respective sub-contractors (ranging 
from 13 to about 50 sub-contractors). Project sub-contractors delivered 
specific work tasks and represented specific trades such as plumbing, 
roofing, earth and concrete, installation, or painting. Additionally, many 
of the sub-contractors had their own project-based sub-contractors, 
which resulted in a long chain of diverse actors on-site. The respective 
turnkey contractors managed their construction sites, and on-site man-
agement was mainly internally employed but project-based deployed for 
the particular construction project (see Table 1 for an overview of the 
three construction projects). 

3.2. Data collection 

This qualitative case study of construction site and project managers’ 
collective safety practices (Schatzki, 2006, 2002) draws on ethnographic 
methods (Pink et al., 2012) and is informed by previous ethnographic 
studies applying field observations, interviews, and documentary data 
differently (Baarts, 2009; Grytnes et al., 2020; Löwstedt, 2015; Oswald 
and Dainty, 2020; Thiel, 2007). In this study, previous studies inspired 
my fieldwork in the collection of observational data, interviews with site 

and project managers, and documentary data (reports from safety 
meetings and on-site inspection rounds) illuminating managers’ collec-
tive daily practices (see Table 2 for an overview of the study 
participants). 

3.2.1. Field observations 
This study captures site and project managers’ safety-related work 

Table 1 
Overview of three construction projects.   

Construction site 1 Construction 
site 2 

Construction site 3 

Period January–April 2018 April–June 
2018 

January–February 
2020 

Project type Industrial building Residential 
building 

Residential 
building 

Number of main- 
contractor white 
collar workers 
(managers, 
engineers) 

40 5 20 

Number of main- 
contractor blue 
collar workers 

20 8 40 

Client End user of building 
(pharmaceutical 
company) 

Public 
municipality 

Public municipality 

Number of sub- 
contractor blue 
collar workers 
on site 

300 42 150  

Table 2 
Overview of observed and interviewed site and project managers.  

Study 
participants # 

Training and educational 
background 

Sex Professional 
experience in 
years 

Senior Project 
manager 1 

Carpenter Male 37 

Senior Project 
manager 2 

University diploma within 
construction engineering 

Male 33 

Senior Project 
manager 3 

Concrete worker & university 
diploma within construction 
engineering 

Male 29 

Project manager 
1 

University diploma within 
construction engineering 

Male 15 

Project manager 
2 

Blacksmith & university 
diploma within construction 
engineering 

Male 12 

Project manager 
3 

Electrician Male 18 

Project manager 
4 

Carpenter Male 17 

Project manager 
5 

Concrete worker Male 16 

Project manager 
6 

Blacksmith Male 15 

Site manager 1 Carpenter Male 2 
Site manager 2 University diploma within 

construction engineering 
Female 5 

Site manager 3 University diploma within 
construction engineering 

Male 4 

Site manager 4 University diploma within 
construction engineering 

Male 3 

Site manager 5 Electrician Male 6 
Site manager 6 Carpenter Male 8 
Site manager 7 Joiner Male 10 
Site manager 8 University diploma within 

construction engineering 
Male 10 

Site manager 9 Electrician Male 8 
Site manager 10 Carpenter Male 7 
Site manager 11 University diploma within 

construction engineering 
Male 3 

Site manager 12 Carpenter Male 5  
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practices “in the natural context of occurrence” (Adler and Adler, 1994, 
p. 378). I sat with managers in their offices, observed internal meetings, 
walked with them on-site to do inspection rounds, and watched their 
negotiations with peers and workers. Several site visits were carried out 
totalling 250 h of observation of daily work activities and situated in-
teractions. The multiple site visits varied from three hours per day to, at 
times, two full workdays (8 h each) in a row for two to three months (on 
each project); thus, I was able to generate extensive field notes. I arrived 
at the office in the morning and observed site or project managers who 
had previously agreed to be followed. I often observed managers mul-
tiple times to follow up on previously observed work and, in quiet mo-
ments, I asked informants to reflect on their work. I also took part in 
formal safety and production meetings as well as site walkarounds with 
the respective local on-site safety managers, and I was able to walk 
around the site freely, talking to and observing what was going on 
amongst the managers and workers. An open research approach was 
adopted, where I plainly clarified safety was the topic of investigation. 
Compared to previous ethnographic studies within the construction in-
dustry (Baarts, 2009; Löwstedt, 2015; Paap, 2006; Thiel, 2012), my role 
in this case was that of a visitor and observer and only very few instances 
involved engagement in the daily work. I regularly talked informally 
with site managers in the office, at lunch, during on-site walkarounds, 
and in meetings. I captured most conversations in verbatim quotes, 
audio recording the fieldwork including meetings. Observations at the 
office and informal talk at lunch or on-site, including site walkarounds, 
were captured in verbatim quotes using written field notes. The setting 
did not allow recording in these instances due to background noise on- 
site and in the shared offices. Additionally, I did not want to draw un-
necessary attention to myself by using audio recording. As such, writing 
notes on my laptop was more appropriate so that I could blend in at the 
office. The breadth and depth of this fieldwork revealed three indicators 
that suggest the practices observed were characteristic across the three 
construction projects, rather than just for one project (see also Smets 
et al., 2015). First, all 21 managers showed consistency in their practice 
across numerous instances and across all three projects in this study. 
Second, each manager interacted with multiple colleagues each day. 
Hence, when observing one manager, I recorded practices from their 
interactions with numerous others in the process. Third, the observed 
managers interacted with several other sub-contractor managers at the 
office or on-site, and, as pinpointed by Smets et al. (2015), I also noted 
the similarities in their practices. “Such dense networks are known to 
transmit and stabilize shared expectations of collective practice” (Smets 
et al., 2015, p. 938). 

3.2.2. Interviews 
In addition to numerous reflective conversations in the field, I con-

ducted 21 semi-structured interviews with site and project managers 
that were audio-recorded and transcribed verbatim. I predominantly 
interviewed site and project managers but also six foremen, four safety 
managers, and two client representatives. Furthermore, I conducted two 
focus group interviews with workers for a broader understanding of the 
contextual setting. The interviewees addressed how managers perceive 
day-to-day work situations and the challenges they encounter in their 
work. They were also asked to describe a regular workday and to give 
detailed examples of when and how they integrate safety in their work 
practices. Interviews were further used to follow up on field note ob-
servations, receive immediate feedback on observations, and verify 
interpretations. 

3.2.3. Documentary data 
I collected documents from the three construction projects (e.g., re-

ports from safety meetings and on-site inspection rounds, emails, 
meeting minutes, newsletters) and their respective companies (e.g., 
guidelines, standards, and internal campaigns). The documents captured 
projects and companies’ work practices and governing logics, helping to 
validate the observational and interview data. 

3.3. Analytical approach 

The empirical data were systemized through organizing the empir-
ical material in an NVivo database, and by employing a systematic 
coding approach (Gioia et al., 2013). The analysis relied on a process of 
adductive theorizing (Haedicke and Hallett, 2016). In this process, my 
initial insight originated from my empirical data, which I then coded, 
categorized, and progressively worked to a higher level of abstraction 
(Gioia et al., 2013). I reflectively engaged with multiple theories that 
might address or explain the paradoxical nature of safety and generate 
new theoretical insights iteratively from the interplay between my data 
and the literature. The empirical puzzle that grabbed my attention arose 
from site and project managers’ acceptance of subordinates’ safety vi-
olations, although managers were responsible for the enforcement of 
safety rules. Yet, safety violations ensured subordinates’ safety on site. 
For instance, workers and managers alike take off their safety googles 
“to see” when walking on uneven construction site terrain (e.g., 
Löwstedt, 2015). To gradually move from inductive to adductive theo-
rizing, data were considered in tandem with various theories, such as 
paradox theory, to explore which theory would best explain what was 
found (Gioia et al., 2013). After some data-theory iteration, I explored 
the coexistence of professionalism, production, and regulation logics as 
a theoretical framework to explain how seemingly competing activities 
were shaped by—but also shaped—the social order, which was observed 
across the three projects. To probe my empirical hunch, I wrote thick 
descriptions of site and project managers’ typical work activities. Here, 
the aim was to display, in rich detail, the everyday practice as it might 
occur for any site and project manager. The empirical hunch was 
confirmed as site and project managers balance between the often- 
competing demands of making professional judgments, accomplishing 
production goals, and following safety regulations and that they do so in 
their everyday work, not only in exceptional decisions. These thick de-
scriptions later provided the basis for relating the analysis’ first-order 
findings as examples of site and project managers’ workdays, 
comprising multiple representative descriptions of everyday work. 

Drawing on these everyday practices generated through the field-
work, I pursued two concurrent strands of analysis. In one strand, I 
coded all mundane practices observed in site and project managers’ 
daily work, from “putting on a safety helmet” to “documenting work 
tasks”, “lunching with peers”, “coordinating activities”, or “solving 
disputes”. Following Gioia et al. (2013), I then clustered these identified 
practices into broader thematic categories. For instance, practices 
associated with safety management were assorted under codes such as 
“enforcing safety rules” or “instructing employees”. Inspired by Smets 
et al. (2015), I considered the location where practices were being 
performed (e.g., site office, on-site, meeting) which seemed empirically 
relevant. Thus, I layered location codes across all work practices. For 
example, all administrative and analytic practices (e.g., negotiating of-
fers with sub-contractors and suppliers, managing invoices, designing 
construction processes) always occurred in the office, I coded this 
category as “administrative work at the office”. Likewise, I coded 
practices associated with walking inspections rounds and coordinating 
with workers, as “being on-site”. 

In the other strand, I used a method developed by Thornton et al. 
(2012a) to probe the empirical insight that observed practices enacted 
multiple logics of professionalism, production, and regulation. Accord-
ing to Thornton and colleagues, all logics can be operationalized, coded, 
and compared along their “elemental building blocks” (2012a, p. 54). To 
do so, the above-listed practices were cross-coded against the elemental 
building blocks of institutional logics found in the literature on safety 
management. For example, practices, such as “enforcing safety rules” or 
“instructing employees” resonated with “following regulatory frame-
works” (Dyreborg, 2011; EU OSHSA, 1989) as a normative basis for 
individual behaviour, and with a belief in procedures controlled top- 
down by managers through hierarchical and formal structures as the 
basis of legitimacy. Other safety scholars have pinpointed a “logic of 
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compliance 2.0”, emphasizing organizational reflexivity and self- 
regulation when complying with safety procedures (Madsen, 2017, p. 
103). Here, I discern the logic of regulation as the normative basis 
because both individual behaviour and organizational legitimacy are 
characterized by following regulations. 

Other practices, such as “ensuring profitability”, “calculating cost- 
benefits”, or “negotiating prices” reflected self-interested market 
behaviour, transactional exchange relations, and profit maximization as 
a basis for strategy, which are characteristic of the production logic (Jia 
et al., 2019, 2017). Additionally, practices such as “showing one’s face 
on-site”, “greeting workers”, “ensuring quality” “solving problems ad 
hoc”, or “getting workers to redo work” resonated with the quality of 
craft, personal reputation as a source of identity, and professional 
membership in a community as a normative basis. Thereby, site and 
project managers make situational judgments by drawing on their 
“nested understandings” (Schatzki, 2002) of what is safe, reasonable, 
and appropriate. Thus, both managers’ sources of identity and their 
normative bases of behaviour and attention characterize the logic of 
professionalism. This step, therefore, confirmed that different practices 
were not only predominantly performed in specific locations, but also 
underpinned by different logics of professionalism, production, and 
regulation. 

Having identified the coexisting logics of professionalism, produc-
tion, and regulation and the practices enacting each of them, I abstracted 
further by arranging those assorted practices, which balance the re-
lationships among the three logics into second-order themes. Inspired by 
Smets and colleagues’ integrated model of “balancing conflicting yet 
complementary logics” (Smets et al., 2015), I use these second-order 
themes to explore specific situations in which these multiple logics 
were balanced and how site and project managers were able to combine 
the constellation of logics beneficially. 

Some everyday practices of managers separated their workflow as 
practices enacting one or another logic were assigned to specific loca-
tions. For instance, site managers only performed production-oriented 
practices (e.g., invoice management, time planning, or economic 
calculation) in the on-site office. Conversely, regulation-oriented prac-
tices (e.g., walk inspection rounds, enforcing safety rules) only occurred 
on site. Therefore, I identified changing clothes, (e.g., putting on PPE 
such as helmets), moving between different locations (e.g., walking to/ 
from on-site offices), and differentiating respective tasks (e.g., “calcu-
lating cost-benefits” versus “enforcing safety rules”) as mechanisms for 
site managers to separate practices governed by different logics in their 
day-to-day work, allowing actors to maintain distinct logics by fluidly 
assigning their enactment to different locations. 

However, observations contained many instances of managers 
openly ascribing to separated practices and using their outputs in the 
“other” location (see also Smets et al., 2015). Managers would, for 
example, use news stemming from their professional contacts with 
workers on-site to adjust their contracting in the office or use inspection 
rounds on-site to adjust their time planning in the office. Thus, the same 
managers who separated logics also imported outputs from one logic 
into their enactment of the other. They did so fluidly, following their 
own judgment of the situation, rather than a prescribed template. For 
example, they adjusted their contracting practices in response to news 
about specific sub-contractors coming from their professional network. 
It allowed individuals to bridge coexisting logics by drawing on their 
nested understandings (Schatzki, 2002) of how to act under each logic, 
and how to privilege one or the other at their own discretion in situa-
tions that entail elements of multiple logics. 

Yet, the analysis also revealed practices that hinder bridging. They 
limited the extent to which each logic was imported into the enactment 
of another and, thereby, mitigated the over-privileging of one logic to 
the neglect of another. For instance, when pressured by peers in the 
office to proceed with work, managers would privilege production- 
oriented efficiency expectations to subscribe to production goals, 
although those goals deviated too far from being compliant with safety 

regulations. Similarly, managers would sometimes push back at col-
leagues if they felt they prioritized safety compliance over production 
goals, which might jeopardize the project’s profitability. 

4. Findings 

First, I outline how the logics of professionalism, production, and 
regulation are enacted across three complex project organizations (see 
Table 3) and which ongoing tensions managers face in everyday work. 
Then, I present typical practices performed by site and project managers 
to show how these logics are balanced in practice. Here, I analyse spe-
cific situations through the lens of the study’s theoretical framework to 
explain the mechanisms of bridging at play. 

4.1. Enacting institutional logics on construction sites 

4.1.1. Logic of professionalism 
The professionalism logic’s primary source of legitimacy is site and 

project managers’ expertise, experience, and education as trained 
craftsmen. Managers emphasize their technical education and practical 
experience to determine when work activities are safe or risky. Safety is 
left to the discretion of the site and project manager who is thought to 
have the knowledge and ability to make skilled independent judgments 
of situations. For example, site managers trusted their own professional 
expertise when planning work activities to ensure subordinates’ safety 
on site: 

So, when I am planning a task, I remember to include safety in the 
planning. I think sometimes we come across certain tasks on-site, for 
example, when we have to hoist a window or you have to open the 
building’s facade to get something in. And then, all of a sudden, someone 
is saying “well, you have to wear a safety harness”, right? And then you 
have to find it somewhere on another construction site, right? So, if you 
get safety planned from the beginning […]. Then it’s not that difficult, is 
it? If you have it in your planning. (Site manager) 

Site and project managers also trusted their professional expertise to 
make situational judgments on when to spend time enforcing safety 
rules or if these rules were “unnecessary things”: 

One must not go past such a thing [referring to workers’ missing safety 
glasses]. But well, in such a situation […] I do not do anything. Because I 
have stood with an iPad and had to take a picture of a bug and then I have 
to take my glasses off … Well, something like that, I do not bother to spend 
time on unnecessary things. That’s a bit how I see it. If I think it’s un-
necessary. So that’s my own interpretation, isn’t it? But I would rather 
stop something that is actually dangerous or can hurt [someone] over 
time. (Site manager) 

This quote shows how managers draw on their tacit knowledge and 
experience to make judgments of what is deemed appropriate in specific 
situations. These judgments are based on institutionalized practices of 
the managers’ professional community that deem “taking off glasses” as 
not dangerous. The priority given to credible members of the profes-
sional community also engenders a logic of professionalism among site 
and project managers, which manifests itself in a strong professional 
relational network. Site and project managers often draw on their 
informal relations with peers, workers, or sub-contractors to stimulate 
collaborative work performance. Site managers’ strong focus on pro-
fessional expertise, situational judgments, professional membership, 
and informal relations matches the logic of professionalism. 

4.1.2. Logic of production 
The priority given to the project’s profitability and managers’ focus 

of attention on productivity engenders a production logic amongst site 
and project managers. For example, one of the site managers explained 
how important productivity is for the success of the project: 
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I just think that - the industry is simply so pressured. In relation to how 
huge a turnover [the company name] has, they make no money at all. It’s 
an insane risk. And that applies to the entire construction industry. The 
thing is… you are just pressured, also as a worker, to the extreme to 
produce, right? Site management is too, right? It does not take much, then 
the house of cards falls apart, and then no money is made on a case, right? 
So, productivity is like … three underlines… that’s what’s in focus, right? 
(Site manager) 

Managers’ efficiency-seeking behaviour is deemed appropriate to 
increase production goals as their “job is about getting things done and 
finishing the task”, they “focus on progressing the project”, and they 
adhere to keep up with tight time and budget schedules that stress ef-
ficiency as the way to accomplish production goals. Managers tease each 
other and workers by yelling “Hurry up, you’re delayed”. These aspects 
underpin actors’ safety-related cognitions and actions. As such, safety is 
considered an extra task to be performed, traded off, or prioritized 
among the many production tasks on site. With regards to occupational 
safety on construction sites, the production logic is reflected in the use of 
safety performance as a means to increase consumer preference and 
market competitiveness. Under this logic, construction companies act 
like entrepreneurs that make customer satisfaction their primary goal. 

It is very important to make a good impression on the client because our 
goal is to win the bidding for [name of a new construction project]. That’s 
a project worth a billion Danish Crowns. (Project manager) 

Thus, safety becomes an asset for gaining market share and giving 
the organization an advantage in consumer choice. These aspects com-
plement a need for construction companies’ commercial behaviour and 
a focus on market competition that matches the targeted client satis-
faction. Site managers’ strong focus on productivity, the project’s 
profitability, efficiency, and client satisfaction matches the logic of 
production. 

4.1.3. Logic of regulation 
The priority given to the company’s internal safety rules and pro-

cedures and following these rules as a normative basis for individual 
behaviour engenders a logic of regulation. For example, a senior project 
manager explained how the company ensures following safety regula-
tions on site by increasing workers’ awareness: 

Well, we had signs here that tell people how they should be dressed, and 
we also have signs that tell them how to behave. Now, we’ve put up a TV 
screen over there [pointing at construction site] that runs some slides. 
Alternatively, we run some reconstructions of accidents that have 
happened, and we then run them on the TV screen, so people become 
aware. And then, of course, we have this thing with the time out, where we 
kind of say: “Now just think before you go over and start to work”. What 
do I have to be aware of here, to take care of myself? (Senior project 
manager) 

State- and corporation-based safety regulations have brought along 
supervision, documentation, and a reliance on excessive paperwork in 

Table 3 
Institutional logics applied to occupational safety and related managerial 
practices.  

Logic Defining 
characteristics of 
the logic 

Application to 
occupational safety 

Coded data of 
related 
managerial 
practices 

Professionalism Priority is given to 
the opinion of 
credible members 
of a professional 
community.    

Values are 
membership, 
expertise, training, 
and status in 
profession.     

Success is a 
product of high 
quality and 
making 
appropriate 
judgments based 
on expert 
knowledge, 
socialized within 
their community. 

Occupational safety 
is left to the 
discretion of the 
individual manager.    

The organization 
structure of the 
profession is based 
on individual 
relations.     

Basis of strategy: 
Increase personal 
reputation. 

‘finding 
compromise’, 
‘being a friend’, 
‘being diplomatic’, 
‘negotiating safety’   

‘showing once face 
on site’, ‘greeting 
workers’, 
‘gossiping with 
peers’, ‘having 
lunch with peers’, 
‘joking around’   

‘ensuring quality’, 
‘making decisions’, 
‘showing technical 
knowledge’, 
‘solving problems 
ad-hoc’, ‘guiding 
workers’ 

Production Priority is given to 
(client) choice, 
efficiency, and 
profit.      

Values are 
competition, self- 
interest and 
customer 
preference.     

Success is a larger 
market share and 
profit.  

Occupational safety 
is considered an 
asset for gaining 
market share and 
gives the 
organization an 
advantage in client 
choice.  

Self-interest of the 
client.      

Basis of strategy: 
Increase efficiency 
and profitability.  

‘attracting the 
‘right’ sub- 
contractor, 
‘discussing future 
project partners’, 
‘keeping workforce 
morale high’,   

‘satisfying the 
clients’ wishes’, 
‘competitive 
bidding’, ‘holding 
deadlines’, 
‘speeding up work’  

‘invoice 
management’, 
‘time planning’, 
‘ensuring 
profitability’, 
‘calculating cost- 
benefits’, 
‘negotiating 
prices’, ‘doing 
trade-offs’  

Regulation Priority is given to 
predictability and 
compliance with 
regulatory 
frameworks.    

Values are control, 
managerial 
authority, 
routines.    

Success is 

Occupational safety 
is secured through 
following rules and 
procedures.    

Compliance with 
rules and 
procedures is 
controlled top-down 
by managers.  

Basis of strategy: 
Following 
regulation through 

‘putting on PPEs’, 
‘participating in 
safety meetings’, 
‘follow up on 
work’, ‘controlling 
work performance’  

‘enforcing safety 
rules’, ‘instructing 
employees’, 
‘reprimanding 
workers’, 
‘dismissing 
subordinates’  

‘taking pictures of  

Table 3 (continued ) 

Logic Defining 
characteristics of 
the logic 

Application to 
occupational safety 

Coded data of 
related 
managerial 
practices 

following routines 
that are defined 
via regulatory 
frameworks and 
within the 
corporation to 
increase legality.  

documentation, use 
of formal authority 
and performance 
management. 

safety breaches’, 
‘walking inspection 
rounds’, 
’facilitating work 
assessments’, 
‘coloring access 
paths’  
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an attempt to provide robust evidence of safety management. Hence, 
managers secure safety through compliance with rules and procedures 
that are controlled top-down through the organization’s formal struc-
tures in which workers have little input or engagement. Thus, safety 
documentation is experienced as time-consuming for site management 
and site rules are deemed inflexible. The usage of performance man-
agement tools and an emphasis on process control are in focus. Safety 
performance is measured, for example by reported incidents and acci-
dents and is one of the organizational Key Performance Indicators (KPIs) 
that matches managerial work. 

Every Friday morning at 8.30 am, site management meets up in the shared 
canteen to have breakfast and to share the latest news on the project’s 
status. This weekly meeting has a fixed agenda and always starts with a 
presentation on the status of the project’s KPIs [key performance in-
dicators]. Today, [name of project manager] stands up and presents the 
KPI’s and whether they are accomplished or not. The manager starts by 
shortly mentioning the number of reported incidents and accidents from 
last week and goes on with the numbers for paid and open invoices and 
requests for information. The presentation takes 2 min before the meeting 
continues. (Field note, 17th January 2020) 

Such KPIs differ across contemporary organizations and show that 
regulatory safety frameworks drive organizational responses on how to 
best prevent accidents and injuries. Site managers’ strong focus on 
documentation, following procedures, use of formal authority, and 
performance management matches the logic of regulation. 

4.2. Safety paradoxes in everyday site managers’ practice 

In this section, I present typical safety paradoxes that site and project 
managers face in everyday work. Safety paradoxes occur because or-
ganizations attempt to attain competing organizational goals (e.g., 
safety versus production) or to manage ongoing contradictory processes 
to meet competing safety demands (e.g., stability versus flexibility; see 
Fig. 1). Managers often struggle to attain multiple goals simultaneously 
and apply an either-or mindset to solve those underlying tensions in 
their work activities. As such, they over-prioritize one logic in lieu of 
another. 

Under the production logic, safety practices are managed separately 
from managing operations, which generally leads to the prioritization of 
getting work done (production) over doing work safely (regulation). 
These priorities are often a reaction to an external environment pushing 

for lower costs and faster production, which leads organizational 
attention toward business cores instead of safety concerns. For instance, 
safety practices will generally not exceed meeting regulatory standards, 
as one of the site managers explains: 

Well, safety regulation is the lowest common denominator. It’s not 
forbidden to do more. It would be nice if regulation were this tiny stub one 
only steps over. We should be able to jump over, to fulfil minimal re-
quirements. But sometimes that can be a challenge. (Site manager) 

Moreover, managerial safety practices are subordinate to getting 
work done even if formal safety processes are ignored or rules are 
broken. For instance, when pushed by peers to proceed with work, site 
managers feel pressured to focus on behaviours and strategies charac-
terized by efficiency and productivity while neglecting to ensure 
workers’ safety (and health): 

We are under a lot of pressure right now. We have some deadlines and it 
will simply cost us DKK 58,000 a day if we haven’t finished. So, some-
times I have to think, “Is it important right now that this man standing 
here and cutting with a machine and dusting the entire place, if it is only 
himself?” If three other men worked there, then I would not think it is fair 
to them…but if it’s just him. This job has to be done and I know he will be 
done just in a few hours unless I reprimand him for not having a vacuum 
cleaner to put on his machine. It is damn hard to distinguish those things. 
For instance, my colleagues often say, “you can’t just stop work – we are 
super busy”. (Site manager) 

Under the production logic, the bases for action are geared toward 
efficiency-increasing behaviour to ensure a project’s productivity. 
However, these production-oriented values often conflicted with actions 
prescribed by the regulation logic, as when site managers are expected 
to comply with organizational safety procedures: 

Am obligated to put together these things so that my workers need not 
walk in mud, they must be able to pull a trolley and a wheelbarrow, that’s 
basically it. (Site manager) 

Managers usually over-privileged efficiency-seeking behaviour and 
considered safety as a trade-off to achieve production goals. 

I would never go away from someone, who potentially is in danger. Eh, 
but if they walk on an access footpath on the way over to their hut to have 
lunch and they do not wear their safety glasses, then it isn’t me who will 
stop them. (Site manager) 

These contradictions are reinforced by the different control mecha-
nisms that enforce both production and regulation logics. For example, 
informal controls sanction non-compliance with efficiency-based norms 
and promote group behaviour based on respected “celebrity” colleagues’ 
behaviour (Thornton et al., 2012) maintaining organizational tenure or 
yearlong experiences and managers’ fear of disrespect from their peers. 

To sum up, site and project managers struggle to embrace the 
paradox of pursuing production goals while also ensuring compliance 
with safety regulations. Contemporary organizations are expected both 
to comply with safety legislation and ensure profitability. Thus, they 
funnel regulation and production logics in their organizational struc-
tures and practices, which generates potential overlap and might be one 
of the sources of the paradox that site managers are subjected to. 

By contrast, under the regulation logic, safety procedures are 
implemented downstream and safety practices are managed with a top- 
down approach in which site managers experience safety rules as 
inflexible and safety documentation as time-consuming. For instance, 
site managers complained about inflexible safety rules like wearing a 
helmet at all times, even though they wished to grant workers flexibility: 

Well, we have to paint everyone with the same brush, all the time. Inside, 
outside, good weather and bad weather. All the time. And I think that’s a 

Fig. 1. Safety paradoxes in managers’ everyday work.  
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pity. Because there has to be some space to be flexible. At least I think so. 
(Site manager) 

Site managers are counted on to enforce safety rules with no 
exception, which leaves workers with little input and engagement. This 
creates conflicts and breakdowns in the relations between site managers 
and workers nurturing occupational boundaries and conflicting collab-
orative safety practices (e.g., Jeschke et al., 2021b). Moreover, the 
regulation logic conflicts with the logic of professionalism that focuses 
on managers’ abilities to make flexible judgments depending on the 
situation at hand and to nurture professional relations to establish a 
collaborative work environment. 

To sum up, site and project managers struggle to embrace the 
paradox of enforcing inflexible safety rules top-down and document 
safety performance on one hand while also making situational judg-
ments based on managers’ expertise and tacit knowledge on the other. 
The regulation logic represents stability in the form of fixed rules and 
procedures but conflicts with the logic of professionalism representing 
practical expertise, situational judgment, relations, and autonomy. 

Under the logic of professionalism, managers follow principles that 
build their personal reputations among professional peers. For example, 
they are proud of using their expert knowledge to make situational 
judgments and of their diplomatic skills, for example, to negotiate suc-
cessful collaboration with subcontractors. Site and project managers’ 
attention toward their relational network and a normative base of 
collaboration conflicts with production-based competitive bidding 
practices among participants, as one project manager mentions: 

I believe that it [contract management] is easier for international com-
panies. When they see the contracts…they are used to them. They do not 
have a problem with contracts…the Danish construction sector [however] 
is still more relation-focused. Many agreements still happen by hand-
shake. Without contracts. That does not work any longer if you have 
international participants who only are focused on the money and who 
are not interested in having a good reputation. (Site manager) 

Managers also voiced difficulties about bridging competing demands 
stemming from both the logics of professionalism and production in 
their daily work. For instance, at the weekly production meeting, site 
managers complained about the projects’ efficiency-seeking focus that 
conflicted with managers’ professional identity to deliver high quality 
and to maintain a certain level of expertise. 

Site manager 1 [addressing the project director]: “Maybe it’s not the right 
place to ask, but we are crying for help downstairs to do our jobs pro-
fessionally. It would be a good place to look there”. 
Project director: “I know. I am aware of it. But everybody is crying for 
help. We are loaded and we are busy. […]. We are different as people and 
have different levels of satisfaction with our work, for example, some of us 
are satisfied with 90%, others need 100% before they go on to the next 
task; it can’t be always 100%”. 
Site manager 1: “You say the client is satisfied with us performing 90%. 
But what if we only can perform 80 or 70%?” 
Project director: “I have to say, BUT. We have a budget and we must 
perform within a certain frame”. 
Site manager 2: “Yes, but is this the right thing to do? I want to develop 
myself. I need teamwork and, most importantly, I need you to cover my 
back. I lack competencies and experience for some tasks. We need help, 
not more work tasks laid on our shoulders”. (Field note, January 2020) 

To sum up, site and project managers struggle to embrace the 
paradox of collaborating within competitive relations. Under the logic of 
professionalism, they draw on informal relations, a normative base of 
collaboration and they value expertise and personal reputation. These 
aspects conflict with production-based competitive bidding practices 
and formalized relations via contract management and they focus on 
efficiency instead of quality. 

4.3. Bridging professionalism, production, and regulation logics in 
everyday managerial practice 

Even though managers experienced contradictions between the three 
logics at play and over-privileged one logic over another to solve con-
flicts, they still were able to bridge these coexisting logics in their daily 
work activities. Bridging means that site managers reconnect separated 
practices and integrate aspects of one logic into situations or locations 
dominated by the other. Thereby, site managers connect logics 
depending on situational demands. In the following section, typical 
practices performed by site and project managers are presented to show 
how these logics are bridged in practice. Here, specific situations are 
analysed through the lens of the study’s theoretical framework to 
explain how managers beneficially combine multiple logics through 
three bridging mechanisms. 

4.3.1. Bridging through silent acknowledgment 
Site managers walk daily rounds on-site to check on work and co-

ordinate activities with workers. In the following situation, the site 
manager used professional expertise and practical understanding not to 
reprimand a worker’s missing personal protection equipment, but rather 
to give the worker space to react and straighten out without pointing 
fingers. The manager approached workers with silent acknowledgment 
by showing technical rather than safety regulation expertise when 
talking about work tasks. 

Construction manager X walks the daily inspection round and meets three 
workers on the roof. They are cutting ventilation channels (made of 
tinplate) into big pieces, so that the channels fit together. One of the 
workers does not wear his helmet. During their conversation, the worker 
gets his helmet and puts it onto his head without saying anything. The 
manager does not mention anything either and keeps on talking about the 
work task. We keep on walking and the manager starts to explain that 
they were aware of the worker’s missing helmet, but that they chose not to 
say anything. “The worker got his helmet without me telling him…because 
this guy knows”. (Field note, March 2018) 

Walking inspection rounds is a regulation-oriented practice and 
occurred only on-site. Therefore, I identified moving between locations 
(e.g., “walking to/from on-site office”) and differentiating respective 
tasks (e.g., “planning of work activities” at the office versus “enforcing 
safety rules” on-site) as separated practices governed by different logics 
in managers’ day-to-day work. Nevertheless, the above-mentioned site 
manager openly ascribed to these separated practices, using their out-
puts in the “other” location. The site manager trusted their own pro-
fessional expertise not to reprimand the worker openly onsite, but 
instead, they talked about the scheduled work activities planned at the 
office. Thus, the same manager who separated logics also imported 
outputs from one logic into their enactment of the other. They did so 
fluidly, following their own judgment of the situation rather than a 
prescribed template by drawing on their nested understandings 
(Schatzki 2002, 2006). Here, talking about planned activities and not 
pinpointing the worker’s misbehaviour ensured the subordinates’ safety 
compliance. Thus, occupational safety is left to the discretion of the 
manager who is thought to have the knowledge and ability to make 
skilled independent judgments of situations (Cornelissen et al., 2020). 

4.3.2. Bridging through collaborative relational networks 
The next quotation exemplifies how site managers bridge both the 

logics of production and professionalism fluidly by drawing on their 
professional relational network. Managers would, for example, use 
gossip stemming from their relational network with other peers or 
previous peers to adjust their contracts in the office. Again, the same 
managers who separated logics also imported outputs from one logic 
into their enactment of the other. For example, they adjusted their 
contracting with potential sub-contractors that they had not yet worked 
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with in response to the professional networks’ gossip on the sub- 
contractor: 

When we exchange experiences in that way, then it is very much about 
safety and orderliness and whether they [sub-contractors] clean up after 
themselves and such beautiful things. But then, I think that those [former 
colleagues] that I have worked closely with who, for one reason or 
another, are not on the project or in the company anymore (unfinished). 
We still have that … well, even though our companies are competitors, we 
are like, what to say, as engineers we’re not competitors. So, in that way, 
it’s quite common for us to call each other and actually exchange expe-
riences, even though we no longer work together. Even if you are in 
another company. I think it usually works really well. (Site manager) 

Contracting is a production-oriented task that only occurred at the 
office. Therefore, I differentiated managers’ respective tasks (e.g., 
“prepare contracts” versus “gossiping with peers”) as two separated 
practices governed by different logics in managers’ day-to-day work. 
Again, the above-mentioned site manager openly ascribed to these 
separated practices, using their outputs in the enactment of the other. 
Here, the manager gains new information concerning a subcontractors’ 
former safety behaviours and imports this output into the contracting to 
adjust this practice. Despite companies’ competitive bidding practices, 
their members still help each other. Managers exchange experiences 
when gossiping about former cooperation partners and, thereby, they 
use their professional relational network to stimulate collaboration in a 
work setting characterized by competitive and oppositional relations. 

4.3.3. Bridging through dynamic decision-making 
The next description exemplifies how site management bridges both 

the logics of production and regulation through dynamic decision- 
making. In the following situation, the main contractor decides to 
cancel the contract with one of the subcontractors at the expense of the 
project’s profitability due to heavy safety violations on site: 

At the shared office hut, Project manager X enters the room and asks their 
manager colleague to join them for a meeting upstairs. Both managers 
work together with a subcontractor responsible for installing the project’s 
elevators. At the meeting, the subcontractor’s director, the two project 
managers, the project’s director, and the safety manager are present. 
Quickly it becomes clear, that the contract with the subcontractor is 
cancelled due to continual safety violations concerning the elevator 
installations. 
Safety manager [addressing the subcontractor’s director]: “We have 
approached and reprimanded your men several times. Within the last 
three weeks, we experienced safety breaches almost every day. Your men 
risk falling into the elevator shafts all the way down from the fourth floor. 
We have also informed you. Still, you are not doing what’s agreed upon in 
your workplace assessment”. 
The project’s director takes over: “We have decided to cancel our contract 
immediately. Your workers can leave the site”. 
Afterward, I catch the two project managers who explain how rare such a 
case is and that it will delay the whole project heavily because everything 
has to stop now. It will also have serious consequences for the project’s 
profitability. Yet, both managers support the decision: “We have to be 
consequent. Now, our partners and other companies understand that we 
do what we say”. (Field notes, March 2018) 

In the above-mentioned example, site management resisted focusing 
their attention and normative basis of individual behaviour on 
production-oriented values resulting in stopping work, although the 
project’s profitability still was important. Here, the seriousness of the 
safety violations and the potential of fatal accidents forced the main 
contractor to cancel the contract. Yet, as the two managers pinpoint, 
their client and other project participants will be attracted to cooperate 
on future projects. This contractor is strongly interested in increasing its 
reputation as a safe and compliant frontrunner, using this to gain new 

projects and to increase their status in the market. Thus, compliance- 
seeking strategies prescribed by the regulation logic are used to in-
crease profit and the companies’ position in the future. Thus, dynamic 
decision-making helps site management attain the short-term goal of 
safety (i.e., stopping work/cancelling the contract) to accomplish the 
long-term goal of profitability (i.e., attracting new customers). Instead of 
depicting safety and profitability as an either-or trade-off, site man-
agement acknowledged them as contradictory yet both necessary for the 
organization’s long-term success (Smith, 2014). 

To sum up, site managers openly ascribe to separated practices, such 
as enforcing safety rules onsite and contracting at the office as well as 
using their outputs in the “other” location. Thus, site managers who 
separate logics also import outputs from one logic into their enactment 
of the other. They do so by applying the above-mentioned three bridging 
mechanisms, which are enabled through managers’ own judgment of 
the situation, trusting their own professional expertise and drawing on 
their nested understandings (Schatzki, 2002). As such, managers bridge 
multiple logics by drawing on their personal tacit know-how to 
competently perform specific practices for participation on construction 
sites by skilfully importing elements of one logic into the enactment of 
another. Thus, bridging generates complementarities between 
competing logics as there is no disadvantage for either safety or opera-
tional outcomes. 

5. Discussion 

In this article, I wanted to gain an understanding of how construction 
site and project managers enact interdependent contradictions in their 
everyday work in an environment with multiple institutional logics. 
With this focus on the micro-processes of managerial safety practice, this 
article aims to contribute to a better understanding of how managers 
balance safety paradoxes in their everyday work activities informed by 
multiple institutional logics. 

The analysis revealed three institutional logics regarding occupa-
tional safety. These logics were identified across the three construction 
site projects and at different points in time when fieldwork was 
executed. As such, they are institutionalized and permeate the three 
construction project organizations. These logics show that construction 
site and project managers attach different understandings and practices 
to safety. From the classification of managerial practices, I identified 
three logics: a logic of professionalism, a logic of production, and a logic 
of regulation (see Table 1). Managerial practices have been sorted to 
show which different aspects connect to which logics. First, in the logic of 
professionalism, a primary source of legitimacy is the expertise of pro-
fessionals (Cornelissen et al., 2020). The strong focus on expertise, ed-
ucation, and informal relations matches the site managers’ practices, 
which are: ad-hoc problem-solving, evaluating on-site work quality, 
gossiping with peers, coordinating tasks on-site, or discussing technical 
solutions. Second, regarding production logic, priority is given to the 
project’s profitability and managers’ attention is focused on productiv-
ity (Jia et al., 2019, 2017). As such, safety is considered an extra task to 
be performed, traded off, or prioritized among the many production 
tasks on site. The focus on productivity, efficiency, competition, profit, 
and client satisfaction matches managerial practices, which are: calcu-
lating cost-benefits, time planning, invoice management, negotiating 
prices, and contracting or holding client meetings. Third, for regulation 
logic, priority is given to both legal regulatory frameworks and the 
company’s internal safety rules and procedures and following these 
rules is the normative basis for managers’ individual behaviour (Hasle 
et al., 2021). The strong focus on safety procedures, documentation, and 
the enforcement of safety rules matches managerial practices, which are: 
walking inspection rounds, instructing subordinates, finding informa-
tion on safety rules, facilitating a workplace assessment, and doc-
umenting safety breaches. 

The analysis revealed a high level of conflict between these three 
logics faced by site and project managers in their day-to-day work. In 
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line with previous studies on institutional complexity (Greenwood et al., 
2011; Pache and Santos, 2013, 2010), the institutional demands site and 
project managers face are clearly codified in regulatory frameworks and 
safety legislation. Violations of safety compliance are quantitatively 
measurable (e.g., statistics of incidents and accidents) and centrally 
prosecuted by national working environment authorities. Additionally, I 
studied highly skilled professionals who value autonomy in work per-
formance as they use personal judgment and discretion in decision- 
making. Nevertheless, site and project managers are bound by formal 
procedures in competing logics concerning, for instance, occupational 
safety and technical or environmental quality. These conditions promote 
experiences of conflict and tensions become seemingly unresolvable 
(Pache and Santos, 2013). 

Tensions between logics revolve around the following safety para-
doxes: 1) pursuing production goals while also ensuring compliance 
with occupational safety and health legislation (production versus regu-
lation), 2) enforcing permanent safety rules top-down while also making 
situational judgments based on managers’ expertise and tacit knowledge 
(regulation versus professionalism), and 3) collaborating within compet-
itive relations (professionalism versus production). I have shown how 
managers enact these safety paradoxes by over-privileging one logic 
while neglecting the other, exposing existing “either-or” understandings 
of safety (Hu et al., 2020) with potentially negative implications for 
managers’ and their subordinates’ occupational safety and health. For 
example, managers considered safety as an extra task to be performed 
and traded off in favour of the many production tasks on site. Within the 
safety management literature, studies support these findings (Corne-
lissen et al., 2020; Hasle et al., 2021; Hollnagel, 2017; Jia et al., 2019, 
2017). 

Although the analysis revealed a considerable level of conflict be-
tween logics and site and project managers’ struggle to balance these 
multiple logics some managers were able to accomplish seemingly 
competing goals simultaneously. To elaborate our understanding of how 
managers balance safety paradoxes, I focused my analysis on managerial 
safety practices that bridge competing logics. The study brings forward 
two considerations regarding how site and project managers balance 
these three institutional logics in their everyday work and how they 
move beyond either-or understandings of safety. First, conceptualizing 
the paradoxical nature of occupational safety reveals logics’ relation-
ships as potentially “mutually facilitative” (Kraatz and Block, 2008, p. 
251), because understandings gained from enacting one logic can be 
imported into the enactment of another. Thereby, the concept of 
paradox (Schad et al., 2016) is relevant to illuminate the relationships 
between the three logics because a paradoxical both-and understanding 
addresses the ongoing tension between interdependent contradictions 
and resonates well with bridging as it maintains coexisting logics as 
discrete so that they can nurture each other. Bridging, thus, provokes 
interdependencies between competing logics that are mutually enrich-
ing as the practices prescribed by either logic inform and nurture each 
other (Jay, 2013). For instance, managers on construction sites might 
find a solution simultaneously meeting the demands for safety and ef-
ficiency, such as streamlining work processes for tidying up the work-
site, which creates synergies. 

Second, my inquiry focused on exploring one balancing mechanism 
in more detail, namely bridging, instead of taking other balancing 
mechanisms and their relations into account (Smets et al., 2015). A 
detailed focus may reveal those instances and managerial safety prac-
tices that trigger bridging. In this case study, managers balanced con-
tradictory logics in practice by importing outputs from one logic into the 
enactment of the other logic. For example, bridging professionalism, 
production, and regulation logics seems to be natural for some site and 
project managers as they draw on their professional expertise, relational 
network, and tacit knowledge when making situational judgments to 
align both production and regulation goals (Schatzki, 2006, 2002). 
These findings expand traditional approaches to safety management 
that view occupational safety in direct competition with other 

organizational goals, such as efficiency or productivity (Rasmussen, 
1997; Zohar, 2002, 1980). This discretionary use of logics and effortless 
assembling by site and project managers shows that some of them have 
the “situational sensitivity” (Smets et al., 2015, p. 960) to know how, 
where, and when to enact multiple logics. Managers were able to 
combine logics temporarily to create and benefit from their comple-
mentarities when it seemed appropriate. For instance, managers drew 
on their relational network, using informal information to evaluate 
potential contracting partners, enhancing both professional membership 
and project performance. Managers dynamically modify the balance of 
logics according to the given situation and their situational judgment. It 
seems that these managers have different practices and related logics at 
their disposal as tools. The way managers bridge logics resembles the 
notion of “fluid negotiation” described by McPherson and Saunder 
(McPherson and Sauder, 2013). Here, the authors show how pro-
fessionals in a drug court employ multiple available logics on the ground 
by “drawing on a shared toolkit of logics” (McPherson and Sauder, 
2013). This also resembles the notion of “logic fluidity” (ten Dam and 
Waardenburg, 2020), where healthcare professionals move fluently 
between multiple logics by assembling different narratives. Hence, these 
managers employ available logics purposefully to achieve individual 
and organizational goals using their discretion to choose which logics to 
employ and the purposes for which they employ them. However, safety 
may then be left to the discretion of the manager who is assumed to have 
the knowledge and ability to make skilled independent judgments of 
situations (Cornelissen et al., 2020). 

These findings are in line with previous studies on institutional 
complexity that have shown how actors on the ground deal with such 
multiple logics by switching between them (e.g., Gautier et al., 2018), 
bridging logics (e.g. Smets et al., 2015), blending logics (Svenningsen- 
Berthélem et al., 2018), or co-opting them (Andersson and Liff, 2018). 
However, this study develops current knowledge on institutional 
complexity by identifying and describing managers’ detailed bridging 
practices to attain organizational goals of production, safety, and pro-
fessional quality simultaneously. Managers deploy three bridging 
mechanisms: 1) silent acknowledgment, 2) drawing on their collabora-
tive relational network, and 3) dynamic decision-making. Thereby, 
these findings show that contradictory logics can be complementary and 
even enrich each other (see Fig. 2). Besides bridging, managers also 
separated practices as those practices enacting one or another logic were 
assigned to specific locations, which resonates with what Smets et al. 
(2015) called “segmenting”. I limited my focus to bridging which may 
carry the risk of downplaying the tensions among the three identified 
logics. However, this is a case of complexity with strong articulated 
conflicts between logics due to the codification of institutional demands. 

Additionally, I observed certain situational and individual conditions 
that triggered managers’ ability to bridge contradictory logics. Thus, 
these conditions may explain why some managers adhere to one 
dominant logic whereas others use them in a discretionary way as tools. 
For instance, after an accident had occurred on-site, managers resisted 
focusing their attention and normative basis of individual behaviour on 
production-oriented values, although the project’s profitability still was 
important. This change of attention toward safety may be time-limited 
until a potential new accident occurs. Thus, accidents may be seen as 
temporal disruptions that trigger dynamic decision-making. Addition-
ally, bridging appeared to be successful when project managers sup-
ported and depicted safety and profitability as important and necessary 
to achieve good long-term performance for the organization. These 
findings are in line with Hu et al.’s (2018) study on leader support that 
could motivate both safety compliance and employees to speak up if 
work was problematic. Very experienced managers with organizational 
tenure and substantial knowledge about the construction industry had 
developed relational and diplomatic qualities that supported the 
development of a collaborative relational network and applied a 
“friendly” relation-based strategy to achieve goals simultaneously by 
encouraging compromise. Here, previous studies using the notion of 
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“paradoxical leadership” contribute to developing knowledge about 
how managers embrace safety and other organizational goals by 
improving relevant competencies and skills (Grote, 2020; Smith and 
Lewis, 2012; Waldman and Bowen, 2016). 

This study has some limitations as findings are based on a case study 
of three large construction projects that were all situated in Denmark. 
More research is required to assess the generalizability of the presented 
conclusions to different cultures and empirical contexts. While three 
safety paradoxes have been highlighted, there are certainly other par-
adoxes that are, or will be, relevant to managers in other empirical 
contexts. Performing ethnographic studies always carries the method-
ological issue of affecting the subject under study. In this case, site and 
project managers might have been affected by the researchers’ presence. 
They might have displayed a more positive version of themselves, for 
example, they would be more aware of safety breaches on-site and 
would seek to display themselves as more responsible than they would 
be in ordinary practice. Due to the global COVID-19 pandemic, it was 
not possible to validate observational and interview data as intended 
through participatory workshops, in which the researcher would present 
preliminary results and receive immediate feedback from managers to 
verify interpretations in all three empirical settings. The researcher only 
presented observations and got managers’ feedback at the first con-
struction project. 

6. Conclusion 

In this article, I posed the question “how do construction site man-
agers beneficially combine competing institutional logics?” By gaining 
insight into managers’ day-to-day work activities, this article aimed to 
contribute to a better understanding of how site and project managers on 
construction sites balance safety paradoxes through the discretionary 
use of three institutional logics that relate to managerial practices: a 
logic of professionalism, a logic of production, and a logic of regulation. 
Managers bridge these logics by importing outputs from one logic into 
the other by drawing on their “general” and “practical understanding” 
(Schatzki, 2006, 2002). Furthermore, they bridge these logics 

dynamically and situationally by using them as tools to pursue indi-
vidual and organizational goals. In this case, managers’ personal tacit 
know-how that enables them to perform specific actions competently 
which they consider applicable to a particular situation means they can 
effortlessly bridge the available logics. What follows from these obser-
vations is that safety research can benefit from adopting more dynamic 
and actor-cantered approaches to safety management. These insights 
contribute theoretically to the field of occupational safety as this study 
shows how actors on the ground transcend “either-or” understandings of 
occupational safety (Hu et al., 2020), and discerns the mechanisms that 
trigger bridging. Additionally, drawing on the concept of paradox 
(Schad et al., 2016) is theoretically relevant to grow our understanding 
of the relationships between multiple institutional logics. 

7. Implications for research and practice 

The findings suggest several angles for further research. First, it is 
argued that relational skills and practical understandings (Schatzki, 
2006) play a crucial role in the discretionary use of multiple institutional 
logics in the daily work of site and project managers. Further research 
should address questions on how managers can develop relevant com-
petencies and skills to further collaboration within oppositional and 
competitive relations among construction professionals. Within the 
safety management literature, such competencies might expand man-
agers’ innovation abilities for solutions to occupational safety challenges 
(e.g., Salguero-Caparrós et al., 2020). This is in line with Schad et al. 
who formed the “concept of balance” (Schad et al., 2016) in response to 
paradoxes, in which balancing opposing poles is depicted as an ongoing 
dynamic concern that creates stability through consistent ongoing 
micro-shifts. Hence, site and project managers’ paradoxical mindset 
should be fostered to give them the tools to balance safety paradoxes 
dynamically and, as such, managers’ paradoxical practices may repro-
duce paradoxical understandings that permeate their organizations. 
Furthermore, I argue that future research may benefit from determining 
how common facilitative relations between contradictory demands are 
(integrating safety and operational practice) and what can be done to 
move construction managers and their organizations away from 
assuming that working safely means being unproductive. 

On a more practical note, this study shows the institutional, orga-
nizational, and individual conditions that trigger managers’ experiences 
of conflict and their bridging abilities. Support from superiors and peers 
as well as professional experience and diplomatic qualities seem para-
mount to integrate safety and other organizational goals in daily activ-
ities. Practitioners may provide managers with direction to balance 
competing demands. Perhaps, knowledge on the appropriate traits 
among managers and managerial practices should be considered when 
designing and planning construction projects. Szentes (2018) pinpointed 
the importance of the combination of staffing for project teams, for 
example, using existing relationships in staffing processes. For instance, 
human resource management could develop hiring policies that may 
stimulate managers’ career development by selecting and developing 
site managers’ capabilities to apprehend and navigate multiple logics. 
Managers also struggle with how to achieve organizational tasks that 
span competing institutional logics. For instance, construction site 
managers “looked the other way” when safety was at risk in order to 
achieve production goals (Jeschke et al., 2021a). Scholars have sug-
gested that managers can develop areas of interaction to maintain a 
productive tension between competing logics, thereby facilitating their 
coexistence (Battilana et al. 2015). Here this study may help to develop 
site and project managers by encouraging them to respond in certain 
ways at the encounter of multiple logics, and it sheds light on how 
managers may enhance organizational performance and solve safety 
management in innovative ways. Furthermore, an active and engaged 
client that values safety may affect construction companies’ competitive 
bidding practices. This client will be able to support contractors to 
bridge both organizational short- and long-term goals by allocating 

Fig. 2. Bridging mechanisms.  
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sufficient resources to safety. Finally, this research points to the 
advantage of further studies investigating how occupational safety and 
other operational goals could be beneficially combined as we see in the 
endeavours to integrate safety (and health) and production in joint 
management systems such as ISO45001. 
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Nordlöf, H., Wiitavaara, B., Winblad, U., Wijk, K., Westerling, R., 2015. Safety culture 
and reasons for risk-taking at a large steel-manufacturing company: Investigating the 
worker perspective. Saf. Sci. 73, 126–135. https://doi.org/10.1016/j. 
ssci.2014.11.020. 

Oswald, D., Ahiaga-Dagbui, D.D., Sherratt, F., Smith, S.D., 2020. An industry structured 
for unsafety? An exploration of the cost-safety conundrum in construction project 
delivery. Saf. Sci. 122, 104535. https://doi.org/10.1016/j.ssci.2019.104535. 

Oswald, D., Dainty, A., 2020. Ethnographic research in the construction industry: A 
critical review. J. Constr. Eng. Manage. 146 (10), 03120003. https://doi.org/ 
10.1061/(ASCE)CO.1943-7862.0001917. 

Oswald, D., Sherratt, F., Smith, S., 2019. Managing production pressures through 
dangerous informality: A case study. Eng. Constr. Architec. Manage. 26 (11), 
2581–2596. https://doi.org/10.1108/ECAM-11-2018-0475. 

Paap, K., 2006. Working Construction: why white working-class men put themselves and 
the labor movement in harms way. Cornell University Press, New York.  

Pache, A.-C., Santos, F., 2013. Inside the hybrid organization: Selective coupling as a 
response to competing institutional logics. Acad. Manage. J. 56 (4), 972–1001. 
https://doi.org/10.5465/amj.2011.0405. 

Pache, A.C., Santos, F., 2010. When worlds collide: The internal dynamics of 
organizational responses to conflicting institutional demands. Acad. Manage. Rev. 
35, 455–476. 

Pagell, M., Johnston, D., Veltri, A., Klassen, R., Biehl, M., 2014. Is safe production an 
oxymoron? Prod. Oper. Manage. 23 (7), 1161–1175. https://doi.org/10.1111/ 
poms.12100. 

Pink, S., Tutt, D., Dainty, A., 2012. Ethnographic Research in the Construction Industry. 
Routledge, Abington, UK.  

Rasmussen, J., 1997. Risk Management in a dynamic society: a modelling problem. Saf. 
Sci. 27 (2-3), 183–213. 

Salguero-Caparrós, F., Pardo-Ferreira, M.C., Martínez-Rojas, M., Rubio-Romero, J.C., 
2020. Management of legal compliance in occupational health and safety. A 
literature review. Saf. Sci. 121, 111–118. https://doi.org/10.1016/j. 
ssci.2019.08.033. 

Saunders, F.C., Sherry, A.H., Gale, A.W., 2016. Dualities and dilemmas: contending with 
uncertainty in large-scale safety-critical projects. Constr. Manage. Econ. 34 (9), 
657–675. https://doi.org/10.1080/01446193.2016.1196824. 

Schad, J., Lewis, M.W., Raisch, S., Smith, W.K., 2016. Paradox research in management 
science: Looking back to move forward. Acad. Manage. Ann. 10 (1), 5–64. https:// 
doi.org/10.1080/19416520.2016.1162422. 

Schatzki, T.R., 2006. On organizations as they happen. Organiz. Stud. 27 (12), 
1863–1873. https://doi.org/10.1177/0170840606071942. 

Schatzki, T.R., 2002. The Site of the Social: A Philosophical Account of the Constitution 
of Social Life and Change. Penn State University Press, University Park, PA.  

Schatzki, T.R., 2001. Introduction: Practice theory. In: Schatzki, T.R., K., K.-C., Savigny, 
E.V. (Eds.), The Practice Turn in Contemporary Theory. Routledge, London, UK, pp. 
1–14. https://doi.org/10.4324/9780203977453. 

Schatzki, T.R., Knorr-Cetina, K., Von Savigny, E., 2001. The practice turn in 
contemporary theory. Routledge, London.  

Scott, R.W., Ruef, M., Mendel, P., Caronna, C.A., 2000. Institutional Change and 
Healthcare Organizations: From Professional Dominance to Managed Care. The 
University of Chicago Press, Chicago, IL.  

Smets, M., Aristidou, A., Whittington, R., 2017. Towards a practice-driven 
institutionalism. In: Greenwood, O.C., Lawrence, T.B., Meyer, R. (Eds.), The Sage 
Handbook of Organizational Institutionalism. Sage, London, pp. 384–411. 

Smets, M., Jarzabkowski, P., Burke, G.T., Spee, P., 2015. Reinsurance trading in Lloyd’s 
of London: Balancing conflicting-yet-complementary logics in practice. Acad. 
Manage. J. 58 (3), 932–970. https://doi.org/10.5465/amj.2012.0638. 

Smets, M., Morris, T., Greenwood, R., 2012. From practice to field: A multilevel model of 
practice-driven institutional change. Acad. Manage. J. 55 (4), 877–904. https://doi. 
org/10.5465/amj.2010.0013. 

Smith, W.K., 2014. Dynamic decision making: A model of senior leaders managing 
strategic paradoxes. Acad. Manage. J. 57 (6), 1592–1623. https://doi.org/10.5465/ 
amj.2011.0932. 

Smith, W.K., Lewis, M.W., 2012. Leadership skills for managing paradoxes. Ind. Organiz. 
Psychol. 5 (2), 227–231. https://doi.org/10.1111/j.1754-9434.2012.01435.x. 

Smith, W.K., Lewis, M.W., 2011. Toward a theory of paradox: A dynamic equilibrium 
model of organizing. Acad. Manage. Rev. 36, 381–403. https://doi.org/10.5465/ 
amr.2011.59330958. 

Sousa, S.R.d.O., Melchior, C., Da Silva, W.V., Zanini, R.R., Su, Z., da Veiga, C.P., 2021. 
Show you the money – firms investing in worker safety have better financial 
performance: insights from a mapping review. IJWHM 14 (3), 310–331. 
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Abstract 

Due to increased organizational and societal emphasis on occupational safety, it is widely 

assumed that safety management is part of construction managers’ expertise and professional 

identity because they are hybrid professionals. This paper examines how managers’ 

perceptions of their own hybrid professional identities have immediate implications for the 

development, organization, and practice of safety management. We collected qualitative 

interview data from construction managers working on three Danish construction projects in 

order to analyse how managers’ professional identities revolve around four typified positions 

that are associated with characteristics of an ideal manager – the trouble-shooter, not being 

a police officer, the quality-seeking professional, and the self-sufficient craftsman. Our 

findings indicate that managers have not yet become hybrid professionals in relation to 

safety, but instead develop hybrid practices that have various implications for managers’ and 

co-workers’ safety practices, beliefs, and behaviours. We contribute to a situated and 

dynamic understanding of professional identity and its role for developing hybrid managerial 

practices in relation to safety management. 

* Accepted abstract at WOS 2022; full paper submission to Safety Science in June 2022
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Developing hybrid managerial practices: Managers’ professional identities and 

their impact on safety practices in the construction industry 

Introduction 

Past research on professionalism and professional practice suggests that understanding ‘hybridity’ 

is key to understanding how ‘professionals with administrative assignments’ respond to the 

persistent dilemma of whether to serve ‘professional’ interests by facilitating quality and their 

subordinates’ autonomy or ‘managerial’ interests by emphasizing their teams’ organizational 

productivity and economic efficiency [1–9]. In the construction industry context, a ‘hybrid 

professional’ describes construction workers and engineers working in managerial positions, 

because they balance professional and managerial values and practices and effectively have a foot 

in both camps [10–12]. The aforementioned dilemma is even more intensified in relation to 

occupational safety1 management [13]. For example, construction managers sometimes balance 

their subordinates’ safety and economic benefits of proceeding with unsafe work. Today, 

employers are legally bound to secure their employees a healthy and safe working environment. 

This means that construction managers must respond to both the above dilemma and organizational 

safety liabilities daily [14, 15].  

Research suggests that many hybrid professionals are open to adopting some managerial 

duties and objectives alongside their professional ones [6, 16–18]. Earlier studies have assumed 

that this can happen when hybrid professionals undergo identity transitions to overcome conflicts 

associated with serving competing rationales [19–22]. Indeed, there is a substantial literature 

which points at identity’s importance for managerial practice and occupational safety in 

construction management [1, 23–31]. Several studies have shown how managers’ communication 

and behaviour affects workers’ perceptions of safety procedures [13, 32–34]. Thus, developing an 

understanding of managers’ self-conceived professional identities may yield insights into their 

safety management performance. Such insights might improve the development, organization, and 

practice of safety management at construction sites by getting managers to recognize their safety 

1 In this study, I focus on occupational safety at construction sites (excluding property and environmental safety and 
occupational health) and use the term interchangeably with safety. 
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management (and the necessity that they provide that management) as part of their expertise and 

professional identity.  

This paper argues that construction managers must align their professional identity with 

their hybrid practices in order to integrate safety into their daily work activities. It asks why and 

how construction managers’ professional identities revolve around safety, and what implications 

these qualities of their professional identities might have for their safety practices and 

management. It aims to enhance existing knowledge about how managerial practices towards 

safety management develop against the backdrop of hybrid professionalism (and thus hybrid 

professional identities) in contemporary organizations.  

Given the constructivist nature of the development and interpretation of professional 

identity, we adopt a qualitative case study design in this study and draw on positioning theory [35]. 

We also draw on the concept of subjectivity – i.e., the ways in which we recognize and appreciate 

ourselves as having a number of more or less stable characteristics [36]. In short, the empirical 

analysis of our own original qualitative interview data examines how construction managers 

construct their professional selves through subject positioning. It also investigates how these 

hybrid professionals handle safety requirements in their daily work, and thus explores how 

construction managers’ motivations towards safety-related activities have been and are being 

shaped by their professional identities.  

Our analysis suggests that construction managers’ professional identities are centred upon 

four ideal safety-related characteristics: they see themselves as 1) trouble-shooters, 2) not safety 

‘police’, 3) quality-seeking professionals, and 4) self-sufficient craftsmen. It also suggests that 

safety management plays only a peripheral role in managers’ professional self-understanding, that 

it affects their motivation and orientation towards safety management, and that this in turn can 

affect their working environment. Furthermore, it suggests that safety management is not co-opted 

into managers’ existing professional identities, but that managers instead develop hybrid safety 

practices. Thus, we demonstrate that new managerial practices do not trigger identity development 

– although managers’ safety liabilities are partly enacted in practice, they lose out to other values

and identity configurations. This paper contributes to the literature on hybrid professionalism by

elaborating the relation between hybrid practices and professional identity and by marrying the
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hybrid professional perspective to positioning theory in order to gain a more situated and dynamic 

understanding of hybrid professionals’ identities [37–39].  

This paper is structured as follows. First, we review the literature on hybrid 

professionalism. Then, we describe the analytical framework and methodology. Then, we present 

the empirical study. Finally, we discuss our findings and their implications. 

Hybrid professionalism in construction 

The early literature viewed a homogeneity of professional training, knowledge, and values as a 

distinguishing feature of any profession [40]. However, there have always been divisions within 

professions according to individuals’ organizational roles, status, training, and specialization [41, 

42]. Some scholars have stated that such divisions potentially alter the various meanings of 

professionalism and thereby complicate connectedness between and among professionals [43]. 

This may be true of the construction industry, which has a fragmented professional landscape due 

to the differentiation and division of labour within the profession [42, 44]. Construction managers 

often have different professional backgrounds, trade-specific education, and experience. The 

literature has called for a ‘new professionalism’ that transcends existing divisions amongst 

construction professionals – one based on, for example, sustainability [42]. We suggest that a 

similar call be made in the name of safety. Some scholars have argued that construction 

professionals have no shared sense of purpose, no shared identity, and no equivalent of the 

Hippocratic Oath to unite them [45]. This is significant because the literature on professional-

managerial hybridity suggests that medical doctors in managerial roles share some unity across 

organizational levels because of their perceived shared purpose and identity [6, 7, 46].  

Engineers and construction workers employed as construction managers can be described 

as hybrid professionals, since they balance professional and managerial values and practices [12]. 

Studies on engineers refer to them as ‘quasi-professionals’ and argue that they accept managerial 

direction, have weak ties to professional ethics, and feel ‘a sense of connection with management’ 

[10, 47]. They also suggest that management is an accepted part of engineers’ career path and is 

even ‘an extension of engineering practice’ [11, 12]. Studies of construction managers’ 

professional identities are relatively comprehensive. They suggest that managers’ identities are 

centred around being a ‘construction worker’ and based on gendered ideas of masculinity, 
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freedom, and independent work [48–53]. They also suggest that managers see their work life as 

juggling multiple priorities, activities, and problems, and feel that they are required to predict and 

prepare future events [54–56]. In short, managers perform demanding, stressful work with long 

working hours [56–58].  

Comparatively few studies have examined construction managers’ safety-related identities. 

Some have examined the implications of these identities for construction workers’ safety 

perceptions and behaviours [28–29]. Others have examined how construction workers’ 

‘habituation of pain’ is part of their professional identity [30–31]. Our quest for a new, safety-

centred professionalism focuses on construction professionals because previous research suggests 

that hybridity may not be combative in this profession [10–12, 42, 47].  

Subjectivity, Subject Positions, and Discursive Practice 

Construction managers’ professional identities are situated within the contexts of both their 

organization and their profession. Our research leverages Foucauldian notions of the self and 

draws on positioning theory to depict how managers reproduce their subjectivities are through 

speech acts in which they position themselves or others as having certain characteristics or 

belonging to certain categories or identities. Here, speech acts are utterances that qualify as being 

socially significant in a given situation – for example, by providing meaning to an unfolding 

conversation [59, 60]. In their linguistic negotiation of subject positions, our research participants 

either conformed to or rejected various identity position(s). This suggests that subject positions are 

not fixed positions but are instead constantly (re)shaped through discursive practices [61]. Indeed, 

professional identities change over time, in relation to contexts, and might be contradictory or 

inconsistent, as we shall see below [35, 36]. In short, this paper applies insights from positioning 

theory to analyse how the various characteristics of hybrid professionals’ identities are discursively 

negotiated. 

Such positioning and negotiation can be ‘interactive’ in which what one person says 

positions another, and ‘reflexive’ in which one positions oneself. Additionally, positioning can be 

typified when it is associated with well-established clusters of attributes, such as nurse-patient or 

manager-worker. Such positioning is not always necessarily intentional [35]. However, we all 

participate in and are subject to our own and other’s expectations that we produce a coherent, 
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consistent identity – i.e., we are all subjected to social norms to some degree. Thus, in describing 

themselves, our interviewees also describe the characteristics by which they measure themselves 

and others – whether these characteristics are positive and ideal or not [61, 62]. These 

characteristics define the professional norms that construction managers must engage if they want 

to be successful. Our use of positioning theory helps us understand the interplay of an individual’s 

self and identity issues in organizational settings, and helps us analyse how positioning and 

discursive negotiation shapes professionals’ identities and behaviour. 

Methods 

Research design and data collection 

This qualitative case study was informed by other studies which have suggested that case studies 

can help explore new research domains. Interviewing and ethnographic inspired fieldwork in form 

of observations served as the principal data collection methods [63–69]. We drew solely on 

interviews of managers working at three construction projects in the Greater Copenhagen area in 

Denmark between 2018 and 2020. These interviews were intended to gather interviewees’ 

experiences and gain a sense of how they articulate their actions and orientations towards safety-

related work activities, and thereby analyse their self-described professional identity. We 

conducted semi-structured, hour-long interviews with 12 site managers and nine of their closest 

project managers. All interviews were conducted by the first author and then recorded, transcribed 

verbatim, coded, and analysed in NVivo12 software. The interviewees addressed how they 

perceive day-to-day work situations and the challenges they encounter in their work. They were 

also asked to describe a regular workday, the best and worst parts of their job, how they succeed 

at work, and asked to give detailed examples of when and how they integrate safety in their work 

practices.  

Participants 

Our interviewees were gathered from two large construction companies and one medium-sized 

company. They were all male (with one exception). Of the 21 managers, 12 were site managers 

and nine were project managers. Eight of the 12 site managers were 27 to 40 years of age, with 2 

to 10 years of work experience. The other interviewees were in their late 40s and mid-50s, had 

organizational tenure, and often had worked in the industry for the duration of their career. The 
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majority of our interviewees’ professional backgrounds were based on professional education and 

training (e.g., they were certified carpenters or electricians). Nine managers had university 

diplomas from construction engineering programs.   

Analysis 

Analysis of interview data was primarily inductive, proceeding as follows. First, all interview 

transcripts were reviewed by the first author for any mentions of managers’ work objectives, daily 

work situations, and work experiences. This material was pulled for further analysis, beginning 

with open coding and moving towards focused and categorical coding [70, 71]. Code words were 

given to relevant interview excerpts and all excerpts were brought together under a joint code, 

including 1) characteristics of the ideal manager, 2) safety management practices, and 3) instances 

in which interviewees experienced tension. These key categories were used to organize and 

structure our empirical data. Because our analysis aimed at identifying positioning acts in relation 

to safety management (such as instructing employees or enforcing safety compliance), we selected 

the following theoretical concepts to conduct analysis within these codes: subject position, 

interactive and reflexive positioning, and typification extension.  

Below, we present our findings by analysing those safety management-related work 

practices that revealed deep tensions and limitations in interviewees’ on-site safety management, 

exploring their descriptions of ideal managers, and exploring how these characteristics are central 

to their professional identities. We thematically categorized our findings into four characteristics 

or positioning acts (Table 1) and will use these four characteristics to frame our discussion. 

Characteristics Finding The ideal professional manager is 
one who 

Managers’ hybrid practices in 
relation to safety 

The trouble-
shooter 

1.1. Takes pride in their ability to solve 
emerging problems as quickly as 
they occur, is able to prepare work 
adequately, handles unanticipated 
events, and detects unwanted errors. 

Enforcing safety rules on site (Reacts to 
sudden issues focusing on unwanted 
errors or missing protective equipment.) 

Values quick problem-solving over 
foresight. 

Not a police 
officer 

2.1. Is not constantly and angrily chasing 
employees to comply with safety 
rules, does not try to control workers 

Trade-offs, conflict avoidance, and 
bending rules (Motivates employees to 
work in order to achieve production 
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or enforce work objectives that are 
not part of managers’ expertise. 

goals.) Values production goals over 
safety compliance. 

The quality-
seeking 
professional 

3.1. Takes pride in the trade, delivers 
high quality work for the end user on 
time and within a budget. 

Switching between unfinished tasks 
(Works simultaneously on many 
unfinished tasks.) 

Values high-quality work over 
efficiency. 

The self-
sufficient 
craftsman 

4.1. Finds solutions independently, self-
managed, practically orientated, has 
work experience and professional 
artisan skills and enjoys autonomy 
and responsibility.  

Overwork, downgrading safety-related 
tasks and struggling to prioritize action 

(Works long hours and undervalues 
safety.) 

Values self-management over help to 
prioritize between competing demands. 

Table 1: Construction managers’ positioning acts and hybrid practices resulting from their 
professional identities. 

Findings 

Both theory and the practical demands of construction managers’ safety liabilities led us to predict 

that managers would position themselves as safety leaders or safety compliant if they saw this as 

important for their self-narration and/or professional identity [30, 31, 35]. However, when asked 

to outline their work activities and describe the characteristics of an ideal construction manager, 

none of our 21 interviewees mentioned the importance of safety management. Indeed, they only 

mentioned motivating employees to reach safety goals when directly asked how safety is integrated 

into their day-to-day work activities. Their responses to these direct questions tied the enforcement 

of safety rules (e.g. reprimanding employees missing helmets or safety glasses) to their safety 

responsibilities. This suggests both that safety management is not considered to be a central 

characteristic of the ideal manager and that these managers are aware of their safety liabilities. 

1. Enforcing safety rules on site

Our interviewees stated that they mostly integrated safety into their work activities reactively –

e.g., by reacting to workers not wearing personal protection equipment (PPE) on site. For example,
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one manager described a situation in which they saw an employee working without safety glasses: 

‘I try you, could say…I feel really good if I can say “you should not cut into something like that, 

are you insane, without wearing glasses. And I will not leave until you put on glasses.” If [the 

employee] does not have glasses, then he is not allowed to go on…I will take his extension cord 

or his tools or something else. Then I feel good, because then I kind of did something to prevent 

something that could have happened’ (Site manager # 1). This manager drew on a typified position 

– the site ‘watchdog’ – and positioned themselves as willing to confiscate employees’ tools in the

name of safety. By positioning themselves as rescuing their ‘insane’ employee from unsafe

practice, the manager thereby positioned themselves as reasonable and responsible and underlined

their commitment to safety by positioning themselves as persistent and willing to use their

authority to enforce safety regulations.

Our interviewees told us that enforcing safety regulations during on-site inspections was 

an accepted part of their job, and that they practiced it in various ways. One manager said, 

‘Managers go over and see what they have to see and then they go back again. They do not see 

what happens on the way over there. Well, “Hey, the painters just forgot” or “the electricians just 

did”… yes, they see that. But they do not see everything else’ (Project manager # 1). Here, the 

project manager is interactively positioning their fellow managers as having blind spots regarding 

safety regulations; they only ‘see what they have to see’ and their selective gaze may only detect 

technical errors made by electricians or aesthetic flaws in painters’ work. In so doing, they 

positioned their colleagues as having a narrow point of view, not taking safety issues seriously, 

and expressed the idea that the ideal manager is capable of detecting technical errors. 

1.1. The first ideal characteristic: the trouble-shooter 

Construction sites are highly dynamic workplaces with changing work processes. This dynamism 

challenges managers’ to anticipate future events, contingencies, and gauge potential risks in the 

workplace. This leads us to our first ideal characteristic of a construction manager identified by 

our interviewees: they should be able to solve problems as quickly as they occur and prepare work 

so as to enhance the general workflow.  

Our interviewees were aware that it is impossible to account for all unforeseen 

circumstances. Thus, their definitions and discussions of the ideal manager emphasized responding 
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to problems as they arise, drawing on a typified trouble-shooter position. One manager said that 

their job ‘is about finding errors, isn’t it? Finding out what is wrong…Once you have solved a 

problem, no one says “Hey (hands clapping) nice; thank you.” We just move on to the next 

problem. We’re moving on all the time: “where is it burning, where is it going wrong,” and so on. 

And that's why we’re needed…That is our role; to find errors’ (Site manager # 2). Here, the 

manager positioned themselves reflexively as someone who is capable of detecting technical errors 

and handling potential production delays by pinpointing fires burning, how they are ‘needed’, and 

their ‘role’. This positioning is in effect in line with the managers’ identity as one who has the 

professional skill of being a trouble-shooter. This problem-solving capacity is imperative in 

dynamic on-site work contexts and is thus a key characteristic of an ideal manager. 

To sum up, our interviewees rarely mentioned or lauded managerial characteristics related 

safety management. They mostly integrated the enforcement of safety regulations into their work 

activities and positioned themselves as protective, persistent, and responsible watchdogs who 

shoulder responsibility and are willing to use their authority. This leads them to idealize the 

position of a trouble-shooter who solves problems as quickly as they arise. However, they also 

suggested that this characteristic makes them blind to some emerging issues on site. 

2. Making trade-offs, avoiding conflict, and bending the rules

Each of our interviewees stated that they experienced tension between competing work objectives

– e.g., maintaining productivity, performing administrative tasks, and performing safety

management – in their daily work. Several interviewees explained that making trade-offs is a

natural part of their job. These take the form of choosing not to see things and walking past, not

having time to discipline employees, and not reprimanding someone for an safety violation in

certain conditions (e.g. not reprimanding someone for not wearing a helmet during hot weather).

They stated that they sometimes make these trade-offs in order to be able to ask workers for favours

later on and thus meet production or scheduling goals.

Even though our interviewees still saw themselves as being obliged to inspect and stop 

potentially dangerous work, they actively chose to bend safety rules when the ‘risks seemed small’, 

as one manager described: ‘of course there are times where you say “okay, this is quickly done, 
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the risk is so small. It's all just a little too tight in terms of safety.” So yes, then you go on. You 

can easily do that’ (Project manager # 2). In voicing this tendency, managers reflexively positioned 

themselves as being mandated to determine when safety rules are too tight given the competing 

objectives (and thus capable of bending safety rules in the name of other objectives, One manager 

also suggested that they sometimes look the other way regarding obvious safety breaches: ‘Do site 

managers generally want safety on site? Or do [we] close [our] eyes and walk by [or] look the 

other way? Even when speaking with an employee, you may see that they are not wearing a chin 

strap on their helmet or are not wearing fall protection equipment. Or you might miss a fire 

extinguisher when working with heat, [etc.]’ (Site manager # 3). Here, this manager is both 

interactively and reflexively positioning themselves as being aware of their safety liabilities but 

strategically choosing to enact their mandate to enforce safety compliance as one of many 

competing priorities. Hence, safety management is a question of individual managers’ free will.  

Our interviewees also recognized the difficult of enforcing safety compliance in practice: 

I think that pointing out when someone is doing something wrong is one of the most 
difficult things to do. In part because these are such boring confrontations. And you 
don’t know how people will react…You do not know people. For instance, do you go 
up to a stranger who is smoking on the S-train platform? Do you just walk up to them 
and tell them, “You shouldn’t smoke here,” and then walk away. No; you do not want 
that, you do not want confrontation with strangers. You do not know how they will 
react. So, that kind of [safety-related] confrontation can be difficult. (Site manager # 4) 

By emphasizing unpredictability and the difficulty of enforcing safety rules, this manager is 

emphasizing how approaching workers – especially unknown workers from sub-contractors – 

about safety violations can be riddled with confrontation. They thus reflexively position 

themselves as avoiding conflict in order to avoid tension and possible disagreements. In this way, 

they are identifying a second characteristic of the ideal manager: namely, their safety management 

does not entail policing others’ actions, but instead involves making trade-offs between competing 

priorities by bending rules. 

2.1. The second ideal characteristic: not being a police officer 

We can observe the central elements of particular professional identities by analysing the 

characteristics which professionals identify as being the opposite of what is considered ideal [61, 

62]. This was the case with our interviewees’ descriptions of ideal safety enforcement; they 
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contrasted their preferred and ideal enforcement behaviour with that of a police officer. They 

positioned the latter as ‘yelling at everyone’ and ‘chasing’ employees down ‘without a reason’ – 

i.e., controlling workers too much and enforcing work objectives that are not part of managers’

specific expertise. One manager explained this in the following way:

You could say [that I am enforcing a safe] working environment…But I don’t spend 
my time running around on site playing police officer. I use my time when something 
is actually dangerous…if [workers] walk on an access footpath on the way to their hut 
without wearing their safety glasses, then it isn’t me who will stop them. Here, I’d rather 
be able to ask a favour later on instead of having a reputation as ‘the guy yelling at 
everyone’…my job is about getting people do their work. And sometimes that means 
they have to redo things. It makes a difference which type you are, right? If you are 
someone who is always annoyed and always chasing [employees] without a reason, 
then you will deny me if I come to ask you a small favour, right? (Site manager # 2) 

Here, the manager reflexively positioned themselves as willing not to reprimand employees in 

order to facilitate productivity and build rapport which would help them accomplish other goals 

later on. Hence, the identity configuration of ‘not playing police officer’ is linked to the 

professional skill of knowing how to motivate employees to work.  

To sum up, construction managers’ configuration of their professional identities depends 

in part on what they consider to not be an ideal or effective means of enforcing safety regulations. 

In doing so, they emphasized the tensions they feel between competing work objectives and how 

they overcome these tensions by making trade-offs, avoiding conflict, and bending the rules. By 

‘not playing police officer’, managers could facilitate productivity; this, in turn, legitimized their 

choice to undervalue the need for their own safety management.  

3. Switching between unfinished tasks

All of our interviewees identified tensions between work demands and their own limited resources.

They suggested that they often feel that they are mediocre at their job, behind in their work, and

are not doing the job properly as a result of these tensions. For instance, several managers disclosed

their frustrations when they are required to leave some tasks unfinished in order to meet a deadline.

They suggested that they are forced to prioritize tasks in order to ‘catch those things that fall most
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quickly’. They described this as ‘playing criss-cross’, or switching between unfinished tasks in 

order to make some small progress on as many assignments as possible:  

There is this problem of having too many tasks – who takes the lead with these things? 
When there are so many tasks, we end up running around trying to catch those things 
that fall most quickly instead of deciding what is it we have to control now [to deliver 
high-quality work]. Often I say, ‘I can’t do this anymore’ – I can’t work on some tasks 
and not others. [Line management] can replace this task with what I’m working on right 
now when [they] think it’s more important. Then of course, we can play criss-cross. 
(Site manager # 6) 

Here, this manager reflexively positions themselves and their co-workers as not being capable of 

prioritizing work tasks adequately or not being able to control what they work on. Instead, they 

are often playing criss-cross.  

Several managers shared that they had to compromise on their professional values by 

delivering lower-quality work, and voiced their frustrations with this situation:  

Well, it’s not a secret that [things] feel a little strained right now. Because we have some 
frustrations concerning staffing…And [have too few employees] to solve all the tasks 
at hand. And on one hand, [line management] are saying ‘Well, so you have to find a 
balance’ – they are encouraging us to use 70 or 80% of our time solving problems, not 
100%...But this makes it difficult to solve tasks at all…and that causes lots of 
frustrations. (Site manager # 4) 

Here, this manager positions themselves as someone who values the professional’s dedication to 

delivering high-quality work over the managerial objective of delivering work on time. This results 

in a division among line and site management, as senior project leaders might value managerial 

objectives more than professional ones. Ultimately, however, the practical difficulty of prioritizing 

work tasks is tied to contested identity configurations. This leads to our next characteristic of ideal 

managers: they often positioned themselves and their co-workers as being committed to delivering 

high quality work out of pride in their trade. 

3.1. The third ideal characteristic: the quality-seeking professional 

Our interviewees routinely described ideal managers as those who ‘deliver a really good piece of 

work’, whose ‘work is done correctly with high quality’ with ‘need for corrections’. They 

positioned themselves as possessing several characteristics that demonstrated their fidelity to these 

ideals, such as masterful time management and planning skills or a high ability to coordinate work 
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tasks. This was not a personal, but a professional compulsion. One manager reflected: ‘And then, 

you could say…professional pride, right? It has to be quality work. You can’t just throw something 

together, so to speak’ (Site manager # 8). Here, the manager positioned themselves as a 

professional who seeks to deliver high-quality work because of their professional status – i.e., they 

connected a high degree of craftsmanship to their professional identity.  

To sum up, construction managers’ identity configurations are founded in part on the idea 

that they should be quality-seeking professionals who value high-quality work out of respect for 

their trade. This idea is itself characterized by the practical constraints of the workplace, e.g. the 

way in which they are often forced to compromise quality in order to respond to the managerial 

demand for efficiency. This breeds tension between their professional and managerial 

responsibilities, forces them to play criss-cross, and results in frustration.  

4. Overwork, downgrading safety-related work tasks, and struggling to prioritize action

Several interviewees reported that they felt overworked as a result of limited project resources and

increased demands for efficiency. One senior manager positioned themselves as willing to work

Saturdays in order to accomplish performance goals:

Here, one is asked to be…that’s expected from you, that you are very self-sufficient. I 
have to finish my tasks. Whether I’m going home at 3 o’clock or at 7 o’clock in the 
evening – that’s up to me, as long as I’m finishing the task. But nobody would ask you 
to finish a job on a Saturday. When I do that, then I do it because I want to. When I 
know, I really want to finish that, then I come over on a Saturday. But there is never 
any pressure from someone, no one would say that. (Senior manager # 1) 

Other scholars have pointed out how this ‘virtue of overwork’ is woven into the masculine image 

of the ideal, self-sufficient manager who both shoulders responsibility and enjoys the challenges 

of work [53]. However, several of our interviewees – especially younger managers who lack 

experience – mentioned that they need help in order to navigate competing demands. For instance, 

one of them was asked to perform a written risk assessment on-site and involve his employees in 

the process. This is a legal requirement and part of managers’ job demands. However, they 

positioned themselves as being incapable of doing the job because they lacked practical 

knowledge. They preferred to pass this safety-related assignment on to someone else so they could 

work on other tasks: ‘[it] would be nice, if someone could do that, so that everything just is as it 

should be… someone who knows the rules, so I don’t have to use one or two hours to read all sorts 
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of rules’ (Site manager # 9). Here, the manager positioned themselves as needing to juggle 

important priorities – even at the risk of their professional development and responsibilities – thus, 

they undervalued their safety-related responsibilities. Here, the manager encountered a tension 

between a high degree of self-management and the need for help, resulting in a priority for 

production objectives as the manager rather used time to accomplish production goals instead of 

learning how to perform a risk assessment.  

Some of our interviewees, including many younger managers, shared how they struggled to 

navigate between competing demands and prioritize tasks: ‘Your schedule is so damn tight, and 

are you going to stop 30 men’s work? …When you suddenly stop a whole work crew for one hour, 

well that’s a whole week of production for one worker – easily 37.5 hours between those 30 men. 

And before you start working again, people chat one another up, right? So stopping work has 

serious consequences for productivity…am I ready for that responsibility?’ (Site manager # 2) 

Here, the manager reflexively positioned themselves as not being ready to stop the workflow and 

reduce their team’s productivity.  

This struggle to balance work demands and the lack of support that managers receive from 

colleagues, superiors, or past experience may lead them to prioritize efficiency and productivity, 

as one manager explained: 

We are under a lot of pressure right now. We have some deadlines and it will simply 
cost us DKK 58,000 a day if we haven’t finished. So sometimes I have to think, ‘Is it 
important right now that this man standing here and cutting with a machine and dusting 
the entire place, if it is only himself?’ If three other men worked there, then I would not 
think it is fair to them…but if it’s just him. This man has to be done and I know he will 
be done just in a few hours, unless I reprimand him for not having a vacuum cleaner to 
put on his machine. It is damn hard to distinguish those things. For instance, my 
colleagues often say, ‘you can’t just stop work – we are super busy’. (Site manager # 
11)  

This manager positioned themselves as someone who engages in cost-benefit analysis to juggle 

competing priorities effectively. This leads us to our fourth ideal characteristic. 

4.1. The fourth ideal characteristic: the self-sufficient craftsman 

Overwork leads managers to downgrade the importance of safety-related work tasks and prioritize 

productivity and efficiency because their professional identity is tied to an ideal kind of self-

sufficiency and self-management. This ideal suggests that they should find solutions independently 
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and enjoy practical, artisanal work, shouldering responsibility, and being autonomous. This 

identity arises in part from stereotypical images of masculinity; for instance, managers positioned 

ideal managers as those who are not afraid to ‘get their hands dirty’ or solve problems on their 

own: ‘When I come out to be on site…if there is anything that needs to be fixed, then you shouldn’t 

be afraid of trying to fix it yourself…we often just try and see whether we can do anything about 

it, without getting extra help. You shouldn’t be afraid to get your hands dirty. At least in my 

experience, this attitude is welcomed on-site’ (Site manager # 14). Here, the manager positioned 

themselves as proactive and capable of performing practical work outside of their administrative 

duties, and insinuated that this attitude was welcomed by other workers. They also positioned 

themselves and their fellow managers as former construction workers who therefore have the 

professional training and work experience to solve problems, coordinate production, and motivate 

workers on the site. Indeed, several managers described the ideal manager as ‘proactive’, ‘out on 

site’, and ‘being a worker themselves’, and interactively positioned managers without these 

professional backgrounds and experiences as unable to do the job properly.  

Our interviewees suggested that managers who lacked professional experience or 

vocational training were easy to spot and insinuated that they are not real construction 

professionals: ‘I like managers the most who also are craftsmen themselves. There are many who 

aren’t – you can identify them very quickly’ (Site manager # 3). This interactive positioning 

sometimes marginalizes younger managers who have come to the job site from university. In other 

words, there is a professional division within managers of various professional backgrounds. 

However, there seems to be a shared norm of professional pride among craftsmen, and this seems 

to both connect construction managers across professional divisions and reduce internal conflict 

relative to other professions [10, 12, 47].  

To sum up, managers’ ideal of being a self-sufficient craftsman is often challenged by 

practical constraints, including a lack of knowledge/experience, competing demands, and a lack 

of resources. In attempting to enact this ideal, managers overworked themselves, downgraded the 

importance of safety-related work tasks, and ultimately struggled to balance production and safety 

goals. Here, we can see how productivity is also tied into these contested identity configurations, 

as our interviewees positioned stopping a project’s workflow in opposition to their ideals.  



172 

To recap, our findings indicate that construction managers’ self-described professional 

identities revolve around four typified positions or ideal characteristics of site and project 

management – being trouble-shooters, not being police officers, being quality-seeking 

professionals, and being self-sufficient craftsmen. They attempted to enact these identities through 

a series of hybrid practices (enforcing safety regulations on-site, making trade-offs, switching 

between unfinished tasks, and downgrading the importance of safety-related tasks). However, 

these ideal positionings are often challenged in practice; they often exist in tension with competing 

work demands, lack of knowledge and limited resources. In short, these findings show that safety 

compliance and management play only a peripheral role in managers’ professional identity 

configurations in practice.  

Discussion 

Research on professions and professional practice has highlighted how professionals engage in 

various types of hybridity in order to fulfil both their managerial and professional duties [72]. The 

literature has also suggested that understanding managers’ professional identity is important for 

understanding their managerial practices [73]. However, there are few studies of professional 

identity and managerial practice within construction management, and the literature has not fully 

explored the implications of existing and new research for safety management amongst hybrid 

professionals. This paper addresses this gap in the literature by showing how Danish construction 

managers reproduce their professional identities through speech acts in which they position 

themselves and others as having certain ideal or non-ideal characteristics. Here, we discuss the key 

contributions of our research findings to the literature.  

Our first key contribution is our finding that construction managers’ professional identities 

are structured around four typified positions, outlined above. This implies that these managers’ 

professional identities only encompass safety management to a limited extent – instead, their ideal 

image of themselves as professionals is based on masculine configurations of identity. This finding 

is much in keeping with other studies of construction management [30, 53, 67, 68, 74, 75]. 

Likewise, our interviewees’ focus on their professional pride and self-sufficiency is in line with 

other findings that construction managers identify collectively with belonging to the trade more 

than they do with their employer [51]. Furthermore, our interviewees indicated that they were not 
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comfortable exercising extensive negative control over their employees and preferred to 

compromise on safety-related responsibilities. This suggests that safety management remains an 

administrative assignment and is not a central part of these managers’ professional identities.  

This finding corroborates existing research which suggests that hybrid professionals 

encounter identity conflicts when they attempt to align competing values and practices that come 

with the hybrid nature of their position [76, 77]. It is also corroborated by studies which show that 

managers’ identity configurations change depending on the situation and context [39]. We found 

that the key characteristics of managers’ professional identities are negotiated and (re)configured 

through positioning – that they may position themselves as trouble-shooters and enforce safety 

regulations in one situation and turn a blind eye in order to adhere to managerial values of 

efficiency in other situations. Our emphasis on positioning allows us to better understand how 

identity is constructed in dynamic work contexts and contributes to the literature’s wider 

understanding of the situated development and enactment of hybrid practices. 

Our second key contribution is that construction managers are not true hybrid 

professionals. In contrast to previous research, our findings highlight that construction managers 

struggle to balance competing objectives and values when working as professionals in managerial 

positions [10, 11, 47]. Moreover, we found that managers possessing various degrees of expert 

knowledge and experience positioned themselves and others as craftsmen who struggled to balance 

the competing values of quality, safety, and efficiency. All of our interviewees adhered to a sense 

of professional values based on pride in their trade, delivering high-quality work, and enjoying 

practical work. Although they experienced identity conflicts, these managers maintained their 

existing professional identities. This finding is in line with other studies that have found that 

professionals do not necessarily identify as managers even when they hold manager roles [6, 12, 

78].  

Our third key contribution is that construction managers’ safety-related practices do not 

necessarily influence their professional identity. This implies that new managerial practices do not 

necessarily trigger changes in managers’ professional identity. Managers sometimes enact their 

safety responsibilities by enforcing safety rules on site, but they sometimes compromise on these 

responsibilities in order to meet other demands – be these managerial (productivity, efficiency) or 

professional (ideals of self-sufficient, problem-solving professionals). Previous studies in the 
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healthcare sector have shown how new task assignments prompted the emergence of new expert 

knowledge and consequently a new professional identity [37, 38]. However, our findings indicate 

that performing safety-related work activities did not lead our interviewees to develop a new 

professional identity centred on safety management. We find this result interesting and argue that 

the lack of identity development is perhaps best explained by context – the construction industry 

is characterized by dynamic, uncertain work conditions and limited resources, and this impedes 

managers’ engagement in safety-related work or identity formation [79]. 

Our final key contribution is that construction managers develop other forms of hybridity 

– namely, they develop hybrid safety practices. These hybrid practices include enforcing safety

rules on site, making trade-offs (to avoid conflict) and bending the rules, switching between

unfinished tasks, and downgrading the importance of safety-related work tasks. These hybrid

practices lead managers to enforce safety rules and regulations inconsistently and with a pragmatic

eye towards meeting various competing objectives. Although predictability and planning are

imperative in order to promote, systematically prioritize, and integrate safety in organizational

operations and reduce occupational accidents, we found that managers cope with these tensions by

selectively engaging in safety management, even though they are aware of their responsibility in

this regard. These competing demands, a lack of safety knowledge, and limited resources lead

managers to feel overworked, downgrade the importance of safety, and play criss-cross, ultimately

resulting in frustration and high turnover rates. We also found that managers solved these tensions

differently in different situations and according to their personal preferences, and that younger

managers in particular struggled with resolving tensions and/or prioritizing competing demands –

some worked longer hours, others quit. This finding has led us to consider managers’ capacity to

prioritize safety management in their day-to-day activities and consider that these hybrid practices

may negatively affect managers’ working environment and discourage them from prioritizing

safety.

These findings lead us to encourage managers to develop their professional identities in 

ways which include or foreground safety management. Although this is a nominal responsibility 

of construction managers, this attitude is lacking in practice. This might be done by developing a 

form of official academic education, vocational or other training which is based on safety 
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management, which might help promote new (hybrid) safety professionals, as has been done 

successfully in the healthcare sector [37, 38, 80].  

Conclusion 

This paper has unpacked the concept of hybrid professionalism in the construction industry and 

suggested that the literature ought to pursue more situated and dynamic understandings of 

professional identity and its importance in developing managerial hybrid safety practices, and that 

the literature ought to encourage construction managers to include safety management as a key 

pillar of their professional identity. It showed that, despite their official responsibility to provide 

safety management and research which indicates that new work assignments can trigger the 

development of new professional identities, safety management remains an organizational 

assignment and these managers prefer to develop hybrid safety practices rather than adopt safety 

management as a part of their own professional identity. To us, this suggests that construction 

managers are not true hybrid professionals – instead, they engage in situated and dynamic 

(re)construction of their identities and struggle to combine conflicting identity configurations.  

We also identified four ideal characteristics that are central to managers’ self-described 

professional identities. This shows that enactment of safety management is often challenged in 

practice and managers only have a limited space in which to enact safety values; they cannot 

prioritize safety in their daily work activities, as current manager roles resolve around ad hoc 

assessments of whether to position oneself as trouble-shooter or as quality-seeking professional, 

or to avoid conflict. Thus, these managers are preoccupied with shaping hybrid practices that have 

various implications for other managers’ and co-workers’ safety practices, beliefs, and behaviours. 

We suggest that future researchers try to gain an empirical understanding of construction 

managers’ experiences of contradictions and tensions associated with their identity. Managers 

themselves would benefit from exploring these dilemmas through the theory of multiple 

institutional logics and the theory of paradox in management science [27, 81, 82].  

Funding 
The present work was financially supported by The Danish Working Environment Research Fund 

(project no. 21-2016-03).  



176 

Acknowledgements 
We would like to acknowledge the collaboration with the three construction companies and are 

grateful to the 21 interviewees for making the study possible. 

References 

1. Noordegraaf M. From ‘pure’ to ‘hybrid’ professionalism: Present-day professionalism in ambiguous
public domains. Adm Soc 2007; 39: 761-85. DOI: 10.1177/0095399707304434.

2. Noordegraaf M. Hybrid professionalism and beyond: New Forms of public professionalism in
changing organizational and societal contexts. J Prof Organ 2015; 2: 187–206.

3. Noordegraaf M. Protective or connective professionalism? How connected professionals can (still) act
as autonomous and authoritative experts. J Prof Organ 2020; 7: 205–23.

4. Carvalho T. Changing connections between professionalism and managerialism: A case study of
nursing in Portugal. J Prof Organ 2014; 1: 176–90.

5. Blomgren M, Waks C. Coping with contradictions: Hybrid professionals managing institutional
complexity. J Prof Organ 2015; 2: 78–102.

6. McGivern G, Currie G, Ferlie E, Fitzgerald, L, Waring, J. Hybrid manager-professionals’ identity
work: The maintenance and hybridization of medical professionalism in managerial contexts. Public Adm
2015; 93: 412–32.

7. Correia T, Denis JL. Hybrid management, organizational configuration, and medical professionalism:
Evidence from the establishment of a clinical directorate in Portugal. BMC Health Serv Res 2016; 16:
161. DOI: 10.1186/s12913-016-1398-2.

8. Breit E, Fossestøl K, Andreassen TA. From pure to hybrid professionalism in post-NPM activation
reform: The institutional work of frontline managers. J Prof Organ 2018; 5: 28–44.

9. Olakivi A, Niska M. Rethinking managerialism in professional work: From competing logics to
overlapping discourses. J Prof Organ 2017; 4: 20–35.

10. Brint S. In an age of experts: The changing role of professionals in politics and public life. Princeton,
NJ: Princeton University Press, 1994.

11. Lipartito KJ, Miranti PJ. Professions and organizations in twentieth-century America. Soc Sci Q 1998;
79: 301–20.

12. Adams T. Professional employees and professional managers: conflicting logics, hybridity, and
restratification. J Prof Organ 2020; 7: 101-15.

13. Grill M, Nielsen K, Grytnes R, Pousette A, Törner, M. The leadership practices of construction site
managers and their influence on occupational safety: An observational study of transformational and
passive/avoidant leadership. Constr Manag Econ 2019; 37: 278-93. DOI:
10.1080/01446193.2018.1526388.

14. Arbejdsministeriet. Lov om Arbejdsmiljø. Lov nr. 681 af 23 December 1975. 1975.



177 

15. Beskæftigelsesministeriet. Bekendtgørelse af lov om arbejdsmiljø. Beskæftigelsesministeriets
bekendtgørelse nr. 268 af 18 Marts 2005. 2005.

16. Denis JL, Ferlie E, Van Gestel N. Understanding hybridity in public organizations. Public Adm 2015;
93: 273–89.

17. Spyridonidis D, Hendy J, Barlow J. Understanding hybrid roles: The role of identity processes
amongst physicians. Public Adm 2015; 93: 395–411.

18. Teelken C. Hybridity, coping mechanisms, and academic performance management: Comparing three
countries. Public Adm 2015; 93: 307–23.

19. Ibarra H. Provisional selves: Experimenting with image and identity in professional adaptation. Adm
Sci Q 1999; 44: 764–91.

20. Pratt MG. The good, the bad, and the ambivalent: Managing identification among Amway
distributors. Adm Sci Q 2000; 45: 456–93.

21. Ibarra H, Barbulescu R. Identity as narrative: Prevalence, effectiveness, and consequences of narrative
identity work in macro work role transitions. Acad Manag Rev 2010; 35: 135–54.

22. Currie G, Croft C. Examining hybrid nurse managers as a case of identity transition in healthcare:
Developing a balanced research agenda. Work Employ Soc 2015; 29: 855–65.

23. Phua FTT, Rowlinson S. Operationalizing culture in construction management research: A social
identity perspective in the Hong Kong context. Constr Manag Econ 2004; 22: 913-25. DOI:
10.1080/01446190310001631000.

24. Brown AD, Phua FTT. Subjectively construed identities and discourse: Toward a research agenda for
construction management. Constr Manag Econ 2011; 29: 83–95.

25. Joffe M, MacKenzie‐Davey K. The problem of identity in hybrid managers: Who are medical
directors? Int J Leadersh Public Serv 2012; 8: 161-74. DOI: 10.1108/17479881211282649.

26. Brown AD. Identities and identity work in organizations. Int J Manag Rev 2015; 17: 20–40.

27. Bévort F, Suddaby R. Scripting professional identities: How individuals make sense of contradictory
institutional logics. J Prof Organ 2016; 3: 17–38.

28. Andersen LP, Karlsen IL, Kines P, Joensson T, Nielsen KJ. Social identity in the construction
industry: Implications for safety perception and behaviour. Constr Manag Econ 2015; 33: 640-52. DOI:
10.1080/01446193.2015.1087645.

29. Andersen LP, Nørdam L, Joensson T, Kines P, Nielsen KJ. Social identity, safety climate and self-
reported accidents among construction workers. Constr Manag Econ 2018; 36: 22-31. DOI:
10.1080/01446193.2017.1339360.

30. Ajslev JZN, Lund HL, Møller JL, Persson R, Andersen LL. Habituating pain: Questioning pain and
physical strain as inextricable conditions in the construction industry. Nord J Work Life Stud 2013; 3:
195-218. DOI: 10.19154/njwls.v3i3.3018.

31. Ajslev JZN, Møller JL, Persson R, Andersen LL. Trading health for money: Agential struggles in the
(re)configuration of subjectivity, the body and pain among construction workers. Work Employ Soc 2017;
31: 887-903. DOI: 10.1177/0950017016668141.



178 

32. Zohar D. The influence of leadership and climate on occupational health and safety. In: Hofmann DA,
Tetrick LE. (eds.), Health and Safety in Organizations: A Multilevel Perspective. San Francisco, CA:
Jossey-Bass, 2003, 201–30.

33. Zohar D, Luria G. The use of supervisory practices as leverage to improve safety behavior: A cross-
level intervention model. J Safety Res 2003; 34: 567–77.

34. Kines P, Andersen LPS, Spangenberg S, Mikkelsen KL, Dyreborg J, Zohar D. Improving construction
site safety through leader-based verbal safety communication. J Safety Res 2010; 41: 399–406.

35. Davies and Harré. Positioning: The discursive production of selves. J Theory Soc Behav 1990; 20:
43–63.

36. Foucault M. The ethics of the concern of the self as a practice of freedom. In: Rabinow P, Rose N
(eds.), The Essential Foucault. New York: The New Press, 1984, 25–42.

37. Pedersen ZK. Failsafe organizing? A pragmatic stance on patient safety. Frederiksberg: Copenhagen
Business School [PhD], 2013, 323p. (PhD series; No. 32.2013).

38. Madsen MH. Emerging and temporary connections in quality work. An ethnographic study of quality
coordinator work in two Danish hospital departments. Frederiksberg: Copenhagen Business School
[PhD], 2015, 225p. (PhD series; No. 39.2015).

39. Bresnen M, Hodgson D, Bailey S, Hassard J, Hyde P. Hybrid managers, career narratives and identity
work: A contextual analysis of UK healthcare organizations. Hum Relations 2019; 72: 1341–68.

40. Larson MS. The Rise of Professionalism. Berkeley: University of California Press, 1977.

41. Freidson E. The reorganization of the medical profession. Med Care Rev 1985; 42: 11–35.

42. Bresnen M. Advancing a new professionalism: Professionalization, practice and institutionalization.
Build Res Inf 2013; 41: 735–41.

43. Noordegraaf M. Reconfiguring professional work: Changing forms of professionalism in public
services. Adm Soc 2016; 48: 783–810.

44. Fellows R, Liu AMM. Managing organizational interfaces in engineering construction projects:
Addressing fragmentation and boundary issues across multiple interfaces. Constr Manag Econ 2012; 30:8
653-71. DOI: 10.1080/01446193.2012.668199.

45. Hartenberger U, Lorenz D, Lützkendorf T. A shared built environment professional identity through
education and training. Build Res Inf 2013; 41: 60–76.

46. Waring J. Restratification, hybridity and professional elites: Questions of power, identity and
relational contingency at the points of ’professional-organizational intersection’. Sociol Compass 2014; 8:
688–704.

47. Raelin JA. The Clash of Cultures: Managers and Professionals. Boston: Harvard Business School
Press, 1986.

48. Hayes N. Did manual workers want industrial welfare? Canteens, latrines and masculinity on British
building sites 1918–1970. J Soc Hist 2002; 35: 637–58.



179 

49. Ness K. Constructing masculinity in the building trades: ‘most jobs in the construction industry can be
done by women.’ Gender, Work Organ 2012; 19: 654–76.

50. Thiel D. Builders: Class, gender and ethnicity in the construction industry. London: Routledge, 2012.

51. Löwstedt M, Räisänen C. Social identity in construction: enactments and outcomes. Constr Manag
Econ 2014; 32: 1093–105.

52. Löwstedt M, Sandberg R. Standardizing the free and independent professional: The case of
construction site managers in Sweden. Eng Constr Archit Manag 2020; 27: 1337–55.

53. Styhre A. The overworked site manager: Gendered ideologies in the construction industry. Constr
Manag Econ 2011; 29: 943–55.

54. Davidson MJ, Sutherland VJ. Stress and construction site managers: Issues for Europe 1992. Eur Bus
Rev 1992; 5: 221-35. DOI: 10.1108/EUM0000000001899.

55. Mustapha FH, Naoum S. Factors influencing the effectiveness of construction site managers. Int J
Proj Manag 1998; 16: 1-8. DOI: 10.1016/S0263-7863(97)00025-2.

56. Styhre A, Josephson PE. Revisiting site manager work: Stuck in the middle? Constr Manag Econ
2006; 24: 521–8.

57. Lingard H, Francis V. The work-life experiences of office and site-based employees in the Australian
construction industry. Constr Manag Econ 2004; 22: 991–1002.

58. Lingard H, Francis V. Does a supportive work environment moderate the relationship between work-
family conflict and burnout among construction professionals? Constr Manag Econ 2006; 24: 185–96.

59. Van Langenhove L, Harré R. The dynamics of social episodes. In: Harré R, van Langenhove L (eds.),
Positioning Theory: Moral Contexts of Intentional Action. London: Blackwell, 1999; 1-13.

60. Harre R, Moghaddam F. The Self and Others: Positioning Individuals and Groups in Personal,
Political, and Cultural Contexts. Praeger Publishers/Greenwood Publishing Group, 2003.

61. Davies B and Harré R. Positioning and personhood. In: Harré R, van Langenhove L (eds.),
Positioning Theory: Moral Contexts of Intentional Action. London: Blackwell, 1999, 32–52.

62. Berman L. Positioning in the formation of a ‘national identity.’ In: Harré R, van Langenhove L (eds.),
Positioning Theory: Moral Contexts of Intentional Action. London: Blackwell, 1999, 138-59.

63. Flyvbjerg B. Five misunderstandings about case-study research. Qual Inq 2006; 12: 219-45. DOI:
10.1177/1077800405284363.

64. Stake RE. Multiple Case Study Analysis. New York: Guilford Press, 2013.

65. Eisenhardt KM. Building theories from case study research. Acad Manag Rev 1989; 14: 532–50.

66. Stake RE. The Art of Case Study Research: Perspectives on Practice. Thousand Oaks, CA: Sage,
1995.

67. Gherardi S, Nicolini D. Learning the trade: A culture of safety in practice. Organization 2002; 9: 191–
223.



180 

68. Baarts C. Collective individualism: The informal and emergent dynamics of practising safety in a
high-risk work environment. Constr Manag Econ 2009; 27: 949–57.

69. Grytnes R, Tutt DE, Andersen LPS. Developing safety cooperation in construction: Between
facilitating independence and tightening the grip. Constr Manag Econ 2020; 38: 1-16. DOI:
10.1080/01446193.2020.1726978.

70. Charmaz K. Constructing Grounded Theory. Thousand Oaks, CA: Sage, 2014.

71. Hesse-Biber SN. The Practice of Qualitative Research. Thousand Oaks, CA: Sage, 2018.

72. Croft C, Currie G, Lockett A. Broken ’two-way windows’? An exploration of professional hybrids.
Public Adm 2015; 93: 380–94.

73. Brown AD. Identities in organization studies. Organ Stud 2019; 40: 7–22.

74. Paap K. Working Construction: Why White Working-Class Men Put Themselves and the Labour
Movement in Harm’s Way. New York: Cornell University Press, 2006.

75. Styhre A. Leadership as Muddling through: Site Managers in the Construction Industry. In Tengblad
S (eds.) The Work of Managers: Towards a Practice Theory of Management. Oxford: University Press,
2012, 131-45.

76. Iedema R, Degeling P, Braithwaite J, White L. ‘It’s an interesting conversation I’m hearing’: The
doctor as manager. Organ Stud 2004; 25: 15–33.

77. Pratt MG, Rockmann KW, Kaufmann JB. Constructing professional identity: The role of work and
identity learning cycles in the customization of identity among medical residents. Acad Manag J 2006;
49: 235–62.

78. Kippist L, Fitzgerald A. Organizational professional conflict and hybrid clinician managers: The
effects of dual roles in Australian health care organisations. J Heal Organ Manag 2009; 23: 643-55. DOI:
10.1108/14777260911001653.

79. Conchie SM, Moon S, Duncan M. Supervisors’ engagement in safety leadership: Factors that help and
hinder. Saf Sci 2013; 51: 109–17.

80. Uhrenholdt MC, Hasle P, Limborg HJ. Professionals without a profession: Occupational safety and
health professionals in Denmark. Saf Sci 2019; 113: 356–61.

81. Smith WK, Besharov ML. Bowing before dual gods: How structured flexibility sustains
organizational hybridity. Adm Sci Q 2019; 64: 1-44. DOI: 10.1177/0001839217750826.

82. Schad J, Lewis MW, Raisch S, Smith WK. Paradox research in management science: Looking back to
move forward. Acad Manag Ann 2016; 10: 5–64.



182 

Paper 3: Complaining about occupational safety and health: a barrier for 

collaboration between managers and workers on construction sites* 

Katharina N. Jeschkea,b, Susanne Boch Waldorff b, Johnny Dyreborg a, Pete Kines a, 

Jeppe Z.N. Ajsleva  

aNational Research Centre for the Working Environment, Copenhagen, Denmark 

bDepartment of Organization, Copenhagen Business School, Copenhagen, Denmark 

Abstract 

Collaborative safety practices between construction site managers and workers are considered 

essential in occupational safety and health (OSH). However, establishing joint OSH engagement 

between managers and workers is still a challenge. Little is known about how managers and 

workers’ ‘complaining’ about OSH affects collective OSH action and the quality of manager-

worker relations. Drawing on an understanding of complaining as ‘boundary work’, this study 

empirically analyses how managers and workers’ verbalisations either downplay (collaboration) 

or build (demarcation) boundaries. Interviews and observations between managers and workers 

were carried out on a construction project in Denmark to identify why and how complaining is 

used. A typology consisting of four ‘complaining’ mechanisms was developed, highlighting 

their associated relational dynamics: 1) Shifting responsibility for advancing OSH, 2) 

Defending oneself against strained working conditions, 3) Dealing strategically with criticism, 

and 4) Blaming other occupational groups. Complaining about OSH as boundary work – both 

collaboration and demarcation – between managers and workers furthers professional 

fragmentation and conflicts OSH collaboration, yet it occurs in a ‘safe space’ for professional 

disagreement. We suggest that these communicational aspects and associated relational 

dynamics should be an area of increased focus in order to promote managers and workers’ OSH 

collaboration. 
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Complaining about occupational safety and health: a barrier for
collaboration between managers and workers on construction sites
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ABSTRACT
Collaborative safety practices between construction site managers and workers are considered
essential in occupational safety and health (OSH). However, establishing joint OSH engagement
between managers and workers is still a challenge. Little is known about how managers and
workers’ “complaining” about OSH affects collective OSH action and the quality of manager-
worker relations. Drawing on an understanding of complaining as “boundary work”, this study
empirically analyses how managers and workers’ verbalisations either downplay (collaboration)
or build (demarcation) boundaries. Interviews and observations between managers and workers
were carried out on a construction project in Denmark to identify why and how complaining is
used. A typology consisting of four “complaining” mechanisms was developed, highlighting their
associated relational dynamics: (1) Shifting responsibility for advancing OSH, (2) Defending one-
self against strained working conditions, (3) Dealing strategically with criticism, and (4) Blaming
other occupational groups. Complaining about OSH as boundary work – both collaboration and
demarcation – between managers and workers furthers professional fragmentation and conflicts
OSH collaboration, yet it occurs in a “safe space” for professional disagreement. We suggest that
these communicational aspects and associated relational dynamics should be an area of
increased focus in order to promote managers and workers’ OSH collaboration.

ARTICLE HISTORY
Received 13 November 2020
Accepted 26 April 2021

KEYWORDS
Boundary work; manager-
worker relation; negotiation;
mechanisms; typology

Introduction

It’s important, if you have a process you want to
speed up, and we all need to be so busy, then we
need to have something proper to walk on. [… ] it’s
grotesque that they [managers] continually put
pressure on us, we have to lift and carry (heavy
objects) and have all these things with us, and it has
to be done in half the time - but they can’t provide
us with proper stairs to get up into an apartment.
They can’t give us a proper path to walk on, nor a
safe place to walk without risking being run over [by
vehicles]. This is really, really bad … and it’s not
something that promotes morale out here.
(Interview, worker)

Complaining, the act of expressing dissatisfaction or
frustration about someone or something (Boxer 1993,
Kowalski 2002), is a common feature of everyday
group and organisational life (Pouthier 2017) and a
widespread phenomenon in the building sector
(Styhre 2010, 2012). The above-mentioned quote is

taken from an interview with a construction worker,
who complained about unsafe on-site work conditions,
insinuating that site management is not collaborating
properly regarding the establishment of occupational
safety and health (OSH). This article scrutinises this
statement by investigating how issues of OSH collab-
oration between construction site managers and work-
ers are linked to the practice of complaining. Previous
research on complaining stressed the relational and
emotional importance of these seemingly mundane
and recurrent communicative activities, both for the
quality of social relations at work and for the collective
identification in teams (Weeks 2004, Styhre 2010,
Pouthier 2017). Yet, surprisingly little academic consid-
eration has been given to the practice of complaining
on construction sites (Styhre 2010); particularly in
understanding how complaining may or may not
develop collaborative safety practices between manag-
ers and workers. This triggers questions regarding
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mechanisms capable of fostering the development of
more positive emergent conditions for OSH collabor-
ation. Thus, it is argued that complaining may be an
important social activity to build “a shared ground for
continual collective action” (Styhre 2010, p. 801), and
thereby improve OSH collaboration between managers
and workers.

The construction industry is a particular interesting
context for examining how construction professionals’
complaining practices are linked to OSH collaboration,
due to a fragmented professional landscape (Fellows
and Liu 2012). Construction projects are replete with
various boundaries or distinctions between different
participants’ knowledge claims, resources and practi-
ces, concerning what is and is not safe and how to
achieve safety goals. Safety knowledge is understood
as something dynamic, diverse and sometimes con-
tested (Pottier et al. 2003, Antonsen 2009, Hale and
Borys 2013). Previous studies on safety climate and
safety leadership pinpoint how managers’ communica-
tion and behaviour affects workers’ safety perception
(Zohar and Luria 2003, Zohar 2003, Kines et al. 2010)
and how safety leadership or managers’ ability to gain
subordinates’ trust and respect (Wu et al. 2016) is
associated with positive safety practices (Grill et al.
2019). Thus, enhancing manager-worker relations is
imperative to improve collaborative safety practices.
OSH collaboration is both organised by formal struc-
tures based on legal frameworks (European Agency
for Safety and Health at Work 2018), and practiced
informally in everyday work. Although several studies
recognise the importance of OSH collaboration, and
have provided theoretical insights relevant for under-
standing manager-worker relations and their signifi-
cance for OSH practices (Paap 2006, Thiel 2012, Ajslev
et al. 2013, Andersen et al. 2015, Grytnes et al. 2020),
OSH collaboration between managers and workers is
described as conflicted (Grytnes et al. 2020). For
instance, Grytnes et al. (2020) exemplified the difficul-
ties in establishing collaborative safety practices by
exploring resistance and distrust among the work-
force. In other research, the manager-worker relation
is described as an “oppositional relationship”
(Andersen et al. 2015, p. 646), where construction
workers identify themselves in opposition to their
managers and employers (Paap 2006, Thiel 2012,
Andersen et al. 2015). Managers and workers’ oppos-
itional relationship makes an analysis of how com-
plaining is used to tackle and negotiate distinctions
between these two groups plausible.

There is a lack of insight on why and how such dis-
tinctions regarding OSH are negotiated in order to

enhance the quality of OSH collaboration. From a
boundary work perspective, this article aims to analyse
the mechanisms of construction site managers and
workers’ complaining practices, and their implications
for the manager-worker relations and OSH collabor-
ation. Thus, in search for promoting OSH collaboration
within construction management, the case of manag-
ers and workers’ complaining practices may yield new
insights precisely because previous research suggests
that OSH collaboration is challenged in such profes-
sional fragmented and contested work settings
(Antonsen 2009; Fellows and Liu 2012; Grytnes et al.
2020). A focus on managers and workers’ boundary
work is both theoretically interesting and practically
relevant, as there is a lack of insight into how occupa-
tional groups construct their boundaries and distinc-
tions (Battilana 2011, Bucher et al. 2016), and thereby
purposefully influence such distinctions (Lamont and
Moln�ar 2002, Phillips and Lawrence 2012). A deeper
understanding of how complaining as boundary work
is played out, may elucidate the establishment of col-
laborative OSH practices and improve construction
projects’ coordination work in general.

In order to discuss the premises for OSH collabor-
ation and manager-worker relations, the empirical
results from a qualitative case study of a construction
site will be involved. Drawing on the concept of
boundary work (Langley et al. 2019), we conceptualise
complaining as “purposeful individual and collective
effort to influence the social, symbolic, material and
temporal boundaries, demarcations and distinctions
affecting groups, occupations and organizations”
(2019, pp. 4–5). In short, the empirical analyses focus
on the group level, and investigate managers and
workers’ purposeful efforts to influence their distinc-
tions by using complaining practices. We contribute to
the literature on complaining in organisations and
boundary work by elaborating a processual construct-
ivist view of boundaries as continually becoming
(Langley and Tsoukas 2017), and as subject to human
agency which is not always reflected in concepts of
boundary spanning or boundary objects (Bresnen
2010, Fellows and Liu 2012).

The study reveals how managers and workers influ-
ence their boundaries through four complaining
mechanisms concerning OSH: (1) Shifting responsibil-
ity, (2) Defending oneself against strained working
conditions, (3) Dealing strategically with criticism and
(4) Blaming other occupational groups. Both groups
use complaining as a mechanism to downplay differ-
ences within their respective occupational group,
thereby enhancing intra-group collaboration. However,
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workers attempted at times to downplay boundaries
towards managers, thereby enhancing collaboration
across occupational roles. Yet, both groups mostly
used complaining to mobilise and sustain differences
between managers and workers, and thereby com-
plaining widened inter-hierarchical division. Thus, we
demonstrate that complaining is an important social
activity on construction sites (Styhre 2010). Yet,
instead of improving poor working conditions, it rein-
forces the “oppositional relationship” between manag-
ers and workers in relation to OSH (Andersen et al.
2015, p. 646).

This paper is structured as follows. First, we review
the (scarce) literature on complaining in organisations
before the analytical framework and methodology of
the study is accounted for. Second, the empirical
study is presented, followed by a discussion of the
findings and implications for both site managers and
workers’ collaborative safety practices and OSH
research in the construction industry more broadly.

Theoretical frameworks

Complaining in an organisational context

Within the literature on psychology, complaining at
work provides an important coping mechanism
through which employees can “mentally disengage
and emotionally distance themselves from troubling
or threatening situations that come with their job”
(Pouthier 2017, p. 755). Here, complaining is known
for its tension relief function (e.g. Kowalski 2002).
Through complaining or “the exchange of plaintive
and commiserative lines, organisational members com-
municate displeasure or annoyance with a past or
ongoing action or situation” (Pouthier 2017, p. 755).
Employees use complaints to manage stressful and
difficult situations they regularly are confronted with
at work (Weeks 2004, Pouthier 2017).

Beyond its psychological tension relief function, the
literature on organisational culture suggests that com-
plaining is important in creating and sustaining a
sense of community and team engagement (e.g.
Weeks 2004, Fine and DeSoucey 2005, Styhre 2010,
Pouthier 2017). Styhre (2010) argues that the practice
of complaining among construction professionals is
“setting up the boundaries for what is a shared
ground for further reflection and joint collaborations”
(2010, p. 798). Complaining is also a source of humour
(see e.g. Hatch and Ehrlich 1993, Rodrigues and
Collinson 1995, Baarts 2009, Westwood and Johnston
2013). These previous studies have conceptualised
complaining as interaction ritual in a bank (Weeks

2004), identification ritual within teams (Pouthier
2017), and as ideology for a whole industry (Styhre
2010). Common for these approaches is that complain-
ing operates on the level of the subconscious, and is
“largely inaccessible for commonsense thinking and
self-reflexive endeavours” (Styhre 2010, p. 800).

Another approach is the concept of “boundary
work,” adding the notion of work as “involving
ongoing activities or sets of practices” (Langley et al.
2019, p. 5). Thereby, this approach views complaining
as subject to human agency by conceptualising boun-
daries or distinctions regarding OSH as purposeful cre-
ated, maintained, blurred and transformed by
managers and workers (Langley et al. 2019).

Conceptualising organisational complaining as
boundary work

In this study, we draw on existing literature dealing
with the notion of boundary work (Langley et al.
2019) to conceptualise complaining and analyse man-
ager-worker relations, and to investigate implications
of this boundary work for OSH collaboration. The term
boundary work was first coined by Gieryn (1983) to
explain the discursive practices of scientists seeking to
distinguish themselves from non-scientists. In more
recent work, and in line with the “practice turn” in
organisation and management theory (Schatzki et al.
2001, Nicolini 2012), boundary work is the “purposeful
individual and collective effort to influence the social,
symbolic, material and temporal boundaries, demarca-
tions and distinctions affecting groups, occupations
and organizations” (Langley et al. 2019, pp. 4–5). In
contested and professionally fragmented work settings
such as construction sites, symbolic boundaries refer
to “socially constructed interpretative distinctions con-
cerning concepts” (2019, p. 5), such as distinctions
between what is and is not safe, resembling with dif-
ferent participants’ differing safety understandings.
Symbolic distinctions are often attached to social
boundaries including certain people (e.g. higher-status
professions such as engineers or managers holding
higher-status occupational roles) and excluding others
(e.g. lower-status professions such as craftsmen or
workers holding lower-status occupational roles).
Other boundaries are physical referring to the “spatial
separation” (Langley et al. 2019, p. 5) including the
role of materiality (Hernes 2004), for instance the dis-
tinction between workers’ physical work on the tools
outside, and managers’ administrative work inside the
site office. As such, boundary work views complaining
as a purposeful effort to influence such distinctions,
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and negotiate OSH collaboration between the occupa-
tional group of workers and the occupational group
of managers.

The concept of boundary work helps to develop a
deeper understanding of how participants from differ-
ent occupational groups purposefully negotiate dis-
tinctions in relation to OSH, in order to downplay or
create and maintain differences. Thus, boundary work
entails two broad dynamics: (1) boundary-downplaying
or collaboration, and (2) boundary-making or demarca-
tion. Demarcation refers to “how people construct,
defend or extend boundaries to distinguish them-
selves from others” (Langley et al. 2019, p. 8). This is
documented in studies of how groups do boundary
work to define legitimate membership and exclude
others, for example employer brand managers’
descriptions of their work protecting an ideal
employer brand (Santos and Eisenhardt 2005, Mikes
2011, Edlinger 2015, Ashuri and Bar-Ilan 2016). This is
also documented in studies of how professions do
boundary work to defend, extend or maintain their
jurisdiction, for example radiologists versus other med-
ical specialists (Allen 2000, Burri 2008, Hazgui and
Gendron 2015). Scholars have also suggested that
higher-status professions tend to defend existing
boundaries, while lower-status professions strive to
change them (Abbott 1988; Battilana 2011). Boundary
work as demarcation (boundary-making) corresponds
with discussions about the construction industry’s pro-
fessional fragmentation, and the inherent challenge of
differences in perspectives, goals and priorities in
cross-boundary work settings as to what safety is, or is
not, and who has the jurisdiction to act. Applied to
the manager-worker relation it is assumed that the
group of managers, holding a higher-status occupa-
tional role, may tend to defend their jurisdiction.

Some studies consider the term boundary work in a
broader sense that addresses its relevance for collab-
oration (Faraj and Yan 2009, Ybema et al. 2012, Quick
and Feldman 2014, Meier 2015, Lindberg et al. 2017).
Collaboration emerges as people work in interdepend-
ent, cross-boundary settings where they cannot
achieve goals alone. In the construction industry
boundary work as collaboration (boundary-downplay-
ing) is reflected in the discussions about OSH collabor-
ation as a negotiation (Grytnes et al. 2020), and refers
to “how boundaries are negotiated, accommodated,
aligned and downplayed in order to get work done”
(Langley et al. 2019, p. 26). The conceptualisation of
complaining as collaboration (boundary-downplaying)
corresponds with an understanding of OSH as posi-
tioned, and sometimes contested (Pottier et al. 2003,

Antonsen 2009, Hale and Borys 2013). Applied to the
manager-worker relation, it is assumed that the group
of workers, holding a lower-status occupational role,
may strive to downplay distinctions. Hence, boundary
work also contributes to the maintenance or change
of power relations among groups (Allen 2000, Bucher
et al. 2016).

The concept of boundary work is relevant for this
study due to its focus on the dynamics of collabor-
ation (boundary-downplaying) and demarcation
(boundary-making) that may influence work practices,
learning and effectiveness in and around organisations
(Zietsma and Lawrence 2010, Yagi and Kleinberg 2011,
Mørk et al. 2012, Lindberg et al. 2017). Thus, under-
standing the phenomenon of complaining as demar-
cation and/or collaboration serves to understand its
relational dynamics within organisations, and its con-
sequences for the manager-worker relation and OSH
collaboration. Our theoretical framework, then, com-
bines the literatures on complaining and boundary
work using the notions of collaboration and demarca-
tion to conduct our analysis of the manager-
worker relation.

Methods

Research setting and participants

The present study is based on a qualitative single case
study design (Stake 1995, 2005), which is particularly
suitable to investigate why and how complaining as
boundary work influences the quality of OSH collabor-
ation and social relations at the workplace. The case is a
construction project in the greater Copenhagen area in
Denmark, based on a turnkey contract employing four
site-managers and one part-time safety manager (all
managers were male, Danes and working for the main
contractor), and approx. 50 workers (all male; a combin-
ation of Danish and migrant workers) from 13 different
sub-contractors. The 13 sub-contractors delivered serv-
ices within carpentry, joinery, masonry, plumbing and
sewer work, electrical, insulation, painting, roofing,
earth and concrete, scaffolding, flooring and installing
special designed wooden walls. Workers worked in
small crews consisting of three to eight people. Both
the crew foremen and crew leaders (both considered as
“workers” in this paper) were mainly observed working
alongside with their worker colleagues. As the construc-
tion project at times demanded additional staff, sub-
contractors hired temporary workers for special job
tasks, of which many workers were migrant workers. A
high turnover rate affected the construction project’s
formal safety organisation (i.e. a joint safety committee
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with representation of managers and workers). Based
on an explicit legal OSH framework (European Agency
for Safety and Health at Work 2018), construction work
is organised through formal structures that foster OSH
collaboration, for instance an internal safety organisa-
tion like the joint safety committee. The establishment
of a safety organisation within all companies with more
than 9 employees is therefore legally bound (Dyreborg
2011). Management communicated with workers from
sub-contractors via several weekly on-site meetings,
including production meetings, foremen meetings and
safety (OSH) meetings. At these meetings, managers
and workers could communicate and coordinate the
building process. Very rarely, however, had the work
crews chosen safety representatives, who were to par-
ticipate regularly in safety meetings, which thus dimin-
ished workers’ influence to improve OSH.

Data collection

The empirical data draw on ethnographic methods
(Pink et al. 2012) which were applied differently by
previous ethnographic studies (Thiel 2007, Baarts
2009, L€owstedt 2015, Jia et al. 2017, Grytnes et al.
2020). For this particular case, these studies inspired
our fieldwork collecting observational data, interviews
with construction managers and workers and archival
data (reports from safety meeting and on-site inspec-
tion rounds) over three months in 2018 illuminating
daily practices and situated interactions. In particular,
Gherardi and Nicolini (2002) provided strong support
for studying daily practices and social interactions at
construction sites. Therefore, several site visits were
carried out to enable 50 hours of observation of situ-
ated social interactions and (everyday) communication
between managers and workers. During these visits,
data were collected by the first author, in the form of
observations in situ (on site) of how the managers and
workers interacted with each other, in both formal
and informal conversations. The multiple site visits var-
ied from three hours per day, to at times two full
workdays (8 hours each) in a row for three months,
thus generating extensive field notes. The first author
took part in formal safety and production meetings as
well as site walkarounds with the on-site safety man-
ager, and was able to walk around the site freely, talk-
ing to and observing what was going on amongst the
managers and workers. An open research approach
was adopted, where the researcher openly clarified
OSH was the topic of investigation. Compared to pre-
vious ethnographic studies (Thiel 2007, Baarts 2009,
L€owstedt 2015, Grytnes et al. 2020) the researcher’s

role in this case was that of a visitor and observer,
and only in very few instances did it involve engage-
ment in the daily work. The researcher regularly talked
informally with site managers in the office, at lunch,
during on-site walkarounds and in meetings. This
alternating between managers and workers was
important to study empirical examples of complaining
instances, and how complaining fostered and inhibited
safety.

After the observations, semi-structured interviews
with the site managers and workers were conducted,
which provided an opportunity for the researcher to
refer to actual daily practices, receive immediate feed-
back on observations, and to verify interpretations. Six
semi-structured interviews were conducted with the
entire line management, including one foreman, three
site managers, one project manager and one safety
site manager. All interviews were conducted on-site
by the first author and lasted 40–95min. The interview
guide dealt with open-ended questions about daily
work tasks, and participants were asked to exemplify
situations where they collaborated and experienced
contradictions. Interviews were used to explore the
perception and management of differences and con-
flict in the management team. Additionally, one focus
group interview was conducted with five members of
two crews working as carpenters and joiners.
Interviews were recorded and transcribed verbatim.

Data analysis

Data were analysed using a preliminary conceptual
framework, and from there on, iteratively developing
the analytical categories. Complaining was not initially
part of the research focus; its significance emerged
through observations as to what was special and sur-
prising during fieldwork. A sense of opposition between
managers and workers made the observations and ana-
lysis on the group level of situated social interactions
between the groups plausible. We began the investiga-
tion aiming to understand how managers and workers
tackle their differences and looked for evidence of
boundary work (Langley et al. 2019) in social interac-
tions. As the study proceeded, new issues arose, and we
pursued new possibilities as we followed up on situa-
tions the first author had observed. Among the practi-
ces identified in interactions, complaining stood out by
its frequency of occurrence, and workers addressed
their complaining mostly towards the group of manag-
ers and vice versa. Therefore, we focussed our attention
to the discursive and subtle practices of complaining
between managers and workers (including workers
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from the different sub-contractors and one work crew
employed by the main contractor). Field notes from
observations and transcriptions from recorded inter-
views were analysed to produce knowledge about the
situations in which complaining about OSH developed,
the different purposes of complaining (complaining
mechanisms), and their impact on fostering or hamper-
ing collaborative safety practices (collaboration or
demarcation). The transcribed interviews and field notes
were read through closely, and the data material were
coded in NVivo12 according to this theme.

As the first analytical step, we marked all incidents
of complaining identified in the mass of data, with
complaining incidents being distinguishable by
expressions of dissatisfaction and a tone of plaintive-
ness and frustration (Pouthier 2017). As a second ana-
lytical step, we read through all the resulting 412
complaining incidents, identifying recurrent topics and
selecting only complaining incidents concerning OSH-
related issues. In the third analytical step, we analysed
the different purposes of managers and workers’ com-
plaining when addressing OSH issues. Styhre (2010),
who suggests three complaining functions (“building a
community”, “to shrug off criticism” and “to cope with
uncertainty” (2010, p. 800), inspired our analyses as we
looked for complaining mechanisms in our data. As
we draw on the concept of boundary work (Langley
et al. 2019), our final analytical step was aimed at
identifying how these complaining mechanisms were
purposeful efforts to downplay or create boundaries
between managers and workers. Thus, the following
theoretical concepts were selected to conduct the
analysis: demarcation (boundary-making) and collabor-
ation (boundary-downplaying). We analysed
complaining as boundary work that effected the man-
ager-worker relation in two ways: First, as verbaliza-
tions of differences that may maintain or create
boundaries (demarcation). Secondly, complaining as
boundary work effects the manager-worker relation
through verbalisations of similarities that may unify
participants, and thus downplay distinctions (collabor-
ation). These analytical tools were used to understand
complaining mechanisms’ relational dynamics better
and their consequences for the manager-worker rela-
tion and OSH collaboration.

Results

In this section, we initially present the various bounda-
ries existing between managers and workers. We then
present complaining in relation to OSH as serving four
mechanisms, both supporting intra-group relations

and constraining inter-group relations between man-
agers and workers. We have categorised the identified
four complaining mechanisms into two dynamics of
complaining: collaboration or boundary-downplaying
and demarcation or boundary-making. Each mechan-
ism and their relational dynamics are exemplified by
observational field notes and interview quotes.

Boundaries between managers and workers

Both on-site construction managers and workers faced
many challenges due to strenuous working conditions
and professional fragmentations. OSH legislation
(European Agency for Safety and Health at Work 2018,
Arbejdstilsynet/Danish Working Environment Authority
2020) presupposes that managers and workers work
together in order to coordinate the total process of
the different construction project stages, yet site man-
agement dedicated minimal time to cross-boundary
OSH coordination and problem solving. The challenge
of differences in knowledge, practices, priorities and
economic interests was always present in this cross-
boundary and contested work setting, with managers
and workers encouraged to professionally and/or
organisationally construct safety in diverse, and poten-
tially conflicting ways and to prioritise different goals.
This contested work setting fostered various bounda-
ries or demarcations between managers and workers,
which were of physical, symbolic and social nature.
Our analyses showed that complaining in relation to
OSH incidents most often addressed “the other occu-
pational group”, referring to distinctions between
managers and workers’ domains of knowledge, their
hierarchical status and their work performance.
Managers characterised workers in general as “lazy”,
and depersonalised them as “arms and legs”, who
could not “be trusted”, and distanced themselves from
OSH-related work as not being a management task.
Whereas workers told us, those managers were
“incompetent”, “lack knowledge to handle a construc-
tion project”, as they were “hiding behind their desks”,
instead of being outside, and distancing themselves
from OSH-related work as being a management task.
This cultivated a tighter affinity within the participants’
respective group than between these two groups.

A typology – four complaining mechanisms
about OSH

The observed complaining incidents were centred on
recurring themes, occurring in situations where the
following issues became the topic of conversation: (a)
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specific OSH risks e.g. lack of clear access paths, (b)
challenging working conditions e.g. tight schedules
and uncertain work tasks, (c) strained working rela-
tions, (d) low control over work demands, and (e) the
other occupational group (managers versus workers).
In the following we propose a typology of four mech-
anisms (see Table 1) that complaining may have, pro-
viding details on the recurring topics that both
managers and workers drew upon, and analysing how
collaboration and demarcation is accomplished
through these complaining mechanisms.

Shifting responsibility for advancing OSH
Complaining serves as a mechanism that may be used
to shift responsibility for advancing OSH onto the
other group (i.e. workers pointed at managers and
vice versa). Workers repeatedly complained in an
intense tone about dangerous and challenging work-
ing conditions, e.g. in situations where too many dif-
ferent work crews shared the same work area,
scaffolding was blocking building entries or exits, or
where on-site access roads were lacking. The most
intense complaining incidents targeted site manage-
ment, with whom workers were frequently disagreeing
as to the best course of action for OSH, as exemplified
in the following quote:

It is totally grotesque that they have been allowed to
do so [not provide safe access paths]. Their stairs for
accessing the apartment are simply too high. They’ll
say ‘Well, you’ll just have to lift your legs five
centimetres higher, right?’ But if you walk on large
plasterboards in and out of apartments, then you’ll
have pain in your hips when you get home, because
you have to take that extra high stair. And the
[makeshift] stairs are also loose, they are just laid
there, so that they sometimes slide to the one side or
the other when you walk on them… , and scaffolding
is set up blocking the entrance. (Interview, worker)

This complaining incident addressed specific OSH
issues like inaccessible workspaces and slippery stairs,

and may initially be perceived as an instance of
“tension relief” (Kowalski 2002) or “handling difficult
situations” (Pouthier 2017). However, at the same
time, it is an example of boundary work (Langley et al.
2019), as the worker, through his expression of frustra-
tion, demarcated himself against site-management by
pointing out managers’ responsibility for the non-
ergonomic workspace layout, as “their stairs” are too
high. Complaining may therefore serve as a mechan-
ism to shift responsibility for OSH-promoting activities
onto the group of managers. Through complaining,
the worker distances himself from managers’ expertise,
as managers’ decisions to use certain stairs are
described as “grotesque”, indicating that managers
lack an understanding of workers’ challenges in enter-
ing buildings, and therefore do not act responsibly,
even though OSH-promoting activities fall under man-
agements jurisdiction. Complaining thus reveals a
physical and social demarcation between managers
and workers. Workers doing heavy work outside are
the ones who potentially suffer physically from risky
working conditions, and they lack the capacity to
change the workspace layout, as their hierarchical pos-
ition and their power demarcate them from that
of managers.

On the other hand, managers regularly complained
in a mild tone about strained working conditions, as
they told us that their own “work is constantly inter-
rupted”, and that they had to manage complex and
uncertain working conditions due to ongoing changes
in organising the work at the site. On the one hand,
they had to work within a tight budget, and on the
other hand they had open business contracts with
sub-contractors that pressured them to “hire whom
they could get”, while unpaid bills from sub-contrac-
tors piled up on their desks. Managers blamed the
tight time schedule and high turnover among the
workforce, forcing them to compromise their

Table 1. Typology of complaining and associated relational dynamics.
Associated relational dynamics of complaining

Collaboration Demarcation
Complaining mechanisms Boundary-downplaying Boundary-making

Shifting responsibility for advancing OSH Others are supposed to act;
Fosters inertia

Defending oneself against strained
working conditions

Bonding with own occupational group
addressing shared concerns

Disengaging & distancing oneself from
threatening situations by expressing anxiety
and stress

Dealing strategically with criticism Identification with own occupational group Safeguarding one’s own professional standards;
Brushing off allegations

Blaming other occupational groups Identification with own occupational group Safeguarding jurisdiction against other
occupational groups & own
professional standards
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professionalism, as the following conversation
between managers illustrates:

Manager 1: We have such a high turnover among
people out here, we don’t have a culture… [is
interrupted]

Manager 2 [interrupting]: There is no shared sense of
responsibility. We probably won’t be able to develop
a culture. But we should probably be able to have
that sense of responsibility, right?

Manager 3 [in an accusatory tone]: We haven’t held
the start-up meetings we need. That is, [colleague’s
name] did it a lot in the beginning. Every time new
people came, they had to pass by [colleague’s name]
and go through the site-introduction process, or at
least an excerpt of it.

Manager 1 [shaking his head]: But we can’t achieve
this at all now.

Manager 3 [looking at the table]: And that’s also a big
mistake. (Field notes, managers)

In this complaining situation, managers at first
glance expressed their frustration over the lack of a
“shared sense of responsibility” among the workers –
a “complaining over difficult situations” (Pouthier
2017). Managers in general described not having the
capacity to bond with ever-changing work crews in
order to develop a shared sense of “we”-ness, and a
shared understanding of being mutually responsible
for the construction project’s success. Manager 3
reminded his colleagues of their responsibility towards
the workforce, and that they did not live up to it,
which manager 1 disclaimed, blaming the tight time
schedule. Here, complaining enables boundary-mak-
ing, and with that the shifting of responsibility onto
working conditions and circumstances such as the
tight time schedule and workers’ lack of shared
responsibility.

Complaining exchanges referred recurrently to the
tense manager-worker relations, as workers often com-
plained in an intense tone about breakdowns in com-
munication, whereas managers addressed workers’
carelessness at work. Both groups indicated a lack of
trust towards each other, and a lack of confidence in
the other groups’ expertise and willingness to support
OSH. Workers jointly complained about managers’ mis-
communicating and a lack of information needed for
their work progression, as the following quote
illustrates:

Worker 1 [shaking his head]: I think it’s frustrating
[… ] to have to raise a question over there [pointing
his head at the site-management’s office hut] and get
answers. I don’t think you can always get that.
Otherwise, they just tell you that you’ve already been
told, even though you may not have been told.

Worker 2: Or else, you’ll receive [the information in]
an email.

Worker 1: To be completely honest, I think it has a lot
to do about disclaiming responsibility. (Field
notes, workers)

Venting frustration, and seeking to develop solidar-
ity among co-workers (Katriel 1985), workers pointed
out that receiving an email did not satisfy their need
for information, as it meant that management was nei-
ther present nor accessible. Here, complaining enabled
demarcation or boundary-making between managers
and workers by drawing on differences in professional
practice, for instance in using verbal and written com-
munication to exchange information. Whereas manag-
ers wrote emails to negotiate demands towards other
project participants, workers did not.

The three complaining examples above exemplify
complaining as a mechanism enabling the shifting
and avoidance of responsibility for advancing OSH
activities. Here, complaining serves to construct dis-
tinctions between managers and workers and as such
nurtures demarcation, whereby the others are sup-
posed to act, but nobody feels obliged to do so, thus
fostering inertia.

Defending oneself against strained work-
ing conditions
We also identified complaining as a mechanism that
may be used to distance oneself from troubling situa-
tions by expressing anxiety and stress. Managers and
workers described being exposed to both physically
straining and psychologically stressful working condi-
tions, stemming from heavy workloads and organisa-
tional demands to meet a tight time schedule. Both
managers and workers told us that they worked long
hours to catch up with the schedule, “one has to work
overtime,” “the time schedule cannot be met,” and
that work was “interrupted.” This affected workers’
daily work performance directly as “work pace is sped
up,” affecting them mentally “when one should block
out (all other demands) and focus on oneself.”
Workers commented together on how pressured they
felt due to uncertainty, and low control to decide how
to accomplish tasks and to prioritise work, as can be
seen in the following conversation between crew
members from two sub-contractors:

Carpenter [grimacing]: Three days ago, I was a day
ahead of schedule. Now [according to this new
schedule] I’m four days behind.

Joiner [in an angry tone]: We are three months
behind. From the one day to the next, we are
suddenly three months behind schedule. This is what
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they [referring to site-management’s schedule] came
up with yesterday.

Carpenter: It’s about you working your arse off until
finally you can say, now, now we’ve caught up. And
then… [not finishing sentence].

Joiner [frustrating voice]: And then they come up with
something new. (Field notes, workers)

In this complaining situation, workers jointly
expressed their frustration over the uncertain work sit-
uations strengthening the bonds within the group of
workers, as they jointly faced the same situation. This
is an example of complaining used as collaboration or
boundary-downplaying, as workers from different sub-
contractors shared concerns, which may have fostered
a shared understanding within the social boundary of
being a worker (Styhre 2010, Langley et al. 2019).
Workers not only expressed their frustration, but also
developed a sense of “we”-ness. The simultaneous dis-
play of irritation and weariness linked the workers
together in a companionship of exposure to similar
work stressors (Pouthier 2017). In this complaining
situation, workers addressed as well site-management
as “they come up with something new”, demarcating
themselves from managers, using verbal cues like “we”
(us) and “they” (them). Workers ascribe their experi-
enced uncertain work conditions to managers’ han-
dling the time schedule and project coordination,
insinuating that managers’ jurisdiction to control work
processes actually is hampering workers’ capacity to
influence such uncertainty. “Being behind schedule” is
synonymous with doing a poor job, and not being
professional. Workers “work their arse off” to stay on
time, but cannot win the battle. Here, complaining not
only serves for boundary-downplaying or collaboration
within the group of workers, but also to demarcate
oneself from managers, in order to cope with uncer-
tainty, as workers do not know whether and how they
ever will be “on time”.

Managers and workers experienced uncertain and
ever-changing work tasks on a daily basis, and
described this as unpleasant. They met regularly in
weekly coordination meetings to organise the upcom-
ing work and to reduce uncertainty. However, workers
described these coordination meetings as “useless,”
and as an attempt to diminish workers’ control over
work, as the following quote illustrates:

Carpenter: I have the feeling that at those foremen
meetings you get reprimanded afterwards, if you
said anything.

Joiner [grimacing and nodding]: I think, it’s one of the
most indifferent events I’ve been to. (Field
notes, workers)

Usually, a manager would lead such a work coord-
ination meeting, presenting the time schedule for the
next weeks and cross-checking it with the participat-
ing foremen in an attempt to coordinate work, as the
following extract from the field notes illustrates:

In the meeting, the manager explains that several
different work crews, including carpenters, would start
working together on ceilings by the next day. A
carpenter reacts amazed, looking around the table as
he and several other foremen had not known about
the new time schedule. The manager continues his
explanations in an agitated tone, pointing at the time
schedule: ‘You’re not on the same page at all.’ The
meeting room fell quiet, and the carpenter, shaking
his head, complains in a hesitant voice: ‘I’m sorry. No
offense, but all of a sudden I’ll need to have almost
70 more men, if we are to follow that.’ The other
foremen start to laugh in the background, supporting
their fellow colleague in questioning the schedule’s
feasibility. As the manager states clearly: ‘Yes. That’s
right.’ the room fell quiet again, and the carpenter,
almost speechless, replies: ‘That is…no offense, but
we can postpone it just a little bit, right? I have to try
and see if I can find some more men.’ At this point, a
second manager - visibly upset - reminds the foremen
of their possibility to veto the time schedule: ‘This
can’t come as a shock to you, can it? It’s now 14 days
since that schedule had been sent out [… ]. So we
have to assume that you can meet it.’ (Field notes,
coordination meeting)

In this situation, the carpenter complained about
the unforeseen amount of work that came with the
new time schedule, questioning both the schedules’
feasibility, and managers’ capacity to plan accordingly.
Planning work tasks and communicating future activ-
ities are part of managers’ responsibilities and their
daily practice. The carpenter’s complaining about the
sudden and increased need for new men was an
attempt to expand workers’ control over work proc-
esses, as the carpenter tries to negotiate managers’
knowledge domain, and their jurisdiction to suddenly
change the plan. The abovementioned situation is an
example of complaining used to downplay existing
boundaries between managers and workers as the car-
penter insinuates that, compared to the manager, she/
he knows the new work demands cannot be achieved
in time, and that the sudden change may be a sign of
managers’ inadequate planning skills. Complaining
also enabled the carpenter to deal with uncertainty by
distancing himself from this troubling situation.
However, complaining brought forth the existing
demarcation of power and jurisdiction between man-
agers and worker, as all foremen fell quiet when the
manager replied: “Yes. That’s right.” His answer left no
room for further negotiations. The second manager
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manifested management’s jurisdiction, demarcating
themselves from workers, as he referred to the sched-
ule sent by email. Due to workers’ different practice
domain, using verbal before written communication,
the carpenters’ control to veto sudden job demands
was diminished. Workers described managers’ use of
the time schedule as legitimation to pressure workers
and worsen their working conditions, as they experi-
enced that work crews had to work even faster in
order to catch up with the new time schedule. This is
thus an example of how complaining serves as a
mechanism to defend oneself against strained working
conditions by downplaying boundaries towards the
other group, and to safeguard one’s jurisdiction.

Dealing strategically with criticism
Complaining serves a mechanism enabling managers
and workers to strategically brush off external allega-
tions. The following example shows how managers
strategically used complaining to deal with criticism
stemming on the one hand from the construction
company’s internal safety manager, and on the other
hand from sub-contractor workers who had contacted
the national OSH inspection authority to express their
concerns. To illustrate:

Manager 1: There is no doubt that OSH here on site
has been incredibly under press due to lack of time.
Had there been a little more time, one would have
been better able to fit things in.

Manager 2: There’s no doubt that we’ve had to speed
things up, and we’ve hired more people. There have
also been a few accidents, due to several different
reasons, which is a sign that it has become a little
busier, and more people means more working hours.
Then the risks are also theoretically greater.

Manager 3: Plus, you don’t know who enters the site.
It may be a carpenter, who’s just not thinking.

Manager 2: Or a joinery guy who jumps on something
that’s loose.

Manager 1 [in an insecure tone]: You just don’t know
people. (Field notes, managers)

Here, complaining may initially be perceived as an
instance of tension relief (Kowalski 2002), strengthen-
ing the bonds within the group of managers, as they
jointly handled the same difficult situation (Pouthier
2017). This is an example of complaining used as col-
laboration, as managers shared concerns supporting a
shared understanding within the social boundaries of
their group (Styhre 2010). However, at the same time,
it is an example of complaining that serves as a mech-
anism enabling managers to brush off critique for
unpopular decisions that may have resulted in

an accident. They use complaining to justify the work
site’s accident statistic due to the tight schedule,
being busy, and workers’ behaviour, rather than being
due to their own decisions and behaviour. Thus, man-
agers may maintain that they are doing a good job,
even though accidents still occurred. Complaining also
enables managers’ demarcation towards workers by
stating that they do not “know people”, indicating
that they cannot be trusted, and that managers do
not believe in workers’ expertise.

Complaining was also used to cope with self-criti-
cism, as managers repeatedly told us about their diffi-
culties in prioritising work tasks, particularly when
they had to fulfil several demands, e.g. being both the
productive site-manager and the caring safety-man-
ager at the same time, as illustrated in the following:

Nine times out of ten, they [workers] don’t have
helmets or vests with them, so we’re in the process of
buying even more, we’ve bought ten of each I think.
And they’re already used up now, so we’re going to
have to buy some more, because people can’t figure
out to bring them with them. We could just say ‘Well,
then you have to go home again and come back with
them.’ But then just one more day goes by, and we
can’t do that either. (Interview, manager)

In the abovementioned excerpt, the manager
described how his capacity to sanction safety rule vio-
lations, e.g. a missing helmet, is diminished by the
project’s tight time schedule. His professionalism of
being a good manager is adhering to production time
plans, which conflicts with his professional under-
standing of being a good manager, meaning to take
care of his workers, not allowing them to work with-
out helmets. Here, complaining serves to safeguard
one’s own professional standards and to brush off
self-criticism, as the manager knows it is wrong to let
workers work without proper safety equipment.
Complaining stresses the distinctions between manag-
ers and workers, and as such is used for demarcation.
Complaining serves as a mechanism to strategically
deal with external criticism, brushing off allegations
and safeguarding one’s own professional standards,
and to deal with self-criticism as an “escape route” to
lift the burden of being expected to respond to more
criticism (Styhre 2010, p. 801).

Blaming other occupational groups
Finally, we saw complaining was used as a mechanism
to nurture the blaming of the other occupational
group, in this case managers blaming workers – and
vice versa. The opening quote of the paper illustrates
the clear demarcation between managers and workers.
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Similarly, the following quote shows the common dis-
cursive distinction between managers and workers:

I receive the summary minutes of the safety meeting
and all that, but I don’t want to participate in all their
[site-management] email correspondence going back
and forth, and to be made responsible for something.
[… ] all that legal stuff, they can keep that to
themselves, as they are skilled in using it against us.
(Interview, worker)

The above excerpt exemplifies how workers demar-
cated themselves from managers via their different
knowledge and practice domains. Workers shared hav-
ing practical expertise to execute work tasks on site,
whereas managers voiced having legal knowledge and
administrative skills in doing paper work in the
office hut. Workers blamed managers for using email-
documentation to control workers’ job demands.
Managers on the other hand demarcated themselves
from workers, pointing out workers’ disengagement in
safety work, e.g. when workers did not use their pos-
sible influence to demand safe working conditions
when given the possibility at safety meetings, as “very
few actually set demands saying ‘I want this and that
stated in the summary minutes’”. Managers are used
to applying written documents to negotiate demands
towards other project participants, whereas workers
are not. Managers’ interpretation of “workers being
disengaged” may be justified in managers and work-
ers’ different practice domains, and with their differen-
ces in practicing safety (Grytnes et al. 2020).

The perception of workers using OSH complaints
strategically is common among managers. Managers
blamed workers for misusing OSH issues when they
were unable to finish the job in time, as the following
field note from a management meeting illustrates:

Manager 1: Could you say that they [workers] use OSH
proactively in order to make excuses?

All the other managers [nodding]: Yes.

Manager 1 [emphatically]: That’s what they do.

All the other managers: Yes.

Manager 1: So there they have turned the argument
around, and then they say ‘Well, we can’t work here
because some steel plates are missing.’

All the other managers [nodding]: Yes.

Safety manager: That’s how they use it, or even ‘abuse
it’, yes, but in reality they are actually asking for some
form of safety that we should have planned.

Manager 2: But why do they do that?

Manager 3: They just do it, because they’re behind
schedule. (Field notes, managers)

In the complaining situation described above, man-
agers quickly acknowledged and validated each
other’s opinions that workers use OSH complaints stra-
tegically, signalling that they are experiencing similar
situations with workers. On the one hand, complaining
enables boundary-downplaying or collaboration, as
managers identified themselves with their peers. On
the other hand, complaining serves as a mechanism
to enable blaming workers, thus permitting managers
to justify and safeguard their jurisdiction as good
managers, as OSH issues were raised by workers to
“proactively” excuse being behind schedule, and not
because of real safety issues. However, the safety man-
ager, challenged their understanding, as he reminded
managers of their responsibility, which the other man-
agers quickly disclaimed.

Workers on the other hand complained that safety
meetings held by management were not useful, and
blamed management for using safety meetings and
photo documentation of near misses to criticise work-
ers’ work performance, as described in the following:

I don’t think I can use them [safety meeting] for
anything. A lot of nice pictures have been taken,
where they [site-management] point out that this
shouldn’t happen. And it’s usually all of us other
workers again. As soon as it comes to access roads
[site-management’s responsibility] and that ‘Arh, we
can’t do that’, and ‘I don’t have time’, and ‘I’ve done it
already’. I think it’s a joke, and I think it’s
embarrassing. (Interview, worker)

Workers demarcated themselves from managers,
drawing on symbolic and social distinctions between
both groups. In the abovementioned quote, the work-
ers complaining about managers’ unwillingness to
assure safety via access paths was described as
“shameful” behaviour, making workers look superior.
Here the message can be that certain things do not
measure up to worker’s expectations, conveying to
colleagues that one has high standards. Managers
were blamed for misusing photo documentation to
criticise workers. Here, complaining reveals managers
and workers’ different practice domains, and with that
their differences in practicing safety.

Complaining about managers’ unwillingness
enabled workers to maintain a critical position, safe-
guarding their professional expertise towards manag-
ers. Thus, they could continue their work without
compromising their professional standards.
Complaining served as a mechanism, enabling blam-
ing the other group, and with that maintaining and
nurturing existing boundaries.

On the one hand complaining fosters a sense of
“we”-ness, through the construction of similarities
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within the respective group of managers and workers.
We identified complaining as boundary-downplaying
or collaboration mostly within the group of managers
and that of workers, not between managers and work-
ers. Hence, complaining serves as intra-group collabor-
ation as it enables bonding with their community of
practice, addressing shared concerns. However, we
showed one example of workers attempting to down-
play boundaries towards managers in order to align
the work process. Managers hampered this attempt as
they defended existing distinctions between both
groups. On the other hand, we presented various
examples of complaining as demarcation between
managers and workers, constraining engaged interac-
tions through the unproductive focussing and han-
dling of occupational differences. Thus, complaining
serves mostly as inter-group demarcation, as it widens
the inter-hierarchical division.

Discussion: a view of complaining as
boundary work

In the study, we have explored the phenomenon of
complaining conceptualised as boundary work
(Langley et al. 2019) drawing in the notion of collabor-
ation and demarcation, in order to investigate how
OSH collaboration between managers and workers is
linked to the practice of complaining, and why and
how both groups purposefully influence their bounda-
ries to negotiate OSH collaboration. Complaining as
demarcation and/or collaboration serves to under-
stand its relational dynamics within organisations and
its consequences for the manager-worker relation and
OSH performance. We have shown that complaining
paradoxically achieves both collaboration and demar-
cation, as complaining designed to change working
conditions in fact reinforces current conditions, with
negative implications for cross-boundary collaborative
safety practices.

Our first key contribution is that we have identified
four complaining mechanisms concerning OSH, and
developed a typology highlighting their associated
relational dynamics: (1) Shifting responsibility for
advancing OSH, (2) Defending oneself against strained
working conditions, (3) Dealing strategically with criti-
cism, and (4) Blaming other occupational groups.
Through complaining, group members indeed do
more than release frustration, they stress their similar-
ities, which mobilises them to deconstruct boundaries
and transcend their differences, or it can bring into
focus differences in perspectives, goals and status

across occupational roles, thus mobilising their differ-
ences to maintain boundaries.

Notably, through complaining about safety issues,
not only addressing unsatisfying working conditions,
but also unsatisfying work relations and existing
power structures, workers signal their similarities of
experiences in a stressful work environment that
requires them to work under time pressure, with low
control of work demands, and to safeguard a profes-
sional front of “getting things done”. These are chal-
lenges that all construction workers face, independent
of their occupational background. Likewise, managers
complaining about unsatisfying working conditions,
such as working under time pressure and juggling
planned and uncertain ad hoc work demands, stress
their similarities of experiences, which all managers
face. Thus, complaining serves as boundary work
through which both managers and workers construct
similarities within their respective group. Here, com-
plaining serves as a tool for collaboration among
workers from different sub-contractors, and downplays
differences, e.g. being a carpenter or a joiner.
Managers alike use complaining as common ground
for continual collective action, developing a shared
understanding of the social reality, e.g. in how to
adequately respond to unsafe working conditions. Our
findings correspond with what Styhre (2010) calls
“building a community” (2010 p. 800), as complaining
provides a shared ground for action within ones occu-
pational group. Complaining together about OSH
issues requires an understanding about the social set-
ting and the groups’ traditions, and enables “brushing
off criticism” (2010, p. 800).

However, complaining as collaboration or boundary-
downplaying may support inward-looking perspectives
(Bresnen et al. 2003). Strong social ties within one’s
occupational group may foster demarcation towards
other groups, such as between managers and workers.
Demarcation (boundary-making) shields the group of
workers from potentially important safety information
regarding potential hazards or OSH risks that are
known outside their group. Complaining fosters demar-
cation between managers and workers by cultivating
symbolic, social and occupational differences in e.g.
work performance and status position. Strong status
differences hinder the emergence of integrative forms
of complaining, in that distance can constrain sympathy
and understanding (Weeks 2004). The substantial power
differences between managers and workers in our case,
suggest that strongly perceived boundaries cannot be
managed through complaining. Yet, workers also
attempted to downplay existing boundaries towards
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managers, e.g. concerning managers’ lack of expertise
as to how to plan and coordinate work properly,
whereas managers blocked this attempt and defended
existing distinctions towards workers drawing on their
higher-status position and authority claims. Thus, our
findings support previous research that higher-status
professions tend to defend existing boundaries, while
lower-status professions strive to change them (Abbott
1988, Battilana 2011).

Research on safety leadership (Wu et al. 2016) has
shown that particularly the ability to gain subordi-
nates’ trust and respect, being able to motivate
behaviour as well as displaying knowledge regarding
relevant topics were especially predictive of safety per-
formance and – leadership. Complaining as demarca-
tion constrains such engaged interactions between
managers and workers through the unproductive
focussing and handling of occupational differences,
such as knowledge domain and hierarchical position.
Managers’ complaining practices may thus hamper
workers’ participation, and affect their safety percep-
tions negatively, resulting in workers’ distrust, declined
motivation to work safely and potentially higher acci-
dent rates.

Our second key contribution is an elaborated proces-
sual constructivist view of boundaries as continually
becoming (Langley and Tsoukas 2017), and as subject
to human agency. Complaining as boundary work is
situated and dynamic, as it is purposefully used to
downplay boundaries across occupational roles as an
attempt to align collaboration efforts in situations
where workers tried to extend control over work proc-
esses. Whereas, in situations where managers experi-
enced criticism, wanting to safeguard their
professional standards, complaining is used to defend
and sustain boundaries. Thus, we argue that complain-
ing as situated collaboration and/or demarcation is
theoretically interesting, as it adds to our understand-
ing of why and how occupational groups construct
their boundaries (Battilana 2011, Bucher et al. 2016),
and how they can purposefully influence their differ-
ences affecting the manager-worker relation with
implications for collaborative safety practices .

Implications for occupational safety and health

Several studies on OSH management have shown that
social support and collaboration are imperative to
improve safety climate and participation (e.g. Clarke
2013). Safety climate is an important predictor of
safety behaviour and safety outcomes such as acci-
dents and injury (Nahrgang et al. 2011, Griffin and

Curcuruto 2016). A focus on managers and workers’
boundary work is practically relevant as it may
enlighten practitioners with knowledge on why and
how both groups purposefully handle and influence
their differences regarding OSH, and thereby enhance
OSH collaboration. On a more practical note, we pro-
pose applying our complaining typology when per-
forming analyses of safety barriers or preparing safety
interventions. We point out the importance of employ-
ing communication and problem solving skills to nur-
ture social awareness among managers, as safety
leadership may improve when managers are sensitised
to understand workers and peers’ needs and expecta-
tions expressed through complaining for organisa-
tional learning. For instance, managers’
communication and behaviours affect workers’ safety
perceptions (Zohar 2003, Zohar and Luria 2003, Kines
et al. 2010), and transformational leadership behaviour
(Bass et al. 1996) is associated with observations of
positive safety practices (Grill et al. 2019). Thus, down-
playing boundaries across occupational roles may be
supported through transformational leadership behav-
iour and improved safety climate.

Complaining about safety is legitimate, and seems
to be broadly accepted by both managers and work-
ers as “the platform” to express all sorts of complaints.
OSH as a recurring complaining theme may be under-
stood as a “safe space”, where boundaries are negoti-
ated and reinforced, as little to nothing is perceived to
be at stake. On the one hand, this may be the case, as
safety work appears to have a low status among man-
agers, who position themselves against safety work by
stressing their different practice domains, e.g. not
wasting important time doing inspection rounds. On
the other hand, this may be the case, as workers are
at minimal risk of being perceived as unprofessional
when complaining about safety. Construction workers
assert their sense of social value and self-esteem with
strength and being professional (Thiel 2012). Thus,
complaining about safety offers an opportunity to
complain about precarious employment conditions or
low levels of control, but still enabling workers to safe-
guard their professionalism, and with a low risk of los-
ing their jobs.

Our findings suggest that future research may
benefit from reviewing social mechanisms such as
complaining, in order to discover communicational
qualities and their impact on OSH negotiation. As the
boundary work approach is foreign to both OSH
research and the complaining literature, it provides
the potential to theoretically elucidate analyses of
social relations and OSH collaboration by focussing on
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how boundaries are constructed, and how participants
handle differences. Future studies may consider the
wider organisational context, the construction indus-
try’s structural conditions and other relations, e.g. cli-
ent-contractor, contractor-subcontractors wherein
social mechanisms are at paly.

The study has some limitations, as we explored the
phenomenon of complaining at only one construction
site. There may be other complaining mechanisms and
forms of boundary work in other empirical settings.
We are aware of possible overlaps between the four
complaining mechanisms. Nevertheless, they provide a
joint language for analysing conflicted social relations
and applying complaining conceptually and practically.
Performing ethnographic studies always carry the
methodological issue of affecting the subject under
study. This applies to all studies of people (Foucault
1974), and is also an issue in natural sciences - where
often times the subject under study must be affected,
changed or destroyed in order to determine its prop-
erties or characteristics (Barad 2007). Usually, people
under study will be affected in the direction that they
display a more coherent and positive version of them-
selves, than they would show outside the gaze of the
observer (Foucault 1977). In our study, this may be
expected to be the case as well. Hence, we can
expect, that both managers and workers under obser-
vation would seek to display themselves as more
responsible and reasonable in their actions concerning
OSH than would be ordinary practice. As the analysis
shows, this is somewhat the case, but even so, this
potentially positive self-display still contains numerous
critical issues that assist in creating boundaries of dif-
ferent characters, and to complicate beneficial OSH
work. Hence, this only strengthen the analytical argu-
ments of the study and shows that the problems con-
cerning boundary work in construction are perhaps
even more serious than this study shows.

Conclusion

The boundary work analysis presented here reflects
how managers and workers negotiate OSH perform-
ance through complaining practices. Drawing on
observational, interview and archival data, we explored
the general qualities of complaining situations, and
developed a typology of four complaining mecha-
nisms and their relational dynamics. Combining these
findings with literature on boundary work, we devel-
oped a view of complaining as tool for collaboration
and/or demarcation. Complaining in relation to OSH
nurtures the (re)production of an “oppositional

relationship” between managers and workers
(Andersen et al. 2015, p. 646), hampering collaborative
safety practices.

Our first key contribution is to OSH research and
the complaining literature as the study highlights two
relational dynamics: complaining enhances collabor-
ation and/or demarcation. Understanding the import-
ance of managing relational dynamics of demarcation
becomes clear as safety improvements need to
address conflicted relations in cross-boundary work
settings. This study provides new insights on how
complaining as boundary work influences the quality
of OSH collaboration by showing how occupational
groups purposefully influence their differences.

Our second key contribution is to the boundary
work literature as this study contributes with an oper-
ationalisation of complaining as boundary work in
order to empirically examine how boundaries are con-
structed. Importantly, the notion of boundary work is
useful to analyse situated and dynamic safety negotia-
tions between managers and workers in a conflicted
work setting.
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8. Appendices

Appendix 1: Interview Guide 

Interviews with site and project managers at three construction sites 

Intro 

 Short introduction of me as a researcher and the research project
 Why I have invited to this interview
 Short clarification about interviewees’ anonymity

Opening questions 

 Could you please start by telling a bit about yourself and your job (name, age, training and
educational background, professional experience)?

 Could you please tell me more about your role at this construction site?
 Could you please describe a typical workday?
 Could you please describe a typical work activity?

Follow-up questions: 
 Could you please elaborate?
 What tools do you use (e.g. technical drawings, mobile phone etc.)?
 What IT programs do you use?
 How do you start a typical workday? Do you have examples?

Topic specific questions 

 Could you please tell me more about your team?
 For how long have you been a manager?
 What is the best part of your job?
 What is the worst part of your job?
 Can you please describe your idea of a successful site/project manager?
 What do you do to succeed with your work?
 During my observations, I have noted that many talk about xxx (e.g. demands at work,

collaboration with subcontractors etc.), how do you experience xxx?
 What challenges do you meet in your work?
 How do you handle these?
 Which safety risks exist at this site?
 Have you experienced situations at work that were dangerous?
 How do you integrate safety in your work activities?
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Follow-up questions 

 Can you elaborate?
 Do you have concrete examples?
 Why do you think that?
  

Closing questions 

 Do you think that safety is prioritised even if the work schedule is tight?
 When do people accept risk-taking at work?

Outro 

 Thank you
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Appendix 2: Excerpt from In-Vivo Coding 

In-Vivo Codes First-Order Categories Second-Order 
Themes 

“Solving problems ad hoc” 
“Seeing with my own eyes” 
“Advising workers”  

 Situational judgments
 Trust
 Discretion Balancing 

respective 
work tasks 

Bridging 

“Asking questions” 
“Seeking information” 
 “Negotiating compromise” 
“Reaching out to peers” 

 Professional experience
and expertise

 Social skills
 Inducing collaboration

“Walking to on-site office” 
“Walking from on-site office”  Moving between office

and site

Differentiating 
respective 
work tasks  

Segm
enting 

“Putting on personal 
protective equipment” 
“Taking off safety boots in 
office” 

 Changing clothes

“Walking inspection rounds” 
“Enforcing safety rules on 
site” 
“Instructing employees” 
“Taking pictures of safety 
breaches” 

 Ensuring safety on site

“Documenting work 
progress” 
“Calculating cost-benefits” 
“Controlling workers’ work 
performance” 
“Negotiating cost-effective 
contracts” 
“Time planning” 

 Increasing efficiency and
profitability in office

“Looking the other way” 
“Accepting safety breaches” 
“Not following safety rules” 
“Being in doubt” 
“Accepting risks to speed up 
work” 

 Doing trade-offs

 Avoiding conflict with
workers

Over-
prioritising 
respective 

work tasks in 
lieu foothers 

Dem
arcating 



Updated: 27.11.2020 

CO-AUTHOR STATEMENT 

Title of paper 

Journal and date (if published) 

li ces 
CDPfNHAGEN 
BUSINESS SCHDOL 
HAliOUSHllJSXOHN 

Complalning about occupationa1 safety and health a barrler f0f collaboration between 
managers and workers on constructlon sltes 

Construction Management and Economics, 19 May 2021 

1. Formulation/identification of the scientific problem to be investigated and its operationalization into
an appropriate set of research questions to be answered through empirical research and/or conceptual
development

Description of contribution: 

Katharina identified the scientific problem and relevant field of investigation; we refined the 
research question collaboratively. 

2. Planning of the research, including selection of methods and method development

Description of contribution: 

Katharina conducted all empirical research for the paper, including selection of methods for data 
collection and coding. 

3. lnvolvement in data collection and data analysls

Description of contribution: 

Katharina collected all data and performed first analyses; we worked collaboratively on refining 
the analytical strategy. 

4. Presentation, interpretation and discussion of the analysis in the form of an article or manuscript

Description of contribution: 

Katharina took lead on every step of the process; we worked collaboratively on the final stages of 
analysis. Writing the manuscript has been a streng collaboration, in which we all have 
contributed wlth text, reflections, feedback and insights. All co-authors have approved the 
version of the manuscript to be published. 

Page 1 of 3 



3

Susanne Boch Waldorff

8/7 2021



5. Co-author

______________________ _________________________________________ 

6. Co-author

______________________ 
  Date  

_____________________________________________________________
Signature 

7. Co-author

I hereby declare that the above information is correct 

______________________ 
  Date  

_____________________________________________________________
Signature 

8. Co-author

I hereby declare that the above information is correct 

______________________ 
  Date  

_____________________________________________________________
 Signature 

_____________________________________________________________ 
Name

Page 3 of 3

_____________________________________________________________ 
Name

_____________________________________________________________
Name

I hereby declare that the above information is correct 

I hereby declare that the above information is correct 

  Date  Signature 

_____________________________________________________________ 
Name

Jeppe Z. N. Ajslev

09/07-2021



CO-AUTHOR STATEMENT 

Title of paper 

Journal and date (if published) 

1. Formulation/identification of the scientific problem to be investigated and its operationalization into
an appropriate set of research questions to be answered through empirical research and/or conceptual
development

Description of contribution: 

2. Planning of the research, including selection of methods and method development

Description of contribution: 

3. Involvement in data collection and data analysis

Description of contribution: 

4. Presentation, interpretation and discussion of the analysis in the form of an article or manuscript

Description of contribution: 

Page 1 of 2

���a�e�� 21�04�2�22

Developing hybrid managerial practices: Managers’ professional identities and their impact on safety 
practices in the construction industry

Accepted abstract for WOS conference 2022; submisson to Safety Science in 
June 2022

Katharina identified the scientific problem and we collaboratively framed and formulated its 
operationalization into  appropriate research questions.

Katharina conducted all empirical research for the paper, including selection of methods for data 
collection and coding. 

Katharina collected all data and performed first analyses; we worked collaboratively on refining 
the analytical strategy.  

Katharina took lead on every step of the process; we worked collaboratively on the final stages of 
analysis and we all contributed to the structure and writing of the article, especially with framing 
academically formed contributions . 



1. Co-author (PhD student)

______________________ _________________________________________ 

2. Co-author

______________________ 
  Date  

_____________________________��������������������____________
Signature 

3. Co-author

I hereby declare that the above information is correct 

______________________ 
  Date  

______________________________________��������������������___
Signature 

4. Co-author

I hereby declare that the above information is correct 

______________________ 
  Date  

___________________________����________����������������______
 Signature 

Publication 

Please note that the article will be published electronically and in a limited edition in print as a part of 
the PhD thesis by the CBS library in connection with the PhD defence.  

_______________________________����������������������________ 
�a�e

Page 2 of 2

__________________________________����������������������_____ 
�a�e

________________���__________________�����������������_______
�a�e

I hereby declare that the above information is correct 

I hereby declare that the above information is correct 

  Date  Signature 

________________���__________________�����������������_______
�a�e

Katharina N. Jeschke

Katharina Christiane Jeschke Digitalt signeret af Katharina Christiane Jeschke 
Dato: 2021.07.07 14:30:26 +02'00'

Susanne	Boch	Waldorff

8/7	2021

Morten Thanning Vendelø

9/7-2021

Jeppe Z. N. Ajslev

09/07-2021



TITLER I PH.D.SERIEN:

2004
1. Martin Grieger

Internet-based Electronic Marketplaces
and Supply Chain Management

2. Thomas Basbøll
LIKENESS
A Philosophical Investigation

3. Morten Knudsen
Beslutningens vaklen
En systemteoretisk analyse of mo-
derniseringen af et amtskommunalt
sundhedsvæsen 1980-2000

4. Lars Bo Jeppesen
Organizing Consumer Innovation
A product development strategy that
is based on online communities and
allows some firms to benefit from a
distributed process of innovation by
consumers

5. Barbara Dragsted
SEGMENTATION IN TRANSLATION
AND TRANSLATION MEMORY
SYSTEMS
An empirical investigation of cognitive
segmentation and effects of integra-
ting a TM system into the translation
process

6. Jeanet Hardis
Sociale partnerskaber
Et socialkonstruktivistisk casestudie
af partnerskabsaktørers virkeligheds-
opfattelse mellem identitet og
legitimitet

7. Henriette Hallberg Thygesen
System Dynamics in Action

8. Carsten Mejer Plath
Strategisk Økonomistyring

9. Annemette Kjærgaard
Knowledge Management as Internal
Corporate Venturing

– a Field Study of the Rise and Fall of a
Bottom-Up Process

10. Knut Arne Hovdal
De profesjonelle i endring
Norsk ph.d., ej til salg gennem
Samfundslitteratur

11. Søren Jeppesen
Environmental Practices and Greening
Strategies in Small Manufacturing
Enterprises in South Africa
– A Critical Realist Approach

12. Lars Frode Frederiksen
Industriel forskningsledelse
– på sporet af mønstre og samarbejde
i danske forskningsintensive virksom-
heder

13. Martin Jes Iversen
The Governance of GN Great Nordic
– in an age of strategic and structural
transitions 1939-1988

14. Lars Pynt Andersen
The Rhetorical Strategies of Danish TV
Advertising
A study of the first fifteen years with
special emphasis on genre and irony

15. Jakob Rasmussen
Business Perspectives on E-learning

16. Sof Thrane
The Social and Economic Dynamics
of Networks
– a Weberian Analysis of Three
Formalised Horizontal Networks

17. Lene Nielsen
Engaging Personas and Narrative
Scenarios – a study on how a user-

 centered approach influenced the 
perception of the design process in 
the e-business group at AstraZeneca

18. S.J Valstad
Organisationsidentitet
Norsk ph.d., ej til salg gennem
Samfundslitteratur



19. Thomas Lyse Hansen
Six Essays on Pricing and Weather risk
in Energy Markets

20. Sabine Madsen
Emerging Methods – An Interpretive
Study of ISD Methods in Practice

21. Evis Sinani
The Impact of Foreign Direct Inve-
stment on Efficiency, Productivity
Growth and Trade: An Empirical Inve-
stigation

22. Bent Meier Sørensen
Making Events Work Or,
How to Multiply Your Crisis

23. Pernille Schnoor
Brand Ethos
Om troværdige brand- og
virksomhedsidentiteter i et retorisk og
diskursteoretisk perspektiv

24. Sidsel Fabech
Von welchem Österreich ist hier die
Rede?
Diskursive forhandlinger og magt-
kampe mellem rivaliserende nationale
identitetskonstruktioner i østrigske
pressediskurser

25. Klavs Odgaard Christensen
Sprogpolitik og identitetsdannelse i
flersprogede forbundsstater
Et komparativt studie af Schweiz og
Canada

26. Dana B. Minbaeva
Human Resource Practices and
Knowledge Transfer in Multinational
Corporations

27. Holger Højlund
Markedets politiske fornuft
Et studie af velfærdens organisering i
perioden 1990-2003

28. Christine Mølgaard Frandsen
A.s erfaring
Om mellemværendets praktik i en

transformation af mennesket og 
 subjektiviteten

29. Sine Nørholm Just
The Constitution of Meaning
– A Meaningful Constitution?
Legitimacy, identity, and public opinion
in the debate on the future of Europe

2005
1. Claus J. Varnes

Managing product innovation through
rules – The role of formal and structu-
red methods in product development

2. Helle Hedegaard Hein
Mellem konflikt og konsensus
– Dialogudvikling på hospitalsklinikker

3. Axel Rosenø
Customer Value Driven Product Inno-
vation – A Study of Market Learning in
New Product Development

4. Søren Buhl Pedersen
Making space
An outline of place branding

5. Camilla Funck Ellehave
Differences that Matter
An analysis of practices of gender and
organizing in contemporary work-
places

6. Rigmor Madeleine Lond
Styring af kommunale forvaltninger

7. Mette Aagaard Andreassen
Supply Chain versus Supply Chain
Benchmarking as a Means to
Managing Supply Chains

8. Caroline Aggestam-Pontoppidan
From an idea to a standard
The UN and the global governance of
accountants’ competence

9. Norsk ph.d.

10. Vivienne Heng Ker-ni
An Experimental Field Study on the



Effectiveness of Grocer Media 
 Advertising 

Measuring Ad Recall and Recognition, 
Purchase Intentions and Short-Term 
Sales

11. Allan Mortensen
Essays on the Pricing of Corporate
Bonds and Credit Derivatives

12. Remo Stefano Chiari
Figure che fanno conoscere
Itinerario sull’idea del valore cognitivo
e espressivo della metafora e di altri
tropi da Aristotele e da Vico fino al
cognitivismo contemporaneo

13. Anders McIlquham-Schmidt
Strategic Planning and Corporate
Performance
An integrative research review and a
meta-analysis of the strategic planning
and corporate performance literature
from 1956 to 2003

14. Jens Geersbro
The TDF – PMI Case
Making Sense of the Dynamics of
Business Relationships and Networks

15 Mette Andersen
Corporate Social Responsibility in
Global Supply Chains
Understanding the uniqueness of firm
behaviour

16. Eva Boxenbaum
Institutional Genesis: Micro – Dynamic
Foundations of Institutional Change

17. Peter Lund-Thomsen
Capacity Development, Environmental
Justice NGOs, and Governance: The
Case of South Africa

18. Signe Jarlov
Konstruktioner af offentlig ledelse

19. Lars Stæhr Jensen
Vocabulary Knowledge and Listening
Comprehension in English as a Foreign
Language

An empirical study employing data 
elicited from Danish EFL learners

20. Christian Nielsen
Essays on Business Reporting
Production and consumption of
strategic information in the market for
information

21. Marianne Thejls Fischer
Egos and Ethics of Management
Consultants

22. Annie Bekke Kjær
Performance management i Proces-

 innovation 
– belyst i et social-konstruktivistisk
perspektiv

23. Suzanne Dee Pedersen
GENTAGELSENS METAMORFOSE
Om organisering af den kreative gøren
i den kunstneriske arbejdspraksis

24. Benedikte Dorte Rosenbrink
Revenue Management
Økonomiske, konkurrencemæssige &
organisatoriske konsekvenser

25. Thomas Riise Johansen
Written Accounts and Verbal Accounts
The Danish Case of Accounting and
Accountability to Employees

26. Ann Fogelgren-Pedersen
The Mobile Internet: Pioneering Users’
Adoption Decisions

27. Birgitte Rasmussen
Ledelse i fællesskab – de tillidsvalgtes
fornyende rolle

28. Gitte Thit Nielsen
Remerger
– skabende ledelseskræfter i fusion og
opkøb

29. Carmine Gioia
A MICROECONOMETRIC ANALYSIS OF
MERGERS AND ACQUISITIONS



30. Ole Hinz
Den effektive forandringsleder: pilot,
pædagog eller politiker?
Et studie i arbejdslederes meningstil-
skrivninger i forbindelse med vellykket
gennemførelse af ledelsesinitierede
forandringsprojekter

31. Kjell-Åge Gotvassli
Et praksisbasert perspektiv på dynami-
ske
læringsnettverk i toppidretten
Norsk ph.d., ej til salg gennem
Samfundslitteratur

32. Henriette Langstrup Nielsen
Linking Healthcare
An inquiry into the changing perfor-

 mances of web-based technology for 
 asthma monitoring

33. Karin Tweddell Levinsen
Virtuel Uddannelsespraksis
Master i IKT og Læring – et casestudie
i hvordan proaktiv proceshåndtering
kan forbedre praksis i virtuelle lærings-
miljøer

34. Anika Liversage
Finding a Path
Labour Market Life Stories of
Immigrant Professionals

35. Kasper Elmquist Jørgensen
Studier i samspillet mellem stat og
 erhvervsliv i Danmark under
1. verdenskrig

36. Finn Janning
A DIFFERENT STORY
Seduction, Conquest and Discovery

37. Patricia Ann Plackett
Strategic Management of the Radical
Innovation Process
Leveraging Social Capital for Market
Uncertainty Management

2006
1. Christian Vintergaard

Early Phases of Corporate Venturing

2. Niels Rom-Poulsen
Essays in Computational Finance

3. Tina Brandt Husman
Organisational Capabilities,
Competitive Advantage & Project-
Based Organisations
The Case of Advertising and Creative
Good Production

4. Mette Rosenkrands Johansen
Practice at the top
– how top managers mobilise and use
non-financial performance measures

5. Eva Parum
Corporate governance som strategisk
kommunikations- og ledelsesværktøj

6. Susan Aagaard Petersen
Culture’s Influence on Performance
Management: The Case of a Danish
Company in China

7. Thomas Nicolai Pedersen
The Discursive Constitution of Organi-
zational Governance – Between unity
and differentiation
The Case of the governance of
environmental risks by World Bank
environmental staff

8. Cynthia Selin
Volatile Visions: Transactons in
Anticipatory Knowledge

9. Jesper Banghøj
Financial Accounting Information and
 Compensation in Danish Companies

10. Mikkel Lucas Overby
Strategic Alliances in Emerging High-
Tech Markets: What’s the Difference
and does it Matter?

11. Tine Aage
External Information Acquisition of
Industrial Districts and the Impact of
Different Knowledge Creation Dimen-
sions



A case study of the Fashion and  
Design Branch of the Industrial District 
of Montebelluna, NE Italy

12. Mikkel Flyverbom
Making the Global Information Society
Governable
On the Governmentality of Multi-
Stakeholder Networks

13. Anette Grønning
Personen bag
Tilstedevær i e-mail som inter-
aktionsform mellem kunde og med-
arbejder i dansk forsikringskontekst

14. Jørn Helder
One Company – One Language?
The NN-case

15. Lars Bjerregaard Mikkelsen
Differing perceptions of customer
value
Development and application of a tool
for mapping perceptions of customer
value at both ends of customer-suppli-
er dyads in industrial markets

16. Lise Granerud
Exploring Learning
Technological learning within small
manufacturers in South Africa

17. Esben Rahbek Pedersen
Between Hopes and Realities:
Reflections on the Promises and
Practices of Corporate Social
Responsibility (CSR)

18. Ramona Samson
The Cultural Integration Model and
European Transformation.
The Case of Romania

2007
1. Jakob Vestergaard

Discipline in The Global Economy
Panopticism and the Post-Washington
Consensus

2. Heidi Lund Hansen
Spaces for learning and working
A qualitative study of change of work,
management, vehicles of power and
social practices in open offices

3. Sudhanshu Rai
Exploring the internal dynamics of
software development teams during
user analysis
A tension enabled Institutionalization
Model; ”Where process becomes the
objective”

4. Norsk ph.d.
Ej til salg gennem Samfundslitteratur

5. Serden Ozcan
EXPLORING HETEROGENEITY IN
ORGANIZATIONAL ACTIONS AND
OUTCOMES
A Behavioural Perspective

6. Kim Sundtoft Hald
Inter-organizational Performance
Measurement and Management in
Action
– An Ethnography on the Construction
of Management, Identity and
Relationships

7. Tobias Lindeberg
Evaluative Technologies
Quality and the Multiplicity of
Performance

8. Merete Wedell-Wedellsborg
Den globale soldat
Identitetsdannelse og identitetsledelse
i multinationale militære organisatio-
ner

9. Lars Frederiksen
Open Innovation Business Models
Innovation in firm-hosted online user
communities and inter-firm project
ventures in the music industry
– A collection of essays

10. Jonas Gabrielsen
Retorisk toposlære – fra statisk ’sted’
til persuasiv aktivitet



11. Christian Moldt-Jørgensen
Fra meningsløs til meningsfuld
evaluering.
Anvendelsen af studentertilfredsheds-

 målinger på de korte og mellemlange  
 videregående uddannelser set fra et 

 psykodynamisk systemperspektiv

12. Ping Gao
Extending the application of
actor-network theory
Cases of innovation in the tele-

 communications industry

13. Peter Mejlby
Frihed og fængsel, en del af den
samme drøm?
Et phronetisk baseret casestudie af
frigørelsens og kontrollens sam-
eksistens i værdibaseret ledelse!

14. Kristina Birch
Statistical Modelling in Marketing

15. Signe Poulsen
Sense and sensibility:
The language of emotional appeals in
insurance marketing

16. Anders Bjerre Trolle
Essays on derivatives pricing and dyna-
mic asset allocation

17. Peter Feldhütter
Empirical Studies of Bond and Credit
Markets

18. Jens Henrik Eggert Christensen
Default and Recovery Risk Modeling
and Estimation

19. Maria Theresa Larsen
Academic Enterprise: A New Mission
for Universities or a Contradiction in
Terms?
Four papers on the long-term impli-
cations of increasing industry involve-
ment and commercialization in acade-
mia

20. Morten Wellendorf
Postimplementering af teknologi i den
 offentlige forvaltning
Analyser af en organisations konti-
nuerlige arbejde med informations-
teknologi

21. Ekaterina Mhaanna
Concept Relations for Terminological
Process Analysis

22. Stefan Ring Thorbjørnsen
Forsvaret i forandring
Et studie i officerers kapabiliteter un-
der påvirkning af omverdenens foran-
dringspres mod øget styring og læring

23. Christa Breum Amhøj
Det selvskabte medlemskab om ma-
nagementstaten, dens styringstekno-
logier og indbyggere

24. Karoline Bromose
Between Technological Turbulence and
Operational Stability
– An empirical case study of corporate
venturing in TDC

25. Susanne Justesen
Navigating the Paradoxes of Diversity
in Innovation Practice
– A Longitudinal study of six very
different innovation processes – in
practice

26. Luise Noring Henler
Conceptualising successful supply
chain partnerships
– Viewing supply chain partnerships
from an organisational culture per-
spective

27. Mark Mau
Kampen om telefonen
Det danske telefonvæsen under den
tyske besættelse 1940-45

28. Jakob Halskov
The semiautomatic expansion of
existing terminological ontologies
using knowledge patterns discovered



on the WWW – an implementation 
and evaluation

29. Gergana Koleva
European Policy Instruments Beyond
Networks and Structure: The Innova-
tive Medicines Initiative

30. Christian Geisler Asmussen
Global Strategy and International
Diversity: A Double-Edged Sword?

31. Christina Holm-Petersen
Stolthed og fordom
Kultur- og identitetsarbejde ved ska-
belsen af en ny sengeafdeling gennem
fusion

32. Hans Peter Olsen
Hybrid Governance of Standardized
States
Causes and Contours of the Global
Regulation of Government Auditing

33. Lars Bøge Sørensen
Risk Management in the Supply Chain

34. Peter Aagaard
Det unikkes dynamikker
De institutionelle mulighedsbetingel-
ser bag den individuelle udforskning i
professionelt og frivilligt arbejde

35. Yun Mi Antorini
Brand Community Innovation
An Intrinsic Case Study of the Adult
Fans of LEGO Community

36. Joachim Lynggaard Boll
Labor Related Corporate Social Perfor-
mance in Denmark
Organizational and Institutional Per-
spectives

2008
1. Frederik Christian Vinten

Essays on Private Equity

2. Jesper Clement
Visual Influence of Packaging Design
on In-Store Buying Decisions

3. Marius Brostrøm Kousgaard
Tid til kvalitetsmåling?
– Studier af indrulleringsprocesser i
forbindelse med introduktionen af
kliniske kvalitetsdatabaser i speciallæ-
gepraksissektoren

4. Irene Skovgaard Smith
Management Consulting in Action
Value creation and ambiguity in
client-consultant relations

5. Anders Rom
Management accounting and inte-
grated information systems
How to exploit the potential for ma-
nagement accounting of information
technology

6. Marina Candi
Aesthetic Design as an Element of
Service Innovation in New Technology-
based Firms

7. Morten Schnack
Teknologi og tværfaglighed
– en analyse af diskussionen omkring
indførelse af EPJ på en hospitalsafde-
ling

8. Helene Balslev Clausen
Juntos pero no revueltos – un estudio
sobre emigrantes norteamericanos en
un pueblo mexicano

9. Lise Justesen
Kunsten at skrive revisionsrapporter.
En beretning om forvaltningsrevisio-
nens beretninger

10. Michael E. Hansen
The politics of corporate responsibility:
CSR and the governance of child labor
and core labor rights in the 1990s

11. Anne Roepstorff
Holdning for handling – en etnologisk
undersøgelse af Virksomheders Sociale
Ansvar/CSR



12. Claus Bajlum
Essays on Credit Risk and
Credit Derivatives

13. Anders Bojesen
The Performative Power of Competen-
ce  – an Inquiry into Subjectivity and
Social Technologies at Work

14. Satu Reijonen
Green and Fragile
A Study on Markets and the Natural
Environment

15. Ilduara Busta
Corporate Governance in Banking
A European Study

16. Kristian Anders Hvass
A Boolean Analysis Predicting Industry
Change: Innovation, Imitation & Busi-
ness Models
The Winning Hybrid: A case study of
isomorphism in the airline industry

17. Trine Paludan
De uvidende og de udviklingsparate
Identitet som mulighed og restriktion
blandt fabriksarbejdere på det aftaylo-
riserede fabriksgulv

18. Kristian Jakobsen
Foreign market entry in transition eco-
nomies: Entry timing and mode choice

19. Jakob Elming
Syntactic reordering in statistical ma-
chine translation

20. Lars Brømsøe Termansen
Regional Computable General Equili-
brium Models for Denmark
Three papers laying the foundation for
regional CGE models with agglomera-
tion characteristics

21. Mia Reinholt
The Motivational Foundations of
Knowledge Sharing

22. Frederikke Krogh-Meibom
The Co-Evolution of Institutions and
Technology
– A Neo-Institutional Understanding of
Change Processes within the Business
Press – the Case Study of Financial
Times

23. Peter D. Ørberg Jensen
OFFSHORING OF ADVANCED AND
HIGH-VALUE TECHNICAL SERVICES:
ANTECEDENTS, PROCESS DYNAMICS
AND FIRMLEVEL IMPACTS

24. Pham Thi Song Hanh
Functional Upgrading, Relational
Capability and Export Performance of
Vietnamese Wood Furniture Producers

25. Mads Vangkilde
Why wait?
An Exploration of first-mover advanta-
ges among Danish e-grocers through a
resource perspective

26. Hubert Buch-Hansen
Rethinking the History of European
Level Merger Control
A Critical Political Economy Perspective

2009
1. Vivian Lindhardsen

From Independent Ratings to Commu-
nal Ratings: A Study of CWA Raters’
Decision-Making Behaviours

2. Guðrið Weihe
Public-Private Partnerships: Meaning
and Practice

3. Chris Nøkkentved
Enabling Supply Networks with Colla-
borative Information Infrastructures
An Empirical Investigation of Business
Model Innovation in Supplier Relation-
ship Management

4. Sara Louise Muhr
Wound, Interrupted – On the Vulner-
ability of Diversity Management



5. Christine Sestoft
Forbrugeradfærd i et Stats- og Livs-
formsteoretisk perspektiv

6. Michael Pedersen
Tune in, Breakdown, and Reboot: On
the production of the stress-fit self-
managing employee

7. Salla Lutz
Position and Reposition in Networks
– Exemplified by the Transformation of
the Danish Pine Furniture Manu-

 facturers

8. Jens Forssbæck
Essays on market discipline in
commercial and central banking

9. Tine Murphy
Sense from Silence – A Basis for Orga-
nised Action
How do Sensemaking Processes with
Minimal Sharing Relate to the Repro-
duction of Organised Action?

10. Sara Malou Strandvad
Inspirations for a new sociology of art:
A sociomaterial study of development
processes in the Danish film industry

11. Nicolaas Mouton
On the evolution of social scientific
metaphors:
A cognitive-historical enquiry into the
divergent trajectories of the idea that
collective entities – states and societies,
cities and corporations – are biological
organisms.

12. Lars Andreas Knutsen
Mobile Data Services:
Shaping of user engagements

13. Nikolaos Theodoros Korfiatis
Information Exchange and Behavior
A Multi-method Inquiry on Online
Communities

14. Jens Albæk
Forestillinger om kvalitet og tværfaglig-
hed på sygehuse
– skabelse af forestillinger i læge- og
plejegrupperne angående relevans af
nye idéer om kvalitetsudvikling gen-
nem tolkningsprocesser

15. Maja Lotz
The Business of Co-Creation – and the
Co-Creation of Business

16. Gitte P. Jakobsen
Narrative Construction of Leader Iden-
tity in a Leader Development Program
Context

17. Dorte Hermansen
”Living the brand” som en brandorien-
teret dialogisk praxis:
Om udvikling af medarbejdernes
brandorienterede dømmekraft

18. Aseem Kinra
Supply Chain (logistics) Environmental
Complexity

19. Michael Nørager
How to manage SMEs through the
transformation from non innovative to
innovative?

20. Kristin Wallevik
Corporate Governance in Family Firms
The Norwegian Maritime Sector

21. Bo Hansen Hansen
Beyond the Process
Enriching Software Process Improve-
ment with Knowledge Management

22. Annemette Skot-Hansen
Franske adjektivisk afledte adverbier,
der tager præpositionssyntagmer ind-
ledt med præpositionen à som argu-
menter
En valensgrammatisk undersøgelse

23. Line Gry Knudsen
Collaborative R&D Capabilities
In Search of Micro-Foundations



24. Christian Scheuer
Employers meet employees
Essays on sorting and globalization

25. Rasmus Johnsen
The Great Health of Melancholy
A Study of the Pathologies of Perfor-
mativity

26. Ha Thi Van Pham
Internationalization, Competitiveness
Enhancement and Export Performance
of Emerging Market Firms:
Evidence from Vietnam

27. Henriette Balieu
Kontrolbegrebets betydning for kausa-
tivalternationen i spansk
En kognitiv-typologisk analyse

2010
1. Yen Tran

Organizing Innovationin Turbulent
Fashion Market
Four papers on how fashion firms crea-
te and appropriate innovation value

2. Anders Raastrup Kristensen
Metaphysical Labour
Flexibility, Performance and Commit-
ment in Work-Life Management

3. Margrét Sigrún Sigurdardottir
Dependently independent
Co-existence of institutional logics in
the recorded music industry

4. Ásta Dis Óladóttir
Internationalization from a small do-
mestic base:
An empirical analysis of Economics and
Management

5. Christine Secher
E-deltagelse i praksis – politikernes og
forvaltningens medkonstruktion og
konsekvenserne heraf

6. Marianne Stang Våland
What we talk about when we talk
about space:

End User Participation between Proces-
ses of Organizational and Architectural 
Design

7. Rex Degnegaard
Strategic Change Management
Change Management Challenges in
the Danish Police Reform

8. Ulrik Schultz Brix
Værdi i rekruttering – den sikre beslut-
ning
En pragmatisk analyse af perception
og synliggørelse af værdi i rekrutte-
rings- og udvælgelsesarbejdet

9. Jan Ole Similä
Kontraktsledelse
Relasjonen mellom virksomhetsledelse
og kontraktshåndtering, belyst via fire
norske virksomheter

10. Susanne Boch Waldorff
Emerging Organizations: In between
local translation, institutional logics
and discourse

11. Brian Kane
Performance Talk
Next Generation Management of
Organizational Performance

12. Lars Ohnemus
Brand Thrust: Strategic Branding and
Shareholder Value
An Empirical Reconciliation of two
Critical Concepts

13. Jesper Schlamovitz
Håndtering af usikkerhed i film- og
byggeprojekter

14. Tommy Moesby-Jensen
Det faktiske livs forbindtlighed
Førsokratisk informeret, ny-aristotelisk
τηθος-tænkning hos Martin Heidegger

15. Christian Fich
Two Nations Divided by Common
Values
French National Habitus and the
Rejection of American Power



16. Peter Beyer
Processer, sammenhængskraft
og fleksibilitet
Et empirisk casestudie af omstillings-
forløb i fire virksomheder

17. Adam Buchhorn
Markets of Good Intentions
Constructing and Organizing
Biogas Markets Amid Fragility
and Controversy

18. Cecilie K. Moesby-Jensen
Social læring og fælles praksis
Et mixed method studie, der belyser
læringskonsekvenser af et lederkursus
for et praksisfællesskab af offentlige
mellemledere

19. Heidi Boye
Fødevarer og sundhed i sen- 
modernismen
– En indsigt i hyggefænomenet og
de relaterede fødevarepraksisser

20. Kristine Munkgård Pedersen
Flygtige forbindelser og midlertidige
mobiliseringer
Om kulturel produktion på Roskilde
Festival

21. Oliver Jacob Weber
Causes of Intercompany Harmony in
Business Markets – An Empirical Inve-
stigation from a Dyad Perspective

22. Susanne Ekman
Authority and Autonomy
Paradoxes of Modern Knowledge
Work

23. Anette Frey Larsen
Kvalitetsledelse på danske hospitaler
– Ledelsernes indflydelse på introduk-
tion og vedligeholdelse af kvalitetsstra-
tegier i det danske sundhedsvæsen

24. Toyoko Sato
Performativity and Discourse: Japanese
Advertisements on the Aesthetic Edu-
cation of Desire

25. Kenneth Brinch Jensen
Identifying the Last Planner System
Lean management in the construction
industry

26. Javier Busquets
Orchestrating Network Behavior
for Innovation

27. Luke Patey
The Power of Resistance: India’s Na-
tional Oil Company and International
Activism in Sudan

28. Mette Vedel
Value Creation in Triadic Business Rela-
tionships. Interaction, Interconnection
and Position

29. Kristian Tørning
Knowledge Management Systems in
Practice – A Work Place Study

30. Qingxin Shi
An Empirical Study of Thinking Aloud
Usability Testing from a Cultural
Perspective

31. Tanja Juul Christiansen
Corporate blogging: Medarbejderes
kommunikative handlekraft

32. Malgorzata Ciesielska
Hybrid Organisations.
A study of the Open Source – business
setting

33. Jens Dick-Nielsen
Three Essays on Corporate Bond
Market Liquidity

34. Sabrina Speiermann
Modstandens Politik
Kampagnestyring i Velfærdsstaten.
En diskussion af trafikkampagners sty-
ringspotentiale

35. Julie Uldam
Fickle Commitment. Fostering political
engagement in 'the flighty world of
online activism’



36. Annegrete Juul Nielsen
Traveling technologies and
transformations in health care

37. Athur Mühlen-Schulte
Organising Development
Power and Organisational Reform in
the United Nations Development
Programme

38. Louise Rygaard Jonas
Branding på butiksgulvet
Et case-studie af kultur- og identitets-
arbejdet i Kvickly

2011
1. Stefan Fraenkel

Key Success Factors for Sales Force
Readiness during New Product Launch
A Study of Product Launches in the
Swedish Pharmaceutical Industry

2. Christian Plesner Rossing
International Transfer Pricing in Theory
and Practice

3. Tobias Dam Hede
Samtalekunst og ledelsesdisciplin
– en analyse af coachingsdiskursens
genealogi og governmentality

4. Kim Pettersson
Essays on Audit Quality, Auditor Choi-
ce, and Equity Valuation

5. Henrik Merkelsen
The expert-lay controversy in risk
research and management. Effects of
institutional distances. Studies of risk
definitions, perceptions, management
and communication

6. Simon S. Torp
Employee Stock Ownership:
Effect on Strategic Management and
Performance

7. Mie Harder
Internal Antecedents of Management
Innovation

8. Ole Helby Petersen
Public-Private Partnerships: Policy and
Regulation – With Comparative and
Multi-level Case Studies from Denmark
and Ireland

9. Morten Krogh Petersen
’Good’ Outcomes. Handling Multipli-
city in Government Communication

10. Kristian Tangsgaard Hvelplund
Allocation of cognitive resources in
translation - an eye-tracking and key-
logging study

11. Moshe Yonatany
The Internationalization Process of
Digital Service Providers

12. Anne Vestergaard
Distance and Suffering
Humanitarian Discourse in the age of
Mediatization

13. Thorsten Mikkelsen
Personligsheds indflydelse på forret-
ningsrelationer

14. Jane Thostrup Jagd
Hvorfor fortsætter fusionsbølgen ud-
over ”the tipping point”?
– en empirisk analyse af information
og kognitioner om fusioner

15. Gregory Gimpel
Value-driven Adoption and Consump-
tion of Technology: Understanding
Technology Decision Making

16. Thomas Stengade Sønderskov
Den nye mulighed
Social innovation i en forretningsmæs-
sig kontekst

17. Jeppe Christoffersen
Donor supported strategic alliances in
developing countries

18. Vibeke Vad Baunsgaard
Dominant Ideological Modes of
Rationality: Cross functional



integration in the process of product
 innovation

19. Throstur Olaf Sigurjonsson
Governance Failure and Icelands’s
Financial Collapse

20. Allan Sall Tang Andersen
Essays on the modeling of risks in
interest-rate and infl ation markets

21. Heidi Tscherning
Mobile Devices in Social Contexts

22. Birgitte Gorm Hansen
Adapting in the Knowledge Economy
 Lateral Strategies for Scientists and
Those Who Study Them

23. Kristina Vaarst Andersen
Optimal Levels of Embeddedness
 The Contingent Value of Networked
Collaboration

24. Justine Grønbæk Pors
Noisy Management
 A History of Danish School Governing
from 1970-2010

25. Stefan Linder
 Micro-foundations of Strategic
Entrepreneurship
 Essays on Autonomous Strategic Action

26. Xin Li
 Toward an Integrative Framework of
National Competitiveness
An application to China

27. Rune Thorbjørn Clausen
Værdifuld arkitektur
 Et eksplorativt studie af bygningers
rolle i virksomheders værdiskabelse

28. Monica Viken
 Markedsundersøkelser som bevis i
varemerke- og markedsføringsrett

29. Christian Wymann
 Tattooing
 The Economic and Artistic Constitution
of a Social Phenomenon

30. Sanne Frandsen
Productive Incoherence
 A Case Study of Branding and
Identity Struggles in a Low-Prestige
Organization

31. Mads Stenbo Nielsen
Essays on Correlation Modelling

32. Ivan Häuser
Følelse og sprog
 Etablering af en ekspressiv kategori,
eksemplifi ceret på russisk

33. Sebastian Schwenen
Security of Supply in Electricity Markets

2012
1. Peter Holm Andreasen

 The Dynamics of Procurement
Management
- A Complexity Approach

2. Martin Haulrich
 Data-Driven Bitext Dependency
Parsing and Alignment

3. Line Kirkegaard
 Konsulenten i den anden nat
 En undersøgelse af det intense
arbejdsliv

4. Tonny Stenheim
 Decision usefulness of goodwill
under IFRS

5. Morten Lind Larsen
 Produktivitet, vækst og velfærd
 Industrirådet og efterkrigstidens
Danmark 1945 - 1958

6. Petter Berg
 Cartel Damages and Cost Asymmetries

7. Lynn Kahle
Experiential Discourse in Marketing
 A methodical inquiry into practice
and theory

8. Anne Roelsgaard Obling
 Management of Emotions
in Accelerated Medical Relationships



9. Thomas Frandsen
 Managing Modularity of
Service Processes Architecture

10. Carina Christine Skovmøller
 CSR som noget særligt
 Et casestudie om styring og menings-
skabelse i relation til CSR ud fra en
intern optik

11. Michael Tell
 Fradragsbeskæring af selskabers
fi nansieringsudgifter
 En skatteretlig analyse af SEL §§ 11,
11B og 11C

12. Morten Holm
 Customer Profi tability Measurement
Models
 Their Merits and Sophistication
across Contexts

13. Katja Joo Dyppel
 Beskatning af derivater
En analyse af dansk skatteret

14. Esben Anton Schultz
 Essays in Labor Economics
Evidence from Danish Micro Data

15. Carina Risvig Hansen
 ”Contracts not covered, or not fully
covered, by the Public Sector Directive”

16. Anja Svejgaard Pors
Iværksættelse af kommunikation
 - patientfi gurer i hospitalets strategiske
kommunikation

17. Frans Bévort
 Making sense of management with
logics
 An ethnographic study of accountants
who become managers

18. René Kallestrup
 The Dynamics of Bank and Sovereign
Credit Risk

19. Brett Crawford
 Revisiting the Phenomenon of Interests
in Organizational Institutionalism
 The Case of U.S. Chambers of
Commerce

20. Mario Daniele Amore
 Essays on Empirical Corporate Finance

21. Arne Stjernholm Madsen
 The evolution of innovation strategy
 Studied in the context of medical
device activities at the pharmaceutical
company Novo Nordisk A/S in the
period 1980-2008

22. Jacob Holm Hansen
 Is Social Integration Necessary for
Corporate Branding?
 A study of corporate branding
strategies at Novo Nordisk

23. Stuart Webber
 Corporate Profi t Shifting and the
Multinational Enterprise

24. Helene Ratner
 Promises of Refl exivity
 Managing and Researching
Inclusive Schools

25. Therese Strand
 The Owners and the Power: Insights
from Annual General Meetings

26. Robert Gavin Strand
 In Praise of Corporate Social
Responsibility Bureaucracy

27. Nina Sormunen
Auditor’s going-concern reporting
 Reporting decision and content of the
report

28. John Bang Mathiasen
 Learning within a product development
working practice:
 - an understanding anchored
in pragmatism

29. Philip Holst Riis
 Understanding Role-Oriented Enterprise
Systems: From Vendors to Customers

30. Marie Lisa Dacanay
Social Enterprises and the Poor
 Enhancing Social Entrepreneurship and
Stakeholder Theory



31. Fumiko Kano Glückstad
 Bridging Remote Cultures: Cross-lingual
concept mapping based on the
information receiver’s prior-knowledge

32. Henrik Barslund Fosse
 Empirical Essays in International Trade

33. Peter Alexander Albrecht
 Foundational hybridity and its
reproduction
Security sector reform in Sierra Leone

34. Maja Rosenstock
CSR  - hvor svært kan det være?
 Kulturanalytisk casestudie om
udfordringer og dilemmaer med at
forankre Coops CSR-strategi

35. Jeanette Rasmussen
Tweens, medier og forbrug
 Et studie af 10-12 årige danske børns
brug af internettet, opfattelse og for-
ståelse af markedsføring og forbrug

36. Ib Tunby Gulbrandsen
 ‘This page is not intended for a
US Audience’
 A fi ve-act spectacle on online
communication, collaboration
& organization.

37. Kasper Aalling Teilmann
 Interactive Approaches to
Rural Development

38. Mette Mogensen
 The Organization(s) of Well-being
and Productivity
 (Re)assembling work in the Danish Post

39. Søren Friis Møller
 From Disinterestedness to Engagement
 Towards Relational Leadership In the
Cultural Sector

40. Nico Peter Berhausen
 Management Control, Innovation and
Strategic Objectives – Interactions and
Convergence in Product Development
Networks

41. Balder Onarheim
Creativity under Constraints
 Creativity as Balancing
‘Constrainedness’

42. Haoyong Zhou
Essays on Family Firms

43. Elisabeth Naima Mikkelsen
Making sense of organisational confl ict
 An empirical study of enacted sense-
making in everyday confl ict at work

2013
1. Jacob Lyngsie

 Entrepreneurship in an Organizational
Context

2. Signe Groth-Brodersen
Fra ledelse til selvet
 En socialpsykologisk analyse af
forholdet imellem selvledelse, ledelse
og stress i det moderne arbejdsliv

3. Nis Høyrup Christensen
 Shaping Markets: A Neoinstitutional
Analysis of the Emerging
Organizational Field of Renewable
Energy in China

4. Christian Edelvold Berg
As a matter of size
 THE IMPORTANCE OF CRITICAL
MASS AND THE CONSEQUENCES OF
SCARCITY FOR TELEVISION MARKETS

5. Christine D. Isakson
 Coworker Infl uence and Labor Mobility
Essays on Turnover, Entrepreneurship
and Location Choice in the Danish
Maritime Industry

6. Niels Joseph Jerne Lennon
 Accounting Qualities in Practice
Rhizomatic stories of representational
faithfulness, decision making and
control

7. Shannon O’Donnell
Making Ensemble Possible
 How special groups organize for
collaborative creativity in conditions
of spatial variability and distance



8. Robert W. D. Veitch
 Access Decisions in a
Partly-Digital World
Comparing Digital Piracy and Legal
Modes for Film and Music

9. Marie Mathiesen
Making Strategy Work
An Organizational Ethnography

10. Arisa Shollo
The role of business intelligence in
organizational decision-making

11. Mia Kaspersen
 The construction of social and
environmental reporting

12. Marcus Møller Larsen
The organizational design of offshoring

13. Mette Ohm Rørdam
EU Law on Food Naming
The prohibition against misleading
names in an internal market context

14. Hans Peter Rasmussen
GIV EN GED!
Kan giver-idealtyper forklare støtte
til velgørenhed og understøtte
relationsopbygning?

15. Ruben Schachtenhaufen
Fonetisk reduktion i dansk

16. Peter Koerver Schmidt
Dansk CFC-beskatning
 I et internationalt og komparativt
perspektiv

17. Morten Froholdt
Strategi i den offentlige sektor
En kortlægning af styringsmæssig
kontekst, strategisk tilgang, samt
anvendte redskaber og teknologier for
udvalgte danske statslige styrelser

18. Annette Camilla Sjørup
Cognitive effort in metaphor translation
An eye-tracking and key-logging study

19. Tamara Stucchi
 The Internationalization
of Emerging Market Firms:
A Context-Specifi c Study

20. Thomas Lopdrup-Hjorth
“Let’s Go Outside”:
The Value of Co-Creation

21. Ana Ala ovska
Genre and Autonomy in Cultural
Production
The case of travel guidebook
production

22. Marius Gudmand-Høyer
 Stemningssindssygdommenes historie
i det 19. århundrede
 Omtydningen af melankolien og
manien som bipolære stemningslidelser
i dansk sammenhæng under hensyn til
dannelsen af det moderne følelseslivs
relative autonomi.
 En problematiserings- og erfarings-
analytisk undersøgelse

23. Lichen Alex Yu
Fabricating an S&OP Process
 Circulating References and Matters
of Concern

24. Esben Alfort
The Expression of a Need
Understanding search

25. Trine Pallesen
Assembling Markets for Wind Power
An Inquiry into the Making of
Market Devices

26. Anders Koed Madsen
Web-Visions
Repurposing digital traces to organize
social attention

27. Lærke Højgaard Christiansen
BREWING ORGANIZATIONAL
RESPONSES TO INSTITUTIONAL LOGICS

28. Tommy Kjær Lassen
EGENTLIG SELVLEDELSE
 En ledelsesfi losofi sk afhandling om
selvledelsens paradoksale dynamik og
eksistentielle engagement



29. Morten Rossing
Local Adaption and Meaning Creation
in Performance Appraisal

30. Søren Obed Madsen
Lederen som oversætter
Et oversættelsesteoretisk perspektiv
på strategisk arbejde

31. Thomas Høgenhaven
Open Government Communities
Does Design Affect Participation?

32. Kirstine Zinck Pedersen
Failsafe Organizing?
A Pragmatic Stance on Patient Safety

33. Anne Petersen
Hverdagslogikker i psykiatrisk arbejde
En institutionsetnografi sk undersøgelse
af hverdagen i psykiatriske
organisationer

34. Didde Maria Humle
Fortællinger om arbejde

35. Mark Holst-Mikkelsen
Strategieksekvering i praksis
– barrierer og muligheder!

36. Malek Maalouf
Sustaining lean
Strategies for dealing with
organizational paradoxes

37. Nicolaj Tofte Brenneche
Systemic Innovation In The Making
The Social Productivity of
Cartographic Crisis and Transitions
in the Case of SEEIT

38. Morten Gylling
The Structure of Discourse
A Corpus-Based Cross-Linguistic Study

39. Binzhang YANG
Urban Green Spaces for Quality Life
 - Case Study: the landscape
architecture for people in Copenhagen

40. Michael Friis Pedersen
Finance and Organization:
The Implications for Whole Farm
Risk Management

41. Even Fallan
Issues on supply and demand for
environmental accounting information

42. Ather Nawaz
Website user experience
A cross-cultural study of the relation
between users´ cognitive style, context
of use, and information architecture
of local websites

43. Karin Beukel
The Determinants for Creating
Valuable Inventions

44. Arjan Markus
External Knowledge Sourcing
and Firm Innovation
Essays on the Micro-Foundations
of Firms’ Search for Innovation

2014
1. Solon Moreira

 Four Essays on Technology Licensing
and Firm Innovation

2. Karin Strzeletz Ivertsen
Partnership Drift in Innovation
Processes
A study of the Think City electric
car development

3. Kathrine Hoffmann Pii
Responsibility Flows in Patient-centred
Prevention

4. Jane Bjørn Vedel
Managing Strategic Research
An empirical analysis of
science-industry collaboration in a
pharmaceutical company

5. Martin Gylling
Processuel strategi i organisationer
Monografi  om dobbeltheden i
tænkning af strategi, dels som
vidensfelt i organisationsteori, dels
som kunstnerisk tilgang til at skabe
i erhvervsmæssig innovation



6. Linne Marie Lauesen
Corporate Social Responsibility
in the Water Sector:
How Material Practices and their
Symbolic and Physical Meanings Form
a Colonising Logic

7. Maggie Qiuzhu Mei
LEARNING TO INNOVATE:
The role of ambidexterity, standard,
and decision process

8. Inger Høedt-Rasmussen
Developing Identity for Lawyers
Towards Sustainable Lawyering

9. Sebastian Fux
Essays on Return Predictability and
Term Structure Modelling

10. Thorbjørn N. M. Lund-Poulsen
Essays on Value Based Management

11. Oana Brindusa Albu
Transparency in Organizing:
A Performative Approach

12. Lena Olaison
Entrepreneurship at the limits

13. Hanne Sørum
DRESSED FOR WEB SUCCESS?
 An Empirical Study of Website Quality
in the Public Sector

14. Lasse Folke Henriksen
Knowing networks
How experts shape transnational
governance

15. Maria Halbinger
Entrepreneurial Individuals
Empirical Investigations into
Entrepreneurial Activities of
Hackers and Makers

16. Robert Spliid
Kapitalfondenes metoder
og kompetencer

17. Christiane Stelling
Public-private partnerships & the need,
development and management
of trusting
A processual and embedded
exploration

18. Marta Gasparin
Management of design as a translation
process

19. Kåre Moberg
Assessing the Impact of
Entrepreneurship Education
From ABC to PhD

20. Alexander Cole
Distant neighbors
Collective learning beyond the cluster

21. Martin Møller Boje Rasmussen
Is Competitiveness a Question of
Being Alike?
How the United Kingdom, Germany
and Denmark Came to Compete
through their Knowledge Regimes
from 1993 to 2007

22. Anders Ravn Sørensen
Studies in central bank legitimacy,
currency and national identity
Four cases from Danish monetary
history

23. Nina Bellak
 Can Language be Managed in
International Business?
Insights into Language Choice from a
Case Study of Danish and Austrian
Multinational Corporations (MNCs)

24. Rikke Kristine Nielsen
Global Mindset as Managerial
Meta-competence and Organizational
Capability: Boundary-crossing
Leadership Cooperation in the MNC
The Case of ‘Group Mindset’ in
Solar A/S.

25. Rasmus Koss Hartmann
User Innovation inside government
Towards a critically performative
foundation for inquiry



26. Kristian Gylling Olesen
 Flertydig og emergerende ledelse i
folkeskolen
 Et aktør-netværksteoretisk ledelses-
studie af politiske evalueringsreformers
betydning for ledelse i den danske
folkeskole

27. Troels Riis Larsen
 Kampen om Danmarks omdømme
1945-2010
Omdømmearbejde og omdømmepolitik

28. Klaus Majgaard
 Jagten på autenticitet i offentlig styring

29. Ming Hua Li
Institutional Transition and
Organizational Diversity:
Differentiated internationalization
strategies of emerging market
state-owned enterprises

30. Sofi e Blinkenberg Federspiel
IT, organisation og digitalisering:
Institutionelt arbejde i den kommunale
digitaliseringsproces

31. Elvi Weinreich
Hvilke offentlige ledere er der brug for
når velfærdstænkningen fl ytter sig
– er Diplomuddannelsens lederprofi l
svaret?

32. Ellen Mølgaard Korsager
Self-conception and image of context
in the growth of the fi rm
– A Penrosian History of Fiberline
Composites

33. Else Skjold
 The Daily Selection

34. Marie Louise Conradsen
 The Cancer Centre That Never Was
The Organisation of Danish Cancer
Research 1949-1992

35. Virgilio Failla
 Three Essays on the Dynamics of
Entrepreneurs in the Labor Market

36. Nicky Nedergaard
Brand-Based Innovation
 Relational Perspectives on Brand Logics
and Design Innovation Strategies and
Implementation

37. Mads Gjedsted Nielsen
Essays in Real Estate Finance

38. Kristin Martina Brandl
 Process Perspectives on
Service Offshoring

39. Mia Rosa Koss Hartmann
In the gray zone
With police in making space
for creativity

40. Karen Ingerslev
 Healthcare Innovation under
The Microscope
 Framing Boundaries of Wicked
Problems

41. Tim Neerup Themsen
 Risk Management in large Danish
public capital investment programmes

2015
1. Jakob Ion Wille

Film som design
 Design af levende billeder i
fi lm og tv-serier

2. Christiane Mossin
Interzones of Law and Metaphysics
 Hierarchies, Logics and Foundations
of Social Order seen through the Prism
of EU Social Rights

3. Thomas Tøth
 TRUSTWORTHINESS: ENABLING
GLOBAL COLLABORATION
 An Ethnographic Study of Trust,
Distance, Control, Culture and
Boundary Spanning within Offshore
Outsourcing of IT Services

4. Steven Højlund
Evaluation Use in Evaluation Systems –
The Case of the European Commission



5. Julia Kirch Kirkegaard
AMBIGUOUS WINDS OF CHANGE – OR
FIGHTING AGAINST WINDMILLS IN
CHINESE WIND POWER
A CONSTRUCTIVIST INQUIRY INTO
CHINA’S PRAGMATICS OF GREEN
MARKETISATION MAPPING
CONTROVERSIES OVER A POTENTIAL
TURN TO QUALITY IN CHINESE WIND
POWER

6. Michelle Carol Antero
 A Multi-case Analysis of the
Development of Enterprise Resource
Planning Systems (ERP) Business
Practices

Morten Friis-Olivarius
The Associative Nature of Creativity

7. Mathew Abraham
New Cooperativism:
 A study of emerging producer
organisations in India

8. Stine Hedegaard
Sustainability-Focused Identity: Identity
work performed to manage, negotiate
and resolve barriers and tensions that
arise in the process of constructing or
ganizational identity in a sustainability
context

9. Cecilie Glerup
Organizing Science in Society – the
conduct and justifi cation of resposible
research

10. Allan Salling Pedersen
Implementering af ITIL®  IT-governance
- når best practice konfl ikter med
kulturen Løsning af implementerings- 

 problemer gennem anvendelse af  
kendte CSF i et aktionsforskningsforløb.

11. Nihat Misir
A Real Options Approach to
Determining Power Prices

12. Mamdouh Medhat
MEASURING AND PRICING THE RISK
OF CORPORATE FAILURES

13. Rina Hansen
Toward a Digital Strategy for
Omnichannel Retailing

14. Eva Pallesen
In the rhythm of welfare creation
 A relational processual investigation
moving beyond the conceptual horizon
of welfare management

15. Gouya Harirchi
In Search of Opportunities: Three
Essays on Global Linkages for Innovation

16. Lotte Holck
Embedded Diversity: A critical
ethnographic study of the structural
tensions of organizing diversity

17. Jose Daniel Balarezo
Learning through Scenario Planning

18. Louise Pram Nielsen
 Knowledge dissemination based on
terminological ontologies. Using eye
tracking to further user interface
design.

19. Sofi e Dam
 PUBLIC-PRIVATE PARTNERSHIPS FOR
INNOVATION AND SUSTAINABILITY
TRANSFORMATION
 An embedded, comparative case study
of municipal waste management in
England and Denmark

20. Ulrik Hartmyer Christiansen
 Follwoing the Content of Reported Risk
Across the Organization

21. Guro Refsum Sanden
 Language strategies in multinational
corporations. A cross-sector study
of fi nancial service companies and
manufacturing companies.

22. Linn Gevoll
 Designing performance management
for operational level
 - A closer look on the role of design
choices in framing coordination and
motivation



23. Frederik Larsen
 Objects and Social Actions
– on Second-hand Valuation Practices

24. Thorhildur Hansdottir Jetzek
 The Sustainable Value of Open
Government Data
 Uncovering the Generative Mechanisms
of Open Data through a Mixed
Methods Approach

25. Gustav Toppenberg
 Innovation-based M&A
 – Technological-Integration
Challenges – The Case of
Digital-Technology Companies

26. Mie Plotnikof
 Challenges of Collaborative
Governance
 An Organizational Discourse Study
of Public Managers’ Struggles
with Collaboration across the
Daycare Area

27. Christian Garmann Johnsen
 Who Are the Post-Bureaucrats?
 A Philosophical Examination of the
Creative Manager, the Authentic Leader
and the Entrepreneur

28. Jacob Brogaard-Kay
 Constituting Performance Management
 A fi eld study of a pharmaceutical
company

29. Rasmus Ploug Jenle
 Engineering Markets for Control:
Integrating Wind Power into the Danish
Electricity System

30. Morten Lindholst
 Complex Business Negotiation:
Understanding Preparation and
Planning

31. Morten Grynings
TRUST AND TRANSPARENCY FROM AN
ALIGNMENT PERSPECTIVE

32. Peter Andreas Norn
 Byregimer og styringsevne: Politisk
lederskab af store byudviklingsprojekter

33. Milan Miric
 Essays on Competition, Innovation and
Firm Strategy in Digital Markets

34. Sanne K. Hjordrup
The Value of Talent Management
 Rethinking practice, problems and
possibilities

35. Johanna Sax
Strategic Risk Management
 – Analyzing Antecedents and
Contingencies for Value Creation

36. Pernille Rydén
Strategic Cognition of Social Media

37. Mimmi Sjöklint
The Measurable Me
- The Infl uence of Self-tracking on the
User Experience

38. Juan Ignacio Staricco
Towards a Fair Global Economic
Regime? A critical assessment of Fair
Trade through the examination of the
Argentinean wine industry

39. Marie Henriette Madsen
Emerging and temporary connections
in Quality work

40. Yangfeng CAO
Toward a Process Framework of
Business Model Innovation in the
Global Context
Entrepreneurship-Enabled Dynamic
Capability of Medium-Sized
Multinational Enterprises

41. Carsten Scheibye
 Enactment of the Organizational Cost
Structure in Value Chain Confi guration
A Contribution to Strategic Cost
Management



2016
1. Signe Sofi e Dyrby

Enterprise Social Media at Work

2. Dorte Boesby Dahl
 The making of the public parking
attendant
 Dirt, aesthetics and inclusion in public
service work

3. Verena Girschik
 Realizing Corporate Responsibility
Positioning and Framing in Nascent
Institutional Change

4. Anders Ørding Olsen
 IN SEARCH OF SOLUTIONS
 Inertia, Knowledge Sources and Diver-
sity in Collaborative Problem-solving

5. Pernille Steen Pedersen
 Udkast til et nyt copingbegreb
 En kvalifi kation af ledelsesmuligheder
for at forebygge sygefravær ved
psykiske problemer.

6. Kerli Kant Hvass
 Weaving a Path from Waste to Value:
Exploring fashion industry business
models and the circular economy

7. Kasper Lindskow
 Exploring Digital News Publishing
Business Models – a production
network approach

8. Mikkel Mouritz Marfelt
 The chameleon workforce:
Assembling and negotiating the
content of a workforce

9. Marianne Bertelsen
Aesthetic encounters
 Rethinking autonomy, space & time
in today’s world of art

10. Louise Hauberg Wilhelmsen
EU PERSPECTIVES ON INTERNATIONAL
COMMERCIAL ARBITRATION

11. Abid Hussain
 On the Design, Development and
Use of the Social Data Analytics Tool
(SODATO):  Design Propositions,
Patterns, and Principles for Big
Social Data Analytics

12. Mark Bruun
 Essays on Earnings Predictability

13. Tor Bøe-Lillegraven
BUSINESS PARADOXES, BLACK BOXES,
AND BIG DATA: BEYOND
ORGANIZATIONAL AMBIDEXTERITY

14. Hadis Khonsary-Atighi
 ECONOMIC DETERMINANTS OF
DOMESTIC INVESTMENT IN AN OIL-
BASED ECONOMY: THE CASE OF IRAN
(1965-2010)

15. Maj Lervad Grasten
 Rule of Law or Rule by Lawyers?
On the Politics of Translation in Global
Governance

16. Lene Granzau Juel-Jacobsen
SUPERMARKEDETS MODUS OPERANDI
– en hverdagssociologisk undersøgelse
af forholdet mellem rum og handlen
og understøtte relationsopbygning?

17. Christine Thalsgård Henriques
In search of entrepreneurial learning
– Towards a relational perspective on
incubating practices?

18. Patrick Bennett
Essays in Education, Crime, and Job
Displacement

19. Søren Korsgaard
Payments and Central Bank Policy

20. Marie Kruse Skibsted
 Empirical Essays in Economics of
Education and Labor

21. Elizabeth Benedict Christensen
 The Constantly Contingent Sense of
Belonging of the 1.5 Generation
Undocumented Youth

An Everyday Perspective



22. Lasse J. Jessen
 Essays on Discounting Behavior and
Gambling Behavior

23. Kalle Johannes Rose
Når stifterviljen dør…
Et retsøkonomisk bidrag til 200 års
juridisk konfl ikt om ejendomsretten

24. Andreas Søeborg Kirkedal
Danish Stød and Automatic Speech
Recognition

25. Ida Lunde Jørgensen
Institutions and Legitimations in
Finance for the Arts

26. Olga Rykov Ibsen
An empirical cross-linguistic study of
directives: A semiotic approach to the
sentence forms chosen by British,
Danish and Russian speakers in native
and ELF contexts

27. Desi Volker
Understanding Interest Rate Volatility

28. Angeli Elizabeth Weller
Practice at the Boundaries of Business
Ethics & Corporate Social Responsibility

29. Ida Danneskiold-Samsøe
Levende læring i kunstneriske
organisationer
En undersøgelse af læringsprocesser
mellem projekt og organisation på
Aarhus Teater

30. Leif Christensen
 Quality of information – The role of
internal controls and materiality

31. Olga Zarzecka
 Tie Content in Professional Networks

32. Henrik Mahncke
De store gaver
 - Filantropiens gensidighedsrelationer i
teori og praksis

33. Carsten Lund Pedersen
 Using the Collective Wisdom of
Frontline Employees in Strategic Issue
Management

34. Yun Liu
 Essays on Market Design

35. Denitsa Hazarbassanova Blagoeva
 The Internationalisation of Service Firms

36. Manya Jaura Lind
 Capability development in an off-
shoring context: How, why and by
whom

37. Luis R. Boscán F.
 Essays on the Design of Contracts and
Markets for Power System Flexibility

38. Andreas Philipp Distel
Capabilities for Strategic Adaptation:
 Micro-Foundations, Organizational
Conditions, and Performance
Implications

39. Lavinia Bleoca
 The Usefulness of Innovation and
Intellectual Capital in Business
Performance:  The Financial Effects of
Knowledge Management vs. Disclosure

40. Henrik Jensen
 Economic Organization and Imperfect
Managerial Knowledge: A Study of the
Role of Managerial Meta-Knowledge
in the Management of Distributed
Knowledge

41. Stine Mosekjær
The Understanding of English Emotion
Words by Chinese and Japanese
Speakers of English as a Lingua Franca
An Empirical Study

42. Hallur Tor Sigurdarson
The Ministry of Desire - Anxiety and
entrepreneurship in a bureaucracy

43. Kätlin Pulk
Making Time While Being in Time
A study of the temporality of
organizational processes

44. Valeria Giacomin
Contextualizing the cluster Palm oil in
Southeast Asia in global perspective
(1880s–1970s)



45. Jeanette Willert
 Managers’ use of multiple
Management Control Systems:
 The role and interplay of management
control systems and company
performance

46. Mads Vestergaard Jensen
 Financial Frictions: Implications for Early
Option Exercise and Realized Volatility

47. Mikael Reimer Jensen
Interbank Markets and Frictions

48. Benjamin Faigen
Essays on Employee Ownership

49. Adela Michea
Enacting Business Models
 An Ethnographic Study of an Emerging
Business Model Innovation within the
Frame of a Manufacturing Company.

50. Iben Sandal Stjerne
 Transcending organization in
temporary systems
 Aesthetics’ organizing work and
employment in Creative Industries

51. Simon Krogh
Anticipating Organizational Change

52. Sarah Netter
Exploring the Sharing Economy

53. Lene Tolstrup Christensen
 State-owned enterprises as institutional
market actors in the marketization of
public service provision:
 A comparative case study of Danish
and Swedish passenger rail 1990–2015

54. Kyoung(Kay) Sun Park
Three Essays on Financial Economics

2017
1. Mari Bjerck

 Apparel at work. Work uniforms and
women in male-dominated manual
occupations.

2. Christoph H. Flöthmann
 Who Manages Our Supply Chains?
 Backgrounds, Competencies and
Contributions of Human Resources in
Supply Chain Management

3. Aleksandra Anna Rzeźnik
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